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The Manager,

Listing Department,

BSE Limited,

Phiroze Jeejeebhoy Tower, Dalal Street,
Mumbai 400 001

Tel No.: 22721233

Fax No.: 22723719/22723121/22722037
BSE Scrip Code: 540776

The Manager,

Listing Department,

The National Stock Exchange of India Ltd.,
Exchange Plaza, 5 Floor, Plot C/1, G Block,
Bandra - Kurla Complex, Bandra (E),
Mumbai 400 051

Tel No.: 2659 8235 Fax No.: 26598237
NSE Symbol: 5PAISA

Sub: Dispatch of notice of 14" Annual General Meeting and Annual Report for the F.Y. 2020-21

Dear Sir/Madam,

This is with reference to our intimation to the exchange(s) dated May 17, 2021. The 14™ Annual General
Meeting (“AGM”) of the Company will be held on Friday, June 11, 2021 at 02 p.m. IST through Video

Conferencing / Other Audio Visual Means.

Pursuant to Regulation 34(1) of Securities Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“SEBI Listing Regulations”), we are submitting herewith the Annual
Report of the Company along with the Notice of AGM for the financial year 2020-21 which has been sent

through electronic mode to the Members.

Notice of 14™ Annual General Meeting and Annual Report for the Financial Year 2020-2021 are also
available on the website of the Company i.e. www.5paisa.com.

Kindly take the same on record and acknowledge the receipt.

Thanking You,

Yours faithfully,

pany Secretary
Email ID: csteam@5paisa.com

Encl: as above

Spaisa Capital Limited
Corporate Identity Number: L67190MH2007PLC289249
Corporate Office/Regd. Office: 5paisa Capital Limited, Sun Infotech Park, Road No. 16V, Plot No. B-23, Wagle Estate, Thane 400604.

Tel: +91 22 41035000 * E-mail: csteam@5paisa.com ¢ Website: www.5paisa.com



http://www.5paisa.com/
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5paisa Capital Limited
CIN: L67190MH2007PLC289249

Dear Members,

Invitation to attend the 14th Annual General Meeting on Friday, June 11, 2021

You are cordially invited to attend the Fourteenth Annual General Meeting of the Company to be held on Friday, June 11, 2021
at 02.00 PM IST through video conferencing. The notice convening the Annual General Meeting is attached herewith.

In order to enable ease of participation of the Members, we are providing below the key details regarding the meeting for

your reference:

Sr. No. Particulars

Details

1. Link for live webcast of the Annual General
Meeting and for participation through Video
Conferencing (VC)

' 10 h 5paisa’'s Contact details

~days inclusive)

www.evotingindia.com

Members may attend the Annual General Meeting through
VC by accessing the link www.evotingindia.com by using the
remote e-voting credentials.

Please refer the instructions at Point No. 29 at Page No. 12 of

this Notice for further information.

Contact CDSL Officials by writing an write an
email to helpdesk.evoting@cdslindia.com or call

022- 23058738 and 22-23058542-43.

' Commences at 9 AM IST on Monday, June 07, 2021 and
ends at 5 PM IST on Thursday, June 10, 2021

Saturday, June 05, 2021 to Friday, June 11, 2021 (both

' Link Intime India Private Limited

C 101, 247 Park, Lal Bahadur Shastri Rd, Surya Nagar,
Gandhi Nagar, Vikhroli - West, Mumbai, Maharashtra 400083

Email id: rnt.helpdesk@linkintime.co.in

Email id: csteam@5paisa.com
Tel No: 022-41035000

Yours truly,

Namita Godbole
Company Secretary
Membership Number — A21056

Place: Mumbai
Date: April 20, 2021

Notice {1/
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5paisa Capital Limited
CIN: L67190MH2007PLC289249

Notice

NOTICE IS HEREBY GIVEN THAT THE FOURTEENTH ANNUAL
GENERAL MEETING (‘AGM") OF THE MEMBERS OF 5PAISA
CAPITAL LIMITED WILL BE HELD ON FRIDAY, JUNE 11, 2021,
AT 02.00 PM. THROUGH VIDEO CONFERENCING ("VC")/
OTHER AUDIO VISUAL MEANS ("OAVM") TO TRANSACT THE
FOLLOWING BUSINESSES:

ORDINARY BUSINESS:
1. Toreceive, consider and adopt:

(@) The Audited Standalone Financial Statement(s) of
the Company for the financial year ended March 31,
2021, together with the Reports of the Board of
Directors and the Statutory Auditors thereon; and

(b) The Audited Consolidated Financial Statement(s)
of the Company for the financial year ended
March 31, 2021, together with the Reports
of the Board of Directors and the Statutory
Auditors thereon.

2. To appoint a Director in place of Mr. Gourav Munjal
(DIN: 06360031), who retires by rotation in terms of
section 152(6) of the Companies Act, 2013 and being
eligible, offers himself for reappointment and in this
regard, to consider and if thought fit, to pass with or
without modification(s), the following resolution as an
Ordinary Resolution:

“RESOLVED THAT Mr. Gourav Munjal (DIN: 06360031),
who retires by rotation from the Board of Directors
pursuant to the provisions of Section 152 of the
Companies Act, 2013 and Articles of Association of
the Company, and being eligible offers himself for
re-appointment, be and is hereby re-appointed as the
Director of the Company whose office shall be liable to
retirement by rotation.”

SPECIAL BUSINESS:

3. To re-appoint Mr. Prakarsh Gagdani as a Whole-Time
Director of the Company and in this regard, to consider
and if thought fit, to pass with or without modification(s),
the following resolution as an Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 152, 196, 197, 198 and 203 read with
Schedule V and other applicable provisions, if any, of
the Companies Act, 2013 (“the Act") and Rules made

.
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thereunder (including any statutory modification(s)
or re-enactment thereof, for the time being in force),
the relevant provisions of the Articles of Association
of the Company and all applicable guidelines issued
by the Central Government from time to time, and
pursuant to the approval of the Nomination and
Remuneration Committee and the Board of Directors
at their respective meetings held on April 20, 2021 and
subject to such other approvals, as may be necessary,
approval of the Members be and is hereby accorded
to the re-appointment of Mr. Prakarsh Gagdani
(DIN: 07376258) as the Whole-Time Director of the
Company who shall be liable to retire by rotation, for a
period of 5 years w.e.f. December 22,2021 and upon the
following terms and conditions including remuneration,
with further liberty to the Board of Directors of the
Company (hereinafter referred to as "the Board" which
term shall be deemed to include any Committee
constituted / to be constituted by the Board) from
time to time to alter the said terms and conditions of
appointment and remuneration of Mr. Prakarsh Gagdani
in the best interests of the Company and as may be
permissible at law, viz.:

A. Term of Appointment:

The term of Appointment of Mr. Prakarsh Gagdani,
as a Whole-Time Director shall be for a period of
5 years with effect from December 22, 2021 till
December 21, 2026. Though he shall be liable to
retire by rotation whilst he continues to hold office of
Whole-Time Director; however, his re-appointment
on retirement by rotation will not break his length of
service as Whole-Time Director.

B. Remuneration:

Basic Salary: ¥ 3,08,000/- (Rupees Three Lakhs
Eight Thousand Only) per month.

C. Perquisites:
Category (A):
1. Housing: Rent Free Accommodation or House

Rent Allowance of ¥ 1,54,000/- (Rupees One
Lakh Fifty Four Thousand Only) per month.

2. Medical Reimbursement for self and family as
per the rules of the Company.


http://www.mca.gov.in/mcafoportal/companyLLPMasterData.do

3. Leave Travel Assistance as per the rules
of the Company.

4. Other perquisites as per the service rules
of the Company.

Category (B):
1. Contribution to Provident Fund,

Superannuation Fund, Annuity Fund or
Gratuity as per the rules of the Company.

2. Encashment of leave as per the rules
of the Company.

The said perquisites and allowances shall
be evaluated, wherever applicable, as per the
provisions of the Income-Tax Act, 1961 or any rules
made thereunder or any statutory modification(s)
or re-enactment thereof.

Category (C):
Car, telephone and mobile phone for use on
Company's business.

Increment:

Board / Nomination and Remuneration Committee
can determine the remuneration on an annual
basis subject to increment subject to increment
not exceeding 25% p.a. of basic salary, allowances
and perquisites.

Commission/Bonus:

He shall be paid commission/bonus as permissible
under the Companies Act, 2013 and as determined
by the Board / Nomination and Remuneration
Committee from time to time.

Subject as aforesaid, the Whole-Time Director
shall be governed by such other Rules as are
applicable to the Senior Executives of the Company
from time to time.

The Company has in place the Employees Stock
Option Scheme (ESOS) and as per the ESOS,
Mr. Prakarsh Gagdani will be eligible for grant
of ESOPs, as may be considered by the Board/
Nomination and Remuneration Committee
from time to time.

Mr. Prakarsh Gagdani has been granted 5,00,000
stock options under the ESOS out of which
2,15,000 options have been vested till the date
of this report.

The aggregate of the remuneration and perquisites
as aforesaid in any financial year shall not exceed

the limit from time to time under Section 197,
Section 198 and other applicable provisions of the
Act and Rules made thereunder, read with Schedule
V of the said Act or any statutory modification(s) or
re-enactment thereof for the time being in force, or
otherwise as may be permissible at law.

J.  When in any financial year, the Company has
no profits or its profits are inadequate, the
remuneration including the perquisites as
aforesaid will be paid to Mr. Prakarsh Gagdani,
in accordance with the applicable provisions of
Schedule V of the Act, and subject to the approval
of the Central Government, if required.

K. The Nomination and Remuneration Committee will
review and recommend the remuneration payable
to the Whole-Time Director during the tenure of
his appointment.

L. Mr. Prakarsh  Gagdani shall liable to
retire by rotation.

RESOLVED FURTHER THAT for the purpose of
giving effect to the aforesaid resolution, the Board
of Directors of the Company be and are hereby
authorised to do all such acts, deeds, matters
and things, as it may in its absolute discretion
deem necessary, proper or desirable and to settle
any question, difficulty or doubt that may arise in
the said regard.”

To re-appoint Dr. Archana Hingorani as an Independent
Director of the Company and in this regard, to consider
and if thought fit, to pass with or without modification(s),
the following resolution as an Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections
149,150, 152 read with Schedule IV and other applicable
provisions of the Companies Act, 2013 (hereinafter
referredtoas "the Act") and the Companies (Appointment
and Qualification of Directors) Rules, 2014 (including
any statutory modification(s) or enactment(s) thereof
for the time being in force), and pursuant to Regulation
16(1)(b) and other applicable provisions, if any, of SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015, (herein after called "the Listing
Regulations”) and pursuant to the recommendation
of the Nomination & Remuneration Committee and
the Board of Directors, Dr. Archana Hingorani (DIN:
0028037), who holds office of Independent Director up
to June 06, 2021 and who has submitted a declaration
that she meets the criteria for independence as provided
under Section 149(6) of the Act and Regulation 16(1)(b)
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of the Listing Regulations and in respect of whom the
Company has received a notice in writing under Section
160(1) of the Act, from a Member, signifying his intention
to propose Dr. Archana Hingorani's candidature for the
office of Director, be and is hereby re-appointed as
an Independent Director of the Company, not liable to
retire by rotation, for a term of five consecutive years
commencing from June 07, 2021 to June 06, 2025;

RESOLVED FURTHER THAT the Board or any Committee
thereof, be and is hereby authorized to do all such things,
deeds, matters and acts, as may be required to give
effect to this resolution and to do all things incidental
and ancillary thereto.”

To approve material related party transactions with IIFL
Facilities Services Limited and in this regard, to consider
and if thought fit to pass with or without modification(s)
the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (hereinafter called “the Listing Regulations"),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called “the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company vide
resolutions passed in their respective meetings held on
April 20,2021, the consent and approval of the Company
be and is hereby accorded to the Board of Directors
("the Board" which term shall be deemed to include a
Committee of the Board) to enter into arrangements/
transactions/contracts with [IFL Facilities Services
Limited, a Related Party as defined in Listing Regulations,
relating to transactions as detailed in the explanatory
statement, on such terms and conditions as the Board
in its absolute discretion may deem fit PROVIDED
HOWEVER THAT the aggregate amount/value of all
such arrangements/transactions/contracts that may
be entered into by the Company with IIFL Facilities
Services Limited and remaining outstanding at any one
point in time shall not exceed ¥ 917 Crores (Rupees Nine
Hundred and Seventeen Crores Only) during any one
financial year;

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters

.
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and things as may be necessary, expedient or desirable
including any negotiation /renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts or
any future arrangements/ transactions/ contracts and
to make or receive/pay monies or to perform all other
obligations in terms of such arrangements/transaction/
contracts, filing of necessary forms/documents with
the appropriate authorities and to execute all such
deeds, documents, agreements, letters, instruments
and writings as it may in its sole and absolute discretion
deem necessary or expedient and to settle any question,
difficulty or doubt that may arise in regard thereto."

To approve material related party transactions with IIFL
Finance Limited and in this regard, to consider and if
thought fit to pass with or without modification(s) the
following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (hereinafter called “the Listing Regulations"),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called "the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company vide
resolutions passed in their respective meetings held on
April 20,2021, the consent and approval of the Company
be and is hereby accorded to the Board of Directors
("the Board" which term shall be deemed to include a
Committee of the Board) to enter into arrangements/
transactions/contracts with IIFL Finance Limited, a
Related Party as defined in Listing Regulations, relating
to transactions as detailed in the explanatory statement,
onsuchtermsand conditions as the Board in its absolute
discretion may deem fit PROVIDED HOWEVER THAT
the aggregate amount/value of all such arrangements/
transactions/contracts that may be entered into by
the Company with IIFL Finance Limited and remaining
outstanding at any one point in time shall not exceed
¥ 920 Crores (Rupees Nine Hundred and Twenty Crores
Only) during any one financial year,

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable



including any negotiation/ renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts or
any future arrangements/ transactions/ contracts and
to make or receive/pay monies or to perform all other
obligations in terms of such arrangements/transaction/
contracts, filing of necessary forms/documents with
the appropriate authorities and to execute all such
deeds, documents, agreements, letters, instruments
and writings as it may in its sole and absolute discretion
deem necessary or expedient and to settle any question,
difficulty or doubt that may arise in regard thereto.”

To approve material related party transactions
with IIFL Management Services Limited and in this
regard, to consider and if thought fit to pass with or
without modification(s) the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions,
if any of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (herein after called “the Listing
Regulations”), and the Company's policy on materiality
of Related Party Transaction(s), and all applicable
provisions of the Companies Act, 2013 (hereinafter
called "the Act") and Rules made there under, (including
any statutory modification(s) or re-enactment thereof
for the time being in force) and pursuant to the consent
of the Audit Committee and Board of Directors of the
Company vide resolutions passed in their respective
meetings held on April 20, 2021, the consent and
approval of the Company be and is hereby accorded
to the Board of Directors (“the Board" which term shall
be deemed to include a Committee of the Board) to
enter into arrangements/transactions/contracts with
IIFL Management Services Limited, a Related Party as
defined in Listing Regulations, relating to transactions
as detailed in the explanatory statement, on such
terms and conditions as the Board in its absolute
discretion may deem fit PROVIDED HOWEVER THAT
the aggregate amount/value of all such arrangements/
transactions/contracts that may be entered into by the
Company with IIFL Management Services Limited and
remaining outstanding at any one point in time shall
not exceed ¥ 600 Crores (Rupees Six Hundred Crores
Only) during any one financial year;

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board shall be deemed
toinclude any Committee constituted by the Board or any

person(s) authorized by the Board in this regard) be and
is hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable
including any negotiation /renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/transactions/contracts or
any future arrangements/ transactions/ contracts and
to make or receive/pay monies or to perform all other
obligations in terms of such arrangements/transaction/
contracts, filing of necessary forms/documents with
the appropriate authorities and to execute all such
deeds, documents, agreements, letters, instruments
and writings as it may in its sole and absolute discretion
deem necessary or expedient and to settle any question,
difficulty or doubt that may arise in regard thereto."

To approve material related party transactions with IIFL
Securities Limited and in this regard, to consider and if
thought fit to pass with or without modification(s) the
following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions,
if any of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (herein after called “the Listing
Regulations”) , and the Company's policy on
materiality of Related Party Transaction(s), and all
applicable provisions of the Companies Act, 2013
(hereinafter called "the Act") and Rules made there
under, (including any statutory modification(s) or
re-enactment thereof for the time being in force) and
pursuant to the consent of the Audit Committee and
Board of Directors of the Company vide resolutions
passed in their respective meetings held on April 20,
2021, the consent and approval of the Company be
and is hereby accorded to the Board of Directors
("the Board" which term shall be deemed to include a
Committee of the Board) to enter into arrangements/
transactions/contracts with IIFL Securities Limited,
a Related Party as defined in Listing Regulations,
relating to transactions as detailed in the explanatory
statement, on such terms and conditions as the Board
in its absolute discretion may deem fit PROVIDED
HOWEVER THAT the aggregate amount/value of all
such arrangements/transactions/contracts that may
be entered into by the Company with IIFL Securities
Limited and remaining outstanding at any one point in
time shall not exceed % 45 Crores (Rupees Forty Five
Crores Only) during any one financial year;
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RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable
including any negotiation/ renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts
or any future arrangements/ transactions/ contracts
and to make or receive/pay monies or to perform all
other obligations in terms of such arrangements/
transaction/contracts, filing of necessary forms/
documents with the appropriate authorities and to
execute all such deeds, documents, agreements,
letters, instruments and writings as it may in its sole
and absolute discretion deem necessary or expedient
and to settle any question, difficulty or doubt that may
arise in regard thereto."

To approve material related party transactions with
Samasta Microfinance Limited and in this regard, to
consider and if thought fit to pass with or without
modification(s) the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (herein after called "the Listing Regulations"),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called “"the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company vide
resolutions passed in their respective meetings held on
April 20, 2021, the consent and approval of the Company
be and is hereby accorded to the Board of Directors
("the Board" which term shall be deemed to include a
Committee of the Board) to enter into arrangements/
transactions/contracts with Samasta Microfinance
Limited a Related Party as defined the Listing
Regulations, relating to transactions as detailed in the
explanatory statement, on such terms and conditions
as the Board in its absolute discretion may deem fit
PROVIDED HOWEVER THAT the aggregate amount/
value of all such arrangements/transactions/contracts
that may be entered into by the Company with Samasta
Microfinance Limited and remaining outstanding at
any one point in time shall not exceed ¥ 700 Crores
(Rupees Seven Hundred Crores Only) during any one
financial year;

.
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10.

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable
including any negotiation/ renegotiation/ modification/
ratification/amendments to or termination thereof, of
the subsisting arrangements/transactions/contracts or
any future arrangements/ transactions/ contracts and
to make or receive/pay monies or to perform all other
obligations in terms of such arrangements/transaction/
contracts, filing of necessary forms/documents with
the appropriate authorities and to execute all such
deeds, documents, agreements, letters, instruments
and writings as it may in its sole and absolute discretion
deem necessary or expedient and to settle any question,
difficulty or doubt that may arise in regard thereto.”

To approve material related party transactions with IIFL
Wealth Prime Limited and in this regard, to consider and
if thought fit to pass with or without modification(s) the
following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (herein after called "the Listing Regulations”),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called “"the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company
vide resolutions passed in their respective meetings
held on April 20, 2021, the consent and approval of
the Company be and is hereby accorded to the Board
of Directors (“the Board" which term shall be deemed
to include a Committee of the Board) to enter into
arrangements/transactions/contracts with IIFL Wealth
Prime Limited, a Related Party as defined in the Listing
Regulations, relating to transactions as detailed in the
explanatory statement, on such terms and conditions
as the Board in its absolute discretion may deem fit
PROVIDED HOWEVER THAT the aggregate amount/
value of all such arrangements/transactions/contracts
that may be entered into by the Company with IIFL
Wealth Prime Limited and remaining outstanding at
any one point in time shall not exceed ¥ 700 Crores
(Rupees Seven Hundred Crores Only) during any one
financial year;



11.

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board and is hereby
authorised to do all such acts, deeds, matters and
things as may be necessary, expedient or desirable
including any negotiation/ renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts or
any future arrangements/ transactions/ contracts and
to make or receive/ pay monies or to perform all other
obligations in terms of such arrangements/ transaction/
contracts, filing of necessary forms/ documents with
the appropriate authorities and to execute all such
deeds, documents, agreements, letters, instruments
and writings as it may in its sole and absolute discretion
deem necessary or expedient and to settle any question,
difficulty or doubt that may arise in regard thereto.”

To approve material related party transactions with IIFL
Home Finance Limited and in this regard, to consider
and if thought fit to pass with or without modification(s)
the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (herein after called "the Listing Regulations"),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called “the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company vide
resolutions passed in their respective meetings held on
April 20,2021, the consent and approval of the Company
be and is hereby accorded to the Board of Directors
("the Board" which term shall be deemed to include a
Committee of the Board) to enter into arrangements/
transactions/contracts with lIFL Home Finance Limited,
a Related Party as defined in the Listing Regulations,
relating to transactions as detailed in the explanatory
statement, on such terms and conditions as the Board
in its absolute discretion may deem fit PROVIDED
HOWEVER THAT the aggregate amount/value of
all such arrangements/transactions/contracts that
may be entered into by the Company with [IFL Home
Finance Limited and remaining outstanding at any one
point in time shall not exceed ¥ 710 Crores (Rupees
Seven Hundred and Ten Crores Only) during any one
financial year;

12.

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable
including any negotiation/ renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts or
any future arrangements/ transactions/ contracts and
to make or receive/ pay monies or to perform all other
obligations in terms of such arrangements/ transaction/
contracts, filing of necessary forms/documents with the
appropriate authorities and to execute all such deeds,
documents, agreements, letters, instruments and
writings as it may in its sole and absolute discretion
deem necessary or expedient and to settle any question,
difficulty or doubt that may arise in regard thereto.”

To approve material related party transactions with IIFL
Insurance Brokers Limited and in this regard, to consider
and if thought fit to pass with or without modification(s)
the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (herein after called "the Listing Regulations"),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called "the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company vide
resolutions passed in their respective meetings held on
April 20,2021, the consent and approval of the Company
be and is hereby accorded to the Board of Directors
("the Board" which term shall be deemed to include a
Committee of the Board) to enter into arrangements/
transactions/contracts with IIFL Insurance Brokers
Limited, a Related Party as defined in the Listing
Regulations, relating to transactions as detailed in the
explanatory statement, on such terms and conditions
as the Board in its absolute discretion may deem fit
PROVIDED HOWEVER THAT the aggregate amount/
value of all such arrangements/transactions/contracts
that may be entered into by the Company with IIFL
Insurance Brokers Limited and remaining outstanding
at any one point in time shall not exceed ¥ 510 Crores
(Rupees Five Hundred and Ten Crores Only) during any
one financial year,;
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13.

RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable
including any negotiation/ renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts
or any future arrangements/ transactions/ contracts
and to make or receive/ pay monies or to perform
all other obligations in terms of such arrangements/
transaction/ contracts, filing of necessary forms/
documents with the appropriate authorities and to
execute all such deeds, documents, agreements,
letters, instruments and writings as it may in its sole
and absolute discretion deem necessary or expedient
and to settle any question, difficulty or doubt that may
arise in regard thereto.”

To approve material related party transactions
with IIFL Wealth Management Limited and in this
regard, to consider and if thought fit to pass with or
without modification(s) the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23 and all other applicable provisions, if any
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (herein after called "the Listing Regulations"),
and the Company's policy on materiality of Related
Party Transaction(s), and all applicable provisions of
the Companies Act, 2013 (hereinafter called “the Act")
and Rules made there under, (including any statutory
modification(s) or re-enactment thereof for the time
being in force) and pursuant to the consent of the Audit
Committee and Board of Directors of the Company
vide resolutions passed in their respective meetings
held on April 20, 2021, the consent and approval of
the Company be and is hereby accorded to the Board
of Directors ("the Board" which term shall be deemed
to include a Committee of the Board) to enter into
arrangements/transactions/contracts with [IFL Wealth
Management Limited, a Related Party as defined in
the Listing Regulations, relating to transactions as
detailed in the explanatory statement, on such terms
and conditions as the Board in its absolute discretion
may deem fit PROVIDED HOWEVER THAT the aggregate
amount/value of all such arrangements/transactions/
contracts that may be entered into by the Company
with IIFL Wealth Management Limited and remaining
outstanding at any one point in time shall not exceed
% 700 Crores (Rupees Seven Hundred Crores Only)
during any one financial year;

.
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RESOLVED FURTHER THAT for the purpose of giving
effect to the above resolution, the Board be and is
hereby authorised to do all such acts, deeds, matters
and things as may be necessary, expedient or desirable
including any negotiation/ renegotiation/ modification/
ratification/ amendments to or termination thereof, of
the subsisting arrangements/ transactions/ contracts
or any future arrangements/ transactions/ contracts
and to make or receive/ pay monies or to perform
all other obligations in terms of such arrangements/
transaction/ contracts, filing of necessary forms/
documents with the appropriate authorities and to
execute all such deeds, documents, agreements,
letters, instruments and writings as it may in its sole
and absolute discretion deem necessary or expedient
and to settle any question, difficulty or doubt that may
arise in regard thereto."

To approve increase in ESOP Pool for grant of options
and amendment in 5paisa Employees Stock Option
Scheme, 2017 and in this regard, to consider and if
thought fit to pass with or without modification(s) the
following resolution as an Special Resolution:

“RESOLVED THAT in partial modification of the earlier
resolution passed by the members on January 25,
2018 and in accordance with the provisions of Section
62(1)(b) and other applicable provisions, if any, of
the Companies Act, 2013 read with Rule 12 of the
Companies (Share Capital & Debentures) Rules,
2014, the Securities and Exchange Board of India
(Share Based Employee Benefits) Regulations, 2014,
the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, the Securities and Exchange Board of India
(Employee Stock Option Scheme and Employee Stock
Purchase Scheme) Guidelines, 1999 and other
applicable provisions, if any (including any statutory
modification(s) or re-enactment thereof, for the time
being in force), the Memorandum of Association
and Articles of Association of the Company, 5paisa
Capital Limited Employee Stock Option Scheme 2017
("bpaisa ESOS - 2017" / "Scheme") and subject to
such other approvals, permissions and sanctions
as may be necessary and subject to such conditions
and modifications as may be prescribed while
granting such approvals, permissions and sanctions
for adoption and implementation, approval of the
members of the Company be and is hereby accorded
to the Board of Directors of the Company (hereinafter
referred to as the “Board" which term shall be deemed
to include any Committee, including the Nomination
and Remuneration Committee which the Board has
constituted to exercise its powers, including the powers,
conferred by this resolution) to increase the existing



pool size of ESOP from 9,00,000 (Nine Lakh) options to
15,00,000 (Fifteen Lakh) options of 5paisa ESOS - 2017
by addition of 6,00,000 (Six Lakhs) options.

RESOLVED FURTHER THAT together with the existing
and increased pool, the aggregate of the total number of
options in 5paisa ESOS — 2017 stands at 15,00,000 (Fifteen
Lakh), while other terms and conditions of the scheme
remain constant.

RESOLVED FURTHER THAT for the purpose of giving
effect to this resolution including any creation, offer, issue,
allotment or listing of the shares, on behalf of the Company,
the any of the Directors and/or the Company Secretary and/
or the Chief Financial Officer be and are hereby authorised
on behalf of the Company to do all such acts, deeds,
matters and things including to make any modifications,
changes, variations or revisions in the "bpaisa ESOS —
2017" from time to time, as it may, in its absolute discretion,
deem necessary, expedient, proper or desirable and to
settle all questions, difficulties or doubts that may arise
in this regard at any stage without requiring the Board to
secure any further consent or approval of the Members of
the Company;

RESOLVED FURTHER THAT the Board be and is hereby
authorised to delegate all or any of the powers conferred
herein, to any committee of Directors with a power to
further delegate to any executive / officers of the Company
to do all such acts, deeds, matters and things as also to
execute such documents, writings, etc. as may be necessary
in this regards.”

15. To approve offer or invitation to subscribe to the Non
Convertible Debentures on private placement basis and
in this regard, to consider and if thought fit, to pass with
or without modification(s), the following resolution as a
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Section 42, 71 and other applicable provisions, if any,
of the Companies Act, 2013 read with the Companies
(Prospectus and Allotment of Securities) Rules, 2014

and the Companies (Share Capital and Debentures)
Rules, 2014 (including any statutory modification(s) or
re-enactment(s) thereof, for the time being in force) and
subject to the provisions of the Articles of Association
of the Company and SEBI (Issue and Listing of Debt
Securities) Regulations, 2008, and other applicable
regulations as may be amended and applicable from
time to time, approval of the members be and is hereby
accorded to the Board of Directors of the Company to
offer or invite subscriptions for secured/ unsecured
redeemable non-convertible debentures, in one or
more series/ tranches, up to ¥ 250 Crores (Rupees Two
Hundred and Fifty Crores only), on private placement
basis, from such persons and on such terms and
conditions as the Board of Directors of the Company
may, from time to time, determine and consider
proper and more beneficial to the Company including,
without limitation, as to when the said Debentures are
to be issued, the consideration for the issue, mode of
payment, coupon rate, redemption period, utilisation of
the issue proceeds and all matters connected therewith
or incidental thereto;

RESOLVED FURTHER THAT the Board of Directors of
the Company and/ or its duly constituted committee be
and is hereby authorised to do all acts, deeds, thing and
to take all such steps as may be necessary, proper or
expedient to give effect to aforesaid resolution.”

