fRTOR UTaR SIURIM HTE i3ar faftes
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HRT IXPR BT I8F A Government of India Enterprise)
JaAHTET USRI 15 RAWATBHATA RAJASTHAN SITE
sy 1. ST, ATAT-PIeT RTSAT) f7-323303 Post-Anushakti, Via-Kota (Rajasthan) PIN-323303
NPCIL AP URA&I0T g NUCLEAR TRAINING CENTRE

TIRITOA T : SRR FT3c/TANRTH/02/2018 Advertisement No. RR Site/HRM/02/2018
IS 3MTde Ugd A DI 3RY fafd : 15/10/2018 (10:00 1 W) Sifaw faf : 14/11/2018 (17:00 TS TH)
FOR SUBMISSION OF ONLINE APPLICATION START DATE: 15/10/2018 (10:00 hrs.) & LAST DATE: 14/11/2018 (17:00 hrs.)

TURISHTST, TRATY Suil [THRT, HRA TRBR & e Frdold & BT TP U0 STH &, Off b HRd H Th 51 RIM W AMNDIG Tefid! & aH
eqah gt e Ruaedt & fog ®ie 7aq, sifideds, FAufor, SR, varem, srRev, TRaR, STYFSIHor aul STSRH, T o R,
SRS Y& Ud SIHHT &1 ATUS & @ &, 3T ShTs “IITAHTET TR "ige” R i gyl Iwefal & fAdg gg Fafafaa
UGl & g 3mde SmHfd Pa g

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in all facets
of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization &

Upgradation, Plant life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof, invites applications for
its unit “Rawatbhata Rajasthan Site” for the following posts to share these challenging spectrum of responsibilities:

1. UGl BT fIaRT Details of the Posts

P, 92 T 9TH Name of Post FagT F=FIT Current Vacancies Fereriar ff<FarT Backlog Vacancies o fefxrat
sl. FA |AAT | ST | AT (AT | T | AT | AT | AqfE | S Total
No. Total | SC| ST | OBC [UR | Total | SC | ST | OBC | PWBD Vacancies

A B (A+B)
I (Teet/ ) 80 13 10 16 41 42 5 25 8 4 122
Category —lI (ST/TM)
1 |2 T ‘;n‘?r&j PEIEED 37 6 5 7 | 19 19 2 13 4 0 56
Stipendiary Trainee Operator
b. FTFRITET wforeg FaeAw 4
i 43 7 5 9 22 23 3 12 4 66
Stipendiary Trainee Maintainer (VH-3, HH-1)*

wferfa: srem-srqafa ST, et e s St srafE-ser e o (@i et o), 3.7 -F=3wrd Rees, smr.-seiea

Abbreviation : SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward Class (Non-Creamy Layer), PWBD-Persons with Benchmark Disability, UR-
Unreserved.

FaaT Rt § 04 Rt 1 .. Soft & w27 St

Four (04) vacancies will be filled against PWBD category out of current vacancies.

*3ITH T FIAT § FTC 0 Frerchore AT & forw smefera § Tonfs afe == afmam & Suerea S rerher Sforat § Sush srvaeft agl 3t 91 g ar 3<%
fefzrat At Frerror &g Ratfa Sfort & sro & sreem a=eft ¢ wer srowm) e gt Fermar arer srereff «ff sraes w7 asa €1
The posts are reserved for the disabled categories as indicated in the column. However, if suitable candidates with the said disabled categories are not

found available after the selection process, it may be filled by interchanging among the identified categories of disabilities. Hence, candidates with
identified disabilities may also apply.

Rfafeee % srame fftrat &1 REwer (e st deae- s
DISCIPLINE WISE DETAILS OF VACANCIES (Stipendiary Trainee Maintainer - ITl )

et Discipline fxf=rart T 5=47 No of Vacancies
e Fitter 21
TATHIATT Electrician 16
TAL/AMAE Turner/ Machinist 6
ﬁaa"rﬁw Electronics 21
ST Welder 2
3 Total 66

2. oY €T UF 9a Age limit & Pay

FH. S— <% 14.11.2018 a1 #fe § J99 (=< 3)  Pay in Pay Matrix (Level 3)
sl N ’ & A =T (7% CPC ¥ deNfaa Ia % AW
No. ame of Posts limi 14.11.2018 i
Age limit as on 14.11. (As per 7th CPC Revised Pay)
a. FTRTATET TIE] TATAT TFRrerTr 3% ST A g & e
Stipendiary Trainee During trainig only Otipend is payable
1, oﬂeratornmg 18 & 24 FF HEAATTAF TONEAT T FHAOAA/A F FTT F SfqeraT F wwr Ia
R LREADIEL e ‘
Stipendiary Trainee 18 to 24 years #fewa § a@q (7@« 3) 21,700/~
Maintainer

After successful completion of training and adsorption as Technician/B ,
the Pay in Pay Matrix (Level 3) %21,700/-




3. fgay g €197 # e Relaxation in Maximum Age Limit

#.5. Sr.No. | Svft Category 3 # FE Age relaxation

1. Fg T S/ =T S St 53
Scheduled Castes/Scheduled Tribes 5 Years

2. o= foegeT & ({7 At <) 3ad
Other Backward Class (Non Creamy Layer) 3 Years

3. =T e 5 10 7+ * raEe TEQ we A sitaw [t # smeaw fr
Persons with Benchmark Disabilities(PWBD) 10 Years srfarae o 56 a9 | Tfers Agt g Y ord T
T erRe g STt/ ST ST 15 e+ Subject to the condition that maximum age
PWBD Scheduled Caste/Scheduled Tribe 15 Years of the applicant on the last date of
=T e o fogET ¥ (T Y e 13 9* submission of application shall not exceed 56
PWBD- Other Backward Class ( Non-Creamy layer) 13 Years years.

