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PETER E. ZIROGIANNIS, MA, ABD 
16 Forge Lane  Levittown, New York 11756 

516-941-8480  peteziro@yahoo.com  
 

HIGHER EDUCATION ADMINISTRATOR 
DIRECTOR OF EDUCATION / TRAINING 

 

Motivated educational leader and administrator with over 20 years of experience impacting organizational 
performances, with 6 years of experience in higher education settings. Visionary strategist and creative 
thinker, developing and deploying new tools and initiatives to improve student academic achievement, 
strengthen programs, and promote highest level of academic integrity across organizations. Results-driven 
leader, motivating faculty and staff  to maximize productivity and deliver top performances, while facilitating 
targeted staff development programs to boost competencies across board. Dynamic and engaging 
speaker, with excellent teaching and presentation skills. Proven track record of skillfully and effectively 
building strong academic communities for students, faculty, and staff. Passionate about steering creative 
projects that have long-term impacts on institutions. Strong work ethic, and able to multitask. Engage with 
learners in direct experience and focused reflection in order to increase knowledge, develop skills, clarify 
values, and develop people's capacity to contribute to their communities. 
 

 

Middle States Evaluator   Academic Program Administration  Department Management  

Program/Curriculum Development  Steering Committees  Faculty Relations  Facilities/Resource 

Management  Community Engagement At-Risk Students  Academic Leadership  Performance 

Management  Staff Development/Training 
 

 
PROFESSIONAL EXPERIENCE 

 

BRIARCLIFFE COLLEGE, Bethpage/Patchogue, New York  2009–Present 
Private institute of higher education, catering to underserved and underprepared students. 
 
Associate Dean (2016-Present): Reporting to the Provost and Chief Academic Officer, the 
Associate Dean supports the Provost in specific day-to-day academic affairs operational aspects of 
the Bethpage Campus, and supports processes and Chairs of academic programs.   
Assist the College Dean in the oversight of course schedule planning, faculty evaluation, faculty 
development, faculty/staff hiring and supervision, budget development, fiscal monitoring and other 
related administrative activities with and for the assigned program areas. 
Serves on college-wide committees and works with the other deans and administrators in a team 
environment, A member of the Leadership Team in creating and maintaining an open, collaborative, 
and inclusive college environment focused on student learning and student success, 
Highlights 

 Oversight of academic coordinators  

 Manage budgets within assigned areas, including state, federal, local and grant funds. Works 
with the Directors, and Department Chairs in collecting and compiling budget data within the 
framework of the total college budget. 

 Oversight of the College’s retention plan (academic improvement plan and at-risk retention 
activities) 

 Oversight of remedial studies coordinator and remedial studies processes. 

 Assist in program development, evaluation, vitalization, promotion, supervision and review. 

 Academic oversight of the Student Learning Center, FT and TY Faculty tutoring and Peer-
Tutors 

 Assist in the development and updating of a long-range plan for the entire instructional 
program in line with the college’s strategic plan. 

 Day-to-day support of academic-related functions of the Office of the Registrar 

 Serve as first response to all student and faculty complaints that are not resolved ty Program 
Chair 
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BRIARCLIFFE COLLEGE / Highlights (continued) 

 Lead student outcomes assessment for assigned areas, and supervise collection of data and 
maintenance of outcomes records. 

 Review and attend all monthly co-curricular activities (Meet and Greets) 

 Review all substitutions, waivers and independent study courses 

 Lead internal and external program review, institutional effectiveness processes, 
accreditation and other assessment activities in assigned areas. 

 Monitor the at-risk ground students enrolled in online courses 

 Review stock and place order for Accuplacer exams 

 Ensure proper day and evening academic coverage (serve as back-up) 

 Actively promote, encourage, and support faculty development, excellence and innovative 
teaching.  Perform evaluations of instructional staff in assigned areas in accordance with 
established evaluation procedures. 

 Maintain log for grade distributions 

 Confirm attendance postings and midterm/final grade postings 

 Ensure academic affairs coverage for orientation and open house events 

 Assist Chairs in evaluation of faculty on an annual basis 

 Attend and facilitate programmatic faculty meetings, advisory committee meetings, 
curriculum review meetings 

 
Coordinator of Outcomes Assessment (2016-Present): 
Highlights: Develops processes and delivers training to document assessments of student learning 
outcomes as required for accreditation.  Provides support to faculty and academic departments in 
the development of appropriate classroom assessment strategies and tools to provide ongoing 
feedback on student learning. 
Highlights 

 Responsible for ensuring student learning assessment plans are being followed across all 
departments. 

 Accountable for compiling student learning outcomes across all departments. 