By Order of the Board of Directors

Namita Godbole
Company Secretary
ACS - 21056

Registered Office: |IFL House,

Sun Infotech Park, Road No. 16V,
Plot No. B-23, Thane Industrial Area,
Wagle estate, Thane -400604

CIN: L67190MH2007PLC289249
e-mail: csteam@5paisa.com
Telephone No. - 022-41035000

Dated: April 20, 2021
Place: Mumbai
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Notes:

In view of the continuing COVID-19 pandemic, social
distancing norms to be followed and pursuant to General
Circular No. 14/2020 dated April 8, 2020 read with
General Circular No. 17/2020 dated April 13, 2020 read
with General Circular No. 39/2020 dated December 31,
2020 (collectively referred to as "MCA Circulars") and
Circular No. SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated
May 12, 2020 read with Circular No. SEBI/HO/CFD/
CMD2/CIR/P/2021/11 dated January 15,2021 issued by
the Securities and Exchange Board of India (collectively
referred to as "SEBI Circulars") and in compliance with
the provisions of the Companies Act, 2013 and SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 permitted holding of Annual General
Meeting ("AGM") through Video Conferencing (VC) or
Other Audio Visual Means (OAVM) without physical
presence of members atacommon venue. Incompliance
with the provisions of the Companies Act, 2013 ("Act"),
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI Listing Regulations") and MCA
Circulars, the AGM of the Company is being held through
VC / OAVM. Hence, Members can attend and participate
in the ensuing AGM through VC/OAVM.

Pursuant to the provisions of Section 108 of the
Companies Act, 2013 read with Rule 20 of the
Companies (Management and Administration) Rules,
2014 (as amended) and Regulation 44 of SEBI (Listing
Obligations & Disclosure Requirements) Regulations
2015 (as amended), and MCA Circulars dated April 08,
2020, April 13, 2020 and May 05, 2020 the Company is
providing facility of remote e-voting to its Members in
respect of the business to be transacted at the AGM.
For this purpose, the Company has entered into an
agreement with Central Depository Services (India)
Limited (CDSL) for facilitating voting through electronic
means, as the authorized e-Voting's agency. The facility
of casting votes by a member using remote e-voting as
well as the e-voting system on the date of the AGM will
be provided by CDSL. For further details, please read
the Note No. 29.

The Members can join the AGM in the VC/OAVM
mode 15 minutes before the scheduled time of the
commencement of the Meeting by following the
procedure mentioned in the Notice. The facility of
participation at the AGM through VC/OAVM will be made
available to atleast 1000 members on first come first
served basis. This will not include large Shareholders
(Shareholders holding 2% or more shareholding),
Promoters, Institutional Investors, Directors, Key
Managerial Personnel, the Chairpersons of the Audit
Committee, Nomination and Remuneration Committee
and Stakeholders Relationship Committee, Auditors etc.

.
5:\19 Spaisa Capital Limited

who are allowed to attend the AGM without restriction
on account of first come first served basis.

Members attending the AGM through VC/OAVM will be
counted for the purpose of reckoning the quorum under
Section 103 of the Companies Act, 2013.

Since the AGM will be held through VC/ OAVM, the route
map of the venue of the Meeting is not annexed hereto.

Pursuant to the provisions of the Act, a Member is
entitled to attend and vote at the AGM is entitled to
appoint proxy to attend and vote on his/her behalf
and the proxy need not be a member of the Company.
Since, this AGM is being held through VC/OAVM,
the physical attendance has been dispensed with.
Accordingly, the facility for appointment of proxies by
the members to attend and cast vote is not available for
this AGM and hence the Proxy Form and Attendance Slip
are not annexed to this notice. However, in pursuance
of Section 112 and Section 113 of the Companies Act,
2013, representatives of the members such as the
President of India or the Governor of a State or body
corporate can attend the AGM through VC/OAVM and
cast their votes through e-voting.

In line with the Ministry of Corporate Affairs (MCA)
Circulars the Notice calling the AGM along with
Annual Report 2020-21 is being sent only through
electronic mode to those members whose e-mail
address is registered with the Company or the
Depository Participant(s). Members may note that
the Notice of AGM along with Annual Report has also
been uploaded on the website of the Company at
www.5paisa.com, websites of the Stock Exchanges
i.e. BSE Limited and National Stock Exchange of India
Limited at www.bseindia.com and www.nseindia.com
respectively. The AGM Notice is also disseminated on
the website of CDSL (agency for providing the Remote
e-voting facility and e-voting system during the AGM i.e.
www.evotingindia.com. Members (Physical / Demat)
who have not registered their email addresses with the
company can get the same registered with the company
by requesting to our Registrar and Share Transfer Agent
i.e. Link Intime India Private Limited (“RTA/Linkintime")
at rnt.helpdesk@linkintime.co.in and to the Company at
csteam@bpaisa.com.

The AGM has been convened through VC/OAVM in
compliance with applicable provisions of the Companies
Act, 2013 read with MCA Circulars and SEBI Circulars.


http://www.5paisa.com
http://www.bseindia.com
http://www.nseindia.com
http://www.evotingindia.com
mailto:rnt.helpdesk@linkintime.co.in
mailto:csteam@5paisa.com

10.

11.

12.

13.

An explanatory statement pursuant to Section
102(1) of the Companies Act, 2013, relating to the
Special Businesses to be transacted at the Meeting is
annexed hereto.

The business set out in the Notice will be transacted
through electronic voting system and the Company
is providing facility for voting by electronic means.
Instructions and other information relating to e-voting
are given in this Notice under Note No. 29.

Institutional/Corporate Shareholders (i.e. other than
HUF, NRI etc) intending to attend the meetings through
their authorized representatives are requested to
send a scanned copy of certified true copy of the
Board Resolution to the Company authorizing their
representative to attend and vote on their behalf at the
Meeting electronically at csteam@>5paisa.com.

In terms of Section 152 of the Companies Act, 2013,
Mr. Gourav Munjal (DIN: 06360031), is liable to retire by
rotation at the Meeting and being eligible, offers himself
for re-appointment and the Board of Directors of the
Company recommends his re-appointment. Mr. Gourav
Munjal (DIN: 06360031), is not related to any of the
Directors of the Company. Brief resume and nature of
his expertise in specific functional areas are provided
in Corporate Governance Report. Names of companies
in which he holds directorships and memberships/
chairmanships of Board Committees and shareholding
as stipulated under Regulation 36 of SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 is provided under the explanatory statement.

At the Tenth (10th) AGM held on July 19, 2017, the
members approved the appointment of M/s. V. Sankar
Aiyar & Co, Chartered Accountants (Firm Registration
No. 109208W), as Statutory Auditors of the Company
a remuneration mutually agreed upon by the Board of
Directors and the Statutory Auditors for a period of five
consecutive years from the conclusion of that AGM
till the conclusion to Fifteenth (15th) AGM, subject to
ratification of their appointment by Members at each
AGM.of the Members held on on The requirement to
place the matter relating to appointment of auditors for
ratification by Members at every AGM has been done
away by the Companies (Amendment) Act, 2017 with
effect from May 7, 2018. Accordingly, no resolution
is being proposed for ratification of appointment of
Statutory Auditors at the Fourteenth AGM.

In view of the above, ratification by the Members
for continuance of their appointment at this AGM is
not being sought. The Statutory Auditors have given

14.

15.

16.

17.

18.

19.

a confirmation to the effect that they are eligible to
continue with their appointment and that they have not
been disqualified in any manner from continuing as
Statutory Auditors.

Notice is also given under section 91 of the Companies
Act, 2013 read with Regulation 42 of the Securities
and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 that the
Register of Members and the Share Transfer Book of
the Company will remain closed from Saturday, June 05,
2021 to Friday, June 11, 2021 (both days inclusive).

The Register of Directors’ and Key Managerial Personnel
and their shareholding maintained under Section 170 of
the Companies Act, 2013, the Register of Contracts or
arrangements in which the Directors are interested under
Section 189 of the Companies Act, 2013 and all other
documents referred to in the Notice will be available for
inspection in electronic mode. Members can inspect the
same by sending an email to csteam@5paisa.com.

Share transfer documents and all correspondence
relating thereto, should be addressed to RTA at C
101, 247 Park, L B S Marg, Vikhroli West, Mumbai 400
083 or at their designated email id i.e. rt.helpdesk@
linkintime.co.in.

Members holding shares in dematerialised form are
requested to intimate immediately any change in
their address or bank mandates to their Depository
Participants with whom they are maintaining demat
accounts. Members holding shares in physical form
are requested to advise any change in their address or
bank mandates immediately to RTA / Company at rnt.
helpdesk@linkintime.co.in and csteam@>5paisa.com.

The Company, consequent upon the introduction of the
Depository System ('DS'), entered into agreements with
National Securities Depository Limited ('NSDL') and
Central Depository Services (India) Limited ('CDSL').
The Members, therefore, have the option of holding and
dealing in the shares of the Company in dematerialized
form through NSDL or CDSL.

SEBI, vide its Circular No. SEBI/LAD-NRO/ GN/2018/24
dated June 8,2018, amended Regulation 40 of Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015
pursuant to which after December 5, 2018 transfer of
securities could not be processed unless the securities
are held in the dematerialized form with a depository.
The said deadline was extended by Securities and
Exchange Board of India ('SEBI') to March 31, 2019.
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20.

21.

22.

23.

24.

Members holding shares in physical form are requested
to dematerialize their holdings at the earliest as it will
not be possible to transfer shares held in physical mode
as per extension of the deadline announced by SEBI.

The Depository System envisages elimination of several
problems involved in the scrip-based system such as
bad deliveries, fraudulent transfers, mutilation of share
certificates, etc. Simultaneously, Depository System
offers several advantages like exemption from stamp
duty on transfer of shares, elimination of concept of
market lot, elimination of bad deliveries, reduction in
transaction costs, improved liquidity, etc.

To prevent fraudulent transactions, members are
advised to exercise due diligence and notify the
Company of any change in address or demise of any
member as soon as possible. Members are also advised
not to leave their demat account(s) dormant for long.
Periodic statement of holdings should be obtained from
the concerned Depository Participant and holdings
should be verified.

The Securities and Exchange Board of India (SEBI)
has mandated the submission of Permanent Account
Number (PAN) by every participant in securities
market. Members holding shares in dematerialised
form are, therefore, requested to submit their PAN
to their Depository Participants with whom they are
maintaining their demat accounts. Members holding
shares in physical form can submit their PAN details to
the Company/ Link Intime.

As per Regulation 40(7) of the Listing Regulations read
with Schedule VIl to the said Regulations, for registration
of transfer of shares, the transferee(s) as well as
transferor(s) shall mandatorily furnish copies of their
Income Tax Permanent Account Number (PAN) Card.
Additionally, for securities market transactions and / or
for off market / private transactions involving transfer of
shares in physical mode for listed Companies, it shall be
mandatory for the transferee(s) as well as transferor(s)
to furnish copies of PAN Card to the Company / RTA
for registration of such transfer of shares. In case of
transmission of shares held in physical mode, it is
mandatory to furnish a copy of the PAN Card of the legal
heir(s) / Nominee(s). In exceptional cases, the transfer of
physical shares is subject to the procedural formalities
as prescribed under SEBI Circular No. SEBI/HO/MIRSD/
DOS3/CIR/P/2018/139 dated November 6, 2018.

Additional  information  of  Directors  seeking
appointment/re-appointment at the ensuing Annual
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25.

26.

27.

28.

29.

General Meeting, as required under Regulation 26(4)
and 36(3) of the Listing Regulation and 1.2.5 of SS-2, is
annexed to the notice.

Pursuant to Section 72 of the Companies Act, 2013,
Members are entitled to make a nomination in
respect of shares held by them. Members desirous of
making a nomination, pursuant to the Rule 19(1) of
the Companies (Share Capital and Debentures) Rules,
2014 are requested to send their requests in Form No.
SH- 13, to the RTA of the Company. Further, Members
desirous of cancelling/varying nomination pursuant
to the Rule 19(9) of the Companies (Share Capital
and Debentures) Rules, 2014, are requested to send
their requests in Form No. SH-14, to the Registrar and
Transfer Agent of the Company. These forms will be
made available on request.

The Company has designated an exclusive e-mail 1D
called csteam@b5paisa.com to redress shareholders'
complaints/grievances. In case you have any queries/
complaints or grievances, then please write to us at
csteam@bpaisa.com.

Members desirous of asking any questions at the
Annual General Meeting are requested to send in their
questions to reach the Company at least 7 days before
the Annual General Meeting so that the same can be
suitably replied.

Members can raise questions during the meeting or
in advance at csteam@>bpaisa.com or ir@bpaisa.com.
However, it is requested to raise the queries precisely
and in short at the time of meeting to enable to
answer the same.

The information and instructions for shareholders for
remote e-voting are as under:

l. Pursuant to Section 108 of the Companies Act,
2013, Rule 20 of the Companies (Management
and Administration) Rules, 2014, as amended and
Regulation 44 of Listing Regulations, the Company
is pleased to provide the facility to Members to
exercise their right to vote on the resolutions
proposedto be passed at AGM by electronic means.

ll. ~ The Company has engaged the services of Central
Depository Services (India) Limited (CDSL) to
provide e-voting facility.

lll.  Voting rights shall be reckoned on the paid-up
value of shares registered in the name of the
member/ beneficial owner (in case of electronic
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VI

VIL.

VIII.

shareholding) as on the cut-off date, i.e., Friday,
June 04, 2021. A person who is not a member
as on the cut-off date should treat this Notice for
information purposes only.

A person, whose name is recorded in the register
of members or in the register of beneficial owners
maintained by the depositories as on the cut-off
date, i.e. Friday, June 04, 2021 only shall be entitled
to avail the facility of e-voting/ Poll on Demand.

The Board of Directors of the Company has
appointed CS Nilesh Shah or failing him CS
Mahesh Darji or failing him CS Hetal Shah of
M/s. Nilesh Shah and Associates, a Practicing
Company Secretary firm, Mumbai as Scrutinizer
to scrutinise the e-voting process in a fair and
transparent manner.

The Scrutinizer, after scrutinizing the votes will, not
later than forty eight hours from the conclusion
of the Meeting; make a consolidated scrutinizer's
report which shall be placed on the website of the
Company www.5paisa.com and on the website
of CDSL www.evotingindia.com. The results
shall simultaneously be communicated to the
Stock Exchanges.

Subject to receipt of requisite number of votes, the
Resolutions shall be deemed to be passed on the
date of the Meeting, i.e., Friday, June 11, 2021.

Since the AGM will be held through VC / OAVM, the
Route Map is not annexed in this Notice.

Information and other instructions relating to
e-voting are as under:

(i) The voting period begins at 09:00 a.m.
(IST) on Monday, June 07, 2027 and ends
at 05:00 p.m. (IST) on Friday, June 17,
2021. During this period shareholders' of
the Company, holding shares either in
physical form or in dematerialized form,
as on the cut-off date (record date) of
Friday, June 04, 2021 may cast their vote

(i

(i)

electronically. The e-voting module shall be
disabled by CDSL for voting thereafter.

Pursuant to SEBI Circular No. SEBI/HO/CFD/
CMD/CIR/P/2020/242 dated December 09,
2020, under Regulation 44 of Securities and
Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations,
2015, listed entities are required to provide
remote e-voting facility to its shareholders,
in respect of all shareholders' resolutions.
However, it has been observed that the
participation by the public non-institutional
shareholders/retail shareholders is at a
negligible level.

Currently, there are multiple e-voting service
providers (ESPs) providing e-voting facility
to listed entities in India. This necessitates
registration on various ESPs and maintenance
of multiple user IDs and passwords by
the shareholders.

In order to increase the efficiency of the voting
process, pursuant to a public consultation, it
has been decided to enable e-voting to all the
demataccountholders, by way of asinglelogin
credential, through their demat accounts/
websites  of  Depositories/  Depository
Participants. Demat account holders would
be able to cast their vote without having to
register again with the ESPs, thereby, not
only facilitating seamless authentication but
also enhancing ease and convenience of
participating in e-voting process.

In terms of SEBI circular no. SEBI/HO/CFD/
CMD/CIR/P/2020/242 dated December 09,
2020 on e-voting facility provided by Listed
Companies, individual shareholders holding
securities in demat mode are allowed to vote
through their demat account maintained with
Depositories and Depository Participants.
Shareholders are advised to update their
mobile number and email Id in their demat
accounts in order to access e-Voting facility.
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Pursuant to aforesaid SEBI Circular, Login method for e-Voting and joining virtual meetings for Individual
shareholders holding securities in Demat mode is given below:

Type of
shareholders

Login Method

Individual
Shareholders
holding
securities in
Demat mode
with CDSL

Individual
Shareholders
holding
securities
in demat
m o d e
with NSDL

Individual
Shareholders
(holding
securities
in demat
mode) login
through their
Depository
Participants

D

Users who have opted for CDSL Easi / Easiest facility, can login through their existing
user id and password. Option will be made available to reach e-Voting page without
any further authentication. The URL for users to login to Easi / Easiest are https://web.
cdslindia.com/myeasi/home/login or www.cdslindia.com and click on Login icon and
select New System Myeasi.

After successful login the Easi / Easiest user will be able to see the e-Voting Menu.
On clicking the E voting menu, the user will be able to see his/her holdings along with links
of the respective e-Voting service provider i.e. CDSL/NSDL/KARVY/LINK INTIME as per
information provided by Issuer / Company. Additionally, we are providing links to e-Voting
Service Providers, so that the user can visit the e-Voting service providers' site directly.

If the user is not registered for Easi/Easiest, option to register is available at
https://web.cdslindia.com/myeasi./Reqgistration/EasiRegistration

Alternatively, the user can directly access e-Voting page by providing Demat Account
Number and PAN No. from a link in www.cdslindia.com home page. The system will
authenticate the user by sending OTP on registered Mobile & Email as recorded in the
Demat Account. After successful authentication, user will be provided links for the
respective ESP where the E Voting is in progress.

If you are already registered for NSDL IDeAS facility, please visit the e-Services website of
NSDL. Open web browser by typing the following URL: https://eservices.nsdl.com either
on a Personal Computer or on a mobile. Once the home page of e-Services is launched,
clickon the "Beneficial Owner"icon under "Login” which is available under 'IDeAS' section.
Anew screen will open. You will have to enter your User ID and Password. After successful
authentication, you will be able to see e-Voting services. Click on “"Access to e-Voting"
under e-Voting services and you will be able to see e-Voting page. Click on company
name or e-Voting service provider name and you will be re-directed to e-Voting service
provider website for casting your vote during the remote e-Voting period or joining virtual
meeting & voting during the meeting.

If the user is not registered for IDeAS e-Services, option to register is available at
https://eservices.nsdl.com. Select “Register Online for IDeAS “Portal or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectReq.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the
home page of e-Voting system is launched, click on the icon "Login” which is available
under 'Shareholder/Member' section. A new screen will open. You will have to enter your
User ID (i.e. your sixteen digit demat account number hold with NSDL), Password/OTP
and a Verification Code as shown on the screen. After successful authentication, you
will be redirected to NSDL Depository site wherein you can see e-Voting page. Click on
company name or e-Voting service provider name and you will be redirected to e-Voting
service provider website for casting your vote during the remote e-Voting period or
joining virtual meeting & voting during the meeting

You can also login using the login credentials of your demat account through your Depository
Participant registered with NSDL/CDSL for e-Voting facility. After Successful login, you will
be able to see e-Voting option. Once you click on e-Voting option, you will be redirected to
NSDL/CDSL Depository site after successful authentication, wherein you can see e-Voting
feature. Click on company name or e-Voting service provider name and you will be redirected
to e-Voting service provider website for casting your vote during the remote e-Voting period
or joining virtual meeting & voting during the meeting.

.
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(iv)

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and
Forget Password option available at above mentioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to

login through Depository i.e. CDSL and NSDL

Login type

Helpdesk details

Individual Shareholders
holding securities in
Demat mode with CDSL

Individual Shareholders
holding securities in
Demat mode with NSDL

Members facing any technical issue in login can contact CDSL helpdesk
by sending a request at helpdesk.evoting@cdslindia.com or contact at

022- 23058738 and 22-23058542-43.

Members facing any technical issue in login can contact NSDL helpdesk by
sending a request at evoting@nsdl.co.in or call at toll free no.: 7800 1020 990
and 1800 22 44 30

Helpdesk for Individual Shareholders
holding securities in demat mode for any
technical issues related to login through
Depository i.e. CDSL and NSDL (add table
given in the email)

Login method of e-Voting for shareholders
other than individual shareholders &
physical shareholders:

1) The shareholders should log on to the
e-voting website www.evotingindia.com.

2)  Click on "Shareholders” module.

3) Now Enter your User ID
a. For CDSL: 16 digits beneficiary ID,

b. For NSDL: 8 Character DP ID
followed by 8 Digits Client ID,

c. Shareholders  holding  shares
in  Physical Form should enter
Folio Number registered
with the Company.

4)  Next, enter the Image Verification as
displayed and Click on Login.

5)  If you are holding shares in demat form
and had logged on to www.evotingindia.
com and voted on an earlier voting
of any company, then your existing
password is to be used.

)

6) If you are a first time user follow the
steps given below:

For Members holding shares in Demat
Form and Physical Form other than
individual and Physical Form

PAN Enter your 10 digit alpha-numeric
*PAN issued by Income Tax
Department (Applicable for both
demat shareholders as well as
physical shareholders)

Shareholders ~ who  have
not updated their PAN with
the Company/Depository
Participant are requested to
use the sequence number
whichis printed on Attendance
Dividend | Enter the Dividend Bank Account
Bank Details or Date of Birth (in dd/
Account |mm/yyyy format) as recorded

Details |in your demat account or in the
OR Date | COMPany records in order to login.
of Birth If both the details are not

(DOB) recorded with the depository
or company please enter the
member id / folio number in the
Dividend Bank details field as
mentioned in instruction (v).

After entering these details appropriately, click
on "SUBMIT" tab.
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(vi)

(vii)

Shareholders holding shares in physical form
will then directly reach the Company selection
screen. However, shareholders holding shares
in demat form will now reach 'Password
Creation' menu wherein they are required
to mandatorily enter their login password in
the new password field. Kindly note that this
password is also to be used by the demat
holders for voting for resolutions of any
other company on which they are eligible
to vote, provided that company opts for
e-voting through CDSL platform. It is strongly
recommended not to share your password
with any other person and take utmost care
to keep your password confidential.

For shareholders holding shares in physical
form, the details can be used only for e-voting
on the resolutions contained in this Notice.

(viii) Click on the Electronic Voting Sequence

(xii)

Number (EVSN) of 5paisa Capital Limited on
which you choose to vote.

On the voting page, you will see "RESOLUTION
DESCRIPTION" and against the same the
option "YES/NO" for voting. Select the option
YES or NO as desired. The option YES implies
that you assent to the Resolution and option
NO implies that you dissent to the Resolution.

Click on the "RESOLUTIONS FILE LINK" if you
wish to view the entire Resolution details.

After selecting the resolution you have decided
to vote on, click on "SUBMIT". A confirmation
box will be displayed. If you wish to confirm
your vote, click on "OK", else to change your
vote, click on "CANCEL" and accordingly
modify your vote.

Once you "CONFIRM" your vote on the
resolution, you will not be allowed to
modify your vote.

(xiil) You can also take a print of the votes cast

by clicking on “Click here to print" option on
the Voting page.

(xiv) If a demat account holder has forgotten the

changed login password then Enter the User

.
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ID and the image verification code and click
on Forgot Password & enter the details as
prompted by the system.

(xv) Note for Non — Individual Shareholders and

Custodians

Non-Individual shareholders (i.e.
other than Individuals, HUF, NRI etc.)
and Custodian are required to log on
to www.evotingindia.com and register
themselves in the Corporate module.

A scanned copy of the Registration
Form bearing the stamp and sign of the
entity should be emailed to helpdesk.
evoting@cdslindia.com.

After receiving the login details a
Compliance User should be created
using the admin login and password.
The Compliance User would be able
to link the account(s) for which they
wish to vote on.

The list of accounts linked in the login
should be mailed to helpdesk.evoting@
cdslindia.com and on approval of
the accounts they would be able to
cast their vote.

A scanned copy of the Board Resolution
and Power of Attorney (POA) which they
have issued in favour of the Custodian, if
any, should be uploaded in PDF format
in the system for the scrutinizer to
verify the same.

Alternatively Non-Individual
shareholders are required to send the
relevant Board Resolution/ Authority
letter etc. together with attested
specimen signature of the duly
authorized signatory who are authorized
to vote, to the Scrutinizer and Company
at the email address viz; nilesh@
ngshah.com or csteam@bpaisa.com
and if they have voted from individual
tab & not uploaded same in the CDSL
e-voting system for the scrutinizer to
verify the same.


mailto:secretarial@iifl.com

PROCESS FOR THOSE SHAREHOLDERS WHOSE
EMAIL ADDRESSES ARE NOT REGISTERED WITH THE
DEPOSITORIES FOR OBTAINING LOGIN CREDENTIALS
FOR E-VOTING FOR THE RESOLUTIONS PROPOSED IN
THIS NOTICE:

1. For Physical shareholders- please provide necessary
details like Folio No., Name of shareholder, scanned
copy of the share certificate (front and back), PAN
(self-attested scanned copy of PAN card), AADHAR
(self-attested scanned copy of Aadhaar Card) by email
to RTA / Company email id at rnt.helpdesk@linkintime.
co.in or csteam@b5paisa.com.

2. For Demat shareholders - please provide Demat
account details (CDSL-16 digit beneficiary ID or
NSDL-16 digit DPID + CLID), Name, client master
or copy of Consolidated Account statement, PAN
(self-attested scanned copy of PAN card), AADHAR
(self-attested scanned copy of Aadhaar Card) to RTA /
Company email id at rnt.helpdesk@linkintime.co.in or
csteam@bpaisa.com.

If you have any queries or issues regarding e-Voting
from the CDSL e-Voting System, you can write an
email to helpdesk.evoting@cdslindia.com or contact at
022-23058738 and 022-23058542/43.

All grievances connected with the facility for voting by
electronic means may be addressed to Mr. Rakesh Dalvi,
Manager, (CDSL, ) Central Depository Services (India)
Limited, A Wing, 25th Floor, Marathon Futurex, Mafatlal
Mill Compounds, N M Joshi Marg, Lower Parel (East),
Mumbai - 400013 or send an email to helpdesk.
evoting@cdslindia.com or call on 022-23058542/43.

INSTRUCTIONS FOR SHAREHOLDERS ATTENDING THE
AGM THROUGH VC/OAVM ARE AS UNDER:

1. Shareholder will be provided with a facility to attend
the AGM through VC/OAVM through the CDSL e-Voting
system. Shareholders may access the same at
www.evotingindia.com under shareholders/members
login by using the remote e-voting credentials. The link
for VC/OAVM will be available in shareholder/members
login where the EVSN of Company will be displayed.

2. Shareholders are encouraged to join the Meeting
through Laptops / IPads for better experience.

3. Further shareholders will be required to allow Camera
and use Internet with a good speed to avoid any
disturbance during the meeting.

4. Please note that Participants Connecting from Mobile
Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due
to fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to
mitigate any kind of aforesaid glitches.

5. Those shareholders who have registered themselves as
a speaker will only be allowed to express their views/ask
questions during the meeting.

INSTRUCTIONS FOR SHAREHOLDERS FOR E-VOTING
DURING THE AGM ARE AS UNDER:-

1. The procedure for e-voting on the day of the AGM
is same as the instructions mentioned above for
Remote e-voting.

2. Only those shareholders, who are present in the AGM
through VC/OAVM facility and have not casted their
vote on the Resolutions through remote e-voting
and are otherwise not barred from doing so, shall
be eligible to vote through e-voting system available
during the AGM.

3. If any Votes are cast by the shareholders through the
e-voting available during the AGM and if the same
shareholders have not participated in the meeting
through VC/OAVM facility, then the votes cast by such
shareholders shall be considered invalid as the facility
of e-voting during the meeting is available only to the
shareholders attending the meeting.

4. Shareholders who have voted through Remote e-Voting
will be eligible to attend the AGM. However, they will not
be eligible to vote at the AGM.

In case you have any queries or issues regarding e-voting,
you may refer the Frequently Asked Questions (“FAQs") and
e-voting manual available at www.evotingindia.com, under
help section or write an email to helpdesk.evoting@cdslindia.
com or call 022-23058738 and 022-23058542/43.

All grievances connected with the facility for voting by
electronic means may be addressed to Mr. Rakesh Dalvi,
Manager, Central Depository Services (India) Limited, A Wing,
25th Floor, Marathon Futurex, Mafatlal Mill Compounds,
N M Joshi Marg, Lower Parel (East), Mumbai - 400013 or
send an email to helpdesk.evoting@cdslindia.com or call
022-23058738 and 022-23058542/43.
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Annexure to the Notice

Explanatory Statement Pursuant to Section 102 of
Companies Act, 2013 to the accompanying notice

Item No. 3

Mr. Prakarsh Gagdani, aged 39 vyears, is a Whole-Time
Director and CEO in our Company. He holds a Post Graduate
Diploma Degree in Business Management and has done his
bachelors in Business Management from Mulund College
of Commerce, Mumbai University. He has about eighteen
(18) years of cross functional experience in sales, advisory,
product development and business development. He has
gained expertise in retail equity broking domain and is a keen
strategist with expertise in managing the entire business
and ensuring optimal utilization of resources. In the past,
he was associated with Angel Broking Limited for about
twelve (12) years.