4. aqd afa ereeff oot T 7 eater+ 3 a9
Ex-Serviceman candidates Period of Military Service + 3 years

5. Torera, qemeraT AT ToT =ATEF X 9% I qfadl F T T | 35 a9 A o (SIEa S/ S St & "@w= & o 40 a9)
TET ATRATE TAT N A tdaTe Tel 4T a1 T T ATErF TAAT UF AT 7 T1aT § Fisge Taf anl|
Widows, divorced women and women judicially separated from Up to the age of 35 years (up to 40 years for members of
their husbands and who are not re-married. Scheduled Castes and Scheduled Tribes) but no relaxation of

educational qualification or method of recruitment.
TS TS § Hiear/Aaaetiers Arem a% w1 w1 AT W@ a7 At H e g T § diawaw 5 a9 a6 fi afafiw
e Note | ge WaTH #T ST |

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract/Fixed Term
Basis, subject to maximum of 5 years.
it ue & gger & Fwria Rt wd=riat o e & Ratfa sod ang e e = g
Upper age limit as prescribed in the advertisement shall not be applicable to regular employees already serving in NPCIL.

4. TTNH=ET & S5 Reeet ¥ e RaiRa ue: Resear g0%ar sfa=s
Identified Posts for PWBDs in NPCIL : Disability should be 40% or more

T 9 T ATH et (R /2e) g 9% fAgfe & forg Sugeh frerwar &t
Group Name of the Post Discipline (Subject/Trade) aoft
Disablement category suitable for
appointment to the post

a. FIHMITET Tve] STl @ TA, TH TH
Stipendiary Trainee Operator =TT Operator OL HH
e Fitter @ e, # e, &Y, e, wue
OL, BL, B, LV, HH
C P TATFFATT Electrician Ao U, T UF OL, HH
> Stipendiary Triigr?ee Maintainer - Electronics A 7, 7 7 OL, HH
/7= Turner/Machinist A TA, U AT, THUA, o
OL, LV, HH, B
Io=T Welder @ e, T U OL, HH

SRy - 9 T — T A, T - A A, f - A, T A W g, e - afw, e - s anhe
Abbreviations: OL- One Leg, BL — Both Legs, B — Blind, LV — Low Vision, HH — Hearing Impaired, VH — Visually Impaired

5. WA ﬁ"'ﬂ'd'l"l’ Tq AqHT Essential Qualifications & Experience

TTE T T ATH FfRaTd FRIAT TF A
Post Name of Post Essential Qualification & Experience
SI.No.

a. grrrmmErafoeg | 1. ST T A0 H e orent *Aaw 50% S F AT UAUAHT (10+2) oA swsuaHt (s At F awer)|
ERINES HSC (10+2) or ISC (with Science subjects) with not less than 50% marks in Science and Mathematics individually.

2. TEUEH T T 0T 7 $9si v o F w9 § ey 91|

L [ [ T

Stipendiary
Trainee Operator

4 scorl

1.ﬁaﬁamwﬁﬁff}w-aﬂ;50%uﬁ%mamﬁlm zﬁa—-@ﬁw Totaeiorm, aefifiee/aT, fHex,
1 TAT JoSTH 2 Y FT aErams yoror-u=| o T=o # smdtams arsesw it srafer 2 ad F 7 g, 79 avgeff %
b. %%;_{mﬂ% T TSI 2T T o AT S TAd T2 7 9 & F 1 T HT AT ST AR

SSC (10”’) with minimum 50% marks in Science subjects and Mathematics individually and 2 years ITI certificate in

Stipendiary
Trainee Electronics, Electrician, Machinist/Turner, Fitter and Welder. The trades for which the duration of the ITI course
Maintainer is less than 2 years, the candidate should have at least one year relevant working experience after completion

of the course.

2. FH F FF THUGHT T2 T 0t § $H{si v oo F w7 § gA7 91|




6. JIIHMITET TFRE U F Tl  LIT INFORMATION REGARDING STIPENDIARY TRAINEE POST:
6.1 wf<reror % e FiRrT Stipend during training-:

gfaveror & e a9 % S ¥10500/- TAwTE
During first year of training ¥ 10500/- Per Month
gfereror & gt = & S %12500/- wiowE
During Second year of training ¥12500/- Per Month

6.2:- JMAYTF ATTIH ATIRUE, TTOTEAVT Srafey U A{ve Hareft amaeaahar

Essential Physical Standards, Period of Training and Bond requirement

ATTLAF AT TTIRve SfereqTr it sty FEIET- 1| F FrEwRe! Tt g oAt g St arer atee i fEEer

Essential Physical Standards Period of Training Details of Bond to be executed by the Stipendiary Trainees Category-Il.

1. FqH FATS 160 FHT. 2 a9 (24 W) RIS W] F U= 9T FAAT ST AT AVATIAT FI TIXAT FTIH7 F ST F TZA T
Minimum Height of 160cms. 2 years (24 months) | A(UE HETRA FTAT SR, g A9 TIAAT (S § T AT AT FT T ST o ~FAqH 2
2. AR A 45.5 R F T T AT 5 A ¥ S w1 IR AT A2 F oo A Rty F e £ s
=rfe|

FTEAT TR 3=yt T FIrT & T | ATH TR TAT TET T2 0 A0 2001 |

Candidates selected for Stipendiary Trainees will have to execute a Bond prior to induction

Minimum Weight of 45.5 kgs.

in Traineeship program. The Bond to be given will be for a period 3 times of training period,
subject to minimum of 2 years and a maximum of 5 years and in the event of breach of
Bond, the amount repayable will be equivalent to the Stipend plus book allowance actually

received.

