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TNs presentation povid'es general Information and does not represent a camplele recitation of 
th e appicable law and OCR policy In this area. OCR's determinations of compliance depend on 

specific facts evaluated on a ~se·by-case basis. The langutige used In these slides is approved 
• tor the purposes of lhis pruenta:ion onlf and should not be used for olhei purposes. • 

Part I-OCR 101 

OCR Across the Country 
www.ed.gov/ocr 
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What This Presentation Will Cover 
I. OCR 101 - Complaint and Compliance 

Reviev,1 Processing 
II. What Does Title IX Require of Every 

Recipient Institution? 
Ill. Three Major Areas Under Title IX: 

o Different Treatment 
c Athlelics 
o Sexual Harassment and Sexual 

Violence 

What is OCR? 
• Federal civil rights 

enforcement agency 

• Our mission: To ensure equal 
access to education and to 
promote educational 
excellence throughout the 
na"tion through vigorous 
enforcement of civil rights 

What Does OCR Do? 
OCR enforces several civil rights lows. 

·= 

Together. ihese lows prol1ibit 
discrimination on il1e basis of race. 
color. notional origin, sex, disobiliiy, 
and age. as well as discrimination 
against certain patriotic youth groups 
that wisl1 to meet oi public schools. 
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How OCR Accomplishes 
Its Mission 

~ ~Q_ 
• Complaints y;r' ~ 

• Compliance Reviews ?l {) ~ 
• Technical Assistance 

c~ v.1J.-IY r.c 

OCR' s Jurisdiction 
OCR also has jurisdiction over certain 
public entities under Title II of the 
Americans with Disabilities Act of 1990, 
which prohibits disability discrimination 
by public entities whether or not they 
receive federal financial assistance. 

OCR Enforcement 

• An important responsibility of OCR is to 
investigate and resolve complaints of 
discrimination promptly and 
appropriately 

• OCR conducts compliance reviews 
which permit OCR to target resources 
on class-wide compliance problems 
that appear particularly acute 

OCR's Jurisdiction 
OCR has jurisdiction over programs and 
activities that receive financial assistance 
from the Department of Education 
(recipients). These may include: 
o state education agencies 
o elementary and secondary school 

systems 
o colleges and universities 
o state vocational rehabilitation agencies 

Laws that OCR Enforces 
Tille VI of the Civil Rights Act of 1964 - Prohibits 
discrimination on the basis of Race. Color or Noiionol 
Orio in 
Title IX of the Education Amendments of 1972 -
Prohibits discrimination on the basis of Sex 

Section 504 of the Rehabilitation Act of l 973 
& Title II of the Americans with Disabilities Act of 1990 -
Prohibit discrimination on the bosis of Disobilitv 

Age Discrimination Act of 1975 
Boy Scouts of America Equal Access Act 

Complaint Resolution 
Tools 

• Early Complaint Resolution 
(Agreement between the parties) 

• Voluntary Resolution before the 
conclusion of an investigation (302 
Agreement) 

• Investigations and Investigation 
Determinations ("no violation" 
finding vs. settlement agreement) 

• tO 
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Technical Assistance 
OCR provides technical assistance to 
help institutions, parents and students 
under-stand their rights and 
responsibilities. 

Types of technical assistance: 
o Presentations 
o Responses to telephone and written 

inquiries 
a Workshops 
o Consultations 

OCR's publicly available 
resolution documents 

Rmdinl!, Room 
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OCR's publicly available 
resolution documents 

Navigate your web browser to 
OCR's Reading Room: 

http://www2.ed.gov/about/offices/I 
ist I ocr /frontpage/faq/readingroom. 
html 

OCR's publicly available 
case resolutions 

Click on "Case Resolutions" 
Either click where it soys "click here" or enter in your 
search term and the site tokes you to another page 
where you con search by 
o t'eyword 
c Na me of recipien t 

c• Document type 

• Resolution Agreement 

• Resolution le tter 
o See ne:d slide for screen gra b: you c a ri also have the site show you a list 

of receni re~ofulions sorted by slatute and by st o le 

• 16 

Press releases = another location for 

publicly available resolutions 

Some resolutions are only found in 
the US Department of Education's 
Press Releases site: 
http://www.ed.gov/news/press-releases 

o University of Virginia. September 2015, sexual 
violence 

o Merrimack College, October 2012, athletics 

ol8 
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Part II - What does Title 
IX require every recipient 

institution to do? 