Further pursuant to Section 2(94) and 196 of the Companies
Act, 2013 Mr. Prakarsh Gagdani was reappointed as
Whole-Time Director of the Company at the Annual General
Meeting of the members of the Company held on July 17,
2018, for a period of 3 years ending on December 21, 2021.
The Board of Directors of the Company, at their meeting
held on April 20, 2021, pursuant to recommendation and
approval of the Nomination and Remuneration Committee,
had approved the re-appointment of Mr. Prakarsh Gagdani
as Whole-Time Director of the Company for a further
period of 5 years commencing December 22, 2021 on the
terms and conditions and remuneration as set out in Item
No. 3 of the accompanying notice. The other details of
Mr. Prakarsh Gagdani in terms of Regulation 36(3) of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 ("the Listing Regulations”) and Secretarial
Standard-2 are provided in this Notice.

In terms of the provisions of the bpaisa Capital Limited
Employee Stock Option Scheme — 2017, 500,000 stock
options have been granted to Mr. Prakarsh Gagdani till the
date of this report.

Mr. Prakarsh Gagdani has given:- (i) the consent in writing
to act as Director (ii) intimation that he is not disqualified
under section 164(2) of the Companies Act, 2013 and (iii) a
declaration to the effect that he is not debarred from holding
the office of Director pursuant to any Order issued by the
Securities and Exchange Board of India (SEBI).

In compliance with Section 190 of the Companies Act, 2013,
terms of service and remuneration of the above mentioned
Director would be available for inspection of the Members in
electronic form at the Registered office of the Company on
any working day excluding Saturdays and Sundays (including
Public Holidays) during business hours on any working day.

After taking into consideration the recommendation of the

Nomination & Remuneration Committee, the Board is of the
opinion that the re-appointment of Mr. Prakarsh Gagdani

.
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as a Whole-Time Director will be beneficial to the Company
and has recommended the Resolution at Item No. 3 of this
Notice relating to the appointment of Mr. Prakarsh Gagdani
as a "Whole-Time Director”, liable to retire by rotation for a
period of 5 years commencing from December 22, 2021, for
approval of shareholders of the Company.

Mr. Prakarsh Gagdani is interested in the resolution set out at
Item No. 3 of the Notice. The relatives of Mr. Prakarsh Gagdani
may be deemed to be interested in the resolution set out at
Item No. 3 of the Notice, to the extent of their shareholding
interest, if any, in the Company.

Save and except the above, none of the Directors/ Key
Managerial Personnel of the Company/ their relatives is, in
any way, concerned or interested, financially or otherwise, in
the resolution set out at Item No. 3 of the Notice.

The Board recommends the Special Resolution set out at
Item No. 3 of the Notice for approval by the members.

Item No. 4

Dr. Archana Hingorani is an Independent Director and
Chairperson of our Company. She holds a MBA and Ph.D.
in finance from the University of Pittsburgh, United States.
She has over thirty one (31) years' experience in the asset
management business, teaching and research. In the recent
past, she was associated with IL&FS Group until 2017
in various capacities, including being the CEO of IL&FS
Investment Managers Limited. She has rich experience in
fund raising, investing, nurturing investments through four
different economic cycles and carving exit paths, among
others. She has also been involved in mentoring and
nurturing smaller start-ups in the technology, education,
financial inclusion and encouraging start-ups run by women
entrepreneurs. She has been named as the most influential
woman in India by various publications, including Business
Today in the year 2011, 2012 and 2013, Asian Investor in
the year 2014, and Fortune India in year 2014, 2015 and
2016. The other details of Dr. Archana Hingorani in terms
of Regulation 36(3) of the the SEBI (Listing Obligations and
Disclosure Requirements), 2015 (“the Listing Regulations")
and Secretarial Standard-2 are provided in this Notice.

Based on the recommendation of the Nomination and
Remuneration Committee, the Board of Directors of the
Company at their meeting held on April 20, 2021 had
reappointed Dr. Archana Hingorani as an Additional
Non-Executive Independent Director of the Company to
hold office for a period of five consecutive years for a period
commencing from June 07, 2021 and ending on June 06,
2026, not liable to retire by rotation, subject to consent by
the Members of the Company at the ensuing Annual
General Meeting ("AGM"). In terms of Section 161(1) of the
Act, Dr. Archana Hingorani, an Additional Non-Executive



Independent Director, holds office only upto the date of
the forthcoming Annual General Meeting, but is eligible for
being appointed as an Independent Director. In accordance
with above, the Company has received a notice pursuant to
Section 160 of the Companies Act, 2013 (the "Act") from a
Member signifying his intention to propose the appointment
of Dr. Archana Hingorani as an Independent Director of the
Company. Dr. Archana Hingorani has given a declaration to
the Board that she meets the criteria of independence as
provided in Section 149(6) of the Companies Act, 2013 and
Regulation 16 of the Listing Regulations. The Company has
also received:- (i) the consent in writing to act as Director (ii)
intimation that she is not disqualified under section 164(2) of
the Companies Act, 2013 and (iii) a declaration to the effect
that she is not debarred from holding the office of Director
pursuant to any Order issued by the Securities and Exchange
Board of India (SEBI).

Dr. Archana Hingorani is interested in the resolution set out at
Item No. 4 of the Notice.

The relatives of Dr. Archana Hingorani may be deemed to
be interested in the resolution set out at Item No. 4 of the
Notice, to the extent of their shareholding interest, if any,
in the Company.

Save and except the above, none of the Directors/ Key
Managerial Personnel of the Company/ their relatives is, in
any way, concerned or interested, financially or otherwise, in
the resolution set out at Item No. 4 of the Notice.

The Board recommends the Special Resolution set out at
Item no. 4 of the Notice for approval by the members.

Item No. 5to 13

Pursuant to Regulation 23 of the SEBI (Listing Obligations
and  Disclosure  Requirements)  Regulations, 2015
(hereinafter called as "the Listing Regulations”), all related
party transactions shall require prior approval of the Audit
Committee and all material transactions with related parties
shall require approval of the members of a public listed
company through a resolution and all related parties shall
abstain from voting on such resolution.

"Material Related Party Transaction” under the Listing
Regulations means any transaction(s) entered into
individually or taken together with previous transactions
during a financial year exceeding 10% of the annual
consolidated turnover of a company as per its last audited
financial statements. The annual consolidated turnover
of the Company for the financial year 2020-21 is ¥ 194.5
Crores. Accordingly, any transaction(s) by the Company
with its related party exceeding ¥ 19.45 Crores (10%
of the Company's annual consolidated turnover) shall
be considered as material transaction and hence, the
approval of the Members will be required for the same. It is
therefore proposed to obtain the members' approval for
the following arrangements/transactions/contracts which
may be entered into by the Company with its related parties
from time to time:

Name of the Company Nature of Relationship Nature of Transactions Amount
(% in Crores)
IFL  Facilities Services Related party as per Inter-Corporate Deposits/ Guarantee Taken* 500 Cr
Limited Accounting  Standards Inter-Corporate Deposits/ Guarantee Given = 400 Cr
and Listing Regulations Arrangement of Allocation/ Reimbursement of 5Cr
Common/Advisory & Specific Overhead expenses —
Recgiyed and othgr expenses. S
Arrangement of Allocation/ Reimbursement of 7Cr
Common/Advisory & Specific Overhead expenses -
Paidﬂand other expenses
,,,,, Rental Agreement 5Cr
[IFL Finance Limited * Related party as per Inter-Corporate Deposits/ Guarantee Taken* 500 Cr
«India  Infoline Finance Accounting  Standards Inter-Corporate Deposits/ Guarantee Given *x 400 Cr
- . and Listing Regulations TN e
limited (Merged with IIFL Arrangement of Allocation/ Reimbursement of 5Cr
Finance Limited w.e.f. Common/Advisory & Specific Overhead expenses —
March 30, 2020) Received and other expenses. S
Arrangement of Allocation/ Reimbursement of 5Cr
Common/Advisory & Specific Overhead expenses -
Paidﬂand other expenses S
Marketing Support Fees/Commission & Brokerage/ 10 Cr

Service fees/Referral/Arranger Fee Income.
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Name of the Company

Nature of Relationship

Nature of Transactions

Amount
(% in Crores)

IIFL Management
Services Limited

Limited

Related party as per
Accounting Standards

Related party as per

Accounting  Standards
and Listing Regulations

Related party as per
Accounting  Standards

Related party as per

Accounting Standards
and Listing Regulations

Accounting Standards
and Listing Regulations

Accounting Standards
and Listing Regulations

Inter-Corporate Deposits/ Guarantee Taken *

Inter-Corporate Deposits/ Guarantee Given **
Arrangement of Allocation/ Reimbursement of
Common/Advisory & Specific Overhead expenses —
Received and other expenses.

Arrangement of Allocation/ Reimbursement of
Common/Advisory & Specific Overhead expenses -
Paid and other expenses
Rental Agreement
Marketing Support Fees/Commission & Brokerage/
Service fees/Referral/Arranger Fee Income.

Inter-Corporate Deposits/ Guarantee Taken *

Inter-Corporate Deposits/ Guarantee Given *x

Inter-Corporate Deposits/ Guarantee Taken *

Inter-Corporate Deposits/ Guarantee Given **

Inter-Corporate Deposits/ Guarantee Taken *

Inter-Corporate Deposits/ Guarantee Given *x

Marketing Support Fees/ Commission & Brokerage/
Service fees/ Referral/ Arranger Fee Income.

Inter-Corporate Deposits/ Guarantee Taken *

Inter-Corporate Deposits/ Guarantee Given **
Marketing Support Fees/Commission & Brokerage/
Service fees/Referral/Arranger Fee Income.

Inter-Corporate Deposits/ Guarantee Taken *

Inter-Corporate Deposits/ Guarantee Given **

*  Maximum Outstanding Inter Corporate- Deposit taken from all group companies together will not exceed 600 Cr at any given point of time.

*» Maximum Outstanding Inter Corporate- Deposit given to all group companies together will not exceed 400 Cr at any given point of time.

The aforesaid related party transactions do not fall under the purview of Section 188 of the Companies Act, 2013 being in the
ordinary course of business and at arms' length. However, the same are covered under the provisions of Regulation 23 of the

Listing Regulations and accordingly the approval of the shareholders is sought by way of Ordinary Resolution.

The Audit Committee and Board have approved the aforesaid Related Party Transactions at their respective meetings held
on April 20, 2021 in terms of Regulation 23 of the Listing Regulations and noted that these transactions are in the Ordinary
Course of Business and are at arm's length basis.

p=
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With respect to the above matter, the Shareholders/Members are requested to note the following disclosures of Interest:

S No. Name of Related Party

Nature of Interest or Concern

1.

Limited V(IIFSL)

[IFL Facilities Services

Mr. Nirmal Jain and Mr. Venkataraman Rajamani are promoters of IIFL SEC and IIFL FSL is

a wholly-owned subsidiary of IIFL SEC.

Mr. Nirmal Jain and Mr. Venkataraman Rajamani are Promoter and Executive Director of IIFL.

Mr. Nirmal Jain and Mr. Venkataraman Rajamani are promoters of [IFL and both hold along

with their relatives & persons acting in concert 94,547,490 equity shares i.e. 24.96% in IIFL.

Mr. Nirmal Jain and Mr. Venkataraman Rajamani are promoters of IIFL SEC and IIFL MSL is
a wholly-owned subsidiary of IIFL SEC. Together they hold 200 equity shares as nominee of

Mr. Nirmal Jain is a promoter and Mr. Venkataraman Rajamani is promoter and Executive

Mr. Nirmal Jain and Mr. Venkataraman Rajamani both hold along with their relatives &

persons acting in concert 95,143,214 equity shares i.e. 31.41% in IIFL SEC.
Samasta Microfinance Limited is a Subsidiary of IIFL.

” [IFL Wealth Prime Limited is a wholly-owned subsidiary of IIFL WM.

' Mr. Nirmal Jain and Mr. Venkataraman Rajamani are Non-Executive Directors of IIFL HF.

[IFL Home Finance is a wholly-owned subsidiary of IIFL.

” Mr. Nirmal Jain and Mr. Venkataraman Rajamani are promoters of IIFL. SEC and IIFL IBL is

a wholly-owned subsidiary of IIFL. SEC. Together they hold 200 equity shares as nominee of

2 [IFL  Finance Limitedr

(IIFL)
3. IIFL Management

Services Limited . o

(IIFL MSL) IIFL SEC I.e. 0.06% in [IFL MSL.
4, IIFL Securities Limited

(IIFL SEC) Director of IIFL SEC.
5 Samééfa Mircrro'ﬁ'hance

Limited (SML)
6. IFL  Wealth Prime

Limited (IIFL WPL)
7. [IFL Home Finance

Limited (IIFL HF)
8 . IIFL ihrsrurancéwBrrokers

Limited (IIFL IBL)

IIFL SEC i.e. 0.02% in IIFL IBL.

9. [IFLWealthManagement

Limited (IFL WM)

Mr. Nirmal Jain and Mr. Venkataraman Rajamani are Co- Promoter and Non - Executive

Director of IIFLWM.

Mr. Nirmal Jain and Mr. Venkataraman Rajamani along with their relatives & persons
acting in concert held 9,753,854 equity shares i.e. 11.13% and 2,863,489 equity shares i.e.
3.04% respectively in IFLWM.

Except the above Directors, Promoters and their relatives none of the Directors, Key Managerial Personnel and their Relatives
are, in any way, concerned or interested, financially or otherwise in the Ordinary Resolutions set out at Item Nos. 5 to 13.

The Board accordingly recommends the Ordinary Resolutions set out at Item Nos. 5 to 13 of the Notice for approval
by the members.

Item no. 14:

("bpaisa ESOS - 2017" / "Scheme") pursuant to the
resolution(s) passed by the members at their meeting held

Equity based compensation is an integral part of employee
compensation across sectors which enables alignment
of personal goals of the employees with organizational
objectives by participating in the ownership of the
Company through share-based compensation scheme/
plan. The Company appreciates the role played by its
employees in the organizational growth. It strongly feels
that the value created by its people should be shared by
them. The Company to promote the culture of employee
ownership and as well as to attract, retain, motivate and
incentivize senior and critical talents had formulated 5paisa
Capital Limited Employee Stock Option Scheme 2017

on August 21,2017 and amended on January 25, 2018.

5paisa ESOS - 2017 has a existing pool size of 9,00,000
(Nine Lakh) options convertible into equity shares of
% 10 each of the Company. The Board of Directors at its
meeting held on April 20, 2021 approved and recommended
to the shareholders to increase the pool size of 5paisa
ESOS - 2017 from 9,00,000 (Nine Lakh) options to 15,00,000
(Fifteen Lakh) options.

In terms of Regulation 12(1) of Securities & Exchange Board
of India (Share Based Employee Benefits) Regulations, 2014
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("the SEBI (SBEB) Regulations"), no company shall make any fresh grant which involves allotment or transfer of shares to
its employees under any schemes formulated prior to the listing of its equity shares unless (i) Such scheme is in conformity
with the said regulations and (i) Such scheme is ratified by its shareholders subsequent to the listing. Further as per proviso
to Regulation 12(1) the ratification under clause (i) may be done any time prior to grant of new options or shares after
listing of shares.

The main features of the 5paisa ESOS - 2017 and other details of the Scheme as per Rule 12 of Companies (Share Capital and
Debentures) Rules, 2014 and Regulation 6(2) of the SEBI (SBEB) Regulations, are as under:

Item Particulars

5paisa ESOS — 2017 is intended to reward the Eligible Employees (as described under
herein below), for their performance and to motivate them to contribute to the growth
and profitability of the Company. 5paisa ESOS — 2017 will help to retain talent in the
organization as the Company views stock options as an instrument that would enable
the Eligible Employees to share the value they create for the Company and align individual
objectives with the objectives of the Company in the years to come.

Brief Description of the Scheme

Totél N'u'mbe'r”of 'C')thio'hrs t(r)”be .
granted

The Options to be granted to the Eligible Employees under 5paisa ESOS — 2017, in
one or more tranches, shall not result in issue of equity shares in excess of 15,00,000
(Fifteen Lakhs).

Vested Options lapsed due to non-exercise and/or unvested options that get cancelled
due to resignation / termination of the employees or otherwise, would be available for
being re-granted at a future date.

The Board/ any committee authorized by the Board is authorised to re-grant such lapsed
/ cancelled options as per the provisions of 5paisa ESOS — 2017. The SEBI (SBEB)
Regulations require that in case of any corporate action(s) such as rights issues, bonus
issues, merger and sale of division, and others, a fair and reasonable adjustment needs to
be made to the Options granted. Accordingly, if any additional equity shares are required
to be issued pursuant to any corporate action, the above ceiling of Options or equity
shares shall be deemed to increase in proportion of such additional equity shares issued
subject to compliance of the SEBI (SBEB) Regulations.

Identification of classes of i)

Present and future, permanent employees of the Company, whether working in India

employees entitled to participate
andbebeneficiariesinthe Scheme

Transferability of Stock Options

or outside India, and / or to the Directors of the Company, whether whole-time or
not but excluding Independent Director(s) and to such other persons as may be
decided by the Board and / or permitted under the SEBI (SBEB) Regulations but does
not include an employee who is a Promoter or a person belonging to the Promoter
Group or a Director who either himself or through his relative or through any body
corporate, directly or indirectly, holds more than 10% of the outstanding equity
shares of the Company, shall be eligible to participate in the 5paisa ESOS — 2017.

Present and future, permanent employees of subsidiary company(ies) of the
Company, whether working in India or outside India, and / or to the Directors of the
subsidiary company(ies) of the Company, whether whole-time or not but excluding
Independent Director(s) of subsidiary companies and to such other persons as
may be decided by the Board/Committee and / or permitted under the SEBI (SBEB)
Regulations but excluding employees who are promoters or persons belonging to the
promoter group or a director who either himself or through his relative or through any
body corporate, directly or indirectly, holds more than 10% of the outstanding equity
shares of the Company, shall be eligible to participate in the 5paisa ESOS — 2017.

The stock options granted to an employee will not be transferable to any person and

shall not be pledged, hypothecated, mortgaged or otherwise alienated in any manner.
However, in the event of the death of an employee/ stock option holder while in
employment, the right to exercise all the options granted to him/ her till such date shall be
transferred to his/ her legal heirs or nominees.

p=
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Item

Particulars

Requirements of vesting, period
of Vesting and maximum
period within which the Options
shall be vested

Vesting of the Stock Options may commence after the expiry of a minimum period of One
year from the date on which the options were granted, and may extend up to such time
as may be decided at the discretion of the Committee from the date of grant provided
that the vesting period shall not exceed 5 (five) years. The vesting may occur in tranches,
and may be subject to such terms and conditions of vesting, as may be stipulated by the

Committee, in its sole and exclusive discretion.

Exercise Price or pricing formula

Exercise Period and Process of
Exercise

Method of valuing the Stock
Options

Apb'raisérl prcr)rc'essm for .
determining the eligibility of the
employees for the Scheme

Maximum number of Stock
Options to be issued/granted per
employee and in aggregate

The Exercise price of the Shares will be the closing Market Price of the Shares one
day before the date of the meeting of the Committee wherein the grants of options
will be approved.

The closing market price of the Stock Exchange where there is highest trading volume
during the aforesaid period shall be considered.

The Committee has a power to provide suitable discount or charge premium on such
price as arrived above. However, in any case the Exercise price shall not go below the par
value of Equity Share of the Company.

Exercise Period shall be the time period after vesting within which the eligible employees/
Directors should exercise his right to apply for the Equity Shares against the Stock Options
vested in them pursuant to the Scheme. The Exercise Period shall be decided by the
Committee and will not be more than 7 (Seven) years from the date of grant. The Stock
Options will be exercisable by the Employees/ Directors by a written or electronic notice
to the Company and payment of exercise price to exercise the Stock Options, in such
manner, as may be prescribed by the Committee, in its discretion.

However, the Company shall follow the '‘Guidance Note on Accounting for Employee
Share-based Payments' and/or any relevant Accounting Standards as may be prescribed
by the Institute of Chartered Accountants of India from time to time, including the
disclosure requirements prescribed therein.

The Committee shall, based upon the performance and/or merit of the employees/
Directors, as per vesting criteria laid down by the Committee from time to time, if any, in
its sole and exclusive discretion, considering the period of service/Directorship put in/
served by them, their designation and grade, their present and potential contribution to
the success of the Company, its subsidiaries, and other appropriate criteria, determine
the eligibility of the Employees/ Directors to the Scheme.

The Nomination and Remuneration Committee shall determine the eligibility criteria
which should be fulfilled in order to become eligible to participate in the Scheme, in
order to be granted options under the Scheme. The Nomination and Remuneration
Committee will take into consideration potential of employee to contribute to company's
performance, position held, extent of contribution made by employee towards
business results, achievement of medium and long term performance Schemes of the
Company, difficulty in replacement and any other appraisal or evaluation process for
determining the eligibility criteria as may be taken into consideration by Nomination and
Remuneration Committee.

The maximum number of options that can be granted to any eligible employee during any
one-year can be equal to or exceed 1% of the issued capital of the Company at the time of
grant of options. The Employee to whom the options shall be granted equal to or exceed
1% of the issued capital of the Company shall be identified by the said Nomination &
Remuneration Committee and/or such committee of the Board of Directors, as the Board
may determined from time to time, under the 5paisa ESOS — 2017.

The aggregate number of Stock Options that may be granted under the 5paisa ESOS —
2017 shall not exceed 15,00,000 (Fifteen Lakhs).

7
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Item

Particulars

The conditions under which
option vested in employees may
lapse e.g. in case of termination
of employment for misconduct.

The specified time period within

which  the employee shall
exercise the vested options
in the event of a proposed
termination of employment or
resignation of employee.

Maximum quantum of benefits
to be provided per employee
under the Scheme

Whether the Scheme is to be
implemented and administered
directly by the Company or
through a trust

Whether the Scheme involves

new issue of shares by the
Company or secondary
acquisition by the trust or both

The amount of loan to be

provided for implementation of
the Scheme by the Company to
the trust, its tenure, utilisation,
repayment terms, etc.

Maximum
Secondary Acquisition that can
be made by the trust for the
purpose of the scheme.
Accounting  and  Disclosure

Policies

Lock-in period

rights there under shall be extinguished.

percentage of

The granted options shall lapse in accordance with the terms and conditions as
specified in the scheme

due to breach of policies or the terms of employment of the Company, all Employee
Stock Options granted to such employee, including the Vested Options which were not
exercised at the time of such termination shall stand cancelled with effect from the date
of such termination.

In the event of "Resignation”, all Unvested Options, on the date of exit, shall expire
and stand terminated with effect from that date unless otherwise determined by the
Committee whose determination will be final and binding. However, all Vested Options
as on that date shall be exercisable by the Employee immediately but not later than one
month from the last working day with the Company or seven years from the date of grant
whichever is earlier. The vested options not so exercised shall lapse irrevocably and the

The maximum quantum of benefits underlying the Options granted to an Eligible
Employee shall be equal to the appreciation in the value of the Company's equity shares
determined as on the date of exercise of Options, on the basis of difference between the

Option Exercise Price and the Market Price of the equity shares on the exercise date

The Company shall comply with all the applicable disclosure and Accounting Policies in

respect of options granted as required under Rule 12 of the Companies (Share Capital and
Debentures) Rules, 2014, the SEBI (SBEB) Regulations and under other Applicable Laws
and follow the accounting policies prescribed as per SEBI Regulations and Guidelines and

the Guidance Note issued by the Institute of Chartered Accountants of India.

The shares allotted to the employees, subsequent to exercise of vested options will be
subject to lock-in, for such period, as per the discretion of Nomination and Remuneration
Committee and shall be intimated to the Option Grantee at the time of grant.

p=
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Item

Particulars

Tax  Liability —and  method
of discharge of tax by the
eligible employees to whom
options are granted

Re-pricing of options

Statement  with  regard to
Disclosure in Director's Report

Eligible Employee.

market subject to shareholders' approval.

Any Tax liability arising out of allotment of the Options or issue of Equity Shares, as
the case may be, under this 5paisa ESOS — 2017 will be deducted or paid, from/by the
participant in accordance with applicable laws in India and in such other countries as
applicable. The participant shall be required to indemnify the Company with respect
to any Tax liability arising out of the Grant, Vesting and/or Exercise of Options by such

The Board or Nomination and Remuneration Committee may in accordance with the
applicable the SEBI (SBEB) Regulations or any other rules/regulations and guidelines
issued by SEBI or in terms of Companies Act, 2013, re-price the options granted under
5paisa ESOS — 2017 which are not exercised whether or not they have been vested if
such options are rendered unattractive due to fall in price of shares of the company in the

The disclosures relating to ESOPs required to be made under the provisions of the
Companies Act, 2013 and the rules made thereunder and the SEBI (SBEB) Regulations,

shall be disclosed at the website of the Company at www.5paisa.com.

5paisa ESOS-2017 will be available for inspection at the
Company's Registered Office during business hours on
all working days, excluding Saturdays between 11:00 A.M.
and 1:00 PM. upto the date of passing of the above resolutions.

In term of the provisions of relevant regulation of the SEBI
(SBEB) Regulations read with Rule 16 of the Companies
Rules, consent of the Shareholders is being sought by way of
a Special Resolution.

The stock options to be granted under the Scheme shall
not be treated as an offer or invitation made to public for
subscription to the securities of the Company.

None of the Directors/ Key Managerial Personnel of the
Company/ their relatives is, in any way, concerned or
interested, financially or otherwise, in the resolution set out at
Item No. 14 of the Notice.

The Board recommends the Special Resolution set out at
Item No. 14 of the Notice for approval by the members.

Item No: 15

As per Section 42 of the Companies Act, 2013 (“Act), read
with the Rules framed there under, a company offering
or making an invitation to subscribe to Non-Convertible
Debentures (NCD's) on a private placement basis is required
to obtain the prior approval of the Members by way of a

Special Resolution. Such an approval can be obtained once
a year for all the offers and invitations made for such NCD's
during the year.

In order to augment long-term resources for financing,
inter-alia, the ongoing expenditure and for business
purposes, the Board may, at an appropriate time, offer or
invite subscription for secured/ unsecured redeemable
NCD's, in one or more series/ tranches on private placement
basis, issuable/ redeemable at par.

The approval of the Members is being sought by way
of a Special Resolution under Sections 42 and 71 of the
Act read with the Rules made there under, to enable the
Company to offer or invite subscriptions of NCD's on a
private placement basis, in one or more tranches, during
the period of one year from the date of passing of the
Resolution at Item No. 15, within the overall borrowing
limits of the Company, as approved by the Members
from time to time.

None of the Directors/ Key Managerial Personnel of the
Company/ their relatives is, in any way, concerned or
interested, financially or otherwise, in the resolution set out at
Item No. 15 of the Notice.

The Board recommends the Special Resolution set out at
Item No. 15 of the Notice for approval by the Members.
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Information Pertaining to Director seeking reappointment as mentioned under Regulation 36(3) of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and applicable Secretarial Standards.

Details of Director Seeking Appointment at the Annual General Meeting

Particulars Dr. Archana Hingorani Mr. Gourav Munjal Mr. Prakarsh Gagdani
Date of Birth September 09,1965 ~ June 16,1988 September 5, 1981
Nationality “Indian ~Indian “Indian

Date of Appointment on
theBoard
Qualifications

Expertise in
functional areas
Number of shares held in
the Company (including
Options  granted under
ESOP)

Directorships held in other '

companies (excluding
foreign companies)

Attendance in number of

Board Meetings eligible
during the financial year
2020-21

Member”éhi'brs/'

Chairmanships of
committees  of  other
companies (includes only
Audit  Committee and
Stakeholders Relationship
Committee)
Relationships between
Directorsinter-se
Remuneration details

(Including Sitting Fees &
Commission) (Rupees in
millions)

"MBA and Ph.D. in Finance

specific '

Nl

Business
and Finance

Managemen

Annexure 1
herewith

Audit Committee and
Stakeholders Relationship
Committee

~ Taxation

attached -
" Five of Five

"Nl

" Chartered Accountant and

Company Secretary

Accounts, Finance and

40,000 options granted
under  relevant  ESOP
Scheme

5paisa P2P Limited
5paisa
Brokers Limited

Insurance

December 22, 2015

Bachelor's in  Management Studies','
Post Graduate Diploma Degree in

Business Management

Business  Management, Corporété
Strategy and Retail Equity Broking

40 equity shares and 5,00,000 options
granted under relevant ESOP Scheme

5paisa P2P Limited
5paisa Insurance Brokers Limited
5paisa Trading Limited

Five of Five

For other details such as number of meetings of the Board attended during the year, remuneration drawn and relationship
with other Directors and Key Managerial Personnel in respect of above Directors, please refer to the Corporate Governance
Report which is a part of this Annual Report.

Dated: April 20, 2021
Place: Mumbai

.
126 ) 5paisa Capital Limited

By Order of the Board of Directors

Namita Godbole
Company Secretary
ACS - 21056

Registered Office: |IFL House,

Sun Infotech Park, Road No. 16V,
Plot No. B-23, Thane Industrial Area,
Wagle estate, Thane -400604

CIN: L67190MH2007PLC289249
e-mail: csteam@5paisa.com
Telephone No. - 022-41035000



ANNEXURE -1

Directorship of Dr. Archana Hingorani

Grindwell Norton Limited
Balaji Telefilms Limited

SIDBI Venture Capital Limited

Alembic Pharmaceuticals Limited

Den Networks Limited

SBI Mutual Fund Trustee Company Private Limited

Agstack Technologies Private Limited

Notice
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Spaisa is in the business of nurturing the
financial journeys of both existing and
first-time investors through a platform that
makes investing both easy and rewarding.
Our simplified tech-driven platform,
five-minute account opening process
and multi-language support enables a
seamless experience for our customers.
Our in-depth research backed by industry
experts and incisive advisory equips our

e Fasy and

customers with the right tools to meet their
financial goals. Our suite of multiple product
offerings backed by a unified platform and
high levels of customer service provides a
holistic experience to our customers.