Fvs Bond
uAfiefteriue # UF @ty aF FAr o F oo | wfer £ afaafF dw = dw A
GIEEICIEE] Indemnity Bond / Bank Guarantee
Service Bond for serving in NPCIL for a period of for an amount of
sfereror gt g1 TTa I a9 (5 ) %2,79,000/-
Five years (5 years) after completion of training

TEAET F I iqetad : TIAAT TFEAATIES T FA & TATT, FROFRITEr TN (F -11) FT a2/ F ug qwdr=ios (e f) FHam,
2016 % TEd @« 3 % HANAT T FgFa< # T21,700/-F Ja9 T g FBFam ST, 38k Afqiws 39 TI0ggel 7 siqerad SO+t § #9ma< &t
sraeawaret, TRl & Sudsgar aAT saaad & U wEew % qedied & STHET Siqedd & forw widregett A Iughar ww o s #war €.
FeReTrae /&7 % aw a2 fepen B st arer wfereg we ot i sty 3 forw afEfrer av @9 qar aficher satfer aweaargds o w3 % o &) 3w 39
g ¥ e T Srum| wrfsveror i srater % T w FATATER F Seme 9% y=iord et & s srfafi aaa gig oft & sroeft| see e € R
F Il & AT S AT U A A S R "eTs A9, e uspeh afiedy, FRT qeHiEl, HTie UATSH, Had dat Tagfd, JErE w6
wfagf, T agrEar, arse aiEe 9T, gars W, srar, e giaer snfy off sem fe S|

Absorption after training: On successful completion of training, the Stipendiary Trainees (Category-Il)are likely to be considered for appointment to the
post of Technician/B in the pay of ¥21,700/- (Pay in Pay Matrix in Level — 3) of Revised Pay Structure (Pay Matrix) under CCS (RP) Rules, 2016. Absorption
of the trainees is further subject to the Company’s requirement of manpower, availability of vacancies, and suitability of trainees for absorption as per
the assessment of the management for absorption. Those appointed as Technician/B will be on probation for a period of one year and shall be confirmed
in the post on successful completion of the probationary period. Additional increment/s, as per extant rules, depending upon performance during
training program may also be granted. Plus other allowances like Central Dearness Allowance, Children Education Assistance, Canteen Subsidy, Site

Allowance, Cable TV reimbursement, News Paper Reimbursement, Medical Assistance, Site Conveyance Allowance, Washing Allowance, Accommodation,
School facility etc. as admissible from time to time as per Corporation Rules.

7. IF9 &7 T4T MODE OF SELECTION

g FT 919 Name of the Post EEERIERIIEIE]
Selection Procedure
a) IR wfore] w=Ter orfera wher (amfers o + teaiw )

Stipendiary Trainee Operator Written Examination (Preliminary Test + Advance Test)

b) FRIFNEITET Tierey Heaw Forfra ot (Jifrs Tee + u=ai 3ee) ot fowa aw

Stipendiary Trainee Maintainer

Written Examination (Preliminary Test + Advance Test) and Skill Test.

feoquft: sifaw dmer & Tame a3 forg srwrefi s RrafiRa s== wfema 1 s =r<or st Far gem |
NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL EMPANELMENT.

71 gFiRrEFmTET wfere] s=TerEw % e == aher
Selection Process for Stipendiary Trainee Operator
e 7T Wrritten Examination &

forfera ot <7 w=ont & ’@Tﬁ' The Written Examination will be in two stages:
-1 - TEET (T8 1 52T) Stage-1 -Preliminary Test(1 Hour Duration)
T —2-USFTEE LT (AT 2 =) Stage-2- Advanced Test(2 Hours Duration)




EaTIT

T -1 — TRINF THAT : T TAeATAGT F0 9e foree w2 o forg v geet advay grit| a+dt R & forw gt ohen 1 yew Remgar #iee

Stage—1 - Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening
examination shall be common for all disciplines and will be in following format:

1.

01(TF)S T aiteqr § fer srqama & sgfasredy e (4 3T F fasew) % e 50 w7 g

Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following proportion:
9T Mathematics - 20 3T Questions
3=t Science - 20 I°T Questions

HTHTT SIS - 10 I°T Questions
General Awareness

T gl 3% & forw 03 (i) o o o ST s et 3<% % forw 01 (Us) i et susm|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

IS HETEAT & ST I UFHeA/ag FA1 § TEAT AT T S|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

AT HITF  ALAT AT LA I

Qualifying Standards : The qualifying standards shall be as follows:

AT Soft (FATRRR)-40% F

General Category (UR) - 40% marks;

FSIT/SSTST/TUa-30% 3

SC/ST/OBC — 30% marks.

TEAHTE, <40% 3 IT AT T 0T 6 TF <30% 36 I AT FAAT/SSrr/aAfoa 2oft F syvarefT et & =eor-2 3 forg s g1 st
Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/ST/OBC with < 30% marks will be screened out for
Stage-2.

IL-2 —UEFEE T4ET [q8Er 02 (27) T F srafer F forg smntsra fir s
Stage-2 — Advanced Test. [Test will be of 02 (two) hours duration]

1.

FT00-1 § o 0 gt st £ v veaies wier o sty

All candidates screened in Stage-1 to undertake an advanced test.

THeT 02 (1) = F srafdr i Zrft| The Test will be of 02 (two) hours duration.

TATAT TIALSAT (10+2)F forT St 7 Fq¢ THUHET STAAT STEUHHT & ITSTHH T ST G,

The level of questions for Operator Trainees (Category-Il), will be based on the syllabus in HSC or ISC.

TAT § Fgiasmedt T (4 I * fawen) & T 50 7o g, e woli® g8y 397 & e 03 (i) 3 Jar fOhu ST s erq 39 & forg
01 (U) & HTeT S|

The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded for each correct answer
and 01 (one) mark to be deducted for each incorrect answer.

ALAT TIHF : ARAT AT (AHTTATT B

Qualifying Standards: The qualifying standards shall be as follows:

T 0T (AFTL(IT)-General Category (UR) — 30% 3 marks;

SSTT/SASTST/3T0T SC/ST/OBC — 20% 3% marks.

T, <30% 37 TT AT AT A0 6 Ta <20% i T AT STT1/3TSTTr/etf0a Syofy 3 sreareff gt § age g1 S|
Accordingly, the General Candidates < 30% marks and the candidates belonging to SC/ST/OBC with < 20% marks will be screened out.

FTU-2 & TETT T TAAT-FH AT el F97-2 § YTH 3T 6 ST T AT T 0|

A merit list to be prepared of candidates after Stage-2 based upon scores obtained in Stage-2 only.

