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Scavenger Review 

The countdown to Regents is on, and 

many of our classes are in the final 

review stages of preparation.  

Reviews are a great opportunity to 

increase student engagement, so the 

next few strategy sidebars will be 

devoted to reviews.  Much like a 

scavenger hunt, a scavenger review 

can be an exciting, engaging, and 

memorable opportunity for students 

to review their concepts and solidify 

their knowledge.  Although it will take 

some planning time to organize, the 

students will benefit from this 

stimulating review.  There are many 

ways to set up a scavenger review, a 

quick and easy way is to put 

“answers” up around the room, with 

additional “clues” or “questions” on 

the back.  Hand groups of students a 

questions/”clue” that will send them 

to one of the answers around the 

room.  For questions that have 

lengthy or multiple answers, they can 

tell you the answer and you can 

hand them the next question or a 

clue as to where to find the next 

question. You can take this review to 

the next level, by using multiple 

rooms or even combining with other 

classes for full competitions.   If you 

want to plan a scavenger review for 

your class, just let me know and we 

can do it together! 

Upcoming strategies: 

 Graffiti Review Wall 

 You make the Test 

“Children must be taught how 

to think, not what to think.” 

 – Margaret Mead 

Typically evaluative by nature, teacher observation is usually linked to classroom 

performance. More and more schools, however, are using observation -- teachers observing 

teachers -- as a form of professional development that improves teaching practices and 

student performance.  We often feel so confined to our little worlds within our rooms that 

we don’t get the chance to venture out and see what else is happening.  Beginning this 

Tuesday we will start visiting our colleagues.  Most of you have told me specific teachers 

you would like to watch, some of you have expressed certain activities you would like to 

see and I have tried to honor those requests.  I will send out an email the day of your visit 

noting when and where to meet.  We will do a pre-chat (what you are looking for), a visit, 

and a post chat (what you saw).  This should last about 20-25 minutes. 

This is such a wonderful opportunity for us to see best practices at work! 

21st Century Classrooms: Inquiry-Based Approach 
Inquiry-Based approach is a process by which the students drive the learning 
through inquiry, although this educational method dates back to philosopher John 
Dewey, it requires a huge shift in our current perception of traditional education.  
The role of the student becomes much more active and places them into situations 
such as researcher, writer, and participant.  With this, the teacher then assumes 
the role of facilitator, guide, and partner.  The chart below shows some of the 
major differences between a traditional classroom and an inquiry-based 
classroom.   
 

Traditional Inquiry-Based 

Teacher-centered Student-directed 

Teacher as giver of knowledge Teacher as facilitator of learning 

Content mastery Content mastery and beyond 

Learning follows a vertical and linear 
path 

Learning is more web-like, concept 
development ranges from linear to 
spiral 

Assessment is teacher-created Assessment requires student input 

 

This is not an easy process to get started or maintain, but once it becomes routine 
it will progress easily.  The Inquiry-based approach requires extensive planning 
and preparation, room for errors and mistakes, and lots of patience as it will take 
time for both student and teacher to become comfortable in the situation.  
However, the rewards for building an inquiry-based classroom are exponential!  
This is a process that will take significant time to prepare, so keep it in your 
“toolbox” for the future, and let’s start building inquiry based classes next year. 

For a limited time the Gates foundation will be matching 50% of professional development projects, this includes 
 resources, conferences, workshops etc. 

Go to:  
http://help.donorschoose.org/hc/en-us/articles/204363783-Professional-Development-Pilot 

For more information 
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