We remain driven by our unwavering
commitment to make investment an
effortless and valuable experience.
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About bpaisa Capital Limited

Spaisa Capital Limited (bpaisa) is amongst India's
fastest-growing  technology-driven  financial — services
company. Established in 2007, the Company commenced
operations in the year 2016, and has since then, evolved into
a major fintech player. The Company offers a wide range
of financial products and services for all investment needs
of customers including online discounted stock broking,
depository services, research and distribution of mutual
funds, peer-to-peer lending, among others. The Company's
robust technology platform and vast expertise has earned
it a strong customer base.

The Company primarily caters to retail and high-volume
traders who actively trade in securities market and seek
holistic investment solutions. Reliable and automated
DIY (Do-lt-Yourself) trading platforms, artificial intelligence
powered Robo Advisory tool, and seamless trading processes
support the operations of 5paisa and help enhance customer

experience. The Company continuously endeavors to
enhance digital offerings, improve operational efficiency, and
augment customer satisfaction.

A

—
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1,946 v

Revenue for
FY 2020-21

80-.

Growth in revenue
over previous year

6,992,469

Mobile app
downloads

811,228

Customers acquired
in FY 2020-21

131+

Growth in
customer acquisition



Customer Network

5paisa has created a strong customer base

across the country by providing access to

diverse investment opportunities through
o advanced digital platforms.

Q
o
=
©
o
=3
QO
-
(0]
o
<
o
=
=
o
=

O
O
O

O

suoday Aloime1s

O
O
Po

O
o o
O o
O

O
O

This map is not to scale and is for illustrative purposes
only. Its intention is to provide the reader an understanding
of the locations and is not be used as a reference.
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Investment and Lending Solutions

Broking and Depository

* Equity/Derivatives

* Currency L.
« Commodities > Subscription
* Depositor
P y 35,000 active
1.35 Mn Clients with Subscribers
65% Active Clients
| Research
_ ‘ Mutual Funds
* Swing Trader
* Smart Investor « Direct Funds
* Portfolio Analyser «SIP
* Screeners * Robo Advisory
* Sensibull
« Smallcase 55,000+ active
Clients with more
than 47,000 SIPs
\/ Commodities

Retail Market Share -
2.46%"

*As of March 317, 2021 T Insurance
Compare
& buy from
° P2P Lending leading insurers
. Digital
Disbursement
e International Investing
1,000+ clients invested
X Smallcase in US stocks
Y 361,000 orders
processed
AN I / L.
Digital Gold

35,000 transactions
of digital gold
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One-stop

platform for all
investment needs

M
A

Strong risk
management

Personalised
advisory and robo
advisory services

Business
Strengths

a ¥,
"I
Digital services
capabilities

Secure and
hassle-free
procedures

\l/

Discounted
brokerage fees
with attractive
subscription
plans
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Chairman’s Message

Dear Shareholders,

As | write to you, life and lifestyles across the world are
undergoing a radical change. The coronavirus pandemic
hasn't ended yet; these are difficult times and we must
prepare to embrace the radical changes in our lives and
the way we work.

The impact of COVID-19 pandemic on both the global and
domestic economies has been unprecedented and largely
disruptive. The overall business environment remained
muted with demand slackening in almost all sectors.

Financial markets also went through extreme volatility
owing to stringent lockdowns. However, the second half
of the year saw a quicker and remarkable recovery due
to unlocking of restrictions, pick-up in economic activity,
favorable government reforms, and mass disbursement of
vaccines to halt the spread of the virus. Financial markets
soared to all-time highs,

reflecting improvement in

investor sentiment.

As the pandemic spread, our topmost priority was to ensure
the safety of our employees and facilitating uninterrupted
services and support to our customers. Our technology
team played a vital role in providing adequate systems to
employees so that they can operate smoothly out of the
safety of their homes. We provided remote working
technology and protocols, used video calling and virtual
meeting platforms to keep our operations running. During the
lockdown, our technology platform worked successfully and
facilitated in servicing our customers efficiently.

FY 2020-21 has been a remarkable year in terms of growth
for the Company. We have not only managed to become
profitable, but also increased our customer base multifold.
| am happy to state that we are now a family of more than
1.3 million customers. Apart from business expansion and
profitability, we have also managed to expand the range of
product offerings and enhance our platforms further.

India is amongst the fastest growing fintech markets in
the world. The country accounted for the highest fintech
adoption rate of 87% of all the emerging markets vis-a-vis
the global average adoption rate at 64%. Increased adoption

We are heavily invested in technology, people, and
processes. For the coming year, we are focusing on
scaling our product portfolio, and communication and
branding, with an aim to rank amongst the top three
industry players in the country.

-
@ 5paisa Capital Limited



of internet and burgeoning digital infrastructure have been
driving the fintech market. Fintech companies are at the
forefront, especially, due to the current scenario with digital
transactions taking place higher than ever in a post-COVID
world. The outlook for financial products distribution looks
healthy with gradual resumption of economic activities.
Retail participation is expected to increase, given the
favorable demographics, rising financial literacy, and
increasing smartphone and internet penetration. With the
ever-increasing demand for financial transactions, the digital
payments ecosystem has also been evolving continuously.
Demand for cashless transactions in the pandemic-hit
economy is expected to create more opportunities for
digital wallet operators.

While the market's reaction reflected the initial anxiety of
investors to safeguard capital, the situation has eventually
settled especially during the lockdown period when retail
investors saw an opportunity to enter the market, which led
to a surge in trading activity. To cater to the unprecedented
trading volume and deliver enhanced trading experiences,
broking firms have been adopting innovative technologies
such as cloud-based systems and IT-enabled applications
that form the industry's backbone. Brokers are increasingly
leveraging digital tools and migrating to cloud-based
systems to meet the spike in trading volumes and new
account openings.

The onset of the COVID-19 pandemic has caused a surge
in the digital brokerage industry as more customers
moved to trading as a means of saving. We have utilised
the opportunity to market our existing products, while
focusing on new enhancements and initiatives. We hope to
meaningfully engage with our customers and strengthen
the core proposition with right tools and information for
their trading and investment decisions. Our aim is to
become a one-stop investment platform and enhance reach
across the country.

1,353,000+

Customers at bpaisa

We have heavily invested in technology, people, and
processes. For the coming year, we are focusing on scaling
our product portfolio, and communication and branding,
with an aim to rank amongst the top three industry players in
the country. We continue to invest in technology and mobile
platforms to drive efficiencies and enhance customer
experience. Robo advisory tool, international investing,
peer-to-peer lending and portfolio analyser are some of
our notable inventions for seamless trading and customer
interface. We are gearing up to fill the gap created by the
pandemic and spearhead a new way of investing driven by

exponential technologies.

This is how 5paisa is placed and we are confident of a
better and sustainable future. | would like to sincerely thank
our fellow Board members and our stakeholders for their
constant support and the trust reposed in us.

Warm Regards,

Dr. Archana Hingorani
Chairman
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From the Desk of the Whole-Time Director and CEQ

Dear Shareholders,

The year gone by threw the world in a bedlam of the
novel COVID-19 virus, threatening all that was taken for
granted - mobility, safety, and a normal life itself. This, in
turn, posed the most formidable economic challenge to India
and the world in a century, emanating from the restrictions
in economic activities from the lockdowns imposed to
contain the pandemic.

Governments and central banks across the world deployed
a range of policy tools to support their economies such as
lowering key policy rates; monetary policy easing measures;
cash transfers and fiscal stimulus measures. The recent
uptick in macroeconomic landscape has brightened the
outlook along with massive vaccination drives in India.
Robust recovery in the services sector as well as rebound

in consumption and investment demand are expected
to support the growth estimates. Further, e-commerce
and digital technologies are likely to be the bright spots in
India's recovery.

In the Indian capital market, digitisation and growing
awareness about equities is encouraging more people to shift
their savings from traditional instruments such as gold, real
estate and bank deposits to stocks. The year saw a record
14.2 million new demat accounts being opened, nearly three
times the figure in the previous fiscal.

At bpaisa, we continue to create meaningful value for
our customers by making investing easy and rewarding.
Underpinning our efforts to make investing easy is our
simplified platform, the ease in opening of a new account
within 5 minutes, and multi-language support. We are
enabling rewarding investment opportunities by providing
insightful advice, incisive research from industry experts
and multi-product offering on a single platform. By taking
our services and offerings to a new level, 5paisa is today no
longer just a discount broker but a digital financial platform
solving investment needs for investors on a holistic basis.

Our Financial Performance

We posted a revenue of ¥ 1,946 million in FY 2020-21,
marking a growth of 80% over ¥ 1,083 million in FY 2019-20.
In the fourth quarter, our revenues grew 41% Y-o-Y to ¥ 499
million as against ¥ 354 million in the previous year. This year,
we turned profitable with PAT standing at ¥ 147 million as
against a loss of ¥ 79 million registered in FY 2019-20.

We plan to raise ¥ 2,500 million from marquee investors
and promoters.

Customer Excellence

Customer satisfaction is our top priority and one of the
key factors behind our steady progress. In five years of our
commercial operations, we have acquired 1,353,000 plus
customers, major ones being young and millennial investors
from small cities. This bears testament to our strong
digital footprint and differentiated products and services.

We plan to raise % 2,500 million from marquee
investors and promoters.

#ﬁ 5paisa Capital Limited



Our constant aim is to enhance our offerings through
higher-end technology.

What gives us even more confidence is our strong brand
presence, active customer engagement, and consistent
marketing initiatives. During the year, we achieved a record
customer acquisition of over 811,228 marking a growth of
131% over the previous year. We intend to capture a higher
wallet share of our client's financial journey and support
them with more advisory on financial planning with right
tools and products.

Digital Prowess

Our technology infrastructure and digital capabilities are a
key differentiator in helping us maintain a competitive edge.
The post COVID-19 world is going to be different from the
world we are used to. During this outbreak, we have witnessed
new ways of operating. Consumers are embracing digitisation
at scales nobody has imagined before. It is our intention to
deepen our technological edge by investing in advanced
capabilities to remain in the forefront.

We continue to invest in our stock broking platforms to deliver
valuable insights for our customers. Our significant launches
include multiple research-based products, peer-to-peer
lending, international investing, Portfolio Analyser, among
others. These tools are designed to manage and monitor
client's investments and access quality research to maximise
returns and guiding customers in the right direction. Our key
focus areas going forward are building social and behavioral
trading bases and leveraging Artificial intelligence and data
analytics. We will continue to invest in technology to upgrade
our infrastructure and adopt the latest technology innovations
and add new products to our suite.

Additionally, our 360° communication across multiple digital
and social media platforms enable us to create strong brand
awareness. Our mobile application facilitates customers to
instantly open accounts and conduct transactions with ease,
speed, and convenience. During the year, we revamped our
application and added enhanced features to make it more
user-friendly. We launched six new versions of Android and
four new versions of i0S applications. All our efforts were
rewarded by the user ratings, with 4.0+ stars and 4 stars
rating on Android and iOS applications, respectively.

Customer Education

Our customer base largely involves young and first-time
investors; thereby, educating them about the capital market
is an integral responsibility of bpaisa. Through our YouTube
channel, we constantly engage with our customers and
educate them on various aspects of investing. It gives me
much delight to report that our YouTube channel has now
more than 160,000 subscribers. We have garnered almost
4 million monthly views on our channel.

We launched the 5paisa school which provides Stock Market
Learning Courses in August 2020. The platform has 205,794
unique learners and has received a favourable response with
89,000+ downloads on the App Store. We have 44 courses on
the platform with 23 more scheduled to launch.

Growing Opportunities

The outlook for capital markets as well as for our industry
would be strongly influenced by the outcomes pertaining to
the COVID-19 pandemic and the duration of recovery. On the
positive side, however, there has been a surge in the number
of demat accounts and retail participation in the stock market
as people were forced to stay home since the outbreak
of the pandemic; and this trend is expected to continue in
the coming years.

As a proactive Company, we are undertaking every possible
measure to remain relevant in the marketplace. In the
current environment, investors are looking at sound advice,
trusted partner, and a reliable platform, and we feel 5paisa
scores high on all these. Our inherent strengths coupled
with tailwinds of massive under penetration in our products
and services, growing affluence and changing consumer
preference towards trusted partners, and digital modes of
engagement present a very exciting opportunity for us.

Iwouldliketotakethisopportunity tothankall our stakeholders
for their unstinted support. | thank all my colleagues on the
Board for their guidance and leadership in steering 5paisa.
| am indeed proud of the collective efforts made by the entire
team in facing the challenging times and delivering their
best outcomes.

Yours sincerely,

Prakarsh Gagdani
Whole-Time Director and CEO
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Empowering Customers with

Insightful Research

Our business continuity and success depends
on delighting our customers, and they are at the
centre of everything we do. With our pool of skilled
workforce, market knowledge, insightful and tech-led
innovation, and unique offerings and services, we
endeavor to develop a superior customer experience.
We acquired 811,228 customers in FY 2020-21.

84,

First time investors

230:

Growth in customer base
aged 25 and under

83

Customers from Tier Il
and Il cities

AL

#@ 5paisa Capital Limited

Our approach of offering services at a competitive cost,
complete paperless trading experience, multi product offering,
all under one umbrella, leads to faster growth in customer
acquisition. Acquiring more customers will continue to be our
key focus area with seamless user experience at the core of
our strategy. Further, we also aim to strengthen our existing
customer care services to enhance our client experience.

Customer Empowerment

* Weareatrusted partnerforourcustomersgiven
our solid track record of offering discounted
brokerage fees and seamless processes

* We satiate their needs through our online
trading and an entire range of financial
products and services under one roof

* We offer research-based advisory assistance
for a spectrum of financial products

* We help create an unmatched customer
experience through our best-in-class and
superior technology platforms



Customer Testimonials

Neena Sharma

My association with bpaisa started
in 2076 when | opened my trading
account. Apprehensions were there
with regards to the safety of my
investments with an online service
provider, but honestly it has been a
great experience. Thanks to the entire
team that turned out to be a great
support system especially during
the tough times in March-April 2020.
They helped me to bounce back in the
share market and making profits.

Jeevankumar Reddy

| have traded with many brokers
till date, but by far 5paisa has
provided the best customer service.
Their subscription packages offer
very low brokerages. For full time
traders like me who need good
customer service and low brokerages,
5paisa is the best.

A.R. Singhal, HUF

| have been among the initial clients of 5paisa as a family since

the second half of 2017 and first-time experienced discount
broking as a concept, though it has been quite popular in
USA and other developed markets. 5paisa implemented this
concept sincerely in India and deserves praise for this.

Onthe practical side, for my delivery-based business of around
% 14 crore, | have spent less than % 8,000/- for brokerage to
5paisa, which in any other brokerage firm would have been in
the range of ¥ 1.4 lakh to ¥ 3.5 lakh.

Vaibhav Sethia

I've been a subscriber to 5paisa for
almost 4 years now. | was trading
with a major bank for over 10 years,
before coming in
Spaisa, but switched just because
of the platform and the new UX on
the mobile app which is fantastic.

alliance  with

Services so far have been very good,
and I'd like to thank the CEO who
steps in personally, when needed.

I experimented with a variety of brokers,
but at last, got the perfect one, that is
5paisa. Prompt pay-in pay-out, very
easy to operate trading platform and
industry best charting have brought
me peace of mind. Thank you, 5paisa.
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Elevating Qur Technology Edge

Technology is an important tool for creating
consistent business value. Our robust
technology-based trading and investment platforms
have tools and resources that empower our customers
to make right and informed decisions as per their
needs. These contribute to enhanced business
productivity and superior customer experience.

We are committed to investing in latest technologies so
that our product offerings have a competitive edge for our
customers to invest smartly with ease. Our technology

Our Digital Platforms

Open API platform

A free-to-use platform which enables

the customer to migrate from a
manual trading setup to a completely
automated one. There is dedicated
support and an interactive forum to
solve queries. The platform has
5,100 + registered users.

Portfolio analyser

Innovative and one-of-its-kind tool
enabling customers to analyse
their investment portfolio.

platform, be it our website or our mobile application, is robust,
secure, and scalable.

During the year, we revamped our mobile application and
added enhanced features to make it more user-friendly.
We added multiple trading features like Bracket and Cover
Orders in F&O, Buy/Sell buttons actions on the Advanced
Charts screen, Microcharts to view intraday moves at a
glance, Real-time holdings on watchlist, consolidated views
of books, personalised advisory services to the users' basis
their investment behavior, and Real-time margin pledge.

Algo trading platform
Facilitates automated trading
decision by leveraging
advanced Algo tools.

— Cutting-edge tools
’P@ Paperless e-KYC, 3-step customer
—\i onboarding, mobile trading app,
— trade station web and trade

station EXE for a delightful
customer experience.

.
ﬁ@ 5paisa Capital Limited



Our digital infrastructure proved to be excellent even when it
came to enabling our employees to work from home during
the lockdown. Our Company seamlessly transformed itself
to remotely provide unrestricted services to customers,
while maintaining customer privacy and information
security. We have also laid down several processes and
coding standards to ensure that our applications are

secure and robust.

Strengthening Digital Prowess

We are implementing future-ready technologies across
business functions and processes to achieve superior
results, create a scalable growth model and leverage
advancements in the evolving ecosystem. We are focusing
on enriching the trading product with multiple features such
as span margin, margin funding, and real-time funds transfer.
In line with the growing digital ecosystem in India, we have
implemented various payment features such as IMPS,
UPIand common verification services such as e-sign, e-nach,
CIBIL, among others.

Launched 5paisa Loans —
A Lending Platform

In May 2020, we ventured into a new business segment i.e.
peer-to-peer lending (P2P) via our website 5paisaloans.com
and mobile app 5Paisa Loans. P2P is aimed at offering the
investors yet another investment option to diversify their
portfolio and secure higher returns. This initiative makes the
end-to-end journey both for borrowing and lending
completely online. Presently, the platform has more than
6,173 lenders and 69,825 registered borrowers with a

disbursement of ¥ 17 million.

Key Features

* Instant loan eligibility for borrowers and quick
loan disbursement

* Curated portfolios for lenders as per lender's
risk appetite to maximise return and save
time on short listing and investing in
individual borrowers

* Lowest processing fee in the market for both
borrowers and lenders and no foreclosure or
pre-payment charges for borrowers

* Flexible tenure for investment for lenders
starting from 3 months to 36 months

Introducing International Investing

One of our significant breakthroughs this year was the
introduction of International Investing in alliance with a
US-based advisory firm — Vested. International Investing
option enables customers to diversify their portfolio by
opening new investment avenues. With no paperwork,
5paisa investors will be able to invest in US stocks with
zero brokerage. With this tie-up, we intend to provide an
online, seamless experience for all our customers to invest in
theUSstocksandExchange TradedFunds (ETFs). With Vested,
we provide curated pre-built portfolios ready to be invested

in for investors with various risk profiles.

77\

Annual Report 2020-21 (13 |

Q
o
=
©
o
=3
QO
-
(0]
o
<
o
=
=
o
=

4

€ suoday Aloime1s

SJUSW1E)S [BIOUBUI


5paisaloans.com

W
gpaIsa sl

Amplifying Brand Visibility and

Customer Qutreach

Increasing proliferation of technology and rising
penetration of smart devices have exposed people
to multiple digital channels, leading to greater
awareness. Today, digital marketing and social media
have become powerful mediums for organisations to
enhance brand visibility and customer connect.

Keeping up with the emerging realities, we, at 5paisa, have
intensified our digital marketing to augment our brand recall
and engage and empower customers across the country.
We leverage social media as a two-way communication
vehicle to understand customer requirements and fulfil their
aspirations with our broad product and service offerings.

i

\ |-

(M 5paisa Capital Limited
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Active social media engagement

Followers on social media as on March 2021
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108,840

Twitter

21,113
Linkedin

160,000
YouTube

336,823

Facebook

19,234

Instagram

2,600

Quora




Educating customers through digital channels

Our team of experts at 5paisa School have formulated
financial education content in the form of learning
modules, online videos, and knowledge series.
The education series has been designed with
pre-defined objectives of creating awareness among
users on their investment portfolios. It serves as a
toolkit, equipping users with valuable information and
empowering them to be confident and informed.

Our curriculum covers topics related to financial market:

Equity Market Technical Analysis Mutual Funds
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Rating of 5paisa app
on Play Store
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Awards & Accolades

5paisa was listed as
top broker to watch
in 2020 by Insight
Success magazine

@ 5paisa Capital Limited



5paisa received the Best
Tech platform of the year
award at the Internet
Entrepreneur Awards

5paisa received the
Best Mobile App of the
year award at Internet
Entrepreneur Awards
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5paisa was recognised as
India’s Fastest Growing
Brands in 2019-20

€
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Mr. Prakarsh Gagdani
was recognised as
India's Greatest Leaders
in 2019-20 by AsiaOne

‘Brand Excellence in
Broking Industry' Award
by ABP News, 2019
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Strengthening Our Human Capital

Our people are the architects of our future. Their skills,
knowledge and competencies underpin our offerings
and form the backbone of our success. At 5paisa,
we constantly strive to build a distinctive culture and
establish a high-performing, inclusive workforce through
our purposeful and engaging programmes and activities.

BEAPARTOFTHE 0D 4
=TREEQFUNTY— 4
T
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Gender ratio

63:. 37«

Employee Engagement Initiatives

We believe in engaging our workforce,
nurturing their careers, and grooming
them to become leaders of tomorrow.
Apart from regular interactive forums like
virtual townhalls, skip level communication
meetings, etc., we effectively connected with
every employee through several initiatives
including townhall meetings, rewards and
recognition programmes, among others.
Other activities like sports events, cultural
and festive celebrations, and health and
wellness workshops are also regularly
conducted to boost employee morale and
enhance team bonding.



Being a Responsible Corporate Citizen

The onset of COVID-19 pandemic has disrupted the
socio-economic fabric of the world. The underprivileged
section of society has been hit hard due to enforced
restrictions that have led to loss of livelihoods and
consequently the ability to afford meals. We tied up
with Give-India.org, a platform working with NGOs for
providing nutritious meals to the needy. Our employees
contributed T 466,657 towards this noble cause.
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466,657

' donated by our employees
towards feeding the needy
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Board of Directors

Dr. Archana Hingorani
Independent Director

Dr. Archana Hingorani is the Chairperson and Independent Director of the Company. She holds
an M.B.A and Ph.D. in finance from the University of Pittsburgh, United States. She has
over thirty one (31) years of experience in the asset management business, teaching and
research. In the recent past, she was associated with IL&FS Group until 2017 in various
capacities, including being the CEO of IL&FS Investment Managers Limited. She has rich

experience in fund raising, investing, nurturing investments through four different economic
cycles and carving exit paths, among others. She has also been involved in mentoring and
nurturing smaller start-ups in the technology, education, financial inclusion and encouraging
start-ups run by women entrepreneurs. She has been named as the most influential woman
in India by various publications, including Business Today in the years 2011, 2012 and 2013,
Asian Investor in the year 2014, and Fortune India in years 2014, 2015 and 2016. She is a
member of the Audit Committee, Nomination & Remuneration Committee and Stakeholder
Relationship Committee of the Company.

Mr. Prakarsh Gagdani
Whole-Time Director & Chief Executive Officer

Mr. Prakarsh Gagdani is the Whole-Time Director and Chief Executive Officer of the Company.
He holds a Post Graduate Diploma Degree in Business Management from Pondicherry
University and has done his bachelor's in Business Management from Mulund College of
Commerce, Mumbai University. He has more than eighteen (18) years of cross-functional
experience in sales, advisory, product development and business development. In the past, he
was associated with Angel Broking Limited for about twelve (12) years. He is a member of the
Stakeholder Relationship Committee of the Company.

Mr. Gourav Munjal
Whole-Time Director & Chief Financial Officer

Mr. Gourav Munjal is the Whole-Time Director and Chief Financial Officer of the Company.
He holds a bachelor's degree in Commerce from Kurukshetra University and is a qualified
Chartered Accountant, Company Secretary, and a diploma holder in IFRS from the Association
of Chartered Certified Accountants (ACCA). He has ten (10) years of experience in the field of
accounts and finance. Before joining the Company, he was associated with the IIFL Group and
has handled finance and accounts functions in the Company.
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Ms. Nirali Sanghi
Independent Director

Ms. Nirali Sanghi is the Independent Director of the Company. She founded India Parenting
Private Limited in 1999 and serves as its Chief Executive Officer and President. Prior to that,
she served at Erstwhile Baring Brothers (New York), Citibank (New York and Mumbai) and
The Boston Consulting Group (Mumbai). Ms. Sanghi spent nine (9) years in the United
States where she received her bachelor's in Economics and Computer Science from Barnard
College, Columbia University (New York, USA) and M.B.A. in Finance and Marketing from
Columbia Business School (New York, USA). She is a member of the Audit Committee,
Chairperson of Nomination & Remuneration Committee and Stakeholder Relationship
Committee of the Company.

Mr. Milin Mehta
Independent Director

Mr. Milin Mehta is a Chartered Accountant and a senior partner of K. C. Mehta & Co.,,
Chartered Accountants (Baroda, Mumbai, Ahmedabad, and Bangalore) for the past three
decades. He is a fellow member of the Institute of Chartered Accountants of India. He is also a
Law Graduate and has obtained a master's degree in Commerce. Mr. Mehta has also been
invited as a special invitee to the Committee of the Institute of Chartered Accountants for
making representation before the Central Board of Direct Taxes / Standing Committee of the
Parliament on formation of new Direct Tax Code. He has held the position of Treasurer and
Vice Chairman of the Western India Regional Council of the Institute of Chartered Accountants
of India covering Gujarat, Maharashtra, and Goa. He has also co-authored a book on
“Minimum Alternate Tax" published by the Bombay Chartered Accountants' Society. He is a
Chairman of the Audit Committee and member of Nomination & Remuneration Committee
of the Company.

Mr. Ravi Garikipati
Independent Director

Mr. Ravi Garikipati is an entrepreneur and technologist with over 30 years of experience
mostly in technology and executive leadership roles. He is a board member and advisor to
many late-stage startups and an active angel investor in deep tech, fintech, and consumer tech
startups. He has recently co-founded a fintech startup Davinta Finserv, focusing on financial
inclusion for the bottom of the pyramid. Prior to co-founding Davinta, Mr. Garikipati, as a
CTO at Flipkart, defined and executed technology vision and roadmap to transform commerce.
He also founded fintech as a new vertical with a mission to offer financial products to hundreds
of millions of underserved and unserved Indians by leveraging data, digital distribution, and
technology. Prior to Flipkart, he was the President and Chief Technology Officer at [24]7 .ai,
a Sequoia funded company where he led global product and technology groups to build one
of the largest omni-channel customer acquisition and engagement platform. He has also held
various senior engineering management positions at Oracle and Covansys, where he gained
extensive experience in building scalable enterprise application architectures and services.
He is a member of the Nomination and Remuneration Committee of the Company.
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Directors’ Report

Dear Members,

Your Company's Board of Directors (“Board") are pleased to present the Fourteenth Annual Report of 5paisa Capital Limited
(‘'your Company') along with the Audited Financial Statements for the financial year ended March 31, 2021 ("year under
review" or "year" or “FY 2020-21"). The consolidated performance of the Company and its subsidiaries has been referred to

wherever required.

In compliance with the applicable provisions of Companies Act, 2013, (including any statutory modification(s) or
re-enactment(s) thereof, for time being in force) (“Act") and the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 ("SEBI Regulations"), this report covers the Financial Results and other
developments during the financial year ended March 31, 2021 and upto the date of the Board Meeting held on April 20, 2021
to approve this report, in respect of 5paisa Capital Limited.

1. FINANCIAL RESULTS

A summary of the Consolidated and Standalone financial performance of your Company, for the financial year ended

March 31, 2021, is as under:

(% in millions)

Particulars

2020-2021
Gross total income 1945.75
Proﬁf/(Losé) before inteféét, 44452
depreciation and taxation
Interest and financial ché'r'ges 19950
Depreciaton 4607
Profit/(Loss) beforetax ~ 198.96
e — e
_Deferred T T g006
bt
Net'p'roﬁt/'(rlr.oss)' for thé'year 14690
Les's':'Apprrdbriaticr)rhs
Add: Balance brourght forward from (64015) |
the previous year
Balance to be carried forward (49325) |

Consolidated Financial Results

Standalone Financial Results

P70  2020-2021 2019-2020
108276 193859 108136
93.02 472.57 93.55
15112 19950 15151
38.41 39.15 38.41
(96.50) 233.92 (96.37)
(1754 6072  (17.42)
 (78.96) 17320  (78.95)
(561.19) (639.83)  (560.88)
(640.15) (466.63)  (639.83)

Note: Previous periods figures have been regrouped / rearranged wherever necessary

The Statement containing extract of subsidiaries financial statement are provided on the website of the Company at

https://www.5paisa.com/investor-relations.

CONSOLIDATED FINANCIAL STATEMENTS:

The Consolidated Financial Statements of your
Company for the FY 2020-21 are prepared in compliance
with the applicable provisions of the Companies Act,
2013 (‘the Act'), Indian Accounting Standards (‘Ind AS')
and the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 ("SEBI Regulations") which shall also be made
available to the Members in their forthcoming Annual
General Meeting ("AGM").