THT 3 g i Rty ®, 7fe g= 7 Rafa w1 Fafwor w1 % oo s & Rt arrds s s
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
a). I -2 H FH FOTCHE 3 T Tl e it 1 A T= § FT T@r S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
b). =wor -1 & stfarer i are arer stetay &1 afte = § Fav wa@r S|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
). =T -1 H FHH FEUTHS 3ih T ATy erveafd=t 1 Afe g= § Suw @ S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
d). =or -1 ¥ «fore o § srfares emmens i arer arer srvarfara o afve 9= § Sue @ S|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
e). =T -1 7 o= fawer & erfars emrens i o arer s & Afve o= & Su= T st

Candidates with higher positive marks in Science in Stage-1 is placed higher.

Tt T TSR Ud UEaies 7T U g {2 # 3 geft| Siees aher sty =9 § ud =wor -2 & forg safhe sttt o
TEATEE T STIRTEA /Ao 5 § SATTor #ht S|

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the morning session and
the advanced test for candidates screened in for Stage-2 will be carried out in the afternoon/evening session.

7.2

FITFRITET wfAve] Fow F forg === whwar

Selection Process for Stipendiary Trainee Maintainer

forfera 8= Written Examination &
ferfera ovear < =rort & EIRMt The Written Examination will be in two stages:

FLUT-1-TI7F TeT ({8 1 #2T) Stage-1 -Preliminary Test (1 Hour Duration)
LT —2-TSFTEE THAT (AT 2 <) Stage-2- Advanced Test (2 Hours Duration)




FLOT -1 — YT a8 7rg srvafean & o foree e & forw v gt aher grft| gt aiet &1 s fReE #iaa grm|
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening examination shall be common for
all disciplines and will be in following format:

1. 01 (U) s i e # 95 srqura & agfasedt T (4 I F f&ed) F 5 50 W i

Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following proportion:
9T Mathematics - | 209 Questions
fa=mr Science - | 20 T Questions
HTHT SITEHAT General Awareness - | 10 9T Questions

2. T gl 3% & forw 03 (i) o o o ST s et 3<% % forw 01 () i et stusm|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

3. S HATEAT 5 AT T THA/AGAAT H THET ST i S0

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

4, EAT HIFF : LT AT HHTTETT I

Qualifying Standards : The qualifying standards shall be as follows:

T ot (FTRRI)- 40% 3% marks;

General Category (UR) - 40% 3 marks;

AT/ /A AT-30% 31 marks.

SC/ST/OBC — 30% marks.

TETHTE, <40% 37 IT T TTHTT S0 36 T <30% 30 I AT SroT1/Srorort/sifder Soft 3 srereff geeit & =eor-2 3 forg s g1 s
Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/ST/OBC with < 30% marks will be screened out for
Stage-2.

TIU-2 —T=FE T [T8ET 02 () 2 Y =fer F forg st i smi

Stage-2 — Advanced Test. [Test will be of 02 (two) hours duration]

1. FT00-| § o 0 gt st £ 3 qeted o § uh veaies vl off st
All candidates screened in Stage-1 to undertake an advanced test in their respective trade.
2. TET 02 (3T) T Fi srafer i TRM| The Test will be of 02 (two) hours duration.
3. FEA-11 TTvegert (THTEET + SEETArS)F forw i 7 = qratae srEdtars ¥ uT AreTha .
The level of questions for Category-Il Trainees (SSC + ITI) will be based on their respective ITI trade.
4. THAT | T TR THE (4 I F o) F Fer 50 vy 2, e wedw @k 39w % forw 03 () st wa Ry ST s st see %

T 01 (TF) 3 FTer S|

The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded for each correct answer
and 01 (one) marks to be deducted for each incorrect answer.

5. FEAT HIFF : a7 T ASTETe gi:

Qualifying Standards: The qualifying standards shall be as follows:

T AV (AATIET) General Category (UR) — 30% 3 marks;

SSTT/STSTSIT/TT8 SC/ST/OBC — 20% 37% marks.

TEAHTE, <30% 3 IT AT T 0T 6 TF <20% 3 I AT ASTT/T5o7/A 70 Soft & srvarefT et & =eor-3 % forg amge g7 s
Accordingly, the General Candidates < 30% marks and the candidates belonging to SC/ST/OBC with < 20% marks will be screened out

for Stage-3.
6. FTU-2 F TETT T AR AT Faer F20-2 | T i & LT I8 T97 A SIrosfy|
A merit list to be prepared of candidates after Stage-2 based upon scores obtained in Stage-2 only.
7. T 3 g i Rty #, afie o= 7 Rafh 1 Fetwr w1 & oo s & Rafrferg arods srommo sme-

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

a). =IO -2 H FHH HUCHS i T AT ST¥I i3t &l e AT H Su T S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.

b). =TT -1 ¥ e sfa T ATl STeATHAT H7 HRe Gl § FOT T@T S|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.

Q). T -1 FH FTCHE 3 IT ATel T¥ATAAT T T AT § F92 T@T S0
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.

d). =T -1 # wrfvre forwr & stfers amrede sish a1 arer ST Atsrat &1 A g1 # 9% @ S|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.

e). =T -1 ¥ s forer & stfer eerensh sish aT aver ST ¥t &1 TAar F#° g1 H 9% TET S|

Candidates with higher positive marks in Science in Stage-1 is placed higher.

8. Tt T TS Ud UEaies T U g {2 # S gt Siees aher st =9 § ud =wor -2 & o safhe sttt o
USATES TETET IR /ATAFRTeAT 95 § Arrtorg it Srusf|
Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the morning session and

the advanced test for candidates screened in for Stage-2 will be carried out in the afternoon/evening session.

T - 3: 3T / AT TOET Stage- 3 Trade/Skill Test

1. FT -2 F THTT T 6T e A GAT o6 ST T THF 2 % STEATIAT ] i THeAT % forw e foree fama sirowm|

Based upon the merit list prepared after Stage-2, Candidates in each trade to be shortlisted for Skill Test.




rerer T heAT  for o foree e wrw sttt Y seat w7 -2 % for A st i et ax i w0l aeeg 78 veas e § R i
TEAT % 5 IO F SATST Tl g

The number of candidates shortlisted for Skill Test will depend upon the number of candidates qualifying for Stage-2 but will not exceed 5
times the number of vacancies in each trade.

