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INFORMATION FROM POLICE NATIONAL COMPUTER RECORDS 
 
Total numbers of convictions Mr Buahin has received. 

i. 7 fraud and kindred offences (1999 to 2002) 

a. Obtaining property by deception (1999) 

b. Attempting / Obtaining property by deception (1999) 

c. Obtaining property by deception x 2 (2000) 

d. Obtaining property by deception (2002). 

e. Attempt /obtaining property by deception x 2 (2000). 

ii. 1 theft and kindred offences (2004) 

iii. 1 offence relating to Police Courts Prison (2004): Failing to surrender to bail.  

iv. 4 Miscellaneous offence (2010-2012): 

a. Pursuing a conduct amounting to harassment (07-11/06/10). 

b. Harassment-breach of restraining order  x2 (20/10/12 & 28/10/2012) 

c. Using vehicle while uninsured (30/10/12). 

       V.              He has also received 2 cautions for 
                      a. One theft and kindred offence in 1998 
                      b. Possession of controlled drugs (Cannabis) in 1999. 
In 2000 Mr Buahin received a one month custodial sentence in a Young Offenders Institution due to 
breach of conditional discharge subsequent to a conviction for obtaining property by deception in 
1999. The same year, he received another custodial sentence for six months for attempting 
/obtaining property by deception on 4 counts. 
In 30th May 2013 Mr Buahin received another custodial sentence for six months for 1 count of Breach 
of Restraining Order issued on 30/07/2010. (Protection from Harassment Act 1997/Domestic 
Violence, Crime and Victims Act 2004). 3 Counts of Criminal Damage, £5000 or less. 1 Count of 
Common Assault and Battery all occurring on 30.05.13. This information was obtained by myself from 
the National Police Database. 

1. I understand my overriding duty to the employer both in preparing this information and giving interview if any 

occur. 

I understand, have complied and will continue to comply with that duty. 
2. I have set out in the above information what I understand from those who think this information is relevant or 

issues in respect of which my opinion may be expert required in later interview for employment related issues. 

3. I have done my very best in preparing this above information, to be accurate and complete. I have mentioned all 

matters which I regard as relevant to the opinions that I have expressed. All of the matters on which I have 

expressed an opinion lie within my field of expertise. 

4. I have drawn to the attention of the employer all matters, of which I am aware, which adversely affect being 

employed by your organisation.  

Kind Regards: Christian Kwesi Buahin  
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disclaim all liability for any loss or damage which may be 
suffered by any recipient through relying on anything contained, or omitted from this document: 
GESA General Advice: The content is of a general nature, and is based on a consideration of GP GROUPS 
OF COMPANIES alone; and as such, conditional must not be relied upon without 
advice from a GP GROUPS OF COMPANIES adviser, and as to the appropriateness to you given your 
individual investment objectives, financial situation, and particular needs: Whilst this document is 
based on information, and assessments that are current at the date of GP EXPERTS SECURITY 
ANALYSTS: 
GESA has no obligation to provide revised assessments in the event of changed circumstances: 
GESA Disclosure: GESA directors and associates; disclose a relevant interest in securities mentioned in this 
document: 
GESA receives commission from dealing in securities: 
GESA Analyst Certification: The analyst responsible for this research report; and certifies that, all of the 
views expressed reflect his personal views about GESA securities, or the issuer; and that no 
part of his remuneration was, is, or will be, related to the recommendations, or views expressed by him, or in 
the report: 

GESA has a relevant interest in securities mentioned in this document. 
 

(RMlIPORTERS & EXlP'ORTJERS OF FARM MACHINERIES AND GENIERAL GOODS) 

No. 81 New Gbawe, Accra Tel: 027 3017621 E-mail: princegloreg@yahoo.com 

Our Ref.. ....~ ..t....-=..D..!r2 ?;:~ Your Ref: .- . 

TO WHOM IT MAY CONCERN 

Management of Timechase Enterprise Limited, P.O.BOX TA 50, Tarkwa. Under the penalty of 

perjury and with full corporate responsibility and legal authority has availed and ready to offer 

for sale the following quantity of AU Metal (Alluvial Gold). 

PRODUCT Alluvial Gold Dust 

ORIGIN Ghana 

QUANTITY From lOkg to 100kg and above. 

PRICE US$ 42,000.00 

. QUALITY/PURITY 22+ Carats / 95.6% Plus 

PACKAGING In Metal Boxes 

POINT OF DELIVERY Buyer choice of destination 

TERMS OF PAYMENT No up-front payment. Except for shipping documents, 

government taxes and freight, to the buyers destination, which will be later deducted from . 

seller's payment, after final assay report. 

