BluTrust Security Code of Conduct

rev. 08.28.26

This policy is part of a Company-wide initiative to support BlulP’s SOC 2 and HIPAA’s compliance as well as contractual
obligations.

Purpose

The BIulP Security Code of Conduct (“Code”) reflects our commitment to the highest standards of ethical business
conduct. Upholding these standards enables us to attract talented individuals, create exceptional products, and build loyal
customer relationships. [DCF-32, DCF-44]

THIS CODE OF CONDUCT MUST BE READ AND ADOPTED IN CONJUNCTION WITH THE BLUIP ANTI-
HARASSMENT POLICY AND THE BLUIP CODE OF BUSINESS ETHICS AND CONDUCT.

Who must follow the Code?

All employees are expected to understand and adhere to this Code. Violations may result in disciplinary action, up to and
including termination. Contractors, consultants, and other temporary workers are also required to comply with the Code.
Non-compliance may lead to termination of their relationship with BluIP. [DCF-40]

Who to ask about the Code?

For questions or concerns regarding the Code, please contact your manager, the director of HR or General Counsel/Chief
Compliance Officer. You may also report suspected violations of this Code or any other BluIP policy to your manager, the
director of HR or General Counsel/Chief Compliance Officer. Please consult the BlulP Anti-Harassment Policy for
additional information.

No Retaliation

BIulP prohibits retaliation against anyone who reports a potential violation of our Code, policies, or the law. Please contact
a member of senior management if you believe that you are the subject of retaliation within BlulP. Please consult the
BlulP Anti-Harassment Policy for additional information.

Code of Conduct

BIulP Personnel are expected to be honest ethical and act with integrity, in all situations. Compliance with this policy, the
BlulP Anti-Harassment and Ethical Conduct Policies, and all applicable laws is mandatory. When in doubt, Personnel
should use common sense or consult someone from the senior management team.

Before Taking or Omitting to Taking Action, Ask Yourself:

Is this the right thing to do?

Is it legal?

Do I have the authority to act?

Does the action comply with the Code of Conduct and related policies?

If this action became public, how would it be perceived?

Would I feel embarrassed or be upset if others found out about this action?

If any of these questions raise concerns, discuss them with your supervisor or a member of senior management.
Supervisors and managers are responsible for ensuring their teams are familiar with this Code and for preventing and
reporting violations.

If you are Supervisor or Manager,



Supervisor and Managers Are Expected To:

Lead with integrity.

* Encourage questions and knowledge of the rules.

¢ Act promptly and effectively in upholding the Code.

¢ Educate employees on compliance policies relevant to their roles.

Quality Work Environment

BlulP is committed to fostering a supportive work environment where personnel have the opportunity to reach their full
potential. Each member of the BlulP team is expected to contribute to a workplace culture free from harassment,
intimidation, bias, and unlawful discrimination. Please refer to the BluIP Anti-Harassment Policy, the BlulP Code of
Business Ethics and Conduct and the Employee Handbook for detailed guidance on workplace conduct.

Equal Opportunity Employment

Employment decisions at BlulP are based solely on individual qualifications and merit directly related to professional
competence. We prohibit unlawful discrimination or harassment based on various protected characteristics. We are
committed to providing reasonable accommodation to meet our obligations under disability rights laws.

Harassment, Discrimination, and Bullying

BIulP has a zero-tolerance policy for discrimination, harassment, and bullying in any form—verbal, physical, or visual. If
you believe you have been subjected to bullying or harassment, promptly report the incident to your manager, a member
of the HR team, or the BlulP General Counsel, any of whom will investigate and take appropriate action.

Drugs and Alcohol

Substance abuse is incompatible with a safe work environment. While alcohol consumption during work events is
permitted on special occasions. We ask everyone, however, to use good judgment and not drink in a way that impairs
performance, their own or other’s safety, or violates the law. The use of illegal drugs is strictly prohibited on company
premises or during work-related events.