YT TEEAT FAeT TgF THIQ T G FSTEeR ST IT AR T /81 ST 8, F7 Aot SR m|
The Skill Test will be of qualifying nature only on Go/No Go basis.

FXSTET TEVEAT SNV T ATeT ASATIAL AT IS Toree T =T07-2 H AT Sieht 26 ATETE ¥ WL 7 & Gered & Tt S| a9 gt faxiod
fefaeat ¥ 31 =gt gt

Candidates clearing the Skill Test will be shortlisted and empanelled in order of merit based on marks secured in Stage-2. The select list will
not exceed the number of vacancies advertised.

rerer TheAw Y qrE i At avg # oo ¥ Sy Y S,

Notification for date of Skill Test will be communicated later on in due course of time.

8. SHuTH frek I ¥ AW fRemfaEer

General guidelines for Persons With Benchmark Disabilities

a)

b)

S[qe@® T TLART FIAT :Using a scribe:
gf® afara srvrefT wa U arveft, et drae i wurft =7 & Gl off Feor & sfagera: waifad & 3 90T § @9 F 99 0 0 Sqoad @l

TR T HATSH % q8d F2 T 8| TH G qret § STgf gacras & TR T smar &, Refefea e ang g

The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can use their own scribe at

their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe is used, the following rules will apply:

i SrefrE AT ST s[dqerae At AT T F @ q¥ HAT |

The candidate will have to arrange his/her own scribe at his/her own cost.

i FvrefT g AT AT faerasd Tt # srvreft ag gmr 7Ry

The scribe arranged by the candidate should not be a candidate for the examination.

iii. Ffeadt wiwar & Rt ff T2 a7 I et § IoerEe 9T Sar @ ar 90er & forg srereft ue saeradd e 6 sretaar A v S

If violation of the above is detected at any stage of the process, candidature for Exam of both the candidates and the scribe will be
cancelled.

iv. T srere] T gaerarn T o srereft BT e T2 2 Ao

A person acting as a scribe for one candidate cannot be a scribe for another candidate.

v. 9% % forg Rt et et & f sraemer & s gET A1 |
The scribe should be from an academic stream different from that stream prescribed for the post.

vi.  SetdEl U Saerad | A @l a8 I Fd gU UF T T FwAT R R a7 S Sfeated Aaaed gq a e e qot
FLAT & | 38 18 | % 7g whe grar g T s2iv Matfa arrar ardet 1 qut 78t B § s gl q=at w1 fRumar 8 97 sraes
At syeafar fAveq arT STusft =g ot a3 & e g5 FF wrEr |
Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated eligibility
criteria for a scribe as mentioned above. Further, in case, it later transpires that he/she did not fulfill any laid down eligibility criteria or
suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

vii. ST ST s{qerEe T TEHTT F I 2 F AT § Yo He & forw 20 e staar qemata wiidws a9y F o ar g
Those candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of the examination or as otherwise
advised.

Rt Arfa fAek et Orthopedically impaired candidates
Tfr fowgs feawar qur TRREaSE THATHTT AT SAEItSal 7 SEl(@Ed dHar F) THE SN TH WY q% GWIEd gl 4 & Aeares

IAT(FIATHA0% FATIET) BT TAT FT T4 He o forw 20 faee sream wwmwerga. g a9 fear s

A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with locomotors disability and cerebral

palsy where dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of 40% impairment).

g afer sTveft Visually impaired candidates:
g aTferd TS 7 & F7 40% TH{TE ghHarear § ersat &t Arad® ¥z § T@q #1 fAweT 3 aad € T T8 a9t srveff yeae =52 % forw 20
T storaT wmaTET Siawes 97 % forg ar g |

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified print and all

such candidates will be eligible for compensatory time of 20 minutes for every hour or otherwise as advised for the examination.

ST areareff odeqT H s[aoras i FATSH A1 AN Fd @ Irg LT 6 ST T SAage Rive § T@ HF GiaeT STersd el Hs S|
The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the services of a
Scribe for the examination

9.

v & forg g <9 General Instructions for the candidates

e ATTATT AT SATea e o fore arar g
Only Indian Nationals are eligible to apply.

FAAT H, ITAE g I7 qAqANTET A qr2e & forw Ay § g areeaswar F aqE ara/fea § G oft e ww e i Rl o
TETS/ATee § A & sraeaear & e g T S awar )

Presently, all above mentioned posts are identified for Rawatbhata Rajasthan Site but carries with it the liability to serve in any of the
units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the Corporation.

A =T, ARAAT U AT IUT AT B 0T A et ot siq-are sree e i Raifia sifaw [t stata 1471172018 ErfY| =f &
FATHAS / ThAThT FICO F SAF-ATSH sfrerad Fe it sifaw fafsr agr oft & s ar asft Faar gt & Rgior #1 F oo & 72 Feifa Tty
2t 14/11/2018 &Y w2




10.

1.

12.

13.

14.

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be closing date prescribed for filling online
application i.e 14/11/2018. The cut-off date for determining all eligibility criteria i.e 14/11/2018would remain same even if the closing
date for submission of online application is extended for administrative / technical reasons.

HAT-ATS TeET T w2 A7 fAfr srafa 14/11/2018 T sreafa=t & srgar 3T oot g1 ST =nfRu sifow ad/sifaw Sfeex § 927 ara srvgefi
AT 3 o o A |

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e 14/11/2018
Candidates appearing in Final Year / Final Semester are not eligible to apply.

Srgt oft FAErar S swa Matha B @ g, & o omT Fatia sreemer Taar STl #37 F TETa 6 STost| el stae i TRIar 9T
FqAT I U ATE S F Fawr 11 778 § 0¥ €7 F 34T 7 5 wS 3w H 79w 17| >y ¥ o sifow siw arforny/swmores F s g A [far g
1 S|

Wherever Post Qualification experience is prescribed, it will be calculated only after passing the prescribed professional qualification.
Candidate should indicate exact post qualification experience in Years & Months e.g. 11 Months only and the same should not be
rounded off to 1 year. The date will be calculated from the date of issuance of final mark sheet / certificate.

srfeamd Trgar IfAeraar F FAq § oY € F TA90aar 59 3 49.9% I9A7E 70 7 {7 TS 3 § 3727 50%.
Exact percentage of marks only should be mentioned in essential qualification percentage of marks column e.g. 49.9% and the same
should NOT be rounded off to 50%.