 Responsible for ensuring effective communication of academic assessment throughout the 
academic governance process and communicates plans and reports to internal and external 
constituents accordingly. 

 Responsible for tracking and maintaining a log of academic changes  that occur as a result 
of academic assessment. 

 Facilitates the use of “best practices” in assessment and data to improve student learning. 

 Responsible for including any relevant changes that happen by way of academic 
assessment in the college catalog, faculty handbook, and other institutional documents as 
determined necessary. 

 Develops communication plan for implementation of core competencies. 

 Partners with the Office of Institutional Effectiveness with the program review process. 
 

Department Chair, Liberal Arts and Sciences (2010–2016): Direct development, refinement, and 
execution of all academic programs across Department of Liberal Arts and Sciences to support 30+ 
undergraduate programs of study, leading team of 75+ full-time and part-time faculty and staff. Monitor all 
aspects of curriculum development, along with ongoing review and development. Track student progress, 
and develop and implement strategies to promote higher level of success. Oversee facilities-use scheduling 
and course scheduling. Recruit, interview, and hire all faculty, and manage observations, year-end 
evaluations, and other aspects of performance management. Teach courses as required. Chair various 
search committees, curriculum review committees, and ad-hoc committees on grade challenges. Conduct 
ongoing analysis of entrance scores to determine if cut-off scores are appropriate. 
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BRIARCLIFFE COLLEGE / Highlights (continued) 

 Engage with learners in direct experience and focused reflection in order to increase 
knowledge, develop skills, clarify values, and develop people's capacity to contribute to their 
communities. 

 Drove increased emphasis on rigor and standard of quality across Department to improve 
student education experience, boost college reputation, and establish Briarcliffe as an 
institution with a high degree of academic integrity. Efforts included founding of Honors 
program, restructuring seminar programs to improve core learning objectives, revising of 
college’s plagiarism program, and achieving reaccreditation of college without condition. 

 Chartered development and implementation of early identification system for at-risk students 
to promote early intervention and significantly improve chances of student success. Also 
developed and facilitated remedial orientations and workshop to improve at-risk student  
retention rates, and implemented use of self-paced program (My Foundations Lab) for all 
remedial classes to boost student foundational competencies. 

 Spearheaded development of Student Learning Assessment Plan for department, aligning all 
aspects with requirements outlined in Standard 14 Characters of Excellence in Higher Education. 

 Strengthened department offerings by integrating core general education competencies into 
content areas of various programs. 

 Launched pilot initiative for Writing across the Curriculum program. Program was result of 
major effort to facilitate academic discourse among faculty and develop ad-hoc committee 
assessing viability of program at Briarcliffe. 

 Developed new math course to provide alternative to required college algebra course. 

 Led efforts to improve processes and resources department-wide, including purchase and 
implementation of SMART boards in classroom. 

 Improved accessibility of technology resources by instituting policy that all remedial and 
freshmen classes take place in computer labs. 

 Bridged gap between high school and college to boost student success by facilitating faculty 
trainings on Common Core State Standards and resulting changes to public school curriculum. 

 Promoted professional development of faculty by facilitating key workshops, including bringing 
in Gwenn Wilson of 100% Information Literacy. Also coordinated faculty development sessions 
on Best Practices in the Classroom and Differentiated Instruction. 

 Led community outreach efforts, partnering with Hispanic Brotherhood of Rockville Center to 
deliver afterschool tutoring services and developing bridge program with Hempstead High 
school to implement college-prep writing workshops for HS students. Also worked closely 
with local law enforcement to develop response plan for campus violence. 

 Coordinated staffing of 200+ courses each semester. 

 Earned selection to be member of Working Group 4: Linking Institutional Planning and Budgeting 
2017 Periodic Review Report (PRR), Middle States Commission on Higher Education. 

 Coordinate with the Director of Online Education to educate faculty on the use of new LMS. 

  Teaching a variety of online courses in the department of Liberal Arts and Sciences. 
 

Awards and Recognitions 

 Earned Briarcliffe College Employee Recognition Award for Summer 2011 and Summer 2014. 

 Named Master of Ceremonies for annual Briarcliffe College Awards Ceremony and Grand 
Marshall for Briarcliffe Graduation Ceremony (2012). 

 Chair of the Curriculum and Instruction Committee. 
 
Adjunct Instructor, Criminal Justice (2009–2010): Designed, developed, and taught wide range of 
college-level courses, including Intro to Psychology, Industrial/Organizational Psychology, Criminal  
Psychology, Cultural Diversity, Cross-Cultural Relations, and Survey of Private Security. Oversaw 
student progress, implementing policies to promote attendance and maximize chances for success. 
Tracked progress of entire student body. 
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BRIARCLIFFE COLLEGE / Highlights (continued) 

Partnered with department chairperson to improve curriculum and ensure integration of latest 
developments in the field. 
 

