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MEMORANDUM OF UNDERSTANDING
ON LABOR COOPERATION

BETWEEN THE GOVERNMENT OF THE
REPUBLIC OF THE PHILIPPINES
REPRESENTED BY THE DEPARTMENT
OF LABOR AND EMPLOYMENT

AND

THE GOVERNMENT OF THE REPUBLIC
OF LEBANON
REPRESENTED BY THE MINISTRY OF
LABOR

The Government of the Republic of the
Philippines and the Government of the Republic
of Lebanon and the (hereinafter referred to as
“the Parties”™),

Desiring to strengthen the existing
friendly relations between both countries
through the development of cooperation in the
area of labor; and

Recognizing the need to strengthen the
mechanisms of discussion and the settlement of
concerns related to the labor cooperation
between both Parties, based on the laws and
regulations prevailing in both countries,

Have agreed upon the following:
Article It

The Parties agreed on the following areas
of cooperation:

A)
B)

Regulation of the deployment of labor;
Preservation, promotion, and development
of workers’ welfare in . accordance with
existing laws;

Exchange of information and continuing
studies in the area of labor; and

D) Other technical and human resource
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Article I1:

The recruitment, deployment and entry
of workers shall be regulated in accordance with
“the relevant laws, procedures, guidelines, and
regulations existing in both countries, and shall
be governed by the principles of transparency,
fairness and mutuality of benefits. With respect
to the qualifications required for the recruitment
of workers, the laws of the receiving country
shall prevail.

Article III:

Both Parties shall preserve and reinforce
the rights of workers in accordance with the laws
and regulations in force in both countries.

Article IV:

Recruitment and deployment of workers
shall be according to an employment contract
that is valid only when signed by the employer
and worker before the relevant public authority
in accordance with the laws of the Parties. The
employment contract shall be binding for both
employers and workers and shall indicate the
salary, working conditions, and the cost of
bringing the worker from and sending the
worker back to the country of origin when the
contract is terminated, in addition to the
provision of an insurance coverage for the
worker in accordance with the existing laws and
regulations in the receiving country. All
employment contracts shall be written in both
English and Arabic.

Article V:

Both Parties shall take necessary actions
imposed by the law against any employer or
entity violating relevant laws and regulations of
cither of the Parties, including violation of any of
the provisions of this Memorandum of
Understanding.

ticle VI

Both Parties  shall ensure  the
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settle disputes arising between the worker and
the employer. In case the dispute could not be
settled through such means, the right to legal
remedy is secured for all relevant parties of the
employment contract to claim damages resulfing
from violation of relevant laws, regulations and
instruction in the countries of the Parties.

Artiele VII:

Both Parties agree to establish a Joint
Working Group within three (3) months after
the signing of this Memorandum of
Understanding composed of relevant officials
involved in its implementation for the two
following purposes:

A) In case disputes occur, to solve difficulties
arising from the implementation and
interpretation of the provisions of this
Memorandum of Understanding; and

B) To put forward proposals for the
amendment of this Memorandum of
Understanding as deemed necessary.

The Joint Working Group shall meet
alternately in the Philippines and Lebanon as
deemed necessary.

Article VIII:

The Parties may decide to formulate and
conclude specific protocols or adopt other
documents that will regulate and implement
specific areas of labor cooperation under Article
I of this Memorandum of Understanding, with
such documents to be considered as annexes to
and integral parts of this Memorandum of
Understanding, to be concluded on the basis of
mutual agreement or by an exchange of letters
through diplomatic channels and shall take
effect as determined by the Parties.

Article TX:
A) This Memorandum of Understanding and

the attached Protocol to this Memorandum
(Annex A) shall take effect thirty (30) days
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completed. Within this period, both parties
agree to commence discussion and reach an
agreement on the implementing guidelines
of this Memorandum of Understanding,
including the Standard Employment
Contract consistent with the principles of
Decent Work for Domestic Workers.

B) This Memorandum of Understanding shall
remain valid for a period of one (1) year and
may be extended automatically for a similar
duration unless one Party notifies the other
of its intent to terminate this Memorandum
of Understanding with the written
notification to be submitted at least three
(3) months prior to the intended date of
termination.

C) The termination of this Memorandum of
Understanding shall not affect any ongoing
activities under its provisions until the
completion of these activities.

D) The Preamble shall be deemed an integral
part of this Memorandum of
Understanding.

IN WITNESS WHEREOF, the
undersigned have agreed upon and concluded
this Memorandum of Understanding.