Title IX Protections 
• Areas of prohibited discrimination 

may include: 

• 19 

o Discrimination on the basis of sex 
(different treatment) in recipient 
programs (e.g ., academic counseling 
and advice) 

o Sexual harassment m gender-based 
harassment /Sexual violence 

o Discrimination on the basis of sex in 
providing opportunities to particip ate in 
interscholastic or intercollegiate 

• athletics 

NOTICE OF NONDISCRIMlNATION 
• Each school district, college. and university 

must publish a notice of nondiscrimination 
stating that it does not discriminate on the 
basis of sex in the educaiion programs and 
ac tivities 1hat it operates. 

• The notice mus1 be widely distributed to 
students, parents, employees, prospective 
students and employees. and other 
relevant individuals. 

· See 
http://www.ed.gov/ocr /docs /nondisc .pdf 

• 23 

History of Title IX 
Enacted in 1972 
Development of Regulations - 1972-1 97 5 (HEW) 
Dep't of Education - Primary Oversight 1980 
Policy Interpreta tions and Guidance 
o 1979 Policy lnferpre: lotion -Title IX a nd rn1ercol!egia1e Atl1le1ics 

.:· 1996 - Clarification of ln1ercolle gia1e .-;l hle tics Policy G uidonce: 
ihe- Three-Pe rl Test 

c· 1997 - Sexual Ha rassment G uidance 

G 2001 - Revised Sexual Harassment Guidanc>!:-
c 2010 - Bullying e nd Hcrcssmenf Guidance: [includes gender 

sfereofypes} 

o April 4, 2011 DCL on Sexua l Hara ssment a nd Sexual Vio lence 

,. 2014 - Q& . .:.. on i ifle IX a nd Sexual Violence 

o 20 15 - OCL on ntle Ir. C oordinators; resource guide 

Three Essential Elements 

'"' 

The regulations require that each recipient: 

l. Have a Notice of Non-Discrimination; you 
must adopt and publish a policy against 
sex discrimination 

2. Have at least one employee designated 
to coordinate and carry out Title IX 
responsibilities 

3. Have grievanc e procedures providing for 
prompt and equitable resolution of sex 
d iscrimination 

DISSEMINATION OF 

NONDISCRIMlNATION NOTICE 

• 22 

• There ore many methods by which o school. 
college or university should disseminate its notice. 

• The Dear Colleague letter suggests that ihe notice 
be: 

• prominemly posted on school websites: 

• posted at va rio us schoo l or campus locm ions: and 

• inc luded in c'lectro nic and pri nt l.'d publications that prm ide 
information on the school's services and policies. such as 
employee or student ha11dbt1oks. 

.,. 



TITLE IX COORDINATOR 

• A school district, college, or university must 
notify all students and employees of the 
name or title and contact information of 
the designated Title IX coordinator. 

• The coordinator 's responsibilities include 
oversight of all Title IX complaints and 
addressing any patterns or systematic 
problems that arise during the review of 
such complaints. 

GRIEVANCE PROCEDURES 

The elements for determining if grievance 
procedures are prompt and equitable 
include whether procedures: 

• Provide for notice of procedures, including 
where complaints may be filed, to students 
and employees 

• Apply to sexual harassment, including sexual 
violence, by employees, students, and third 
parties 

• Provide for adequate, reliable and impartial 
investigation, including opportunity to present 
witnesses and evidence 

Part Ill - Major Title IX Areas 

'" 
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TITLE IX COORDINATOR, cont'd. 

Title IX coordinators must be trained on what • 
constitutes sexual harassment, including sexual 
violence. and the school 's grievance procedures. 