ST.JOSEPH’S COLLEGE, Patchogue, New York  2016-Present 
Private institute for higher learning 
Adjunct Instructor, Department of Psychology: Develop, write, and teach courses in Introductory 
Psychology to undergraduate students. Oversee all aspects of course management 

 

iTutor.com, Jericho, New York  2015–Present 
Director of University Relations, strategy and new business development for online learning   
 

FIVE TOWNS COLLEGE, Dix Hills, New York  2015–2016 
Private institute for higher learning 
Adjunct Instructor, Department of Liberal Arts and Sciences: Develop, write, and teach courses 
in Introductory Psychology to undergraduate students. Oversee all aspects of course management. 
 
 

OTHER PROFESSIONAL ROLES 
 

Middle States Evaluator   Bryant & Stratton College in Getzville, NY, April 2017 
 

MARC A. ZIROGIANNIS ESQ PC, Westbury, New York  1997–2009  Senior Paralegal/Office Manager 

 Directed daily operation of real estate law practice, managing staff of 30. 

 Led expansion of firm over tenure, growing firm from 4 to 40 employees across 4 locations. 

 Grew gross revenue of firm from $500K to $2.5M in 5 years by expanding areas of practice. 

 Provided key support in securing approval for firm to settle residential loans for 130+ lenders. 
 

 
EDUCATION 

 

Doctorate of Education (EdD) in Interdisciplinary Educational Studies (In Progress) 
Long Island University, Brookville, New York 

 

Master of Arts in Psychology 
Bachelor of Arts in Psychology 
New York University, New York 

 
 

PROFESSIONAL DEVELOPMENT 
 

Advanced Certificate in Homeland Security Management 
ABA Certified Paralegal 

NY State Security License 
Certificate in the Art and Science of Teaching 

NY State Notary Public 
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AFFILIATIONS 

 

American Psychological Association (APA) 
American Educational Research Association 

President-Elect, New York College Learning Skills Association (NYCLSA) 
2

nd
 Vice President, Levittown Library Foundation 

Member, Curriculum Committee, Levittown School District 
NADE membership 

Association for Experiential Education (AEE) 
 

PUBLICATIONS 
 

Institutional Self-Study Report (Chapter 10, Standard 12) for the decennial visit of the team 
representing the Middle States Commission on Higher Education scheduled for April 2011 

 
Periodic Review Report (PRR) to the Middle States Commission on Higher Education scheduled 
for June 2017. 

CONFERENCES 
 

NYCLSA Symposium 2015: April, 2015, Presented Paper on Developmental Education 
 

Understanding and Using Assessment Results 
Nassau Community College, November 14, 2014, Dr. Jodi Levine Laufgraber 

 

Unlocking Potential- Reaching and Teaching Our Diverse Student Population 
Nassau Community College, April 2013 

 

Directions in Developmental Education: Where We Have Been, Where We Are, Where We Are 
Going Nassau Community College, Colloquium - Eric Paulson, PhD, Spring 2012 

 

Understanding and Using Student Learning Assessment Results 
Middle States Commission on Higher Education, Philadelphia, PA, May 2012 

 

Professional Visit Days for Educators: Landmark College, VT, April 2011 
 

Middle States Commission on Higher Education Annual Conference 
 

Philadelphia Marriot Downtown Hotel, December 2010 
The March to A Million- 2016 NCCEP/ GEAR UP Annual Conference- Washington, DC 

 
PRESENTATIONS 

 

Best Practices in the Classroom and Differentiated Instruction 
Faculty Development Adobe Breeze Sessions, 2013 

 

Bring Your Own App. and Twitter as a Pedagogical Tool 
Presented at two workshops for the Long Island University Community, 10

th
 Annual Summer 

Teaching with Technology Institute (TTI), June 27, 2012 
 

Institutional Response Plan to an Active Shooter 
Presented to the Briarcliffe College Community, All Hands Meeting, December 2012 

 

Briarcliffe College Enhanced Remedial Program 
Presented to the Briarcliffe College Community, Faculty Commencement, September 2011 

 

The Constitutionality of Red-Light Cameras 
Presented to Briarcliffe College Community, Constitution Day, September 2011 

 

Constitutional Issues in Homeland Security/ 4th Amendment & the Patriot Act 
Presented to Briarcliffe College Community, Constitution Day, September 2010 
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