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Only 49 national association members and 6 global corporate members
worldwide.
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TOP10 China HR Service Brands 2025
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The Group was established in 2002
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ultimately achieving broader social contributions and sustainable developme
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BMNKERR, IERERFEEMBA
Bachelor's degree from Soochow University, International EMBA from Peking University
R EFFLZFFEMP
EMP from China Global Philanthropy Institute

EBSRRIFR A dmEE" Bkt
Shanghai Theatre Academy — Executive Program in 'Big Culture x New Consumption’
AR EFAEETREE

Chairman and President of Engma Group
FHEREEESRUMAFEK

Founder, LoveZone Charity Foundation

EmETERER I ARZETop 100
Forbes 100 Most Influential Chinese Selection
"hEREGEBENHER"
"China's Ten Most Potential Entrepreneurs”
"eEENNZE"
"National startup Star"
2020 E A NAEIRIRSS AL EUFT A

2020 Innovator of Chinese human resource service industry
FEADBRRS W OIHHENE

China HR Service Industry Innovation Promoter

20224pE AN RFIRS AU FE+ARAD

2022 Top 10 Figures in China’ s HR Services Industry
PE&ERNEARIS0MLA D RIRIHH

China's 50 Most Influential HR Leaders

FEADHEIRRS100A

China's Top 100 HR Services Professionals
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Asia-Pacific's Most Influential HR Figures Award

B=RE "HINEER REMNDRBERE

Most Influential Charitable Role Model at the 3rd Suzhou Charity Award
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Engma Group’s Global Strategic Layout
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MANUFACTURE OUTSOURCING

eI Ml ST 20078, 2EIRSE
M, TIEEImEas A,

Engma's manufacturing outsourcing business began in 2007
of the first registered institutions in China to engage *‘: [gfe
outsourcing and engineering management consulting services.
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Manufacturing outsourcing is a new service Engma has s
and operated, integrating its years of HR outsourcing exp
production management.
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Engma Finance, a division of Engma Group, focuse *ilin—r*—')
professionals. We specialize in financial services ¢
outsourcing, service project outsourcing, and financial product sa

We have established partnerships with over 20 banks and
including China Construction Bank, Agricultural Bank of
Bank, Bank of Shanghai, China Minsheng Bank, Chi
China, Ping An Bank, Shanghai Pudong Developm
Since our inception, we have consistently be
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Project Staffing - IT On-Site Team T Batch Recruitmen
. _ Management '

WSEITHR - HEETENSRE  EXIRUITERIN
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L EgsLgmEEE W@t&
‘ SMD (RPO) RSS.

MAPSMEIES. o iRALE
‘ Delivering professional

LN
on-site management
outsourcing for
companies with existing
IT teams or long-term
on-site needs.

T oo i

Offering pro‘tessmhal
Recruitment Process
Outsourcing (RPO)
services for IT
department batch
recruitment needs.

g on-demand
outsourcing for
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Infinite Possibilities 1n Services
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Global Business
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Engma Global Business Unit focuses on serving Chinese enterprises ¢ ' nd the wc ce panies. We have b
stop global service system to help enterprises expand internationally a aximize®iuman capital ished a direct presence
Hong Kong (China), the United States, South Korea, Slngapor aila , and ntr 4 ices covering 50+ key
overseas markets. = ; : LA

HRIAL SRS M2, IESIIEIE. Staffing. EOR.3 .
RIES. RIE WEC tER—UARERE. S
BRATAN. HIINERE. RTRSSZOEE,

Addressing the three stages of globallzatlon — startup, growth, and 1
payroll management, BPO, visa processing, and insurance. As the sof
teams, we have served 200+ Chinese enterprises going global We effecti
and employee services — empowering Chinese companies to expan globa
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Overseas Jampus Recruitment

HhE
RINERTTE, EERE

ntegrated solutions—Overseas self-built

+ global service network — an integrated

em for going global

urity & compliance — full domestic and cross-border
enses, stable operations
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Al Talent

- Bk - SFEPREBEIRS SR
- BURE - BRINSIEMZOEN, ERERSE

- Professional excellence — years of experience serving
Chinese enterprises going global

- Efficiency & flexibility — multilingual delivery teams
in China and overseas, customized solutions
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Global Education Group

Efr AT BF R EESR

Holistic education service provider for international
global employment.

RREERUIUAA SRR B — S
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We are a one-stop comprehensive education service orc
career talent development and global job placement. Targeti
working professionals, and entrepreneurs — we have built th
International Cooperative Education, Vocational Training, anc

SHUL "HE—AL—" =N EF AT
RANRRIRSME. 540057zFREGIFE. 500R7B AN
Beik. AR DSARBESI. 25K, AREHRITIAER
B "sSlEsk" [ BKF EEE" |, MEEAT 2EGEHIRGS
BRI GE R R B IRS T,

Grounded in an integrated “Education — Talent — Industry”
service network across 50+ countries and regions, 5,400+ deef
training and employment service experience. We deliver custon
educational institutions, enterprises, and individuals. We are committed tc
global” in Chinese education, empowering full-lifecycle talent develc
become a leading comprehensive international education b%nar <]
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< >



[

a— Engma =818

=

1§
EiFSEDZF

International Cooperative
Education

BRSWR: FEAREK

For Students & Institutions

B/ RZ/IREESENF
ER+8IMFSEIN. BREEAE

BmA=1+3. 2+2.4+0. 1+1, 2+0. 3+0%t&=

HBEERAEXXESEBF=Eml

- High school / university / vocational
cooperative programs
- Domestic + overseas credit recognition
and joint education
- Covering models including 1+3, 2+2, 4+0,
1+1, 2+0, 3+0
- Direct to internationally accredited
degrees and global pathways