This Memorandum of Understanding
was made on 15t of February in the year 2012,
in the city of Beirut, Lebanon, in two original
copies, one in the English language and the
other in the Arabic language, of which each party
shall have one and both having equal legal force.

For the Government of the
Republic of the Philippines:
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For the Government of the
Republic of Lebanon:

Alill) Ay ggaall dagsa oo

CHARBEL NAHAS _

Jaadl i

Minister of Labor s
ol Ju

EhaBASSY OF THE PHILIPPUNES

e

|
|
g
'

hitaché



Annex A
Protocol to the

Memorandum of Understanding
on Labor Cooperation

Between
Government of the Republic of the
Philippines/Department of Labor and Employment

and
Government of the Republic of Lebanon/Ministry of
Labor

First Party: Government of Lebanon
Second Party: Government of the Philippines

In execution of the Memorandum of Understanding signed on this
same day between the two Parties in the field of labor,

And in accordance with legislation in force in both Parties and with the
Universal Declaration of Human Rights and the International
Covenant on Civil and Political Rights, and the International Covenant
on Economic, Social and Cultural Rights,

The two Parties agreed as follows:
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OF THE PHILIFPINES
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Article One: [

Both Parties shall ensure that the recruitment of any Filipino Domestic
Worker is done in accordance with legal procedures in force in both
Parties, effective upon the lifting of the ban imposed by the Second
Party on the recruitment of Filipino domestic workers to work in
Lebanon.

The First Party is informed that according to Philippine legal
procedures, recruitment of all Filipino domestic workers is done
through Philippine recruitment agencies licensed for that purpose.

Article Two:

1. Both Parties shall adopt all necessary and appropriate measures
in licensing and inspecting the recruitment agencies in order to
prevent and to eliminate all illegal practices and to provide
adequate protection for, and prevent abuses of, migrant workers
recruited or placed in their territory by private recruitment

agencies.

o Licensed Philippine recruitment agencies and Lebanese
recruitment agencies shall be bound to follow legislation and
arrangements in force in both Parties. The First Party shall
ensure that the Domestic Worker is issued the appropriate visa to
work in Lebanon before leaving the Philippines.

Article Three: !
1. Work permit and residence permit should be issued for a Filipino
Domestic Worker in accordance with legislation i, force i
Lebanon and in accordance with Article Ten of this instrument.

2. Any renewal of an existing work permit shall not be subject to any
Philippines recruitment agency fees.

Article Four:
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The licensed Philippine and Lebanese recruitment agencies shall
ensure full compliance with all laws, bylaws, and regulations of both |
Parties.

Article Five:

Persons under 23 years of age may not be recruited as domestic

1
WOrkers.
2. The Philippine agency responsible for recruiting an under-aged
worker shall be held responsible according to Philippine laws.
3. No visa or work permit shall be issued in Lebanon for newly
recruited Filipino domestic workers under 23 years of age.
Article Six:

1. The First Party shall propose a standard employment contract

and both Parties shall negotiate in good faith on a mutually
acceptable standard employment contract within 30 days of the
signing of the Memorandum of Understanding.

. The employer or his/her authorized representative shall sign the

employment contract in accordance with the provisions of the
standard employment contract. The contract shall be
authenticated by the Embassy of the Republic of the Philippines
in Lebanon.

3. The Domestic Worker shall sign the same employment contract

prior to departure from the Philippines. In case of recruitment
through agencies, the agencies shall ensure the il
comprehension and the signature of the contract by the Domestic
Worker. -

4. The contract signed by the employer and the Domestic Worker

shall then be submitted to the Lebanese authorities as a
prerequisite for obtaining the visa and the preliminary approval
for work in Lebanon.

Article Seven:

In addition to the Mandatory Insurance required by the Philippine
Government from all recruitment agencies in the Philippines, the
employer shall obtain a health insurance policy in favor of the Filipino
Domestic Worker. The policy shall be obtained from an accredited
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insurance company and should be valid for at least one year and shall
be renewed whenever the employer and the Filipino Domestic Worker
agree to renew the employment contract.
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Article Eight: i
The Domestic Worker shall have the right to keep in his/herL
possession his/her travel and identity documents.

Article Nine:

In case of recruitment through agencies, agencies of both Parties shall
provide employers and domestic workers with information materials
approved by both Parties on their rights and obligations in order to
well inform them of the work conditions.