CoVID -19

During the last month of FY 2020, the COVID-19
pandemic developed rapidly globally thereby forcing

p=
522 S5paisa Capital Limited

the government to enforce complete lock-down since
March 24, 2020, of almost all economic activities
except essential services which were allowed to
operate with limited staff strength. As capital markets
and banking services were declared as essential
services, your Company continued its operations
by strictly adhering to the minimal staff strength
requirement and maintaining social distancing and
other precautions as per the Government directions.
In order to ensure health and well being of the
employees, all the other employees were encouraged
to work from home and were provided necessary
infrastructure  to  ensure efficient  functioning.
All operations and servicing of clients were smoothly


https://www.5paisa.com/investor-relations

Directors’ Report (Contd.)

ensured without any interruptions as the activities of
trading, settlement, Stock Exchanges and depository
functions are fully-automated and seamless. Based on
the facts and available figures, the Company has been
operating in the normal course and there have been no
adverse impact on the liquidity, revenues or operational
parameters during the year ended March 31, 2021.

REVIEW OF BUSINESS AND OPERATIONS AND
STATE OF YOUR COMPANY’S AFFAIRS

5paisa has built a sustainable foundation to accelerate
its growth. Its customer-centric products; transparency
in  operations; relentless focus on customer
convenience; and investment in technology has helped
it build a family of 13,53,330 happy customers in just 5
full years of operations.

5paisa is in the business of fostering the financial
journeys of both prevailing and first-time investors.
It provides a digital platform with various features
that helps investors to educate themselves about the
world of investments, authorize them to take measured
decisions, invest through its mobile application
and elevate their participation and gains from the
financial market.

The overall business environment remained muted with
demand slackening in almost all sectors. The financial
markets also went through extreme volatility owing
to stringent lockdowns. Your Company overcame the
challenges posed by the pandemic and performed well
during the FY 2020-21. This was achieved through
leveraging the market opportunities bought by the
growing trend of financialisation of savings and offering
quality service to attract organic customers. With a
resolution to provide best- in-class investment platform
at the lowest cost, your Company delivered strong
growth over the previous year.

Your Company's customer acquisition increased to
131% in the current year. During the year, the total income
of your Company went up from ¥ 1,081.36 million to
¥ 1,938.59 million. Your Company reported an average
annual daily turnover of % 5,28,980 million and its market
share further improved.

During the year, your Company focused on leveraging
technology to strengthen its business processes,
ensure deeper market penetration and deliver a
superior customer experience. As a result, your
Company appeared as a strong player in the discount
broking space offering superior products and services.

Your Company also ascended to the No. 2 position in
the discount broking segment.

The growing penetration of internet and smart phone
in the country has helped your Company expand its
customer base. Your Company leveraged an integrated
investment platform to capitalise on the opportunity.
Its mobile application/web platform has helped
individuals to trade across equity, FRO, commodity,
currency segments; invest in mutual fund and insurance;
or facilitate algorithm based robo advisory services.

As capital market participation remains low in India
when compared to the other developed nations, there
is an enormous opportunity for growth. The outlook for
financial products distribution looks healthy with gradual
resumption of economic activities. Retail participation is
expected to increase, given the favorable demographics,
rising financial literacy and increasing smart phone
and internet penetration. With the ever-increasing
demand for financial transactions, the digital payments
ecosystem has also been evolving continuously.
These factors will enable us in fuelling your Company's
growth journey.

MACRO-ECONOMIC OVERVIEW

Amidst a weak environment for global manufacturing,
trade and demand, Indian economy emerged as one
of fastest growing major economy as compared to
the advanced and emerging nations in FY 2020-21.
However, the growth was subdued as compared
to the previous fiscal mainly due to the COVID-19
impact. The deceleration was also most evident in
the manufacturing and agriculture sectors, whereas
government-related services sub-sectors received
significant support from public spending. Though there
was rise in government spending, sharp slowdowns
in household consumption and investment offset the
same. The economy had shown signs of recovery in the
third quarter of fiscal 2020 with the rise in purchasing
managers index (PMI) in manufacturing hitting an
eight year high of 55.3 in January 2020. However, with
the onset of COVID-19 pandemic and the resultant
lockdown, the revival came to a standstill in March 2020.
India's GDP growth for FY20 has been recorded at 4.0%
(Source: IMF WEOQO April 2021). The overall negative
impact on the economy in FY21 will depend on future
extent and the resultant outcome of the second wave
of COVID-19. Weakness in income growth and a rising
unemployment rate is also expected to undermine
consumer sentiment. Further, rolling out of vaccination
drive across the globe to combat the pandemic is
expected to boost economic recovery.

77N\

Annual Report 202021 (23

suloday A1o1niels e MBIAJIBAQ 1810d10) L

w

SJUSW1L)S [BIOUBUI



gpisa.an

Directors’ Report (Contd.)

INDUSTRY OVERVIEW

The Indian financial services industry is vast and diverse
consisting of banks, NBFCs, capital markets, insurance
sectorandthe new paymentbanks. India's gross national
savings (GNS) as a percentage of Gross Domestic
Product (GDP) stood at 30.5% in 2019. With increasing
finance penetration, the opportunity in India is very
high especially in the rural areas for moving from
physical savings to financial savings. With increasing
internet penetration and financial literacy, the future
growth prospects of financial service industry in India
is very bright.

KEY INITIATIVES / DEVELOPMENTS

The Board of Directors in their meeting held on
September 03, 2020 had approved raising further
capital through issue of shares through one or more
modes and the said proposal was duly approved by the
Members through Postal Ballot on October 05, 2020.

Further, the Board of Directors in their meeting held on
April 13, 2027 and subject to the approval of Members
through postal ballot, has approved the raising of
funds through issue of 3,817,400 equity shares on
preferential basis, fully paid-up, at the price of ¥ 500
per Equity Share (including a premium of ¥ 490 per
Equity Share), aggregating up to ¥ 1,908.70 million,
being 898,816 Equity Shares aggregating to ¥ 449.41
million to FIH Mauritius Investments Limited, 301,184
Equity Shares aggregating to ¥ 150.59 million to HWIC
Asia Fund Class A Shares, 240,000 Equity Shares
aggregating to ¥ 120.00 million to RIMCO India
Limited and 2,377,400 Equity Shares aggregating
to ¥ 1,188.70 million to WF Asian Reconnaissance
Fund Limited and further issue of 12,00,000 share
warrants, being 480,000 Warrants aggregating to
T 240.00 million to Mr. Nirmal Bhanwarlal Jain,
480,000 Warrants aggregating to ¥ 240.00 million to
Mrs. Madhu N. Jain and 240,000 Warrants aggregating
to ¥ 120 million to Mr. Venkataraman Rajamani,
belonging to the Promoter and Promoter group of the
Company, exercisable (convertible) in one or more
tranches, anytime within period of eighteen monthsinto
equal number of equity shares of face value of ¥ 10/-
each of the Company on a preferential basis for cash.

The said transaction is subject to approval of Members
through postal ballot and other regulatory approvals and
is expected to close during the first quarter of 2021.

Your Company has grown its product offering to
customers over the years which currently include
broking, mutual funds, insurance, peer-to-peer lending,

p=
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10.

11.

international stocks, gold investing and margin funding.
The Company is now looking forward to adding
more products in its product offerings to customers.
The availability of these funds will, thus help your
Company accelerate its investment in customer centric
technology and sustain the pace of growth.

RETURN TO INVESTORS (DIVIDEND)

The Board of Directors of the Company has approved
the Dividend Distribution Policy in their meeting held
on April 20, 2021 in line with Regulation 43A of SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015. The policy is uploaded on the
website of the Company at https://www.5paisa.com/
investor-relations.

However, in view of the accumulated losses, your
Directors have not recommended any dividend on
Equity Shares for the year under review.

TRANSFER TO GENERAL RESERVE:

During the year under review, your Company proposes
to transfer ¥ 7.97 millions to General Reserve.

TRANSFER OF FUNDS TO INVESTOR EDUCATION
AND PROTECTION FUND (IEPF):

Pursuant to applicable provisions of the Companies
Act, 2013 ("Act") read with the Investor Education and
Protection Fund Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016 (“IEPF Rules"), all unpaid or
unclaimed dividends are required to be transferred by
the Company to the Investor Education and Protection
Fund ("IEPF" or "Fund") established by the Central
Government, after completion of seven years from the
date the dividend is transferred to unpaid/unclaimed
account. Further, according to the Rules, the shares in
respect of which dividend has not been paid or claimed
by the members for seven consecutive years or more
shall also be transferred to the demat account created
by the IEPF Authority.

During FY 2020-21, the company had not
transferred any shares to Investor Education and
protection Fund ("IEPF").

As on the March 31, 2021, ¥ 0.18 million is lying as
the unclaimed fractional entitlements in the unpaid
fractional shares account.

AWARDS AND RECOGNITIONS:

During the year under review, your Company received
numerous awards and accolades which were conferred
by reputable organizations and is designed to honour
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the efforts made by the companies and the details of
the same are given herein below:

e  Fastest Growing Brands by CNBC TV 18:

5paisa Capital Limited was recognised as one
of the FASTEST GROWING Brands, 2019-20 by
AsiaOne CNBC TV18.

e 10 Best Stock Broker Companies to watch in 2020
by Insight Success

5paisa Capital Limited was recognised as 10 Best
Stock Broker Companies to watch in 2020 by
Insight Success.

e India's Greatest Leaders 2019-20 by CNBC TV 18

Great leaders are behind great businesses. Our CEOQ,
Mr. Prakarsh Gagdani has been featured in Asia
One's list of India's Greatest Leaders of 2019-2020

SHARE CAPITAL

The paid up equity share capital of the company as
on March 31, 2021 was ¥ 255,159,180/~ divided into
25,515,918 equity shares of  10/- each as compared to
% 254,776,680/~ divided into 25,477,668 equity shares of
% 10/- each as on March 31, 2020.

The increase in the share capital was pursuant to
exercise of 38,250 ESOPs granted under the bpaisa
Capital Limited Employee Stock Option Scheme 2017,
by eligible employees, which were converted into equity
shares ¥ 10 each.

EMPLOYEES STOCK OPTION SCHEMES (ESOS)

The Company has in force the following Schemes which
are prepared as per the provisions of SEBI (Share Based
Employee Benefits) Regulations, 2014:

1) bpaisa Capital Limited Employee Stock Option
Scheme 2017 (“5PCL ESOS 2017")

2) bpaisa Capital Limited Employee Stock Option
Trust Scheme 2017 (“5PCL ESOTS 2017")

Relevant disclosures in terms of the '‘Guidance note
on accounting for employee share-based payments'
issued by ICAI or any other relevant accounting
standards as prescribed from time to time are provided
in notes to financial statements.

Diluted EPS on issue of shares pursuant to all the
schemes covered under the regulations shall be
disclosed in accordance with ‘Accounting Standard
20 - Earnings Per Share' issued by ICAI or any other
relevant accounting standards as prescribed from time
to time are provided in notes to financial statements.

During the financial year, two schemes, details of which
are provided below were in place for grant under 5PCL
ESOS 2017 and 5PCL ESOTS 2017.The Nomination and
Remuneration Committee approved allotment of 38,250
equity shares, the bifurcation of which is provided
hereinbelow pursuant to exercise of the stock options
by eligible employees respectively to the eligible under
5paisa Capital Limited Employee Stock Option Scheme
2017 ("5PCL ESOS 2017").

The details of the exercise of stock options during
FY 2020-21 are as follows:

Sr  Number of equity Date of Allotment

No. shares allotted

1. 500 Equity shares of
~%10/-each

2. 3,750 Equity shares of
~%10/-each

3. 29,500 Equity shares of
~%10/-each

4. 1,500 Equity shares of
~%10/-each

5. 3,000 Equity shares of

% 10/- each

November 11, 2020
‘November 25, 2020
“February 02, 2021
February 09, 2021

“‘March 09, 2021

Particulars of options granted by the Company upto
March 31,2021 are given under:

Particulars 5PCL ESOS 5PCL ESOTS
2017 2017
Options granted 900,000 NIL
lMarch31,2001
Options forfeited/lapsed 96000 Nil
Options vested 289,250 Nil
but not exercised
Options exercised 38250 Nil
Options Not vested 572,500 Nil
Total number of 765,750 Nil
optionsinforce
Number of shares 38,250 Nil

allotted pursuant to

exercise of options
Extinguishment or Nil Nil
modifications of options
Amount realised by exercise
of options (X million)

7.329 Nil

There is no material change in Employees' Stock
Option Scheme (‘ESOP") during the vyear under
review and the Scheme is in line with the SEBI
(Share Based Employee Benefits) Regulations, 2014
("SBEB Regulations"). The Company has received a
certificate from the Auditors of the Company that the
Scheme has been implemented in accordance with
the SBEB Regulations and the resolution passed by
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the Members. The certificate would be made available
to the Members during Annual General Meeting for
inspection. The disclosures relating to ESOPs required
to be made under the provisions of the Companies
Act, 2013 and the rules made thereunder and the SEBI
(Share Based Employee Benefits) Regulations, 2014
are provided on the website at https://www.5paisa.
com/investor-relations and the same is available
for inspection by the Members at the Registered
Office of the Company. If any member is interested in
obtaining a copy thereof, such member may write to
the Company Secretary, whereupon a soft copy would
be sent at the registered email address of the Member.

Pursuant to recommendation of Nomination and
Remuneration Committee and subject to approval
of members at the ensuing Annual General Meeting
(AGM), the Board of Directors in their meeting held
on April 20, 2021, approved the increase in size of
ESOP Pool for grant of options to eligible employees
under the Employee Stock Option Scheme-2017, from
9,00,000 options to 15,00,000 options convertible into
equity shares of 10/ each of the Company.

PARTICULARS OF LOANS, GUARANTEES OR
INVESTMENTS

Disclosure on details of loans, guarantees and
investments pursuant to the provisions of Section 186 of
the Companies Act, 2013 and SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, are
provided in the financial statements.

DEPOSITS

The Company has not accepted any deposits from
public within the meaning of Section 73 of the
Companies Act, 2013 and the rules made thereunder
and as such, no amount on account of principal or
interest on deposits from public was outstanding as on
the Balance Sheet date.

Further, the Company does not intend raising any
public deposits, in terms of its declaration to the
Reserve Bank of India.

SUBSIDIARY COMPANIES
e  5paisa P2P Limited

During the year under review, the company
commenced its operations as P2P NBFC however
given the COVID situation, the lending and
borrowing activities on the said platform were
carried out conservatively. The company is however
in the process of building necessary infrastructure
and recruiting experienced personnel and suitable
products so that as soon as the COVID situation
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is eased, the company can commence its lending
and borrowing activities aggressively thereafter..

e  5paisa Insurance Brokers Limited

The Company has filed an application for
registration as Insurance Broker with Insurance
Regulatory and Development Authority and the
approval for the same is awaited. On receipt of the
approval, bpaisa Insurance Brokers Limited will
commence the operations.

17. CONSOLIDATED FINANCIAL STATEMENTS

As per the provisions of section 134 and 136 of
the Companies Act, 2013 read with applicable
Rules, Regulation 33 of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015
and applicable Accounting Standards, the Board of
Directors had in their meeting held on April 20, 2021
approved the consolidated financial statement of
the Company along with the Standalone Financial
Statements. Copies of the Balance Sheet, Statement
of Profit and Loss, Report of the Board of Directors
and Report of the Auditors of the subsidiary company
are not attached to the accounts of the Company
for the financial year 2020-21. The Company will
arrange for soft copies of these documents/details
upon request by any member of the Company and
dispatch the same on the registered email address
of the member,

These documents/details will also be available for
inspection by any member of the Company at its
registered office and at the registered offices of the
concerned subsidiary during the business hours
on working days i.e. except on Saturdays, Sundays
and Public Holidays. If any member is interested in
obtaining a copy thereof, such member may write to
the Company Secretary, whereupon a soft copy of the
same would be sent to the registered email address
of the member. The Annual Report of subsidiaries
is uploaded on the website of the Company at
https://www.5paisa.com/investor-relations. As required
by Companies Act, 2013 and Accounting Standard - 21
(AS 21) issued by the Institute of Chartered Accountants
of India, the Company's consolidated financial
statements included in this Annual Report incorporate
the accounts of its subsidiaries. A report on the
performance and financial position of the subsidiaries is
provided in the prescribed form AOC-1 as “Annexure-1",
which forms part of this Report.

The policy on determining the material subsidiary
is available on the website of the Company at
https://www.bpaisa.com/investor-relations.
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MANAGEMENT DISCUSSION AND ANALYSIS
REPORT

In accordance with Regulation 34 of SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, the Management Discussion and Analysis Report
forms part of this report.

BUSINESS RESPONSIBILITY REPORT

Pursuant to Regulation 34(2) of the Listing Regulations
read with SEBI Circular No. CIR/CFD/CMD/10/2015
dated November 4, 2015, the Business Responsibility
Report describing the initiatives taken by the Company,
from an environmental, social and governance
perspective, forms part of this Annual Report.

DIRECTORS AND KEY MANAGERIAL PERSONNEL
a. Directors:

The Board comprises of Mr. Prakarsh Gagdani
(DIN:  07376258) and Mr. Gourav Munjal
(DIN: 06360031) as the Whole-Time Directors
and Dr. Archana Hingorani (DIN: 00028037),
Mr. Milin Mehta (DIN: 01297508), Mr. Ravindra
Garikipati (DIN: 00984163) and Ms. Nirali Sanghi
(DIN:  00319389) as the Non - Executive
Independent Directors of the Company.

Changes in Board Composition

Changes in Board Composition during FY 2020-21
and up to the date of this report is furnished below:

Appointment

Mr. Milin Mehta (DIN: 01297508) was appointed
as an Additional Director in the capacity of
Independent Director by the Board of Directors
pursuant to recommendation by the Nomination
and Remuneration Committee vide Circular
Resolution dated April 01, 2020, and the Members
at the Annual General Meeting held on June 29,
2020, approved the appointment of Mr. Milin Mehta
as a Non-Executive Independent Director for a
period of five years, w.e.f. April 01, 2020.

Mr. Ravindra Garikipati (DIN: 00984163) was
appointed as an Additional Director in the capacity
of Independent Director by the Board of Directors
pursuant to recommendation of the Nomination
and Remuneration Committee at its meeting held
on September 03, 2020.

The Members via postal ballot which was
completed on October 05, 2020 approved the
appointment of Mr. Ravindra Garikipati (DIN:
00984163) as a Non-Executive Independent

Director for a period of five years w.elf.
September 03, 2020.

Resignation

Mr. Santosh Jayaram (DIN: 07955607) ceased to
hold office as a Whole-Time Director with effect
from February 28, 2021 pursuant to his resignation.
Your Board took note of the same with regret.

Your Directors further, wish to place on record their
appreciation for the invaluable contributions made
by Mr. Santosh Jayaram during his tenure as a
Whole-Time Director of the Company.

Retirement by Rotation

In accordance with Section 152 of the Companies
Act, 2013 ("Act”) read with Article 157 of the Articles
of Association of the Company, Mr. Gourav Munjal
(DIN: 06360031), Whole-Time Director and Chief
Financial Officer of the Company is liable to
retire by rotation at the ensuing Annual General
Meeting and being eligible, has offered himself for
reappointment. The Board recommends the same
for the approval of Members.

Re-appointment

Mr. Prakarsh Gagdani (DIN: 07376258) was
appointed as a Whole-Time Director of the
Company at the Annual General Meeting (AGM) of
the Company held on July 17, 2018, for a period
of 3 years w.e.f. December 22, 2018 ending on
December 21, 2021. As part of the initiative to
create enduring guidance for the Company, the
management pursuant to recommendation
of the Nomination and  Remuneration
Committee has proposed the re-appointment of
Mr. Prakarsh Gagdani as Whole-Time Director at
its meeting held on April 20, 2021 for a period of
5 years commencing from December 22, 2021
on the terms and conditions and remuneration
as may be approved by the Board and subject
to approval of Members at the ensuing Annual
General Meeting.

Dr. Archana Hingorani (DIN: 00028037) was
appointed as Non-Executive Independent Director
of the Company at the Annual General Meeting of
the Members of the Company held on July 19,
2017, for a period of 5 years w.e.f. June 07, 2017
ending on June 06, 2021. As part of the initiative
to create enduring guidance for the Company,
the management pursuant to recommendation
of Nomination and Remuneration Committee
has  approved the re-appointment  of
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Dr. Archana Hingorani (DIN: 00028037) as an
Independent Director for a period of 5 years
commencing June 07, 2021 on the terms and
conditions and remuneration as may be approved
by the Board and subject to approval of Members
at the ensuing Annual General Meeting.

There was no change in the composition of
the Board of Directors and Key Managerial
Personnel during the year under review, except
as stated above.

Key Managerial Personnel (KMP):

Pursuant to the provisions of Section 203 of the
Companies Act, 2013 and rules made thereunder,
the Key Managerial Personnel (KMP) of the
Company as on March 31, 2021 are:

Mr. Prakarsh Gagdani - Whole-Time Director and
Chief Executive Officer,

Mr. Gourav Munjal —Whole-Time Director and
Chief Financial Officer and

Mrs. Namita Godbole — Company Secretary and
Compliance Officer.

During the year under review, Mr. Santosh Jayaram
(DIN: 07955607), Whole-Time Director of the
Company resigned w.e.f. February 28, 2021.

The Remuneration and other details of the Key
Managerial Personnel for the year ended March 31,
2021 are mentioned in the Extract to the Annual
Return in Form MGT-9 which is attached as
"Annexure - II" and forms a part of this report
of the Directors.

21. MEETING OF DIRECTORS & COMMITTEE/BOARD
EFFECTIVENESS

>

Meetings of the Board of Directors

The Board met Five (5) times during the year to
discuss and approve various matters including
financials, raising of funds, review of audit reports
and other businesses. For further details please
refer to the report on Corporate Governance.

Committees of the Board of Directors

In accordance with the applicable provisions of the
Companies Act, 2013 and SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
the Board constituted the following Committees:

. Audit Committee

. Nomination and Remuneration Committee

.
128) 5paisa Capital Limited

Stakeholders Relationship Committee
Finance Committee
Risk Management Committee

Corporate Social Responsibility Committee

Audit Committee

During the vyear, the Audit Committee
met Five (5) times in compliance with the
provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015
and Companies Act, 2013. At present, the
Committee comprises of Mr. Milin Mehta
as the Chairman, Ms. Nirali Sanghi and
Dr. Archana Hingorani as the Members of the
Audit Committee.

During the year under review, Mr. Milin Mehta
was appointed as the Chairman of the Audit
Committee in place of Dr. Archana Hingorani.

The role, terms of reference and powers
of the Audit Committee are in conformity
with the requirements of the Companies
Act, 2013 and SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.
The Committee met during the year under
review and discussed on various matters
including financials and audit reports.
During the period under review, the Board of
Directors of the Company accepted all the
recommendations of the Audit Committee.

The terms of reference of Audit Committee
and details of Committee Meeting are
provided in the Corporate Governance Report.

Nomination and Remuneration Committee

During the vyear, the Nomination and
Remuneration Committee met Four (4)
times. At present, the Committee comprises
of Ms. Nirali Sanghi as the Chairperson,
Dr. Archana Hingorani, Mr. Ravi Garikipati
and Mr. Milin Mehta as Members of the
Committee.

Mr. Ravindra Garikipati was appointed as
member of Nomination and Remuneration
Committee pursuant to his appointment
on the Board of the company w.ef.
September 03, 2020.

The role, terms of reference and powers of the
Nomination and Remuneration Committee
are in conformity with the requirements of
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the Companies Act, 2013 and SEBI (Listing
Obligations and Disclosure Requirements)
Regulations, 2015.

The terms of reference of Nomination and
Remuneration Committee and details
of Committee Meeting are provided
in the Corporate Governance Report.
The Board has, on the recommendation of
the Nomination & Remuneration Committee
framed a Nomination and Remuneration
policy in compliance with the aforesaid
provisions for selection and appointment
of Directors, Key Managerial Personnel
(KMP), Senior Managerial Personnel (SMP)
of the company. The said policy is stated
in the Corporate Governance Report of
the Company and also it is available on
the website at https://www.5paisa.com/
investor-relations. The details of Committee
Meeting are provided in the Corporate
Governance Report.

Stakeholders Relationship Committee

During the year, the Stakeholders Relationship
Committee met Once (1) in compliance with
the provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015
and Companies Act, 2013. The Committee
comprises of Ms. Nirali Sanghi as the
Chairperson, Dr. Archana Hingorani and
Mr. Prakarsh Gagdani as the Members
of the Committee.

The role, terms of reference and powers of
the Stakeholders Relationship Committee
are in conformity with the requirements of
the Companies Act, 2013 and Regulation 20
of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

The terms of reference of Stakeholder
Relationship  Committee and details of
Committee Meeting are provided in the
Corporate Governance Report.

During the year under review, the Company
had not received any complaints on the
scores portal. The details of the Meeting are
given in the Corporate Governance Report.

Finance Committee

During the year, the Finance Committee met
Five (5) times. The Committee comprises
of Mr. Prakarsh Gagdani, as the Chairman,

Mr. Santosh Jayaram and Mr. Gourav Munjal
as the members of the Committee.

Further, pursuant to the resignation of
Mr. Santosh Jayaram, the committee was
reconstituted and as on the end of the
Financial Year, the committee comprised
of Mr. Prakarsh Gagdani as the Chairman
and Mr. Gourav Munjal as the member
of the Committee.

The terms of reference of Finance Committee
and details of Committee Meeting are
provided in the Corporate Governance Report.

Risk Management Committee

The Company is exposed to a lot of inherent
uncertainties owing to the sector in which it
operates. A key factor in ascertaining a company's
capacity to maintain its sustainable value is the
risks that it is willing to take at both - strategic
and operational levels and its ability to manage
them effectively.

The Company's Risk Management processes
focus on ensuring that the risks to which is
the company is exposed to, at all times, are
identified on a timely basis and addressed with
appropriate  solutions. Further, pursuant to
Press Release 0. 15/2021 issued by SEBI dated
March 25, 2021, which are now applicable to top
1000 companies instead of top 500 companies
(based on their market capitalization as on
March 31, 2021), your Board of Directors, in its
meeting held on April 20, 2021, has constituted
a Risk Management Committee. The Committee
has adopted a Risk Management policy which
outlines the role, responsibilities and powers of
the Committee and the procedure and periodicity
for organising the meeting of the Committee.
The purpose of the Committee is to assist
the Board of Directors in fulfilling its oversight
responsibilities with regard to enterprise risk
management. The Committee shall review the
risk management practices and actions deployed
by the Management with respect to identification,
impact assessment, monitoring, mitigation and
reporting of key risks while at the same time trying
to achieve its business objectives. Further, the
Committee shall endeavour to assist the Board
in framing, implementing and monitoring the risk
management plan for the Company and reviewing
and guiding the risk policy.
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The Committee comprises of Dr. Archana Hingorani
as Chairperson, Mr. Prakash Gagdani and
Mr. Gourav Munjal as Members of the Committee.
This Committee shall have the primary
responsibility of implementing the Risk
Management Policy of the Company and achieving
the stated objective of developing a risk mitigated
culture that supports decision making and helps
improve the Company's performance.

The role and terms of reference of the Risk
Manangement Committee are in conformity with
the requirements of the Companies Act, 2013 and
Regulation 21 of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

The terms of reference of Risk Management
Committee are provided in the Corporate
Governance Report.

Corporate Social Responsibility Committee

Pursuant to Section 135 of the Companies Act,
2013, every company having net worth of ¥ 500
Crore or more, or turnover of ¥ 1000 Crore or
more or net profit of ¥ 5 Crore or more during any
financial year is required to:

1. Constitute Corporate Social Responsibility
Committee consisting of three Directors,
out of which at least one Director should be
Independent Director and

2. Approve Corporate Social Responsibility
Policy indicating activities to be undertaken
as specified in Schedule VII of the Act.

The Board of Directors, in its meeting held on
April 20, 2021 has framed and adopted the
Corporate Social Responsibility (CSR) policy,
which is available on the website of the Company
at www.5paisa.com and approved the constitution
of Corporate Social Responsibility Committee
comprising of Mr. Milin Mehta, its Chairman and
Mr. Prakash Gagdani and Mr. Gourav Munjal, as
Members of the committee.

The role and terms of reference of the Corporate
Social Responsibility Committee are in conformity
with the requirements of the Companies Act, 2013.

The terms of reference of Corporate Social
Responsibility Committee are provided in the
Corporate Governance Report.

.
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Board Effectiveness

Familiarisation Program for the Independent
Directors

In compliance with the requirements of
SEBI (Listing Obligations and Disclosure
Requirements)  Regulations, 2015, the
Company has put in place a Familiarisation
Programme for Independent Directors to
familiarise them with the working of the
Company, theirroles,rightsandresponsibilities
vis-a-vis the Company, the industry in which
the Company operates business model etc.
Details of the Familiarisation Programme are
explained in the Corporate Governance Report
and are also available on the Company's
website at https://www.bpaisa.com.

Board Evaluation

Pursuant to the provisions of the Companies
Act, 2013 and SEBI (Listing Obligations and
Disclosure  Requirements)  Regulations,
2015 and SEBI Circular no SEBI/CFD/
CMD/CIR/P/2017/004 dated January 05,
2017, the Board of Directors have carried
out an annual performance evaluation of
its own performance, its Committees, the
Directors individually including Independent
Directors (wherein the concerned Director
being evaluated did not participate)
based out of the criteria and framework
adopted by the Board. The Board approved
the evaluation results as collated by
Nomination and Remuneration Committee
("NRC"). The evaluation process, manner
and performance criteria for independent
directors in which the evaluation has been
carried out by is explained in the Corporate
Governance Report which forms a part of this
report. The Board is responsible to monitor
and review the evaluation framework.