Title IX coordinators should be available to meet 
with students as needed. 

• Title IX coordinators should not have other 
job responsibilities that create a conflict of 
interest. 

GRIEVANCE PROCEDURES, cont'd. 

'" 

• Have designated and reasonably prompt 
timeframes for major stages of the grievance 
process 

Provide for written notice to parties of the 
outcome 

• Provide assurance that school will take steps 
to prevent further harassment/violence and 
to correct its effects if appropriate 

• Note: this is not a complete list of required 
elements 

Three Major Areas Under Title IX 

·Discrimination (Different 
Treatment) 

·Athletics 
·Sexual Harassment and Sexual 
Violence 

.,. 
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Different Treabnent 
11111c:::::::=:::==================::=:l 

• No person in the United States shall, on the basis 
of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to 
discrimination under any educational program or 
activity receiving Federal financial assistance. 

Title IX Athletics 

Three Analytical Standards 

o Interests and Abilities ("l&A") 

IJ The three-part test 

o Athletic Financial Aid ("AFA") 

IJ The 1% rule 

o Other Program Benefits ("Laundry List") 

IJ Disparity analysis 

Examples of Diffe1·ent Treatment 

me:=====================~ 
D Students received different treatment in 

admissions, registration, and granting of 
fellowships and internships. 

o Students were suspended, placed on academic 
probation, forced to withdraw or dismissed. 

D Male students held to a higher standard than 
female students during the physical fitness portion 
oflaw enforcement training classes. 

Title IX Athletics Requirements 

• 1975 Title IX Regulations 
• Equal opportunity in intercollegiate, interscholastic, club and 

intramural athletics (34 C.F.R. 106.41 (a)) 

• Athletic scholarships (34 C.F.R. 106.37(c)(l )) 

1979 Policy Interpretation: Intercollegiate Athletics 

• Guidance based on 1979 Policy Interpretation 

1996 Clarification: The Three-Part Test 

1998 Letter on athletic scholarships 

2003 Further Clarification: The Three-Part Test 

• 2010 Dear Colleague letter: The Three-Part Test 

PUBLICLY AVAILABLE OCR 

RESOLUTIONS 



K- 1 2 Athletics 

o Lafayette County School District, Mississippi, OCR 

06111239 

o Analyzes the accommodation of interests and 

abilities and 5 "laundry list" areas of athletic 

benefits and services 

o Resolution Agreement (CPM 303 agreement); 19 

pages long, September 2014 

Highlights from OCR's April 201 S 
Questions and Answers on Title 

IX and Sexual Harassment 

Who is Protected By Title IX 

o Title IX protects all students from sexual violence, 

including: 

Cl Students with disabilities; 

Cl International or undocumented students, including 
English language learners; and 

Cl All students regardless of their sexual orientation or 
gender identity. 

o Title IX covers sexual violence between members of 

the same sex. Both male and female students can 

be subjected to sexual violence. 

Post-secondary institution resolution 

---C?;;?===~~==~==~~~i!:::2~ 
o Merrimack College, Massachusetts, OCR 01106001 

o Compliance review (proactive enforcement) 

o Resolution Agreement (CPM 303 agreement); 17 

pages long 

o Agreement contains specific timelines for adding 3 

new women's sports: Division I ice hockey, D-11 

swimming & diving, D-11 water polo, and provisions 

re supporting 3 recently added women's sports: 

track & field, golf, and crew 

Highlights of This Section 

o Students Protected by Title IX 

o Notice and a School's Obligations to Respond to 
Sexual Violence 

o Responsible Employees and Reporting 

o Requests for Confidentiality 

o Investigations 

o Interim Measures 

o Remedies and Notice of Outcome 

o Education, Prevention, and Training 

When is a school on notice of 
sexual violence? 

A school has 
notice of student­
on-student sexual 

violence if: 

A responsible 
employee knew, 
or in the exercise 

of reasonable 
care should have 
known about the 
sexual violence. 
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A School's Obligation to Respond to 
Sexual Violence 

When a school 
knows or 

reasonably should 
know of possible 
sexual violence, it 

must: 

Take immediate 
and appropriate 

steps to investigate 
or otherwise 

determine what 
occurred. 