Safe Workplace

BlulP is committed to maintaining a violence-free workplace. Any form of violence or threats is unacceptable. Weapons
are strictly prohibited on company premises. If you witness any violations, report them to a member of senior
management immediately.

Avoid Conflicts of Interest

Employees must avoid situations that could create actual or perceived conflicts of interest.
Here is a list of areas where conflicts of interest commonly arise:

* Personal Investments: Engaging in investments with competitors.

¢ Qutside Employment: Holding additional jobs, advisory roles, or board positions.

* Business Opportunities: Identifying opportunities through your work at BlulP.

* Inventions: Creating inventions that are influenced by your work at BlulP.

* Connections: Pursuing business opportunities involving friends or family members.

« Gifts and Entertainment: Accepting gifts, entertainment, or other business courtesies.

If you are uncertain about a potential conflict of interest, contact the General Counsel/Compliance Officer for guidance.
Preserve Confidentiality

All nonpublic information must be protected according to contractual and legal obligations, as well as the sensitivity and
value of the information (please see the Data Classification Policy). For example, documents containing both Nonpublic



and Public information must be treated as Nonpublic. Nonpublic information must be secured against unauthorized
disclosure, modification, or access.

Information Security

You are responsible for using BluIP’s computer resources appropriately, particularly regarding information security. It’s
essential to be fully familiar with BlulP’s Information Security policies and procedures.

These Steps Can Help Prevent Unauthorized Access:

+ Never share your login information.

* Lock your workstation when you step away.

» Log off your workstation at the end of the day.

¢ Clear your workstation, trash can, printers, and fax machines of sensitive information, such as PII or confidential
company data.

Protect BlulP’s Assets

Intellectual Property

BlulP’s intellectual property (e.g., patents, trademarks, copyrights) is a valuable asset that must be protected.
Unauthorized use can lead to loss of value. Comply with all intellectual property laws and never use BIulP's trademarks
without pre-approval from the Marketing team. Report any suspected misuse to the Legal or Compliance teams.

Company Equipment

BIulP provides the tools and equipment necessary for us to perform our jobs effectively. It’s important to use these
resources responsibly and avoid waste. Seek manager approval for personal use, when needed.

The Network

BlulP’s network, software, and hardware are essential to our operations and intellectual property. Always adhere to
security policies. If you suspect a security breach—such as losing your laptop or believing your network password may
have been compromised—report it to your manager immediately.

Physical Security

To prevent theft of company assets, always secure your laptop, important equipment, and personal belongings, even while
on company premises. Report any suspicious activity to your manager right away.

Ensure Financial Integrity and Responsibility

Maintaining financial integrity is essential to corporate professionalism. Every employee plays a role in ensuring accurate
spending, maintaining financial records, and honoring internal controls. Adhere to the Data Retention Policy and retain
records for the specified duration, especially if involved in litigation, audits, or investigations.

Obey the Law

Compliance with applicable laws is paramount. Each employee is expected to understand the laws relevant to their work.
Consult the General Counsel/Compliance Officer for any questions.

Policy Compliance

Compliance Measurement

The General Counsel/Compliance Officer will monitor adherence to this Code through various methods, including
manager reviews, tool reports, audits, and employee feedback.



Exceptions

Any exceptions to this Code must receive written approval from the General Counsel/Compliance Officer.

Non-Compliance

Employees violating this Code may face disciplinary action, up to and including termination, along with potential civil

and criminal liability.

Annual Acknowledgment of the Code of Conduct

Each year, employees must acknowledge receipt and understanding of the Code of Conduct. New employees will sign this

acknowledgment upon starting with BlulP. This acknowledgment confirms that:

¢ You have reviewed and will comply with the Code of Conduct and related policies and procedures.

* You will report any questions or concerns about violations to your supervisor or Compliance Officer.
¢ To the best of your knowledge, you have not acted contrary to the Code.

* You have reported any potential conflicts of interest to the General Counsel/Compliance Officer.

Associated controls DCF-9, DCF-105, DCF-173.
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