The Board considered and discussed the
inputs received from the Directors. Also, the
Independent Directors at their meeting held
on March 23, 20217 reviewed the following:

= Performance of  Non-Independent
Directors and the Board and the
Committee as a whole.

] Performance of the
of the Company.

Chairperson

=  Assessed the quality, quantity and
timeliness of flow of information
between the Company's Management
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and the Board, which is necessary for
the Board to effectively and reasonably
perform their duties.

The Independent Directors expressed their
satisfaction with overall functioning and
implementations of their suggestions.

The evaluation process endorsed the Board
Members confidence in the ethical standards
of the Company, the cohesiveness that exists
amongst the Board Members, the two-way
candid communication between the Board
and the Management and the openness of the
Management in sharing strategic information
to enable Board Members to discharge their
responsibilities.

e Statement on declaration given by the
Independent Directors

The terms and conditions of appointment of
Independent Directors are as per Schedule
IV of the Act. The Company has received
declarations from all the Independent
Directors of the Company confirming that
they meet with the criteria of independence
as prescribed under sub-section (6) of
Section 149 of the Companies Act, 2013 and
rule 5 of the Companies (Appointment and
Qualifications of Directors) Rules, 2014 and
as well as under the SEBI (Listing Obligations
and Disclosure Requirements) Regulations
2015 ("SEBI Regulations”) and there has
been no change in the circumstances or
situation, which exist or may be reasonably
anticipated, that could impair or impact the
ability of Independent Directors to discharge
their duties with an objective independent
judgment and without any external influence.

The above declarations were placed before
the Board and in the opinion of the Board
all the Independent Director fulfils the
conditions specified under the Act and the
SEBI Regulations and are Independent to
the Management.

22. DIRECTORS' RESPONSIBILITY STATEMENT

Pursuant to the requirement under Sections 134(3)
(c) and 134(5) of the Companies Act, 2013, your
Board of Directors, to the best of its knowledge and
ability, confirm that:

a) in the preparation of the annual accounts, the
applicable accounting standards had been

23.

followed along with proper explanation relating to
material departures;

b) they have selected such accounting policies and
applied them consistently and made judgments
and estimates that are reasonable and prudent so
as to give a true and fair view of the state of affairs
of the Company at the end of the financial year and
of the profit of the Company for that period,;

c) they have taken proper and sufficient care for the
maintenance of adequate accounting records in
accordance with the provisions of the Companies
Act, 2013 for safeguarding the assets of the
Company and for preventing and detecting fraud
and other irregularities;

d) they have prepared the annual accounts on a
going concern basis;

e) they have laid down internal financial controls to
be followed by the Company and that such internal
financial controls are adequate and are operating
effectively; and

f)  They have devised proper systems to ensure
compliance with the provisions of all applicable
laws and that such systems are adequate and
operating effectively.

INTERNAL FINANCIAL CONTROLS SYSTEMS AND
THEIR ADEQUACY

Your Company has in place adequate internal controls
with reference to financial statements and operations
and the same are operating effectively. The Internal
Auditors tested the design and effectiveness of the key
controls and no material weaknesses were observed
in their examination. Further, Statutory Auditors
verified the systems and processes and confirmed
that the Internal Financial Controls system over
financial reporting are adequate and such controls are
operating effectively.

Based on the framework of internal financial controls
and compliance systems established and maintained
by the Company, the work performed by the internal,
statutory and secretarial auditors and external
consultants, including the audit of internal financial
controls over financial reporting by the statutory
auditors and the reviews performed by management
and the relevant board committees, including the
Audit committee, the Board is of the opinion that the
Company's internal financial controls were adequate
and effective during FY 2021.
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24. CONTRACTS AND ARRANGEMENTS WITH RELATED 25. EXTRACT OF ANNUAL RETURN

PARTIES

The Company has put in place a policy for Related Party
Transactions (RPT Policy), which has been approved
by the Board of Directors. The policy provides for
identification of RPTs, necessary approvals by the Audit
Committee/Board/Members, reporting and disclosure
requirements in compliance with Companies Act,
2013 and provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

All transactions with Related Parties are placed before
the Audit Committee and also the Board for approval.
Prior omnibus approval of the Audit Committee and
the Board is obtained for the transactions which are
foreseeable and of a repetitive nature. The transactions
entered into pursuant to the approvals so granted are
subjected to audit and a statement giving details of all
related party transactions is placed before the Audit
Committee and the Board of Directors on a quarterly
basis. The statement is supported by a certificate from
Independent Chartered Accountant.

All contracts executed by the Company during the
financial year with related parties were on arm'’s length
basis and in the ordinary course of business. All such
Related Party Transactions were placed before the Audit
Committee/Board for approval, wherever applicable.

During the year, the Company has entered into any
contract / arrangement / transaction with related
parties, which are considered as material in accordance
with Regulation 23 of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 and the
same was also approved by the members in the Annual
General Meeting held on June 29, 2020. The policy for
determining 'material’ subsidiaries and the policy on
materiality of Related Party Transactions and dealing
with Related Party Transactions as approved by the
Board may be accessed on the Company's website at
https://www.5paisa.com/investor-relations. You may
refer to Note no. 33 to the financial statement, which
contains related party disclosures.

The Company had not entered into any contracts or
arrangements or transactions under sub-section (1) of
section 188 of the Act. Hence, Form AOC-2 disclosure is
not required to be provided.

None of the Directors and the Key Managerial Personnel
has any pecuniary relationships or transactions vis-a-
vis the Company.
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26.

27.

28.

29.

As per the requirements of Section 92(3) of the Act
and Rules framed thereunder, the extract of the Annual
Return for FY 2020-21 is given in "Annexure — II" in
the prescribed Form No. MGT-9, which is a part of this
report. The extract of Annual Return of the Company
has been placed and can be accessed at website at
https://www.bpaisa.com/investor-relations.

MATERIAL CHANGES AND COMMITMENTS
AFFECTING THE FINANCIAL POSITION OF THE
COMPANY

There have been no material changes and commitments
affecting the financial position of the Company, which
have occurred between the end of the financial year of
the Company to which the financial statements relate
and the date of this Annual Report.

SECRETARIAL AUDIT AND COMPLIANCE WITH
SECRETARIAL STANDARDS

The Board has appointed M/s. Nilesh Shah &
Associates, Practicing Company Secretary to conduct
Secretarial Audit of the Company for the financial
year 2020-21. The Auditor had conducted the audit
and their report thereon was placed before the Board.
The Board of Directors affirms that the Company has
complied with the applicable Secretarial Standards
issued by the Institute of Companies Secretaries of
India (SS1 and SS2) respectively relating to Meetings of
the Board and its Committees which have mandatory
application. There are no qualifications, reservations
or adverse remarks in the Secretarial Audit Report for
the Financial Year 2020-21. The Secretarial Auditor's
report is appended as "Annexure - llI" and forms part
of this Report.

ENERGY CONSERVATION, TECHNOLOGY ABSORPTION
AND FOREIGN EXCHANGE EARNINGS AND OUTGO

The additional information on energy conservation,
technology absorption and foreign exchange earnings
and outgo stipulated under Section 134(3) (m) of the
Companies Act, 2013 read with Rule 8 of the Companies
(Accounts) Rules, 2014, is appended as "Annexure —IV"
and forms part of this Report.

RISK MANAGEMENT

Your Company has set up a Risk Management
Committee. Your Company has also adopted a Risk
Management Policy, the details of which are given in
the Corporate Governance Report that forms part of this
Annual Report.

Your directors, on a regular basis:

(a) oversee and approve the Company's enterprise
wide risk management framework; and
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30.

(b) oversee that all the risks that the organization
faces such as strategic, financial, credit, market,
liquidity, security, property, IT, legal, regulatory,
reputational and other risks have been identified
and assessed and there is an adequate risk
management infrastructure in place capable of
addressing those risks.

Your company has in place various policies and
procedures covering the business, operations,
employees, finance & accounting, customer services
which are approved by the Board.

Your Company has in place specialized internal audits
on Broking and Depository Participant business as per
the SEBI / Exchanges/ Depositories norms. The findings
on Audit Reports are reviewed by the Audit Committee
/ Board at their periodical meetings and the reports are
submitted to the Exchanges /Depositories.

Your company's management monitors and reports on
the principal risks and uncertainties that can impact its
ability to achieve its strategic objectives.

The Company’'s management systems, organisational
structures, processes, standards and code of conduct
together form the risk management governance system
of the Company and management of associated risks.

WHISTLE BLOWER POLICY/ VIGIL MECHANISM

In compliance of the Companies Act, 2013 and
Regulation 22 of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, the
Company has adopted a Whistle Blower Policy.
The Company's Vigil Mechanism / Whistle Blower
Policy aims to provide the appropriate platform and
protection for Whistle blowerstoreportinstances of any
actual or suspected incidents of unethical practices,
violation of applicable laws and regulations including
the Company's code of conduct or ethics policy or
Code of Conduct for Prevention of Insider Trading in
the company, Code of Fair Practices and Disclosure.
The Company has disclosed the policy at the website
at https://www.5paisa.com/investor-relations.

Your Company investigates such complaints speedily,
confidentially and in an impartial manner and takes
appropriate action to ensure that the requisite
standards of professional and ethical conduct are
always maintained.

During the financial year 2020-21, no cases under this
mechanism were reported to the Company and/or to
any of its subsidiaries.

31.

PREVENTION OF SEXUAL HARASSMENT

Your Company recognises its responsibility and
provides equal opportunities and is committed to
creating a healthy working environment that enables
all our employees to work with equality and without
fear of discrimination, prejudice, gender bias or any
form of harassment at workplace. In Compliance
with the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013,
your Company has put in place a Policy on prevention
of Sexual Harassment of Women at workplace.
The company has complied with provisions relating
to the constitution of Internal Complaints Committee
under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013.
The policy is frequently communicated at regular
intervals through various assimilation programs to
all the employees.

Your Directors further state that the during the financial
year 2020-21, there were no complaints pending
pursuant to the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act,
2013. The following is reported pursuant to Section
22 of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013:

a)  Number of complaints received in the year : Nil

b)  Number of  complaints
during the year : Nil

disposed off

c)  Number of cases pending more than ninety days: Nil

d)  Number of workshops or awareness programme
against sexual harassment carried out:

The Company has conducted an online training for
creating awareness against the sexual harassment
against the women at work place.

e) Nature of action taken by the employer or district
officer: Not Applicable.

Further, following are some of the awareness programs
imparted to train the employees and Internal Complaints
Committee (ICC) during the year:

1. Every employee of the company has to undergo
mandatory e-learning module on "Prevention of
Sexual Harassment" at workplace.

2. Every new joiner is trained on Prevention of Sexual
Harassment during induction program.

3. ThelCCis appropriately trained when the Committee
Members are on-boarded to the Committee.
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32.

33.

4. Policy of "Prevention of Sexual Harassment”" at
workplace is available on the intranet portal to
accessasandwhenrequired. Further,yourcompany
has setup an ICC which has equal representation of
men and women and is chaired by senior woman
and has an external women representation.

PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration and other
details as required under Section 197(12) of the Act
read with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 are
provided in "Annexure - V".

Further, a statement showing the names and other
particulars of employees drawing remuneration in
excess of the limits as set out in the Rules 5(2) and 5(3)
of the aforesaid Rules, shall be available for inspection
during Annual General Meeting (AGM) of the Company.
However, in terms of first proviso to Section 136(1) of
the Act, the Annual Report and Accounts are being sent
to the Members and others entitled thereto, excluding
the aforesaid information. The said information is
available for inspection by any member of the Company
during the business hours on working days except on
Saturdays, Sundays and Public Holidays. Any Member
interested in obtaining a copy of the same may write to
the Company Secretary, whereupon a soft copy would
be sent to the Member.

STATUTORY AUDITORS AND AUDITORS REPORT

M/s. V Sankar Aiyar & Co, Chartered Accountants,
Mumbai (Firm Registration Number: 109208W) were
appointed as Statutory Auditor of the Company at the
10th Annual General Meeting held on July 19, 2017 to
hold office from the conclusion of the said Meeting till
the conclusion of the 15th Annual General Meeting to
be held in the fiscal year 2022 subject to ratification
of their appointment by the Members at every
intervening Annual General Meeting held thereafter.
The requirement for the annual ratification of auditor's
appointment at the Annual General Meeting has been
omitted pursuant to Companies (Amendment) Act, 2017
notified on May 7, 2018. Hence the resolution seeking
ratification of the Members for their appointment is not
being placed at the ensuing Annual General Meeting.
The Statutory Auditors have confirmed that they satisfy
the independence criteria as required under the Act.

The notes on the financial statement referred in the
Auditor's Report are self-explanatory and do not call for
any further comments. The Auditor's Report does not
contain any qualification, reservation, adverse remark or
disclaimer for the Financial Year 2020-21.
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34.

35.

36.

37.

REPORTING OF FRAUDS BY AUDITORS

During the year under review, the Statutory Auditor and
the Secretarial Auditor have not reported any instances
of frauds committed in the Company by its Officers
or Employees to the Audit Committee under section
143(12) of the Companies Act, 2013, details of which
needs to be mentioned in this Report.

CORPORATE GOVERNANCE

The Company has a strong legacy of following fair,
transparent and ethical governance practices and
is committed to maintain the highest standards of
Corporate Governance and strictly adheres to the
Corporate Governance requirements set out by SEBI.
The Company's Corporate Governance policy is based
on the belief that good governance is an essential
element of business, which helps the Company to
fulfill its responsibilities towards all its stakeholders.
The report on Corporate Governance as stipulated
under the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 ("SEBI Regulations")
forms an integral part of this Report. The requisite
Auditor's Certificate on Corporate Governance obtained
from M/s. V Sankar Aiyar & Co, Chartered Accountants
(Firm Registration Number: 109208W) for compliance
with SEBI Regulations is attached to the report on
Corporate Governance.

MAINTENANCE OF COST RECORDS

The maintenance of cost records, for the services
rendered by the Company is not required pursuant
to Section 148(1) of the Companies Act, 2013 read
with Rule 3 of the Companies (Cost records and
Audit) Rules, 2014.

GENERAL

Your Directors state
year 2020-21:

that during the financial

1. The Company has not issued equity shares with
differential rights as to dividend, voting or otherwise.

2. The Company has not issued any sweat equity
shares during the year.

3. Therearenosignificantand material orders passed
against the Company by the Regulators or Courts
or Tribunals during the year ended March 31, 2021
which would impact the going concern status of
the Company and its future operations.

4. The Whole-Time Directors of the Company do not
receive any remuneration or commission from any
of its subsidiaries.
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The Company is in regular compliance of the applicable
provisions of Secretarial Standards issued by the
Institute of Company Secretaries of India.

No material changes and commitments have occurred
after the closure of the Financial Year 2020 till the date
of this Report, which would affect the financial position

dealers, vendors, banks and other business partners
for the excellent support received from them during
the year. Our employees are instrumental in the
Company to scale new heights, year after year.
Their commitment and contribution is deeply
acknowledged. Your involvement as members is also
greatly valued. Your Directors look forward to your

of your Company. continuing support.

38. APPRECIATION

Your Directors place on record their sincere appreciation
for the assistance and guidance provided by the
Government, Regulators, Stock Exchanges, Depositories,
other statutory bodies and Company's Bankers for the
assistance, cooperation and encouragement extended
to the Company.

For and on behalf of the Board

Gourav Munijal
Whole-Time Director &
Chief Financial Officer
DIN: 06360031

Prakarsh Gagdani
Whole-Time Director &
Chief Executive Officer
DIN: 07376258

Date: April 20, 2021
Place: Mumbai

Your Directors also gratefully acknowledge all
stakeholders of the Company viz. customers, members,
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FORM AOC-1

(Pursuant to first proviso to sub-section (3) of Section 129 of the
Companies Act, 2013 read with rule 5 of the Companies (Accounts) Rules, 2014)

Statement containing salient features of the financial statement of subsidiaries/associate companies/joint ventures

PART “A": SUBSIDIARIES

(Information in respect of each subsidiary to be presented with amounts % in millions)

SI. No. Particulars Details
1. Name of the subsidiary 5paisa P2P 5paisa Insurance 5paisa
Limited Brokers Limited  Trading Limited

3. Reporting currency and Exchange rate as on the

last date of the relevant Financial year in the case of

foreign subsidiaries

' Shafé capi;[él
. Reséfves &Vsrurpltrjrsr
' Totéi VAssefrsr a
Total Liabilities

Investments

© o N oA

Turnover

Profit before taxation

_.
i O

11.  Provision for taxation- Deferred tax
12.  Profit after taxation
13.  Proposed Dividend

14. % of shareholding

April 01, 2020 to

March 31, 2021

INR

72.5
(26.59)

82.94

37.02
33.76

7.4

(34.85)

8.64

(26.21):

April 01, 2020 to
March 31, 2021

INR

April 01,2020 to
March 31, 2021

INR

Notes: The following information shall be furnished at the end of the statement:
1. Names of subsidiaries which are yet to commence operations — 5paisa Insurance Brokers Limited and 5paisa Trading limited
2. Names of subsidiaries which have been liquidated or sold during the year. - Nil

—
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PART “B”: ASSOCIATES AND JOINT VENTURES

Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to Associate Companies and Joint Ventures -
Not Applicable

Sr. No. Name of associates/Joint Ventures

1. Latest audited Balance Sheet Date
2. Shares of Associate/Joint Ventures held by the company on the year end
No.

Amount of Investment in Associates/Joint Venture
Extend of Holding%
Description of how there is significant influence NOT APPLICABLE

Reason why the associate/joint venture is not consolidated

O ionik W

' Profit/Loss for the year
I. Considered in Consolidation

II. Not Considered in Consolidation

1. Names of associates or joint ventures which are yet to commence operations - Not Applicable
2. Names of associates or joint ventures which have been liquidated or sold during the year- Not Applicable

suloday A1o1niels e M3IAIBAQ 91810di10) L

For and on behalf of the Board

Prakarsh Gagdani w
Whole-Time Director
& Chief Executive Officer I
DIN: 07376258 3
o
Gourav Munjal Namita Godbole 2]
Whole-Time Director Company Secretary %
& Chief Financial Officer ?5
DIN: 06360031 2

Date: April 20,2021
Place: Mumbai
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[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and Administration) Rules, 2014]

FORM NO. MGT-9
Extract of Annual Return

as on the financial year ended on March 31, 2021

REGISTRATION AND OTHER DETAILS:

Name, Address and Contact details of Registrar and
Transfer Agent, if any

L67190MH2007PLC289249

IIFL House, Sun Infotech Park, Road No. 16V, Plot No.B-23,
Thane Industrial Area, Wagle Estate, Thane-400604

Tel No.: 022-41035000

Fax No.: 022- 25806654

Yes
For physical and de-materialised securities
Link Intime India Private Limited

C101, 247 Park, L. B. S. Marg, Vikhroli (West),
Mumbai - 400083. Tel: +91 22 49186000
Fax: +91 22 2594 6969

E-mail : rnt.helpdesk@linkintime.co.in

Website: www.linkintime.co.in

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
All the business activities contributing 10% or more of the total turnover of the company are given below:-

Name and Description of main products/ services

NIC Code of the
Product/ service*

% to total turnover
of the company

StockBroking 66120 99.40
Fund based Activities and distribution of financial products 66190 0.60
* As per National Industrial Classification 2008 — Ministry of Statistics and Programme Implementation.
PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES:-
Sr.  Name of the Address of the company CIN/GLN Holding/ % of Applicable
No. company Subsidiary/ shares section
Associate  held*
1 Spaisa P2P Limited IIFL House, Sun Infotech  U67120MH2017PLC302564 Wholly 100 2(46)
Park, Road No. 16V, Plot Owned
No.B-23, Thane Industrial Subsidiary
Area, Wagle Estate, Thane,
MaharaShtra’ 400604 ..... SO SOUP TP [T
2 5paisa Insurance  IIFL House, Sun Infotech  U66020MH2018PLC316449 Wholly 100 2(46)
Brokers Limited Park, Road No. 16V, Plot Owned
No.B-23, Thane Industrial Subsidiary
Area, Wagle Estate, Thane,
MaharaShtra’ 400604. PSPPSR R
3 5paisa lIFL House, Sun Infotech  U52609MH2020PLC338333 Wholly 100 2(46)
Trading Limited Park, Road No. 16V, Plot Owned
No.B-23, Thane Industrial Subsidiary

Area, Wagle Estate, Thane,
Maharashtra, 400604.

* Representing aggregate percentage of equity shares held by the Company and / or its subsidiaries.

@ Spaisa Capital Limited
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IV. SHARE HOLDING PATTERN (EQUITY SHARE CAPITAL BREAKUP AS PERCENTAGE OF TOTAL EQUITY)
i) Category-wise Share Holding

Sr.  Category of No. of Shares held at the beginning of the [\ RGIEETEN R TR ERC NG R GERTEET, %
No. Shareholders year (As on April 01, 2020) (As on March 31, 2021) Change
Demat Physical Total % of Demat Physical Total Y618 during

Total Total the

Shares Shares ear*

(A) Shareholding
of Promoter
,,,,,, and Promoter Group
(@)  Individuals / Hindu 8,650,698 Nil 8,650,698 33.95 8,660,698 Nil 8,650,698 33.90 (0.05)
,,,,,, Undivided Family
(b)  Central Government / Nil Nil Nil Nil Nil Nil Nil Nil Nil
,,,,,, At GOV IMIONIY(S) e
(c) BodiesCorp. NI Nl NINi NI NI NI NI Nl
(d)  Financial Nil Nil Nil Nil Nil Nil Nil Nil Nil
777777 Institutions / Banks
(e).... Any Other (Specify)

O S [ O
Persons 160,000 Nil 160,000 0.63 160,000 Nil - 160,000 0.64 0.01
Acting in Concert
Sub Total (A)(1) 8,810,698 Nil 8,810,698 34.58 8,810,698 Nil 8,810,698 34.54 (0.04)
(2 Foreign
(a)  NRI-Individuals NI Nl NI NN NN NN
(b) Other-individuals NI NIl NI NI NI NI NI NI Nl
(c) . Bodies Corporate NI Nil_Nil NN NN NN
(d) Banks/FI N NI NI NI N NI N NNl
( Any Other (Specify) Nil Nil Nil Nil Nil Nil Nil Nil Nil
Sub Total (A)(2) Nil Nil Nil Nil Nil Nil Nil Nil Nil
(A) Total Shareholding 8,810,698 Nil 8,810,698 34.58 8,810,698 Nil 8,810,698 34.54 (0.04)
of Promoter and
Promoter Group
(A)=(A)(1)+(A)(2)
(B) _Public Shareholding

(@)  Mutual Funds /UTI Nl NiE NI NI NI NI NI NNl
(b)  Financial Nil Nil Nil Nil Nil Nil Nil Nil Nil
S Ut 0N /B aIKS e
Central Govt NNl NI NN NN NN
,,,,,, OR— o NI NI NI NN
Venture Capital Funds Nl Nil Nil Nil ~ NIl Nl Nil
77777 Insurance Companies ~~ Nil Nl Nil Nil ~Nil Nl Nil
g) Foreign Nil Nil Nil Nil Nil Nil Nil
,,,,,, Institutional Investors
(h)  Foreign Venture Nil Nil Nil Nil Nil Nil Nil Nil Nil
,,,,,, DAl YOS 0TS
(i) Foreign 4,596,127 Nil 4,696,127 18.04 4,453,651 Nil 4,453,651 17.45 (0.59)
,,,,,, D OT Ol 0 I O O
()  Financial Nil Nil Nil Nil Nil Nil Nil Nil Nil
,,,,,, S Ut OIS /B aIKS e
(). Insurance Companies NI Nil_Nil NN NN NN
() Provident Nil Nil Nil Nil Nil Nil Nil Nil Nil
,,,,,, BSOS O NS e
(m) Any Other (Specify) Nil Nil Nil Nil Nil Nil Nil Nil Nil

Sub-total (B)(1):- 4,596,127 Nil 4,596,127 18.04 4,453,651 Nil 4,453,651 17.45 (0.59)
2 Central Government/ Nil Nil Nil Nil Nil Nil Nil Nil Nil

State Government(s)/

President of India

Sub-total (B)(2):- Nil Nil Nil Nil Nil Nil Nil Nil Nil
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Sr.  Category of No. of Shares held at the beginning of the [\ [RGIEETE TR TR NG R G ERTEET, %
No. Shareholders year (As on April 01, 2020) As on March 31, 2021 Change
Demat Physical Total % of Demat Physical Total Y618 during

Total Total the

Shares Shares ear*

3 .. Non-Institutions
(i) Individual 1,124,249 2406 1,126,655 4.42 1,372,251 2,406 1,374,657 5.39 0.97
shareholders holding
nominal share
capitaluptoX Tlakh.
(i) Individual 2,994,249 Ni
shareholders
holding nominal
share capital in
,,,,,, excess Of X 1 lakh
b)  NBFCs Nil Nil Nil Nil Nil Nil Nil Nil Nil
777777 registered with RBI
c)  AnyOthers

| 2994249 11.75 2,724893 0 2724893 1068 (1.07)

,,,,,, Trusts 8089 NI 30890013089 NIl 3089 001 N
Hindu 137,892 Nil - 137,892 054 112510 Nil 112,510 0.44 (0.10)
,,,,,, Undivided Family N, o —
,,,,,, NRI(Repat) 486056 9000 495056 194 450830 G000 459830 180  (0.14)
,,,,,, NRI(NonRepat) 362131 Nil 352131 138 Nil 327301 (10)
,,,,,, Foreign Nationals 5000 Nil 5000 002 NI 200 (002)
,,,,,, Clearing Member 8146 Nl 8146 003  38r4r Nl 38747 5 ..012
,,,,,, Bodies Corporate 6948656 Nil 6948655 2709 7207726 Nil 7207725 2895 096
Foreign Portfolio Nil Nil Nil Nil Nil 2,647 0.01
Investor (Individual)
Sub Total (B)(3) 12,059,437 11,406 12,070,843  47.38 12,240,163 11,406 12,251,569  48.01 0.63
Total Public 16,655,564 11,406 16,666,970 65.42 16,693,814 11,406 16,705,220 65.46 0.04
Shareholding(B)=(B)
(1)+(B)(2)+(B)(3)
(C) Non Nil Nil Nil Nil Nil Nil Nil Nil Nil
Promoter - Non Public
,,,,,, SubTotal(C) Nl Nl Nl Nl Nl Nl Nl NN
Total (A)+(B)+(C) 25,466,262 11,406 25477,668 100 25,504,512 11,406 25,515,918 100 Nil

*There was no change in the shareholding of Promoters or Promoter Group. However, the percentage in shareholding was diluted due to issue
of 38,250 Equity shares to employees pursuant to exercise of ESOP under Employee Stock Option Scheme 2017.

ii) Shareholding of Promoters:-

Shareholder’s Name Shareholding at the beginning of the Shareholding at the end of the year % change
year (As on April 01, 2020) (As on March 31, 2021) in share
No.of % of total % of Shares No.of % of total % of Shares holding
Shares Shares Pledged / Shares Shares Pledged / during
of the encumbered of the encumbered JERUCRTEE g
Company to total shares Company to total shares
Mr. Nirmal Jain 5600088 2198 NI 5600088 2195 Nl (003
Mr. Venkataraman Rajamani 949594 3v3 Nil 949594 ~ 8v2 N (00)
Mrs. Madhu N Jain 1365016 636 Nl 1365016 635 NI (©00)
Aditi Avinash Athavankar (in 720,000 2.83 Nil 720,000 2.82 Nil (0.01)
her capacity as a trustee of

Kalki Family Private Trust)
ArdentimpexPvtltd 108000 042 NI 108000 042 NI Ni
Orpheus Trading Pvt.Ltd. 52000 020 Nl 52000 020 N Ni
Mrs. Aditi Athavankar 16,000 0.06 Nil 16,000 0.06 Nil Nil
Total 8,810,698 34.58 Nil 8,810,698 34.52 Nil 0.06

*There was no change in the shareholding of Promoters or Promoter Group. However, the percentage in shareholding was diluted due to issue
of 38,250 Equity shares to employees pursuant to exercise of ESOP under Employee Stock Option Scheme 2017.

p=
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iii) Change in Promoters Shareholding

Particulars Shareholding Cumulative
Shareholding
No. of % of total No.of s % of total
shares shares hares shares
of the of the
company company*
At the beginning of the year (April01,2020) 8810698 3458 - -
Date wise Increase / Decrease in Promoters Shareholding during the NA NA - ---

year, specifying the reasons for the increase / decrease (transfer / bonus/
sweat equity, etc.)