ATl FT TEATAST FATIT & qHT HEAT & FTIHIGA/ATAAT Ua AICTE/UGC/Board ITaaah & 8T § T & TeTTaTd/s7eq87 g7 ST |afaa
TR TET HAT 21T

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval / recognition of the
Institute & Course by AICTE/UGC/Board at the time of document verification.

CGPA YUTTeAT % T&d I ITH e aTel re=ff aearast fcaTa & T0T JTS /€T 5T ST TA S8 CGPA I 1 |af=a wiaeraar § gerfar
AT 2, T FAT 1T

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the Board/Institute converting the
CGPA Gradations into appropriate percentage at the time of document verification.

HH-ATST ST ToGd FF & T4, Ferefi g < & & 3 AiF-are B & wfda oy, Serftrs Tiaar, 1 Sgaa TF a1 STasasaret &
SEEEEEIRIECUCIREC T I WG I 1 A R i e s el B IR e M s s 1 O O s T R R e e A L O e 2 e R
s # Sfivf £ ST ¢ Ue a1e # A5 AT T § 5 9y e arEst i 93 A TR @ § 91 Seht srearar e w7 & St e aft e =
T e & o e ot ifew o afig S & Suet S weTe % & ST

Before submitting the online application, the candidate must ensure that he/she fulfils all the eligibility criteria with respect to age,
educational qualifications, work experience and other requirements as published in the online advertisement. If the candidate is
not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the candidate qualifies in the selection
process and subsequently, it is found that she/he does not fulfil the eligibility criteria, her/his candidature will be cancelled and if
appointed, services so obtained will be terminated without any notice or compensation.

AT /TAITE T ATAT AT <6 SAA-ATSH TS 6 (T H qaq1 90 of 77t 7 =729 Wiehar & fordt off =92 9% s/rg Jifvq 2 faar s v
FRF & TaT =9 Heay § 9T aErar @ qr sreredf w7 uAdiEersue At f9rsh § qe=qq w¢ fRar S| v ue UE sreatiat § 39 day § s
TATATE AZT T

Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and when detected,
irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL, on its detection at any time after
appointment. NPCIL will not entertain any correspondence from these candidates.

e § o arer o ey ot & sreefT At . Soft & forw st ge/farteerar % foro a7t €, T stegeff sroefy 2oft Faw A (31T )%
=7 F ForTu|

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC category and such
candidates should indicate their category as General (UR) only.

TEATASIT o TATIH & THT AT/ 1/30a F aoft srerefT, Fvg gware gy etfa yor & sfa swrores S s+ & fore sterera aeam srfeerd &
ST Sfa ST o f wF-werd Wi, g9 9f9 F a9 g F forw wega w9 A wmores grer € § s R ger & S aw fE
Sr/At-ArT Fe f Rafh & B § aqa =9 & Seae B = gy (v g F Rerfaent F e Faer 3 vy vt s de-Gefiees
T THTIT- T &, 3L % forw 97 §)|

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification at the time of
documents verification. OBC certificate shall be of a recent date with suitable mention about creamy layer / Non — Creamy layer status. (OBC
candidates with certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per Government of India
guidelines).

sreteat & e Sfa s=To-a % ST ATerw ¥ g U THI-T5 % AT g JF A OH L] AT ST aATad § qar 99ar g
FvrefT g YEQT STST/SASTST/3Aaa/AsT A &1 g 7 I0aT UF 37T THI09 ST & 7 STl qar0 (641 s H0 FqT0 T JHTH T &1 A0
TAATE TS UAE qTe ST erfl F faeg U STecd TR0 I3 Woqd e & oIl 3T TAT=a FILaTs e 1 ST qaferd g

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and verification of
testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in case the above verification
reveals that her/his claim for belonging to SC/ST/OBC/PWBD category and other testimonials is found false. NPCIL also reserves its right to
take such further action against the candidate, as it may deem proper, for production of such false certificates and testimonials.

e et gt o aaq afeew § a9 F afafies ey 36 720Te 991 Ud q9g-a9y 0 IS R F o o 9 % ggr A R,
e, et giaem, fBrawf sreare arfe 3 oo o g

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for applicable Central Dearness Allowance and other
benefits of the Corporation provided from time to time such as Leave Travel Concession, Gratuity, Medical Facility, Departmental
Accommodation etc.




15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

=T frerchetr AfY & vl & d@der § wmaw ehar 40% 8| FMrercrar &t sa-90ft strfa sfemar fRepar (wewe), ger Merpar (=) va
ATRITRT fRerhaT (=) gt SITu| A= ekt Soft srvafat  amg =0 "@ay § are g1 s/ i sedfters/ger R sttt/
TorcaTeT % W@ T Tiageaneatid UF SHTTI 2 |

The minimum disability in case of PWBD candidates is 40%. Sub-category of disability, i.e. Hearing Impaired (HH), Visually Impaired (VH) and

Orthopedically Impaired (OH) is to be indicated. The PWBD candidates shall possess a Certificate to this effect issued by the
Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.

afer st st geor 7= (Fafar ugw) &1 w3 F:72 ft srafy 8, 3o o @ it srawe 5w == w1 g

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

aoft et affear T goirters, Mafia o arear s a8/Herm & gt =Ty ; s Ut Frerar a7 e vt S srom|
All the prescribed essential qualifications should be of full time, regular and from recognised Board/Institution; otherwise such
qualification will not be considered.

