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affordable for business.
Occupational injury and
disease costs the Australian
economy about $35 billion
a year, or 5% of GDP. Its

In a six month trial
conducted during 2006, union
OHS officials made 114 visits
to 71 building sites. Unions
identified 1155 breaches of
OHS laws, which may never

estimated that only 3% of
the total cost is borne by the
employer while workers and
the community carry the other
97% of the burden.

In NSW there were 89
unpaid fines in 2006 for

serious workplace safety
breaches, which totalled
almost $5 million.

have come to light without
union right of entry on
OHS issues.




Workplace health and safety campaign update October 2008

TIME TO DELIVER

Highest standards for your
health and safety at work

EVERY AUSTRALIAN HAS THE RIGHT TO GO TO WORK AND COME HOME SAFELY

Workplace health and safety —

Occupational health and safety (OHS) laws exist to prevent
workplace injury and illness. There are currently nine different
OHS systems in Australia. As a result, some workers have less RIS EGEN

WE NEED TO ACT NOW protection than others depending on the State or Territory JEUINEEIRGERGTY priority. While

they work in, or because they are covered by the weaker TN is a worthy ideal every

An employer’s perspective

Employers are lobbying hard and workers need to do the same. The Panel reviewing the laws Commonwealth OHS system. organisation should strive for,
will produce a draft report at the end of October.and afinal reportin ear.ly 2009. Over the next . the reality is that making a profit
few months there are many ways you can campaign for the best harmonised OHS laws. The Federal, State an'd Territory Governmgnts have agreed will always be the highest priority
to move towards a simpler, more harmonised approach to . ,
. . . i Ml of a business.
Th|ngs to do 1] your workplace and N your networks_ OHS law. Some State Governments have already started this
process. Employers also want a more streamlined approach, [y R ercmeg T ey T
« Display copies of the Union Charter of Workplace Rights in your workplace. but mainly to reduce “red tape” and make it cheaper to do \EEUEEECZIITLEIE
business.

e Encourage people to sign the petition in support of the Union Charter of Workplace Rights.
Download the petition at: www.actu.asn.au/OccupationalHealthSafety/default.aspx

o Get the Campaign Kit from ACTU website.

 Pass aresolution at your workplace meeting and send it to your union. : : : _
As many as 8000 Australians are estimated to die each year from work-related incidents or

» Use existing forums to raise awareness of the need for the best possible harmonised OHS law, for illnesses. That means 21 deaths every day. (Access Economics)

example at tool box meetings, staff meetings or OHS meetings. L : : : ;
There are 689,500 injuries and illnesses in Australian workplaces each year — that’s 1890

o Keep workers updated, collect stories and involve them in campaign actions. every day. (ABs 2005-06)
« Talk about it within your OHS networks. The Federal Government’s own health and safety body estimated that one in seven Australian
« Arrange a meeting with your local MP. workers is exposed to at least one substance in their workplace that causes cancer.

o Talk to and seek support from your family, co-workers and people in the broader community.

 Participate in the "Your Rights at Work’ campaign. HARMONISED WORKPLACE HEALTH AND SAFETY LAWS

Unions support a harmonised approach to OHS law in Australia, provided that it delivers the highest standards in health and safety
and that every worker is better off. That's why unions developed the ‘Charter of Rights for OHS, Compensation and Rehabilitation’

ca" the UNION HOTLINE on 1300 362 223 for updates. Any new law must enshrine the rights and responsibilities that are set out in the Charter.

For more information, see www.actu.asn.au/OccupationalHealthSafety/default.aspx
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