BLE-AMT
APPENDIX “T” – Manpower Shortage

November 9, 1999

Mr. Mark B. Kenny, General Chairman
Brotherhood of Locomotive Engineers
Cherry Tree Corporate Center - Suite 125
535 Route 38
Cherry Hill, NJ 08002
Dear Mr. Kenny,
This has reference to our discussion in connection with a manpower shortage at different
locations through the system and the use of certified engineers from other railroads that would be
interested in working for Amtrak.
Due to a continuing shortage of engineers, it was agreed that Amtrak would offer to active or
furloughed engineers from other railroads enhanced employment opportunities with Amtrak at
locations where a shortage exists. In consideration of their FRA certification and as an incentive
to accept employment with Amtrak, the following terms and conditions would apply in
connection therewith:
1. Credit of up to five (5) years continuous service toward entry rates.
2. Credit of prior railroad service for vacation purposes to the extent enjoyed on their existing
railroad.
NOTE:

For the purposes of 1. above, a break in continuous engine service occurs when an
engineer has not operated an engine in the twelve (12) months preceding
employment by Amtrak.

Further, when an engineer is employed under this Agreement, any existing similarly situated
engineer will likewise have their former railroad service credited in the same manner. For
existing engineers, the increased rate will be applied prospectively and any vacation
improvements will not be effective until the year 2000.
This agreement may be cancelled by either party with 20 days advance notice. If this
properly reflects our understanding, please indicate your concurrence by signing in the space
provided below.
Very truly yours,
(original signed by)
Larry C. Hriczak
Director-Labor Relations
I concur.
(original signed by)
Mark B. Kenny
General Chairman – BLE
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