Article Ten:

1. The Employer shall open a bank account in the name of the
Filipino Domestic Worker and deposit his /her monthly salary from
the first month of his/her employment, and within no more than
seven days from the salary due date. Both the employer and the
Domestic Worker shall keep a copy of the depositing coupon as
proof of payment.

2. The Employer shall not employ the Filipino Domestic Workm in
any work other than what is specified in the employment contract,
and the employer should provide decent accommodation, food, and

medical care.

3. The Domestic Worker shall benefit from a weekly rest of at least 24
uninterrupted hours. If he/she resides in the house of the
employer, he/she shall not be obliged to remain in the household
or with household members during rest days. There should be no
restrictions on his/her correspondence or religious practices.

4. Working hours should not exceed 8 hours a day. For domestic
workers residing within the employer's household, hours on call
shall not exceed 4 hours. The Domestic Worker shall benefit from
10 uninterrupted hours of daily rest.

Article Eleven:
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ERBASSY OF THE PHILIPPINES

No placement fee or any other fees including the transportation fees
from the Philippines to his/her new place of residence in Lebanon,|
shall be collected from the Domestic Worker.

Article Twelve:

|
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The Second Party ensures that the Domestic Worker is trained and
qualified and in possession of a credited certificate as required by both

Parties.

Article Thirteen:

1. The Domestic Worker recruited in the Philippines shall undergo
medical examination in duly accredited hospitals and medical
centers accepted and verified in accordance with the applicable
Jaws and regulations in force at the Ministries of Health of both

Parties.

2. The medical réport shall include relevant medical examinations
which guarantee that a Domestic Worker is physically and
mentally fit, and is free from infectious and communicable
diseases. A Domestic Worker should be capable of carrying out
duties outlined in the work contract. The medical examination
must be conducted by a clinic/hospital recognized by the
Philippine Government to administer the said examination for the
Domestic Worker.

Article Fourteen:
The Philippine recruitment agency shall reimburse all expenses,
including airfare, incurred by the employer, within a period not
exceeding three months in the following cases:
a. If the recruited Filipino Domestic Worker does not have the official
qualifications certificate for the domestic work specified in the

contract.

b. If the Philippine recruitment agency has presented fraudulent
documents affecting the eligibility of the worker for obtaining a
work permit in Lebanon.

o If the Domestic worker refused to continue to work for no
justifiable reasons. '
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d. If the age of the Filipino Domestic Worker is not within the agreed*" o
age range (i.e. 23 years or more). |

‘e, If it appears during the first three months after the arrival that! Z
the Filipino Domestic Worker is not physically or mentally fit, or
suffers from a communicable or infectious disease. %

1
Article Fifteen:

Both Parties shall take legal actions, including imposition of penalties
and fines, against recruitment agencies in both Parties that violate

laws and regulations of either Party, or that violate any provisions of
this Protocol.

Article Sixteen:
1. Both parties shall ensure that the appropriate inspection and
conflict resolution mechanisms aimed at resolving problems

arising between the domestic worker, the employer, and the
recruitment agency, if any, are in place.

2. Both parties shall share available statistical data on Filipino
Domestic Workers, and any other data on practices related to
recruitment or employment in both countries.

3 In the situation of a distressed Filipino Domestic Worker in
Lebanon, both parties shall cooperate to provide each other with
relevant information, reservation made of the protection of private
information, and shall take the necessary measures to remedy the
situation.

Article Seventeen:

The First Party shall ensure that the Domestic Worker is repatriated in
accordance with the employment contract.

Article Eighteen:

The Domestic Worker shall have access 1o complaints procedures
before the Lebanese Ministry of Labor and to competent courts to
claim any rights and/or compensations.

Article Nineteen:

A joint action committee composed of concerned officials of both
Parties shall be created to discuss issues and concerns arising from
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Article Twenty:
Either of the two Parties may propose an amendment to this Protoco
by a written request through diplomatic channels. Such amendment
shall become part of the Protocol and shall become effective from the
date agreed by both Parties.

Article Twenty-One:

This Protocol shall take effect upon ratification by the competent
national authorities of each Party, in accordance with Article IX of the
Memorandum of Understanding.

For the Government of the For the Government of the
Republic of the Philippines : Republic of Lebanon: -
P
ﬁ:_,,’---;z‘__,.,'_vm___,ﬂ_’ ‘xﬂ'—-—-'-"--\k,.- 5
ROSALINDA DIMAPILIS - BALDOZ CHARBEL NAHAS
Secretary of Labor and Employment Minister of Labor
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