ATF AFFaT: STl T TRIAT ATIEST F7 dae g, Wit % o FReifa gaaw Tear f o g =1Re | =aaw Twear % arg ud 399 F9 it 9w
g ofY Frverar 3 e Tt Ao o=t F o i ahe/#rerer 7heT § S0 F forg stereff i s 7t sgarar s

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any other
qualification including higher qualification over and above the minimum qualification will not disqualify the candidate to appear in written
examination/skill test for all the advertised posts.

qrerar o e FeTa ATEet A 921 F a1 Sty &7 gF hae Qe 1ed qat & fory forfd aieqn/® e Tt § So & forw sqeta ga i Sus|
o aerr/aterer wherr % s § Y, F9w, w0 v s gEAT Sren 7 Fae guT F9€ree www.npcilcareers.co.in T¥ ISy FRTS STUM|
Candidates meeting the prescribed standard of eligibility will only be allowed to appear in written examination / skill test for respective
posts. A separate communication about the date, timing, venue and other information about the written examination/ skill test will be
provided only at our website www.npcilcareers.co.in

HIITZS B, TAFIAF FeATs T2, Fells =TT B, G IR ofgat, Isr, Serperas, U Shed o7 UH 12 97T TorFalinh ITRL F1 THEAT geT
ofree o T AT oAl T 2| 2 e H Bt ot W & Seere F T It arertear e 4 S|

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculator, pen
scanners or any other such electronic devices are not permitted inside the premises of Examination Hall. Any infringement of these
instructions shall entail cancellation of their Candidature.

T ererfi ST /TS AT, TAATH IS U Aied ha/Tsq GFTT & A Arastia &7 & IUFHAL, Ta< Faral, Sqar I e § #1932,
Ie AT AAHTT HATHT T AATI THTOTA TEGA FAT SUTEIT ZOM, TET T A IY IAeh! AT TIAT TR q2t ol SOst| UE reqeff aaar et
T SATIIRT THTOTS ST AT, TH [T Ivg, orfera aevear/aierer aiveat § 93 it sTafa gl & STt

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer failing which their candidature will not be
accepted. Such candidates must bring NOC from the present employer without which they will not be allowed to appear in the written
examination / skill test.

T & srereff 1 et arfeer g Fecis w9 & w=eaar oo, FRe ud @aa (020, T e grer wamadt (T8.09.59,) F ST,
SITTRY SHTOT-03 e =T fRerhstT SHTOTO 3 FeATae % AT u% gt sifaw == o Sruwm

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority, verification of
Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates & PWBD certificate.

Forfera adteqr/@tera aiver = forg areT ¥ gATT 0 A Sa/AgEea SIS & At B S-S w0 el Soft @ SR stEr arer ag
frre it e sfagf & STostn qarfe g Srfa/sagi=a Sasta & UE gt ST 6g/0sT 99T, $5/3059 & Al qrasas &89 %
SUFHHT, TITT TLHE & HEAHT TF GAIAT § AT 8, v ATAT A T SIATT Tl (AT ST
Outstation candidates of SC/ST category called for written examination/skill test shall be reimbursed to and fro Il Class Rail or ordinary Bus
fare as per rules. However, SC/ST candidates those who are already in service of Central/State Government, Central/State Corporations,
PSUs, Local Government Institutions and Panchayats, shall not be paid travelling allowance.

TRAAT ATTEE [T T4 FA AT AT STTIT STHATOT-T, ATAT feahe oA1fe T€qrast Sqa Fgl 2 arer v afqai o1 forfd aiieqn/aiere aiedr § A0 o &
ForT = = i afogfd @ A S|

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test, if they do not fulfil the eligibility
criteria or do not produce documents like Caste Certificate, journey tickets etc.

Forfera adtear & her =TT sreafeiaat 7 ST =9 T AT I FA T FAT TORAT F IALAAT &2 H AN A 3k oI ey ater &1 3% A1 2
SETAT/EHAT UL ThdT 3| A¥TTHTT HY Tga F GIA-TT4 Y STaeT T2 FEAt gt 2T 67 9% g 7T =37 T2 a8+ HAT 2|

Candidates declared successful in the Written Examination, shall have to stay for two more days to appear for subsequent stages of
selection process on subsequent days subject to qualifying in respective Selection Tests. Candidates will have to make their own
arrangements and bear all expenses towards lodging and boarding.

wdEftarEUe % a7 srferere qefera € fF Rfae % oo sues srvreft 9t oo st o Gl oft srereff s == 9 R s

NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

9% & fory aifea Taar T 2 v srereff 2 siraes #3 & fore a1 €

Candidates possessing requisite qualification for the post are only eligible to apply.

o au/siam i f e § wwr o T a1 wher gty Y sedter w7 ) sreefi, sreed & e arr a2t 81 o IRy sremtiar ' A =t
o ST

Those candidates who are a
shall not be considered.

in or awaiting result of final year/final semester are not eligible to apply. Hence their candidature
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29.

30.

31

32.

33.

34.

35.

36.

37.

= ot afmar & frft off = wx, Rad wdl a1 saefa % arg & w< oft onfaer € af Peffea & & 5= o oo omEr & 9 5w aees
TRt § At Frgfr 3 o s, SR s B S R Seeart SR e S e/ e i R w7 8 s |
At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said applicant will be liable to
be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his application/appointment will be rejected forthwith:

Tf% 3M<F 7 If the applicant:

AT GAAT <T 1 AT THT TEATAS TEIT [T 2T; 379aT has provided wrong information or submitted false documents; or

TqITT Wﬁﬁ EIRCRIR ?r; ATET has Suppressed relevant information; or

39 97 % foru et Taar ATadEt #r O T8 FaT g =T does not meet the eligibility criteria prescribed for the post; or

sreft sforar 3 e Foeft st smerr &7 ST £ 21 31T has resorted to unfair means during the Recruitment process; or

=T SRRAT &1 I 9T S7aT 8; #rrET is found guilty of impersonation; or

THAT Fx I forferd wer % gETE g9 w wAriad F % fore e 437 R g1 s19ET has created disturbance affecting the smooth
conduct of the Written Examination at the test centre venue; or

g. TT-ATAAIT STUET FERTT BIENTE sqeite {347 21 has uploaded non-human or irrelevant photograph

S0 on oW

FvrefT T U 2 U F forw e / <1 sraee e e A Ruafy § et A sraae uw & e A= e srom|
In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into account for further
consideration.