OTHER TERMS AND CONDITIONS 

A Contract stipulating terms and conditions of these transactions will be signed between seller 

and buyer. The gold will be accompanied with the following documents: 

l.Commercial Invoice 2.Certificate of Origin 3.Bank of Ghana A2 Form 4.Certificate of 

Ownership 

Sellers mandate will accompany the product to buyer's destination. 
'. ;.. 

PROCEDURE 

Buyer is required to come down to visit the mines/office where he or she will inspect the 

operations and goods. And then interim test will be conducted on the product by the Ghana 

Geological Survey Department. After buyer is satisfied with the result, buyer pays only for 

Government taxes and shipment. Then a mandate of the seller will accompany the buyer to his 

refinery to witness the final assay report and see to the full payment of the goods for the seller. 

We shall consider it a privilege entering in to cordial business relationship with you. 

Counting on your cooperation. 

Regards, 
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 Job Description  
JOB DESCRIPTION FOR FUTURE WIFES FOR MR CHRISTIAN KWESI BUAHIN.  
To Lead, Motivate And Manage Mr Buahin' Day To Day Activities To Deliver Great Levels Of Personal Services, Eye 
Contacts And Self Presentation Along With Good Personal Hygiene In Order To Achieve Mr Buahin's KPI And Increase 
In Mr Buahin's Brand Loyalty. Provide Clear and Authoritative Leadership to Mr Buahin$. Communicate Effectively In 
Order That Mr Buahin Is Kept Aware And Involved In All Appropriate Developments In Mr Buahin's House's And 
Across Mr Buahin's Business. Demonstrate Commercial Acumen In Mr Buahin's Homes And Undertaken To Either 
Drive Mr Buahin To Business Meetings Due To His Driving Penalty And Reduce Any Problems That Other Women’s 
May Bring From Mr Buahin's Past Relationships.  
Apply Principles Of Performance Management To Get The Best From Mr Buahin And Act Quickly Of Any Instances Of 
Under - Performance On Any Given Day That Mr Buahin May Have On A Given Time Or Day Period.  
Train And Coach Any Children You May Produce For Mr Buahin To Deliver The Highest Standards Of Goods And 
Services And Bedtime Stories Skills.  
Demonstrate High Levels Of Planning, Organisation And Time Management To Drive The Operational Executions 
Across Mr Buahin's Homes. Coach And Develop The Team On Product And Procedural Knowledge At Fortune & Mason 
For Shopping Purposes, In Addition To Services And Selling, So All Individuals At Mr Buahin's Accountancy Firm 
KELLY & LOWE Can Complete All Aspects Of Mr Buahin's Companies To Its Highest Standards.  
Maintain A High Level Of Visual Presentation Across Mr Buahin's Homes, Partnering With The VP Team As Necessary 
On Layout, Displays And Visual Merchandising Of Mr Buahin's Assets.  
Follow Up On Changes In Operations Or New Ways Of Working Until Successfully Embedded.  
Partner With Follows Retail Organisations Like: Christian Di or, LV, Gucci, Prada, Selfridge, Hugo Boss, Choice, Blue-
water, Westfield, And Any Other Outlet Or Stores That Mr Buahin May Have Forgotten That Will Help Achieve The 
Best Result Towards Mr Buahin's Wardrobe That May Involve These Retail Managers And Head Office Department To 
The Best Most Efficient Manner.  
Complete All Necessary Admin, Including HSAW and Waste Compliance, Accurately + On-time. Company Stock takes 
May Require a Longer than Normal Shift and Late Night Working. You Will Be Given Information As Part Of The Job 
That You Need To Maintain In Confidence.  
CHECKLIST.  
Strong Customer Service Focus When Dealing With both Internal and External Parties. Excellent Time - Management 
Skills and the Abilities and Willingness to Multi-task. Flexibility and Readiness to Adapt To Changes Prioritising Work 
Loads.  
Good Attention to Details, Which Will Be Evident Through Paperwork + Work 100% of Bank Holidays and No 
Maternity Leaves.  
BENEFITS.  
Wife Meal Provided During Shift, Along With Fortnum & Mason's Coffee, Tea, And Cake Complimentary At 

Buckingham Palace And Windsor Castle. 
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Downloaded from Guardian Jobs 

http://jobs.theguardian.com/profile/


Guidance Notes for Applicants on Completing the Application Form 
 

 

 