At the end of the year (March 31, 2021) 8810698 3452 8810698 3452

*There was no change in the shareholding of Promoters or Promoter Group. However, the percentage in shareholding was diluted due to

issue of 38,250 Equity shares to employees pursuant to exercise of ESOP under Employee Stock Option Scheme 2017.

iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs):

Sr. Name of shareholders Shareholding at Transactions R (T EVERS ETE I
No. the beginning of during at the end of
the year - 2020 the year the year - 2021

suloday A1o1niels e MBIAJIBAQ 1810d10) L

No. of % of total No. of No. of % of total
shares shares of the shares shares shares of the
Company* Company*

1 FIH Mauritius InvestmentsLtd I
,,,,,, At the Beginning of the year 6771314 02088 Nl Nl Nil
,,,,,, Bought during the year N N N N NI w
,,,,,, Soldduring theyear NI NI N NI NI
,,,,,, Attheend of theyear 6771314 2654 Nl 6771314 2654 o
2 HWIC AsiaFund ClassAShares B
,,,,,, At the Beginning of the year .....2269002 891 Nl Nl Nl 5
,,,,,, Bought during the year NN NN N e
,,,,,, Sold during the year NN N NN
,,,,,, Attheend of theyear o.......2269002 889 NIl 2269002 889 :
3  BankMuscatindiaFund I =
,,,,,, At the Beginning of the year 1007856 3% Nl Nl Nil
,,,,,, Bought during the year NN NI N N
,,,,,, Soldduringtheyear N N NI N NiE
,,,,,, Attheend of theyear ........100orgs6 895 Nl 1007856 395
4 Mr. Parajia Bharat Himatlal I
,,,,,, At the Beginning of the year .eis4rm o242 Nl N Nil
,,,,,, Bought during the year N NI N NI NI
,,,,,, Soldduring theyear N N NI N NI
,,,,,, Attheend of theyear 6is4r 241 Nl 615471 241
5  WF Asian Reconnaissance Fund Limited I
,,,,,, At the Beginning of the year . b28s06 207 o Nl Nl Nil
,,,,,, Bought during the year N N N N N
,,,,,, Sold duringtheyear NI NI N NI NI
,,,,,, Attheend of theyear b28s06 207 Nl 528506 207
6  Lobcolimited I
,,,,,, At the Beginning of the year o......A43%3444 170 Nl NIl Nil
,,,,,, Bought during the year N N NI N NI
,,,,,, Soldduring theyear NI NI N NI NI
,,,,,, Attheend of theyear 433444 170 Nl 433444 170
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Sr. Name of shareholders Shareholding at UGN Cumulative Shareholding
No. the beginning of during at the end of
the year - 2020 the year the year - 2021

No. of % of total No. of No. of % of total
shares  shares of the shares shares  shares of the
Company* Company*

7 Mr. Aniruddha Dange

_ Atthe Beginning of the year 284905 112 Nl NIl NIl
,,,,,, Bought during the year . Nil NI NI N NI
,,,,,, Soldduring theyear . Nil NI NI NI
,,,,,, Attheend of theyear ...284905 112 Nl 284905
8  Mr. Vasudev Jagannath Nuggehalli . ———
,,,,,, At the Beginning of the year ...281160 110 NI NIl Nil
,,,,,, Bought during the year . Nil NI NI N NI
,,,,,, Sold duringtheyear . Nil NI NI NI NI
,,,,,, Attheend of theyear ...281160 110 Nl 281160 110
9 _ Mr.Girish Kulkarni . I
,,,,,, At the Beginning of the year ...14rpc0 058 NIl NIl Nil
,,,,,, Bought during the year . Nil NI N N NP
,,,,,, Soldduring theyear . Nil NI N N NI
,,,,,, Bought during the year . Nil NI NI N NI
,,,,,, Transfers during the year . 75787 0380 75787 222787 088
,,,,,, Attheend of theyear 222787 088 76787 222787 088
10 Mr.Mansukh Jain . ]
,,,,,, At the Beginning of the year ...21rpo4 085 NIl NIl Nil
,,,,,, Bought during the year . Nil NI NI N NI
,,,,,, Soldduringtheyear . Nitb o NI NI NI NI
,,,,,, Transfers during the year . 3040 001 3040 220044 086
At the end of the year 220,044 0.86 3,040 220,044 0.86

*There was no change in the shareholding of Promoters or Promoter Group. However, the percentage in shareholding
was diluted due to issue of 38,250 Equity shares to employees pursuant to exercise of ESOP under Employee Stock
Option Scheme 2017.

v) Shareholding of Directors and Key Managerial Personnel (KMP):

Name of Directors/Key Shareholding at the Change in Shareholding Shareholding at the
Managerial Personnel beginning of the year (No. of Shares) end of the year
(AsonApril01,20200 I (As on March 31, 2021
No. % of total  Increase Decrease No. % of total
of shares shares of shares shares of
of the the
Company Company#
Dr. Archana Hingorani Nit NiE Nt NI NI NP
Ms. Nirali Sanghi . NiE NIl Nt ' Nt NiE
Mr. Prakarsh Gagdani 30490 012 Nil 30450 40  Negligible
Mr.Santosh Jayaram$ NIl CNiL 14288 NIl 14285 006
Mr. Milin Mehta’ NIl NI Nib NI NI NIE
Mr. Ravindra Garikipati= Nl N Nt NI N NIE
Mr. Gourav Munjal NIl NI Nib NI NI NI
Mrs. Namita Godbole Nil Nil Nil Nil Nil Nil
Note:-

A Mr. Milin Mehta was appointed as an Independent Director w.e.f. April 01, 2020.
* Mr. Ravindra Garikipati was appointed as an Independent Director w.e.f. September 03, 2020.

$ Mr. Santosh Jayaram ceased to be Whole-Time Director w.e.f. February 28, 2021. The change in the shareholding is on account of
exercise of 26,500 ESOP and subsequent sale of the same.
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V. INDEBTEDNESS
Indebtedness of the Company including interest outstanding/accrued but not due for payments

( in millions)

Particulars Secured Loans Unsecured Deposit Total
excluding Loans Indebtedness
Deposits -
Indebtedness at the beginning of year as on April 01, 2020
() Principal amount - ' 119193 1000 Nil 2,191.93 S
(ii)Intr.rdruebut'hbt'paid . . Nl NIl NI Nil g
(i) Int. accrued but not due - NI NIl NIl Nil z
Total (i+ii+iii) 1,191.93 1,000 Nil 2,191.93 %
Changes in Indebtedness during the year <
Addition S 1459132 7600 Nil 22,191.32 2
Reducton 13,443.96 8600  Nil 22,043.96
Net Change 1,147.36 1,000 Nil 147.36 °
Indebtedness at the endrbrf'theﬁhéhbialyeéerarché'i;20'217 . - %)
() Principal amount - 233929 Nl Nl 2,339.29 e
@i debutnotpad
(iii) Int. accrued but not due Nil Nil Nil Nil P
Total (i+ii+iii) 2,339.29 Nil Nil 2,339.29 §
(7]

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
A. Remuneration to Managing Director, Whole-Time Directors and/or Manager:

w
(% in millions)
Particulars of Remuneration Name of MD/WTD/ Manager Total g%:
Name of MD/WTD/Manager Mr. Prakarsh ~ Mr. Santosh Mr. Gourav 3
Gagdani Jayaram# Munjal %
Gross salary VVVVVVVVVVVVVVVVVVVVVVV - - - - (‘P,D,
(a) Salary as per provisions contained in section 17(1) of 9.75 3.25 4.46 17.46 ?S
the Income- tax Act, 1961 2
(b) Value of perquisites u/s 17(2) Income-tax Act, 1961 003 Nl Nil 0.03
(c) Profits in lieu of salary under section 17(3) NIl Nl Nil NIl
Income-tax Act, 1961
Stock Option (in quantity)« 05 01 004 0.64
SweatEquity Nil NI NIl Nl
Commission - - - o
- as % of préﬁf """""""""""""""
- others, specify NIl NIl Nil Nil
Others[Provident Fund, pension fund and NPS] NIl NIl Nil Nil
Total (A) 9.78 3.25 4.46 17.49

# Mr. Santosh Jayaram ceased to be Whole-Time Director w.e.f. February 28, 2021.

* The Stock Options are in actual quantities and not in rupees in millions.
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B. Remuneration to other directors:

 in millions)

Particulars of Remuneration Name of Directors Total
Dr. Archana Hingorani Ms. Nirali Sanghi Mr. Milin Mehta Mr. Ravindra Garikipati
(Independent (Independent  (Independent (Independent
Director) Director) Director)# Director)*
Independent Directors
- Fees for attending board/ 042 042 036 008 128
committee meetings
-Commission NA NA CNA NA
-Other NA NA CNA NA
Total (1) 0.42 0.42 0.36 0.08 1.28
Other Non-Executive Directors
- Fees for attending board/ NI SN N NIl Nl
committee meetings
-Commission N N SN N NIl Nl
-Others NIl SN N NIl Nl
Total (2) Nil Nil Nil Nil Nil
Total (B)=(1+2) 0.42 0.42 0.36 0.08 1.28
Total Managerial Remuneration 1.28

Overall Ceiling as per the Act

to directors for attending the each Board or Committee meetings.

Overall Ceiling as per the Companies Act, 2013 for sitting fees is upto ¥ 1.00 Lac to be paid

# Mr. Milin Mehta was appointed as Independent Director w.e.f. April 01, 2020.

* Mr. Ravindra Garikipati was appointed as Independent Director w.e.f. September 03, 2020.

C. Remuneration to Key Managerial Personnel other than MD/Manager/WTD

(Amountin %)

Particulars of Remuneration Key Managerial Personnel Total
Name of Personnel Mr. Gourav Munjal ~ Mr. Prakarsh Gagdani  Mrs. Namita Godbole
(Chief Financial Officer) (Chief Executive Officer) (Company Secretary)
Gross Salary o o o o o
a. Salary as per provisions 4.46 9.75 412 18.33
contained in Section 17(1) of the
Income-tax Act, 1961 S 7 -
b.  Value of perquisites u/s 17(2) of Nil 0.03 Nil 0.03
the Income-tax Act, 1961 e -
c.  Profitsin lieu of salary Nil Nil Nil
under section 17(3) of the
Income tax Act, 196
Stock Option (in quantity) * 004 005 Nl 054
Swea't"E'quity """ . N N NIl NIl
Commission NE NNl Nil
- as % of profit
Others, please specify [Provident Fund N NIl 018 018
and pension fund]
Total 4.46 9.78 4.30 18.54

* The Stock Options are in actual quantities and not in rupees in millions.
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VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES

Type Section of the Brief Details of Penalty / Authority Appeal
Companies Act Description Punishment/ [RD/NCLT/ made, if any
Compounding COURT] (give Details)
fees imposed
A. COMPANY
Pepalty
Punishment

Compounding
B. DIRECTORS
Penalty

N ———.—— NIL
Punishment

Compounding

Penalty

Punishment

Compounding

suloday A1o1niels e M3IAIBAQ 91810di10) L

For and on behalf of the Board

w

Prakarsh Gagdani Gourav Munjal ‘5”
Whole-Time Director & Whole-Time Director & g
Chief Executive Officer Chief Financial Officer ;i
DIN: 07376258 DIN: 06360031 »
_ =

Date: April 20, 2021 (?5
Place: Mumbai %

Annual Report 2020-21 @



gpisa.an

Annexure -lll to Directors’ Report

FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2021

[Pursuant to Section 204 (1) of the Companies Act, 2013 and Rule No. 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To
The Members,

5paisa Capital Limited

[IFL House, Sun Infotech Park,
Road No. 16V, Plot No. B-23,
Thane Industrial Area,

Wagle Estate, Thane — 400 604

Dear Sir / Madam,

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
Corporate Governance practice by 5paisa Capital Limited
(hereinafter called “the Company”). Secretarial Audit was
conducted in a manner that provided us a reasonable basis
forevaluating the corporate conducts / statutory compliances
and expressing our opinion thereon.

Based on our verification of the Company's Books, Papers,
Minutes Books, Forms and Returns filed with regulatory
authorities and other records maintained by the Company and
also the information provided by the Company, its officers,
agents and authorized representatives during the conduct
of secretarial audit, we hereby report that in our opinion, the
Company has, during the financial year ended 31t March,
2021, complied with the statutory provisions listed hereunder
and also that the Company has proper Board processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We further report that maintenance of proper and updated
Books, Papers, Minutes Books, filing of Forms and Returns
with applicable regulatory authorities and maintaining
other records is responsibility of management and of the
Company. Our responsibility is to verify the content of the
documents produced before us, make objective evaluation
of the content in respect of compliance and report thereon.
We have examined on test basis, the books, papers, minute
books, forms and returns filed and other records maintained
by the Company and produced before us for the financial year
ended 315t March, 2021 according to the provisions of:

(i)  The Companies Act, 2013 and the rules made there
under;

(i) The Securities Contracts (Regulation) Act, 1956 ('SCRA)
and the rules made there under;

(i) The Depositories Act, 1996 and the Regulations and
Bye-laws framed there under;

.
146 ) 5paisa Capital Limited

(iv) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 ('SEBI Act'):

(a) The Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirement)
Regulations, 2015;

(b) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 20171,

(c) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

(d) The Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014;

(e) The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993, regarding the Companies Act
and dealing with client;

(v) Considering activities, the Company is also subject to
compliance of the following laws specifically applicable
to the Company:

(@) The Securities and Exchange Board of India
(Depository & Participant) Regulations, 2018;

Board of
Sub-Brokers)

(b) The Securities and Exchange
India (Stock-Brokers and
Regulations, 1992;

(c) The Securities and Exchange Board of India
(Research  Analyst) Regulations, 2014, NO
ACTIVITIES DURING THE YEAR.

(d) The Securities and Exchange Board of India
(Investment Advisors) Regulations, 2013; NO
ACTIVITIES DURING THE YEAR.

We have verified systems and mechanism which is in place
and followed by the Company to ensure Compliance of
these specifically applicable Laws (in addition to the above
mentioned Laws (i to iv) and applicable to the Company)
and we have also relied on the representation made
by the Company and its Officers in respect of systems
and mechanism formed / followed by the Company for
compliances of other applicable Acts, Laws and Regulations
and found the satisfactory operation of the of the same.
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We have also examined compliance with the applicable
clauses of:

(a) Secretarial Standards issued by the Institute of
Company Secretaries of India under the provisions of
Companies Act, 2013;

(b) Listing Agreement(s) entered with stock exchanges.

We further Report that, during the year, it was not mandatory
on the part of the Company to comply with the following
Regulations / Guidelines:

(@) The Securities and Exchange Board of India (Delisting of
Equity Shares) Regulations, 2009;

(b) The Securities and Exchange Board of India (Buy Back
of Securities) Regulations, 1998;

(c) The Securities and Exchange Board of India (Issue and
Listing of Debt Securities) Regulations, 2008;

(d) The Securities and Exchange Board of India (Issue of
Capitaland Disclosure Requirements) Regulations, 2018;

Based on the above said information provided by the
Company, we report that during the financial year under
report, the Company has complied with the provisions of the
above-mentioned Act/s including the applicable provisions of
the Companies Act, 2013 and Rules, Regulations, Guidelines,
Standards, etc. mentioned above and we have no observation
of instances of non compliance in respect of the same.

We further report that:

The Board of Directors of the Company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors. The changes in the
composition of the Board of Directors that took place during
the year under review were carried out in compliance with the
provisions of the Act.

We also report that adequate notice was given to all directors
to schedule the Board Meetings, Agenda and detailed notes
on agenda were sent at least seven days in advance and
short notice in case of urgency and a system exists for Board
Members for seeking and obtaining further information and
clarifications on the agenda items before the meeting and for
meaningful participation at the meeting.

Based on the representation made by the Company and its
Officers, we herewith report that majority decisions are carried
through and proper system is in place which facilitates /
ensure to capture and record, the dissenting member's views,
if any, as part of the minutes.

Based on the representation made by the Company and its
Officers explaining us in respect of internal systems and
mechanism established by the Company which ensures
compliances of Acts, Laws and Regulations applicable to the
Company, we report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

There were no events / actions having major bearing on the
Company's affairs during the financial year under review.

Note: This Report is to be read along with attached Letter
provided as "Annexure - A".

Date: April 20, 2021
Place: Mumbai
UDIN: FO04554C000135817

Signature:-

Name: Nilesh Shah

For Nilesh Shah & Associates
Company Secretaries

FCS: 4554

C.P.:2631
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‘ANNEXURE A’

To
The Members,

5paisa Capital Limited

|IFL House, Sun Infotech Park,
Road No. 16V, Plot No. B-23,
Thane Industrial Area,

Wagle Estate, Thane — 400 604

Dear Sir / Madam,
Sub: Our Report of even date is to be read along with this letter.

1. Maintenance of secretarial records is the responsibility of the management of the Company. Our responsibility is to
express an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of the secretarial records. The verification was done on test basis (by verifying records as was
made available to us) to ensure that correct facts are reflected in secretarial records. We believe that the processes and
practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the company and
we rely on Auditors Independent Assessment on the same.

4. Wherever required, we have obtained the Management Representation about the compliance of laws, rules and
regulations and happening of events, etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. Our examination was limited to the verification of process followed by Company to ensure
adequate Compliance.

6. Due to COVID-19 outbreak and Lockdown situation, in respect of part of the Audit, we have relied on the information,
details, data, documents and explanation as provided by the Company and its officers and agents in electronic form
without physically verifying their office.

7. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the company.

Date: April 20, 2021 Signature:-

Place: Mumbai Name: Nilesh Shah

UDIN: FO04554C000135817 For Nilesh Shah & Associates
Company Secretaries
FCS: 4554
C.P:2631
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Information relating to conservation of energy, technology absorption and innovation and foreign exchange earnings/outgo
forming part of the Directors’ Report in terms Section 134(3)(m) of the Companies Act, 2013.

CONSERVATION OF ENERGY

The Company is engaged in stock broking and trading
and so there were no activities in the nature of research
and development involved in the business. However, the
Company is taking all possible measures to conserve energy.
Several environment friendly measures were adopted by the
Company such as:

e Installation of capacitors to save power;

e Installed Thin (TFT)
that saves power;

e  Light Emitting Diode (LED) lights;

Film  Transistor monitors

e  Automatic power shutdown of idle monitors;

e  Creatingenvironmental awareness by way of distributing
the information in electronic form;

e  Minimising air-conditioning usage;
e  Shutting off all the lights when not in use and

e  Education and awareness programs for employees.

The Management frequently puts circulars on corporate
intranet, IWIN for the employees educating them on ways and
means to conserve the electricity and other natural resources
and ensures strict compliance of the same.

Technology

Technology is a driving force at 5paisa. At every level we
leverage technology to drive change across the organisation.
Whether it is to improve a customer's account opening
experience, or her ability to pick the right investment
strategies, or to ease the life of our internal employees and
departments, we use technology to continuously better our
processes to achieve these goals.

Below mentioned are the key achievements of FY2021.
Driving Experience

The past year has seen several enhancements in the trading
journey of the customer across web and mobile platforms.
We have been one of the pioneers in the industry to equip
the customer with powerful tools like Portfolio Analyser
which allows users to analyse their every decision and
monitor their portfolio smartly to take the better decisions.
Tools like screeners and DVM Score help customer discover
opportunities in the market.

Driving Engagement

Over the past year we have been able to customise our
interactions with customers through smart journeys created
that facilitate customers with the right information at the
right time to provide them a smooth investing experience on
the app. This gives users an almost tailor-made experience
that helps them get the right support when they need it most.
With instructional communications, videos and gifs served at
the right time we have been able to assist customers through
processes that are new to them.

Driving Growth

One of our key focus areas has been to drive growth of
customers and revenue on the 5paisa platform. We have been
able to drive this through regular addition of features and
products. Our enhanced new native account opening journey
and our launch of the subscription products among several
other functionalities have help us significantly to achieve this
growth. The subscription plans have bundled several useful
research features and benefits in charges into highly lucrative
monthly and yearly plans.

Driving Efficiencies

The upsurge in customer acquisitions and transaction
volumes turned our attention to several internal processes
that had potential for automation. We have spent a
considerable effort in getting our internal processes
streamlined to increase efficiencies and reduce overheads
across multiple areas.

Driving Transformation

We have been working towards driving a fully mobile
workforce that can operate remotely and assist our
customers in processes like account opening and customers
support. A good part of this has also gone towards building
apps to support employees and partners who can engage
with customers and assist them. Our development efforts
towards such changes were instrumental in helping us
quickly adapt to the work-from-home environment during
the lockdown situation.

FOREIGN EXCHANGE EARNINGS/OUTGO OF THE
STANDALONE COMPANY

a) The foreign exchange earnings: NIL

b)  The foreign exchange expenditure: ¥ NIL

RESEARCH AND DEVELOPMENT (R & D)

The Company is engaged in stock broking and trading and
so there were no activities in the nature of research and
development involved in the business.

Amount of expenditure incurred on Research and

Development:

Particulars March 31, 2020
Capital Nil Nil
Revenue Nil Nil

For and on behalf of the Board

Prakarsh Gagdani
Whole-Time Director &
Chief Executive Officer
DIN: 07376258

Gourav Munjal
Whole-Time Director &
Chief Financial Officer
DIN: 06360031

Date: April 20, 2021
Place: Mumbai
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Theratio of the remuneration of each director to the median employee’s remuneration and other details in terms of sub-section
12 of Section 197 of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014:

Sr. No. Requirement Disclosure
| The ratio of the remuneration of each Director to the median Mr. Prakarsh Gagdani — WTD & CEO 30.82
remuneration of the employees for the financial year Mr. Santosh Jayaram — WTD** 10 24
Mr. Gourav I\/IunJaI WTD & CFO - 1405 .
Non Executlve Dlrector@ e
Dr. Archana Hingorani ~ NA
Mr. Miin Mehtadt o NAL
Ms. Nirali Sanghi e NA
o Mr. Ravindra Garikipatix NA
Il The percentage increase in remuneration of each Director, CFQ, Executive Directors . o
CEO, CS in the financial year Mr. Prakarsh Gagdani - WTD&CEO 0%
Mr. Santosh Jayaram WTD** 0%
Mr. Gourav I\/IunJaI WTD & CFO o 28%
Non Executlve Dlrector@ e
Dr. Archana Hingorani ~ NA
Mr Milin Mehta# U NAL
Ms. Nirali Sanghi e NAL
Mr. Ravmdra Gar|k|pat|* . NA
CFO CEOandCS S
Mr. Prakarsh Gagdanl WTD&CEO. 0%
Mr. Gourav Munjal ~WTD&CFO_ 28%
- Mrs. Namita Godbole-CS 0%
1l The percentage increase in the median remuneration of employees The median remuneration of the employees i inthe
in the financial year financial year was increased by 13%. The calculation

of % increase in Median Remuneration is done
based on comparable employees. For this the
employees who were not eligible for any increment
have been excluded.

vV The number of permanent employees on the rolls of the Company  The Company had 425 employees on the rolls as on

. . e MarCh 3-' 202-' .........

vV Average percentile increase already made in the salaries of In Financial Year 2020-21, there is an average
employees other than the managerial personnel in the last increase of 10% in the remuneration other than
financial year and its comparison with the percentile increase in managerial personnel as compared to increase of 3%
the managerial remuneration and justification thereof and point in the remuneration of managerial personnel.

out if there are any exceptional circumstances for increase in the

~managerial remuneration

VI Affirmation that the remuneration is as per the remuneration Yes it is confirmed
policy of the Company

Note:

# Mr. Milin Mehta was appointed as Independent Director w.e.f. April 01, 2020.

* Mr. Ravindra Garikipati was appointed as Independent Director w.e.f. September 03, 2020.
*+ Mr. Santosh Jayaram resigned as Whole-Time Director w.e.f. February 28, 2021.

@ Sitting fees is not forming part of remuneration in aforesaid calculation and there is no remuneration paid to Independent Director and
Non-Executive Director.

WTD- Whole Time Director, CEO- Chief Executive Officer, CFO- Chief Financial Officer, CS — Company Secretary.

For and on behalf of the Board

Prakarsh Gagdani Gourav Munjal
Whole-Time Director & Whole-Time Director &
Chief Executive Officer Chief Financial Officer
DIN: 07376258 DIN: 06360031

Date: April 20, 2021
Place: Mumbai

@ Spaisa Capital Limited



Business Responsibility Report

This section is as per Regulation 34 of SEBI (Listing Obligations and Disclosure Requirements) Regulations 2015.

As per the provisions of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“Listing Regulations") (as
amended from time to time), top 1000 listed entities (based on market capitalization) on BSE Limited (“BSE") and National
Stock Exchange of India Limited (“NSE") are required to include a Business Responsibility Report ("BRR") in their Annual Report.
Our Business Responsibility Report includes our responses to questions on our practices and performance on key principles
defined by Regulation 34(2)(f) of SEBI (Listing Obligations and Disclosure Requirements) Regulations 2015, covering topics
across environment, governance, and stakeholder relationships. In keeping with the guiding principles of integrated reporting,
we have provided cross-references to the reported data within the main sections of this Annual Report for all aspects that are
material to us and to our stakeholders.

SECTION A: GENERAL INFORMATION ABOUT THE COMPANY:

Sr. No. Particulars

Details

1. Corporate Identity Number (CIN) of the Company

2. Name of the Company

L67190MH2007PLC289249
5paisa Capital Limited

suloday A1o1niels e M3IAIBAQ 91810di10) L

3. Registered Address IIFL House, Sun Infotech Park, Road No. 16,
Plot No. B-23, MIDC, Wagle Estate, Thane - 400604
4. Website www.5paisa.com
5. Email id csteam@b5paisa.com
6. Financial Year reported April 01, 2020 - March 31, 2021
7. Sector(s) tgat the Company is engaged in (industrial  “Nature of Activity NIC Code of Product/Service
activity code-wise) Stock Broking 66120
Depository Participant 66190 w
8. List three key products/services that the Company Stock Broking, Depository Participant and distribution of -
manufactures/ provides (as in balance sheet) other financial products =
9. Total number of locations where business activity is é
undertaken by the Company »
i.  Number of international locations Nil %
ii.  Number of National locations 5paisa Capital Limited has its Registered Office at Thane and @
@

Branch Offices in Bangalore and Ahmedabad. However, the

Accounts are opened of clients located across the nation.

10.  Markets served by the Company- Local/State/ National
National/International
SECTION B: FINANCIAL DETAILS OF THE COMPANY
Sr. No. Particulars Details
1. Paid up Capital of the Company (%) 255,159,180

2. Total Turnover (Z in million)
3. Total profits/loss after taxes (Z in million)

4. 'Total Spending on Corporate Sociai Responsibility
(CSR) as percentage of profit after tax (%)

5. List of activities in which expenditure in 4 above
has been incurred

Consolidated: 1945.75
Standalone: 1938.59

' Consolidated: 146.61
Standalone: 172.98

The Company has constituted the CSR Committee in lines
with the CSR Policy adopted, in compliance with the extant
regulations. The spending on CSR activities for FY 2020-21

was not applicable to the company.

Nil
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SECTION C: OTHER DETAILS

1.

Does the Company have any subsidiary Company/
companies?

Yes, bpaisa Capital Limited has 3 Wholly Owned
Subsidiaries viz. 5paisa P2P Limited, 5paisa Insurance
Brokers Limited and 5paisa Trading Limited. Please refer
to "Annexure | of Director’s Report".

Do the subsidiary company / companies participate in
the BR initiatives of the parent Company? If yes, then
indicate the number of such subsidiary company(s).

Yes, 3 subsidiaries namely 5paisa P2P Limited, 5paisa
Insurance Brokers Limited and 5paisa Trading Limited
participate in the activity of the company.

Do any other entity / entities (e.g. suppliers,
distributors, etc.) that the Company does business
with participate in the BR initiatives of the Company?
If yes, then indicate the percentage of such entity /
entities (Less than 30%, 30%, 60%, More than 60%).

No, other business partners of the Company
do not directly participate in the Company's BR
initiatives. The Company endeavors to encourage its
Franchisees/suppliers /distributors (wherever possible)
to participate in the initiatives towards BR and to adopt
practices which would help them to carry out business
in a fair manner.

SECTION D: BR INFORMATION

1.
a)

b)

Details of Director/Directors responsible for BR

Details of the Director/Directors responsible for
implementation of the BR policy/policies

1 DIN Number 07376258
Mr. Prakarsh Gagdani

Whole-Time Director and Chief
Executive Officer

2 Name

3 Designation

Details of the BR head

Details
06360031

No. Particulars

1 DIN Number
(if applicable)

2 Name 'I\/Ir. Gourav Munjal

.
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No. Particulars Details

Whole-Time Director and
Chief Financial Officer

.Telephone number '+91 89766 89766
E-mail Id

3 Designation

csteam@bpaisa.com

Principle-wise (as per National Voluntary Guidelines)
Business Responsibility (BR) policy / policies (reply
with Yes / No)

National Voluntary Guidelines (NVGs) on social,
environmental and economic responsibilities
of business prescribed by the Ministry of
Corporate Affairs advocates the nine principles
detailed below:

P1 - Businesses should conduct and govern
themselves with Ethics, Transparency and
Accountability

P2 - Businesses should provide goods and services
that are safe and contribute to sustainability
throughout their life cycle

P3 - Businesses should promote the well-being
of all employees

P4 - Businesses should respect the interests of, and
be responsive towards stakeholders, especially

those who are disadvantaged, vulnerable
and marginalised
P5 - Businesses should respect and

promote human rights

P6 - Business should respect, protect, and make efforts
to restore the environment

P7 - Businesses, when engaged in influencing
public and regulatory policy, should do so in a
responsible manner

P8 - Businesses should support inclusive growth and
equitable development


mailto:csteam@5paisa.com

Business Responsibility Report (Contd.)