FEAT SHHTEaTd 1 e AATF e T, oy uE S 9=h (Fafa/sEata) st fir s = aqm s i Tt a g: WIE F 91 i
Frafy ¥ forg qefere 781 <@ smen|

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected) etc. shall not
be preserved beyond six months from the date of drawl of select list.

Frfera/atae whar 3 o= Paxs st & e sm-sm v $o1 % forg sraeas agmEan v i st
Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill Test centre.

TSl &1 TEATA h GATIT & 0T A IEqTISil F T Ih AT § JATSE ST Auffed sHomsi/aeqEsi Sf @-aarad gfadt siaersT

AT TG TIALT U & Heatree & 97 AAa™ €7 § T6gd FEAT gt -

Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to her/his case

along with the print out of online application and admit card at the time of document verification with originals:-

a. o7 e ywTor F = H S TuTOrTs /UEuET s qrier|
Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

b.  <rerfOre, TIORSIAer Weh Tohet o0t TRIATeN & e farq T oish qriersts Ua THT| T a9 T2ET T qees T siharforst dfaard g
Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or each semester is
must.

c. TR gTT ST s YETOr-we/AaT SHTor-=, SE 4t £ sty siyaa i wFta SatE gt wrier/stertterd, T@ T ud w7 e &
foraor =g =9 § ggtAT AT B
Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience like full time/part
time, designation and details of job or responsibilities clearly.

d. T g et so=r § geam srieenr g S St SHor|
Caste Certificate issued by the Competent Authority in the prescribed format by the Government.

e. UFT-AfETHT F AT § fFATST THIGS | Discharge Certificate in case of Ex-Servicemen.

f. STk Reors o i 2o ® Fatia s & geam srieerrd gra S Rrasar e
Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With Benchmark Disabilities (PWBD).

g. TfT vt 7 vadretsmEue # |@feer o w1 R g1 a7 She g ST Ud UAHE S ue & AT ST g St sed THTordsy/&ar
yaToTas o AT i srafy, g A |, weATH ud wr A1 e i fHEwr srg w1 gt @ g
If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded by Engineer-
in-charge, NPCIL having indicating the period of service, work order no., designation and details of job or responsibilities clearly.

h.  =f% srereff F radiEersus § Faasrfos sreame 9% #1 fFT g1 a1 A= ue g ST S Ha THroras/&ar saroras fSad &t i srafy,
TEATH T4 FwF A7 SreRarh 1 frawr wrg w7 gertar @ gy
If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having indicating the period
of service, designation and details of job or responsibilities clearly

i. IS STV TG YHTIOMTS (TAT TA57) Any other relevant certificates (as applicable).

TEATAS FATIT T THT ATV F I H A7 & gi=ra fwam S|

The schedule of documents verification will be intimated separately.

ATTH T I FIT T SAA-SATS AT TTT § F9TE TS GAATA o6 AT I TEeAT Y A7y < Jrusft| era: werg & Seht 2 FF sraes &= & 4
FEATSE T o o 3 Tt arrar ot B g wd 2t| TS are # et Fa% 9% 9T ST ¢ 5 e ST T shy TS AT T g e aereft o we
AT 9T 0 T30 TET AT & o7 VS Areash sl S iTar (Hved e &t Srostt v gq Here # et ot TR o fame 7t fer strom|

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the online application form. It
is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In case it is found at a later stage that the
information furnished by an applicant is false or an applicant does not fulfil any other eligibility conditions, the candidature of such
applicant would be cancelled and no correspondence in this regard would be entertained.

TAT & T y=er o ST F 7 [ @ safgwe a5t fenr | Fgie o v & a9 Fiar aaqt & g s ud w9 F o Ryita aEet
SEAT ITH FA I AT 2Rt |

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely subject to fulfilment of
all the eligibility conditions and qualifying in the selection criteria prescribed.

U A G S-Aer ArEST UF FraTee da7 faw g gad e afad T f aqats T2 g |

Email id and mobile number once entered is final. No change will be allowed.




38. Tt oft =9 & fRrerfer v sraar 5T STuem

Canvassing in any form shall be disqualification.

39, fareft off forama & wrwer ® =T o TreredT g

In case of any dispute, jurisdiction shall be at Rajasthan.

40, T % are foreY Y wq7 o= AT A0S FT0 SqT0 39 G Aol Ud =73 THRAT 1 "etea/ e/ aega #e w srtee Riea © |

Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any stage without

assigning any reason or intimation.

4. T et &1 =9 TE g 2, I AT IS TA-AGGI Al (AT ST

No correspondence will be made with the candidates not selected.

42. =T@ whEm § wetgg s &1 @y SEoumdy  RErauRe/dfam/saaaT it anu-aud 9 ead UATEeEua f J9|rEe

www.npcilcareers.co.inT¥ THTfAq/ITA=E FIIT ST |

All further announcements/ details pertaining to this process/updates/corrigendum/addendum etc. will only be published/ provided on

NPCIL website www.npcilcareers.co.in from time to time.

43, o= o RS s § el s it Rt i 2o # Sish & arew g aft s g 9 g

In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.

gt fevquft:ar fAegfRraT AT TS I AT SR 39 F aHeT Averih Sf ArEeehT UHHET /T TR FethaY UEIfrTe a9 Hae®
(AT.E), 7 atae fwrares o€ it forfees qur avr % wer fe e 7.15634/2013 5 sifaw afioms & sregsrdy ==+
Important to Note: "The appointment shall be subject to the final outcome of writ petition No. 15634/2013 between Anushakti

Dr. Ambedkar SC/ST Employees Welfare Association V/s Director (HR), Nuclear Power Corporation of India Limited and others pending
before the Hon'ble Rajasthan High Court Jaipur bench”.

Deputy Manager (HR)-NTC

TS THT FEES FATT FAT AT & S O Sqere zatar & vd e wirar sefit wiv e ferar g

NPCIL strives to have a work force with reflects gender balance and women candidates are encouraged to apply
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