HIVHE

Vocational Training

BESWR: ZEXRIZA
For Students & Working
Professionals

S BT MEEE)+ Hl R
2 — R/ F B
ISR R (F+AE+EIE)
‘EHF—EE—IRS—EIR ITRES

- High-value trade skills training + job
placement assistance
- Jointly established secondary schools /
industry colleges

- Engma Vocational University (degrees +

skills + management)
- Closed-loop ecosystem: "Training —
Placement — Support — Reintegration"
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Going-Global Business
Schoolobal Education Group

RE¥WR: ElER&EW

For Entrepreneurs &
Enterprises

A SEINRIEZ IR
B3t G, At EEHLE
TBIMABNEM/ A BESFrENR S5/ D et — Ukl it

- Overseas master's and doctoral degree
advancement for entrepreneurs
- Customized training in cross-cultural,
complianceylocalization, and more
- One-stop overseas setup: company
registration, talent recruitment, payroll &
tax, office site selection
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Al Technology Services

RISBATERERIRERAE, B—XE
sk,

Engma Al Technology Co., Ltd. is an innovative tec
practical application of artificial intelligence.

AR RERSE, R
SRR, BhaEsiEs
en) IeinEEtgIDAI

NEMIE [RASIDER] 24FRIEATSEI
AN FEBIFTIE. FE AL THIAHTEES

BiERZ OB, EOITESEEMNAL [H
= SRS,

Leveraging Engma Group's 24 years of deep experience in the human resources
and employment sector, we are dedicated to advancing applied Al innovation.
With precise insight into talent market supply and demand trends, and directly
addressing the core pain points of college entrance exam (Gaokao) family
decision-making, we have meticulously developed the nation's first

"employment-oriented" Al platform for Gaokao application planning — Engma
Al Gaokao Application Planner. '
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The New Commerce Services

LA “EF" SRR AaEIR, E5t
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NHAE. BERGERRSS, ?

HUIGUI — a spiritual archltect .
We address 7 life-cycle needs (work, so ca
2 consumption gateways (food & obJects) thro J
and retail experiences. '

Building the lifestyle brand: Urban Sanctua
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Advantages of Engma Services
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umanistic Care
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Engma Core Competency System
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Industry Service Standards

(ABIDTEE)

(ADNBREBRINEREEZNCH)
(AT ﬁiﬁ%ﬁiﬁ%ﬂ%ﬂﬂﬂ'—i*‘é@%ﬁﬂ )
(FhEsMEARSSHET . Ok ) 2010-2011 DI
(PEHEER P AT RANEEDITRES)
(FPEFHEWVSHNIEEDITRS) 1

= emte-nRILEEN

(FEIADKRIRS WMV ENZR) : et

(PERSIMEARERS)
(PEBERHNEREF)

{Engma Charter)

{Compilation of the latest laws and
regulations)

{Trial Rules and Guiding Cases)

{Manufacturing Outsourcing Services Standard Version 1.0)

{Analysis report on labor cost trend of manufacturing
enterprises in China)

{China Manufacturing Labor Trend Analysis Report )

{Observations on Outsourcing in China's Human Resource
Services Industry)

{China Service Outsourcing Development Report )

{White Paper on Blue Collar Supply in China})

5 B 1 % B

ENGMA CHARTER
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Experienced Team

105+ ESHERERA

EEXEERE, BFES. TRUSTIEMISMLabERE

10-15F IRE EEHERA

AESMINEEREERR

10-20F EXFIFEIRA

HR50058 N, KBRS ETRRLS

100 A + EFBIRSSEIRA

EHMRSTIFIROFES, BEEFVEWASRGERS
10001% + I H#XIBZIPA

SkEHRFR50058, FERESFIEL. MRRSIHNSZHEEEEER

An elite legal team with over 10 years of experience

Strong awareness of legal risks and proficiency in handling contract practices,
labor disputes, and other business disputes.

A project management team with 10-15 years of experience

Extensive experience in managing and operating large-scale outsourcing projects.
An expert consultant team with 10-20 years of experience

Experienced in managing Fortune 500 companies and large service-oriented
enterprises.

A customer service team of over 100 members

Providing comprehensive services and a call center platform to offer all-
around professional personnel and logistical support.

A project planning team with over 1000 projects

With backgrounds from Fortune 500 companies, familiar with various
operational management models in traditional manufacturing and modern
service industries.

Emerging Industries




& .
&
& s

Engma|xEig13

SIS SR B IET SRR 55 8B | @

)

%

Engma Group officially obtained the Ministry of Commerce's

(MBS EE (IMRFES) EEFMEIED)

"Overseas Labor Cooperation (Labor Dispatching) Operation Qualification Certificate."
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Medical and Healthcare
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WuXi PharmaTech
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Communications

FiberHome
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Vision future @
IVOTONE

HMET

Machinery and Heavy Industry
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Transportation and Logistics
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Automobile and Auto Parts
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MINTH GROUP
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Electronics and Semiconductors
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IT and Internet
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Equipment Manufacturing
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Environmental Protection
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Smart Agriculture
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Banking and Finance

PAS
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Chira Construction Bark
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Commercial Retail
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Consumer Welfare and Livelihood
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Engma Corporate Culture
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i Changchenga embers.

108135 HIEZURIZ,
r13, 2016.
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ically leading and catalyzing social innovation,
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contributions to charitable causes in China and be
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Charitable industry educa
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