P9 - Businesses should engage with and provide value to their customers and consumers in a responsible manner

Sr. N. Question P1 P2 P3 P4 P5 P6 P7 P8 P9

1. Do you have a policy Y NA Y Y Y NA Y Y Y
/ policies for.... (Refer (Refer  (refer

note 1) Note 2) Note 3)

2. Has the policy been formulated Y NA Y Y Y NA Y Y Y -
in consultation with the -
relevant stakeholders? %

3. Does the policy conform The policies adopted by the Company are in conformity with the 03
to any national / applicable rules and regulations. g
international standards? rj

4, Has the policy been approved Policies wherever stated have been apbfoved by the Board / Committee §
by the Board? If yes, has it been  of the Board / Senior Management of the Company and followed by the
signed by the MD / owner / CEO  Company and its subsidiaries. °

/ appropriate Board Director? . . . . - -

5. Does the Company have a Y NA Y Y Y NA Y Y Y ()
specified committee of the Board §~
/ Director / Official to oversee the g

_implementation of the policy? . . . . B - - P

6. Indicate the link for the policy to  As per regulatory requirement, the policies of the Company have been =

be viewed online uploaded on the website of the Company: https://www.5paisa.com/ @
. _investor-relations B

7. Has the policy been Yes
formally communicated «
to all relevant internal and —

_external stakeholders? . . . . . o - o o 5l

8. Does the Company have an Yes, the Company implements all the policies in the Board Meeting held é

in-house structure to implement on Quarterly Basis that are held as per Companies Act, 2013. @
“the policy / policies? . . . . - B o %

9. Does the Company have a Y NA Y Y Y NA Y Y Y ?5
grievance redressal mechanism %
related to the policy / policies
to address stakeholders'
grievances related to the

_policy / policies? . . . . - -

10. Has the Company carried out Y NA Y Y Y NA Y Y Y
independent audit / evaluation of
the working of this policy by an
internal or external agency?

Notes:

1. The Company is into Financial Services and hence this principle has a limited applicability. 5paisa Group
("bpaisa”), however complies with all applicable regulations in respect of its operations.

2. The questions relating to principle 6 are not substantially relevant to 5paisa given that the 5paisa operates
into the financial services sector. 5paisa complies with the applicable environmental norms in respect to the
areas of its operations. 5paisa alongwith its employees make continues efforts to ensure that there is an
optimum utilization of the available resources with minimum or no wastages at all.

3. 5 paisais a member of various associations, through which they provide various representations/suggestions
with respect to the development of financial market.
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4. All policies and processes are subject to internal audit and internal reviews from time to time.

If answer to SI. No. 1 against any principle is ‘No', please explain why (tick up to two options)

Sr.  Question P1
No.

P2 P3 P4 P5 P6 P7 P8 P9

1. The Company has not understood -
‘the principles.

2. The Company is not at a stage where it finds -
itself in a position to formulate and implement
the policies on specified principles.

3. The Company does not have financial or -
“manpower resources available for the task.

4. It is planned to be done within the .
next six months.

5. lItis planned to be done within the next one year. -
Any other reason (please specify) -

2. Governance related to BR

Indicate the frequency with which the Board of
Directors, committee of the Board or CEO assesses the
BR performance of the Company — Within 3 months,
3-6 months, annually, more than 1 year.

Pursuant to Regulation 34(2)(f) of SEBI (Listing
Obligations and  Disclosure  Requirements)
Regulations, 2015, the Board of Directors would be

assessing the BR performance annually. 2.

b. Does the Company publish a BR or a Sustainability
Report? What is the hyperlink for viewing this report?
How frequently is it published?

This Business Responsibility Report of the Company
has been a part of the Annual Report from the Financial
Year 2019-20. The same will also be available on the
website of the Company i.e. www.5paisa.com.

It will be published annually in the Annual Report.

SECTION E: PRINCIPLE-WISE PERFORMANCE

Principle 1- Business should conduct and govern
themselves with ethics, transparency and accountability.

1. Does the policy relating to ethics, bribery and
corruption cover only the company? - No

Does it extend to the Group/Joint Ventures/ Suppliers/
Contractors/NGOs /Others?- No

5paisa Capital Limited conducts its business with utmost
integrity. It considers ethics, transparency and accountability
to be its most important operational priorities and these are
ingrained into its practices across the organisation.

The Company is committed to act professionally, fairly
and with integrity in all its dealings. The Company,
through the Code of Conduct, has adopted a
'zero-tolerance' approach to bribery and corruption.

.
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The Code is applicable to Directors and employees of
the Company as well as the Directors and employees of
the subsidiary companies.

Though, 5paisa polices currently do not apply to external
stakeholders such as suppliers, contractors, NGOs, etc.
5paisa emphasises on adherence to ethical business
practises while dealing with such stakeholders.

How many stakeholder complaints have been received
in the past financial year and what percentage was
satisfactorily resolved by the management? If so,
provide details thereof, in about 50 words or so.

During the year 2020-21, the Company had not received
any complaints from investors including complaints
received through SCORES portal.

Customers/ Other stakeholders of various
businesses of 5paisa

The complaints received from customers directly or
through various regulators in the ordinary course of
business are handled by the Legal team and resolved
within the prescribed timelines as required under
various regulations.

With respect to employees

The Company has a mechanism as provided under the
Whistle Blower Policy/Prevention of Sexual Harassment
Policy whereby employees can raise their concerns.
Areport on the concerns received, if any and the manner
in which they are dealt with is periodically reported
to the Audit Committee and the Board of Directors.
During the Financial Year, the Company did not receive
any complaint under Whistle Blower Policy/Prevention
of Sexual Harassment Policy.
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Principle 2- Business should provide goods and services
that are safe and contribute to sustainability throughout
their life cycle.

1. List up to 3 of your products or services whose design
has incorporated social or environmental concerns,
risks and/or opportunities.

Considering the nature of business of the company,
the said principle may not be strictly applicable to the
Company. However, the Company endeavours to serve
social and economic opportunities, through its products.

2. For each such product, provide the following details in
respect of resource use (energy, water, raw material
etc.) per unit of product (optional):

Considering the nature of business of the Company and
the products/initiatives referred to above, some of the
questions below are not applicable to the Company.

i.  Reduction during sourcing/production/ distribution
achieved since the previous year throughout
the value chain?

N.A.

ii.  Reduction during usage by consumers (energy,
water) has been achieved since the previous year?

Please refer to the response under Principle 6.

ii.  Since, theCompanyisnotinvolvedinmanufacturing
activity, the reporting on use of energy, water, raw
material etc is not applicable.

However, the information pertaining to various
measures adopted by the Company in relation to
conservation of energy are provided in "Annexure
IV to Director’s Report”

3. Does the company have procedures in place for
sustainable sourcing (including transportation)?

Since the Company is not involved in any manufacturing
activity, the reporting on sustainable sourcing is not
applicable. The only raw material required is the fund
for which possible sources have been trapped at
appropriate time to enable the Company to raise the
required fund at competitive interest rates.

4. Has the company taken any steps to procure goods
and services from local & small producers, including
communities surrounding their place of work?

The Company wherever practically possible and
feasible, has tried to improve the capacity and capability
of local and small vendors by patronizing them to supply
/ provide different services required by the Company for
its day to day administration / operation.

5. Does the company have a mechanism to recycle
products and waste? If yes what is the percentage of
recycling of products and waste (separately as <5%,
5-10%, >10%). Also, provide details thereof, in about
50 words or so.

Since the Company is not involved in any manufacturing
activity, the reporting on recycle mechanism is not
applicable. However, the solid waste management
is done by recycling paper, tissue, plastic bottles and
cardboard waste. Further, the IT wastes are outsourced
to vendor which disposes off the wastes as per proper
waste disposal mechanism. Also the old papers and
documents are scrapped in such a manner such that
they may be recycled.

Principle 3: Business should promote the well-being of all
employees

At bpaisa, we believe that a motivated work force defines
the growth potential of an organisation. Building and
enhancing the talent pool has always been a top priority
initiative. The Group has been successful in attracting varied
talent that brings sound expertise, new perspectives and
enthusiasm to the job. We have adopted various policies,
procedures, manuals and conducted various training
programs, throughout the year, for the protection and welfare
of the employees.

The Company promotes work-life balance approach.
The company has taken various initiatives for the welfare
of the employees like leaves, insurance coverage, Health
Checkups, Off sites etc.

1. Please indicate the Total number of employees.
ThetotalnumberofemployeeasonMarch31,2021is425.

2. Please indicate the Total number of employees hired
on temporary/contractual/casual basis.

The total number of employees hired on temporary/
contractual/casual basis as on March 31, 2021 is 322.

3. Please indicate the Number of permanent women
employees.
The total number of permanent women employees as
on March 31, 2021 is 220.

4. Please indicate the Number of permanent employees
with disabilities
There are no employees with disability in the company
and its subsidiaries. However, bpaisa provides equal
opportunity to all and does not discriminate on the basis
of disabilities.
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Do you have an employee association that is recognized by management?

There is no employee association. However, mechanisms are in place for employees to represent their issues, if any, and

the same is resolved amicably.

What percentage of your permanent employees is members of this recognized employee association?

Not Applicable.

Please indicate the number of complaints relating to child labour, forced labour, involuntary labour, sexual harassment

in the last financial year and pending, as on the end of the financial year.

Sr. No. Category

No of Complaints during the Financial Year

No of Complaints pending at
the end of the Financial Year

1. Child labour/forced labour/
involuntary labour

The Company and its subsidiaries does
not support child labour, forced labour or
involuntary labour.

Not Applicable

There are no reported case of Child labour,
forced labour or involuntary labour.

2. Sexual harassment Nil

3. Discriminatory employment  Nil

Nil
Nil

What percentage of your under mentioned employees were
given safety & skill up-gradation training in the last year?

5paisa is taking continuous efforts in providing various
platforms to all its employees (permanent, casual,
contractual, temporary) to upgrade their innate skills
and learn new things.

Spaisa also encourages its employees to obtain
various certifications like NISM certifications, NCFM
certifications required as per regulatory guidelines.

Permanent Employees

All the permanent employees of the Company and
its Subsidiaries (including women employees) have
received training last year. Employees undergo fire drill
and fire safety training and other skill up-gradation
training every year.

Permanent Women Employees

All the permanent women employees of the Company
and its Subsidiaries have received training last year.
Employees undergo fire drill and fire safety training and
other skill up-gradation training every year.

Casual/Temporary/Contractual Employees

All the Casual/ Temporary/Contractual employees have
undergone fire drill and fire safety training and other skill
up-gradation training every year.

Employees with Disabilities

The Company did not have any employees with
disabilities in employment during the year.

.
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Principle 4: Business should respect the interests of, and
be responsive towards all stakeholders especially those
who are disadvantaged, vulnerable and marginalized.

1.

Has the company mapped its internal and external
stakeholders?

Yes.

The Group engages with various stakeholders viz.
employees, customers, clients, investors, shareholders,
government and regulatory bodies, business associates,
media, social organisation, etc. on a regular basis.
The process of mapping of stakeholders is an ongoing
exercise and is conducted on regular basis.

Out of the above, has the company identified
the disadvantaged, vulnerable & marginalized
stakeholders?

The provisions pertaining to constitution of Corporate
Social Responsibility Committee are applicable from
FY 2020-21. However, the spending is not required
since the company has been incurring accumulated
losses. However, in order to promote and ensure good
Corporate Governance practice and in order to educate
prospective investors, we have started educational
series i.e. "bpaisa School" to educate about various
concepts of Capital Markets.

Are there any special initiatives taken by the company
to engage with the disadvantaged, vulnerable and
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marginalized stakeholders. If so, provide details
thereof, in about 50 words or so.

In order to educate prospective investors, 5Paisa
has started an educational series i.e. "5P School”.
Through 5P school, we educate the customers in
simple and easy to understand language about various
concepts of capital markets so as to equip them
with adequate knowledge for trading in the securities
market. We have 44 courses explaining concepts
pertaining to equity, derivative, technical analysis,
fundamental analysis and mutual funds. To make the
entire learning experience more effective we have also
added short learning videos.

Principle 5: Business should respect and promote human rights

1.

Does the policy of the company on human rights
cover only the company or extend to the Group/Joint
Ventures/Suppliers/Contractors/NGOs/Others?

To respect and understand the Human Rights and
address the potential human rights threats and
violation is important responsibility of any organisation.
5paisa has adopted several policies viz. Code of conduct,
Policy against Sexual harassment, Whistle Blower Policy
etc. which ensures that there are no violation of human
rights in its conduct — externally or internally.

Spaisa adheres to all statues which embody the
principles of human rights such as non-discrimination,
prevention of child labour, prevention of sexual
harassment, equal employment opportunities, etc.
5paisa is committed to a work environment in which all
individuals are treated with fairness, respect and dignity.
Persons not directly connected to the Company viz., an
outside vendor, consultant, supplier or clients are also
expected to comply with principles of human rights
in all respects.

How many stakeholder complaints have been received
in the past financial year and what percent was
satisfactorily resolved by the management?

The Company has not received any complaint governing
this principle.

Principle 6: Business should respect, protect and make
efforts to restore the environment

1.

Does the policy related to Principle 6 cover only the
company or extends to the Group/Joint Ventures/
Suppliers/Contractors/NGOs/others.

As mentioned under responses to Principle 6, given
the nature of business of the Company this Principle
is not largely relevant. However, the Company and
its subsidiaries are in compliance with applicable
environmental regulations.

Does the company have strategies/ initiatives to
address global environmental issues such as climate
change, global warming, etc? Y/N. If yes, please give
hyperlink for webpage etc.

The Company is engaged in the industry of providing
services and not manufacturing of any goods,
hence is a non-pollutant Company. However, as an
environmentally responsible and friendly corporate,
our Company has been striving towards imbibing
green sustainable products, processes, policies and
practices. The Company emphasizes on cost efficient
environment — friendly measures and build awareness
and consciousness of our environment among
employees. Our offices have been designed such that
they are equipped with energy efficient air conditioners,
LED Lights and other energy conservation measures.
The Company has been reducing dependence on paper
communications and encourages use of electronic
means of communication which serves towards
environmental protection and sustainable growth.

Does the company identify and assess potential
environmental risks?

Since the Company is not a manufacturing entity, the
above question is not applicable.

Does the company have any project related to Clean
Development Mechanism? If so, provide details
thereof, in about 50 words or so. Also, if Yes, whether
any environmental compliance report is filed?

Since the Company is not a manufacturing entity, the
above question is not applicable.

Has the company undertaken any other initiatives on -
clean technology, energy efficiency, renewable energy,
etc. Y/N. If yes, please give hyperlink for web page etc.

As mentioned above, bpaisa participates in several
initiatives in the area of environment and sustainability.
We have also taken several measures to minimise
our environmental impact due to business travel.
These measures include carpooling, company bus
service, video / audio conferencing facilities at all
major offices. Apart from this we have also moved
to digitalisation platform wherein we save on paper
and stationery.

Are the Emissions/Waste generated by the company
within the permissible limits given by CPCB/SPCB for
the financial year being reported?

Since the Company is not a manufacturing entity, the
above question is not applicable.
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7. Number of show cause/ legal notices received from
CPCB/SPCB which are pending (i.e. not resolved to
satisfaction) as on end of Financial Year.

Nil

Principle 7: Businesses, when engaged in influencing public
and regulatory policy, should do so in a responsible manner

1. Is your company a member of any trade and chamber
or association? If Yes, Name only those major ones
that your business deals with:

The Company is presently a member of Association of
National Exchanges Members of India (ANMI) and BSE
Brokers Forum (BBF).

2. Have vyou advocated/lobbied through above
associations for the advancement or improvement of
public good? Yes/No; if yes specify the broad areas
(drop box: Governance and Administration, Economic
Reforms, Inclusive Development Policies, Energy
security, Water, Food Security, Sustainable Business
Principles, Others)

The company has taken up the issues through the
aforesaid trade associations, whenever there were
issues or need particularly relating to trade policies,
regulatory issues and development of financial services/
capital markets.

Principle 8: Businesses should support inclusive growth
and equitable development

1. Does the company have specified programmes/
initiatives/projects in pursuit of the policy related to
Principle 8? If yes details thereof.

In order to educate prospective investors, 5paisa
has started an educational series i.e. "5P School".
Through 5P School, we educate the customers in
simple and easy to understand language about various
concepts of capital markets so as to equip them with
adequate knowledge for trading in the securities market.
We have 44 courses explaining concepts pertaining
to equity, derivative, technical analysis, fundamental
analysis and mutual funds. To make the entire learning
experience more effective we have also added short
learning videos.

2. Are the programmes/projects undertaken through
in-house team/own foundation/external NGO/
government structures/any other organization?

The provisions pertaining to constitution of Corporate Social
Responsibility Committee are applicable from FY 2021-22.
However, the spending is not required since the company
has been incurring accumulated losses. However, in order to
promote and ensure good Corporate Governance practice
and in order to educate prospective investors, we have

Va
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started educational series i.e. "5P School” to understand
various concepts of Capital Markets.

Have you done any impact assessment of your
initiative?

Yes — Quarterly tracking is done to check the progress
of the activities.

What is your company’s direct contribution to
community development projects- Amount in INR and
the details of the projects undertaken?

In order to educate prospective investors, 5Paisa
has started an educational series i.e. "5P School".
Through 5P school, we educate the customers in
simple and easy to understand language about various
concepts of capital markets so as to equip them with
adequate knowledge for trading in the securities market.
We have 44 courses explaining concepts pertaining
to equity, derivative, technical analysis, fundamental
analysis and mutual funds. To make the entire learning
experience more effective we have also added short
learning videos.

Have you taken steps to ensure that this community
development initiative is successfully adopted by the
community? Please explain in 50 words, or so.

In order to educate prospective investors, 5Paisa has
started an educational seriesi.e."5P School”. Through 5P
School, we educate the customers in simple and easy to
understand language about various concepts of capital
markets so as to equip them with adequate knowledge
for trading in the securities market. We have 44 courses
explaining concepts pertaining to equity, derivative,
technical analysis, fundamental analysis and mutual
funds. To make the entire learning experience more
effective we have also added short learning videos.
Further, 5paisa along with its subsidiaries had tied up
with Give-India.org, a platform working with NGOs for
providing meals to the poor. The meals were delivered in
various areas of Mumbai and Bangalore.

The Company along with its employees contributed
a total of ¥ 466,657/- through which meal were
distributed to the poor and the needy in the outskirts of
Mumbai through Annamrita.

Principle 9: Business should engage with and provide value
to their customers and consumers in a responsible manner

What percentage of customer complaints/consumer
cases are pending as on the end of financial year.

Outof947 complaints, 33 complaints were under process
i.e. 3.48% was rolled over to the next financial year.



Business Responsibility Report (Contd.)

2. Does the company display product information on advertising and/ or anti-competitive behaviour during
the product label, over and above what is mandated preceding five years which is pending as on the end of
as per local laws? Yes/No/N.A. /Remarks (additional Financial Year i.e. March 2021.

information)
4. Did your company carry out any consumer survey/

consumer satisfaction trends?

Since the Company is engaged in financial services
sector, the above compliance requirements are
not applicable. However, all necessary disclosure
requirements relating to the services offered by 5paisa
entities are complied with.

The Company as a policy interacts with its clients
for consumer survey/ consumer satisfaction trends.
The Company keeps track of responses /comments on
social media network.

3. Is there any case filed by any stakeholder against
the company regarding unfair trade practices,
irrespc.msible. advertising and/or anti-cor.npetitive Prakarsh Gagdani Gourav Munjal
behaviour dur.lng the last five ye?rs and p?endlng as c?n Whole-Time Director & CEO Whole-Time Director & CFO
end of financial year. If so, provide details thereof, in DIN: 07376258 DIN: 06360031
about 50 words or so.

For and on behalf of the Board

The Company has not been served complaint with any Date: April 20, 2021
activities involving unfair trade practices, irresponsible Place: Mumbai
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Corporate Governance Report

This Corporate Governance Report relating to the year ended
on March 31, 2021 has been issued in compliance with
the applicable provisions of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 and amendment
thereof and forms a part of the Report of the Directors to the
Members of the Company.

1.

OUR COMPANY’S PHILOSOPHY ON CORPORATE
GOVERNANCE

5paisa Capital Limited (‘the Company') follows the
highest standards of governance and disclosure.
Effective corporate governance practices constitute
the strong foundation on which the company has built
itself for a sustained growth in future. The Company's
philosophy on corporate governance oversees business
strategies and ensures fiscal accountability, ethical
corporate practices and fairness to all stakeholders
comprising regulators, employees, customers, vendors,
investors and the society at large. The framework of
the company is driven by the objective of enhancing
long term stakeholder value without compromising on
ethical standards. The Company has a strong legacy
of fair, transparent and ethical governance practices.
The company firmly believes that adherence to
business ethics and sincere commitment to corporate
governance will help the Company achieve its vision
of being the most respected Fintech Company in the
financial services space in India. Since inception, the
promoters have demonstrated exemplary track record
of governance and utmost integrity. The Company is in
compliance with the requirements of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 and has adopted a Code of Conduct for all its
employees. In addition, the Company has adopted a
Code of Conduct for its Executive and non-executive
directors which includes Code of Conduct for Board
which suitably incorporates the duties of Independent
Directors as laid down in the Companies Act, 2013
("the Act"). The Company's corporate governance
philosophy has been further strengthened through
the Code of Conduct for Prevention of Insider Trading.
The Company has in place an Information Security
Policy that ensures proper utilisation of IT resources.
With the implementation of stringent employee code
of conduct policy and adoption of a Whistle Blower
Policy, the Company has moved ahead in its pursuit of
excellence in corporate governance.

The Company's corporate governance philosophy
is based on an effective Independent Board, the
separation of the Board's supervisory role from the
executive management and the Board Committees.
Our Board has Independent Directors, highly respected
for their professional integrity as well as rich financial
experience and expertise.

p=
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The Company also considers its stakeholders as
partners in success, and the Company remains
committed to maximising stakeholders' value.

SHAREHOLDERS

The Companies Act, 2013, Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“Listing Regulations")
prescribe the governance mechanism by shareholders
in terms of passing of ordinary and special resolutions,
voting rights, participation in the corporate actions such
as bonus, buyback of shares, declaration of dividend,
etc. Your Company follows a robust process structure.
Sincerity, fairness, good citizenship and commitment
to compliance are key characteristics that drive
relationships of the Board and senior management with
other stakeholders.

GOVERNANCE POLICIES

At bpaisa, we strive to conduct our business and
strengthen our relationships in a manner that is
dignified, distinctive and responsible. We adhere to
Ethical Standards to ensure integrity, transparency,
independence and accountability in dealing with all
stakeholders. Therefore, we have adopted various codes
and policies to carry out our duties in an ethical manner.
Some of the codes and policies are as follows:

e Code Of Conduct For Board Of Directors And
Senior Management;

. Code Of Conduct For Prohibition Of Insider Trading;

° Code Of Practices And Procedures For
Fair  Disclosure ~ Of  Unpublished  Price
Sensitive Information;

e  Policy On Related Party Transactions;
e  Corporate Social Responsibility Policyx

e  Policy For Determination Of Material Subsidiary
And Governance Of Subsidiaries;

e Policy For Determination Of Materiality Of
Events / Information;

e  Remuneration Policy For Directors, Key Managerial
Personnel, Members Of Senior Management And
Other Employees Of The Company;

e  Familiarization
Independent Directors;

Programme For

e  Board Diversity Policy;
e Vigil Mechanism/Whistle Blower Policy;
Documents/

e Policy For Preservation Of

Archival Policy;

e  Risk Management Policy;,
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e  Dividend Distribution Policyx,
° Archival Policy;

. Policy For Prevention, Prohibition And Redressal Of
Sexual Harassment At Workplace.

*The Company at its meeting held on April 20, 2021
adopted the Dividend Distribution Policy and Corporate
Social Responsibility Policy.

4. BOARD OF DIRECTORS

(a) Composition of the Board of Directors as on
March 31, 2021:

As on March 31, 2021, the Board of Directors
("Board") of the Company has an optimum
combination of Executive and Non-Executive
Directors (Four Independent Directors including
two Women Independent Directors) which is in
conformity with the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015
("Listing Regulations, 2015"). The Board provides
leadership, strategic guidance and discharges its
fiduciary duties of safequarding the interest of the
Company and its stakeholders.

In the opinion of the Board, all the Independent
Directors are independent of the management and
satisfy thecriteriaofindependence as defined under
the Companies Act, 2013, the Listing Regulations.

None of the Directors of the Company are
related to each other. The composition of the
Board is as follows:

Category Name of the Directors

Executive Directors  Mr. Prakarsh Gagdani
(Whole-Time Director &
Chief Executive Officer)
Mr. Santosh Jayaram
(Whole-Time Director)#
Mr. Gourav Munjal
(Whole-Time Director and

e HIEL FiNANGial Officer)

Independent Non — Dr. Archana Hingorani

Executive Directors s Nirali Sanghi
Mr. Milin Mehtas
Mr. Ravindra Garikipati®

Note:

* Mr. Milin Mehta has been appointed as a Non-Executive
and Independent Director w.e.f. April 01, 2020.

AMr. Ravindra Garikipati has been appointed as a
Non-Executive and Independent Director w.e.f.
September 03, 2020.

# Mr. Santosh Jayaram has ceased to be Whole-Time
Director w.e.f. February 28, 2021.

(b) Brief profiles of the Directors are as follows:

DR. ARCHANA HINGORANI - Chairperson
and Independent Director

Dr. Archana Hingorani is the Chairperson
and Independent Director of our Company.
She holds a MBA and Ph.D. in Finance
from the University of Pittsburgh, United
States. She has over thirty one (31) years
of experience in the asset management
business, teaching and research. In the
recent past, she was associated with IL&FS
Group until 2017 in various capacities,
including being the CEO of IL&FS
Investment Managers Limited. She has
rich experience in fund raising, investing,
nurturing investments through four different
economic cycles and carving exit paths,
among others. She has also been involved in
mentoring and nurturing smaller start-ups
in the technology, education, financial
inclusion and encouraging start-ups run by
women entrepreneurs. She has been named
as the most influential woman in India by
various publications, including Business
Today in the year 2011, 2012 and 2013,
Asian Investor in the year 2014, and Fortune
India in year 2014, 2015 and 2016.

Expertise Business Management
in specific  and Finance

functional
areas
El.St Otf h Name of the Category of
|reg orship Company Directorship
heldin
other listed  Alembic Non-Executive
Companies ~ Pharmaceuticals Independent
Limited Director
DEN Networks — Non-Executive
Limited Independent
Director
Grindwell Non-Executive
Norton Limited  Independent
Director
Balaji Telefims ~ Non-Executive
Limited Independent
Director
No of Nil
shares
held in the
Company
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MR. PRAKARSH GAGDANI - Whole-Time
Director & Chief Executive Officer

Mr. Prakarsh Gagdani is the Whole-Time
Director and Chief Executive Officer of the
Company. He holds a Post Graduate Diploma
Degree in Business Management and has
done his Bachelor's in Business Management
from Mulund College of Commerce, Mumbai
University. He has about eighteen (18) years
of cross functional experience in sales,
advisory, product development and business
development. In the past, he was associated
with  Angel Broking Limited for about
twelve (12) years.

Expertise = Business Management,
in Specific Corporate Strategy and Retail
Functional Equity Broking

Areas

L',St of ~ Nameofthe Category of

Directorship - company Directorship

held in other P NomE :

. paisa on-Executive

Companies Limited Director
5paisa Non-Executive
Insurance Director
Brokers
Limited
5paisa Trading Executive
Limited Director

No of 40

shares

held in the

Company

Note: Mr. Prakarsh Gagdaniis not a Directorin
any other listed entity. Hence his directorship
in other public companies are provided.

MS. NIRALI SANGHI - Independent Director

Ms. Nirali Sanghi is an Independent Director
of our Company. She founded India Parenting
Pvt. Ltd. in 1999 and serves as its Chief
Executive Officer and President. Prior to that,
she served at Erstwhile Baring Brothers (New
York), Citibank (New York and Mumbai) and
The Boston Consulting Group (Mumbai).
She spent nine (9) years in the United
States where she received her Bachelor's
in Economics and Computer Science from
Barnard  College, Columbia  University
(New York, USA) and M.B.A in Finance and

p=
562 S5paisa Capital Limited

Marketing from Columbia Business School
(New York, USA).

Expertise Corporate Strategy,
in specific  Finance, Product Design and
functional = Marketing

areas

Eli?(tegtforship Name of the Category of
Di hi

held in other Company irectorship

Companies  India Parenting  Director
Private Limited

No of shares N
held in the
Company

Note: Ms. Nirali Sanghi is not a Director in any other
listed entity. Hence her directorship in other public/
private companies is provided.

MR. GOURAV MUNJAL - Whole-Time
Director and Chief Financial Officer

Mr. Gourav Munjal is a Whole-Time Director
and Chief Financial Officer of the Company.
He holds a Bachelor's Degree in Commerce
from Kurukshetra University and is a
qualified Chartered Accountant, Company
Secretary and a Diploma holder in IFRS
from the Association of Chartered Certified
Accountants (ACCA). He has ten (10) years
of experience in the field of accounts and
finance. Before joining the Company, he
was associated with IIFL Group and has
handled finance and accounts functions
in the Company.

Expertise = Accounts, Finance and
in Specific Taxation

Functional

Areas

L',St of _ Name of the Category of

D|re9torsh|p Company Directorship

held in other : :

Companies 5_pa!sa p2P Exeoutwe
Limited Director
5paisa Executive
Insurance Director
Brokers Limited
Spaisa Trading  Executive
Limited Director

Noof NI

shares

held in the

Company

Note: Mr. Gourav Munjal is not a Director in any
other listed entity. Hence his directorship in other
public companies are provided.
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MR. MILIN MEHTA- Independent Director

Mr. Milin Mehta is an Independent Director of
our Company. He is a Chartered Accountant
and is a senior partner at K. C. Mehta & Co.
Chartered Accountants (Baroda, Mumbai,
Ahmedabad and Banglore), for about three
(3) decades. He is a fellow member of the
Institute of Chartered Accountants of India.
He is also a Law Graduate and has obtained a
Master's Degree in Commerce.

He has also been invited as a special invitee
to the committee of the Institute of Chartered
Accountants of India before the Central
Board of Direct Taxes/Standing Committee
of the Parliament on formation of new
Direct Tax Code.

He has held the position of Treasurer and
Vice Chairman of the Western India Regional
Counc