Who is a responsible employee? 

o has the authority to take action to redress 

sexual violence; 

o has been given the duty of reporting incidents 

of sexual violence or other misconduct by 

students to the Title IX coordinator or other 

school designee; or 

o a student could reasonably believe has this 

authority or duty 

Duties of Responsible Employees 

o What should a responsible employee do when 

alleged sexual violence has been disclosed? 

c Report the informotion to the Tiiie IX coordinotor or 
other school designee. 

c Include all relevant details about the alleged sexual 
violence that the student or another person has shared 
and that the school will need to determine what 
occurred and resolve the situation. 

I' 

A School's Obligation to Respond to 
Sexual Violence 

If an investigation 
reveals that 

sexual violence 
created a hostile 
environment, the 

school must: 

Take prompt and 
effective steps 

reasonably 
calculated to end the 

sexual violence, 
eliminate the hostile 
environment, prevent 
its recurrence, and, 

as appropriate, 
remedy its effects. 

Who is a responsible employee, cont'd. 

oWhether an employee is a responsible 

employee varies depending on factors such as 

the age and education level of the student, the 

type of position held by the employee, and 

consideration of both informal and formal school 

practices and procedures. 

Exception for Counselors and Advocates 

rmc::::=========================:I 
o Although certain employees may have 

responsibilities that would otherwise make them 

responsible employees for Title IX purposes, 

OCR recognizes the importance of protecting 

the counselor-client relationship which often 

requires confidentiality. 

cPastoral and professional counselors 

CJNon-professional counselors or advocates 



Exception for Counselors and Advocates 

o Pastoral and professional counselors whose official 
responsibilities include providing mental-health 

counseling to members of the school community are 

not required by Title IX to report any information 
regarding an alleged incident of sexual violence. 

Requests for Confidentiality 

o OCR strongly supports a student's interest in 

confidentiality in sexual violence cases. 

o The situations in which a school must override a 

student's request for confidentiality in order to 

meet its Title IX obligations will be limited. 

o Information should only be shared with 

individuals responsible for handling the school's 

response. 

When a School Determines it Can Respect 
a Confidentiality Request 

1m11c:::============::::::::::============t 
o A school should take all reasonable steps to respond 

to the complaint consistent with the confidentiality 
request. 

o The confidentiality request may limit a school's ability 
to respond fully, but it can still take steps to limit the 
effects of the alleged sexual violence and prevent 
recurrence. 

Exception for Counselors and Advocates 

o Non-professional counselors or advocates (on-campus 
sexual assault centers, victim advocacy offices, 
women's centers, or health centers) are not required 
by Title IX to report any identifying information. 

o Schools should collect aggregate data about sexuol 
violence incidents from these offices to identify 
patterns or systemic problems. 

Cl Only general information such as the nature, dote, 
time, ond general location of the incident. 

Cl No personally identifiable information about a 
student. 

If a Student Requests Confidentiality 

o The school needs to determine whether or not it 

can honor the request while still providing a 

safe and nondiscriminatory environment for all 

students. 

o The Title IX coordinator is generally in the best 

position to evaluate confidentiality requests. 

When a School Determines it Must Override a 
Confidentiality Request 

ll:llK;;;::========================~ 
o A school should inform the student prior to 

disclosing the student's identity to the alleged 

perpetrator; and 

o It is important for schools to take whatever interim 

measures are necessary to protect the student and 

ensure the safety of other students. 

. \ 
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Elements of a Title IX Investigation 

o Must be adequate, reliable, impartial and prompt and 
include the opportunity for both parties to present 
witnesses and other evidence. 

o May include a hearing, but Title IX does not necessarily 
require a hearing. 

o All persons involved in conducting the investigation must 
have training in handling sexual violence complaints and 
the school's grievance procedures. 

o A school has flexibility in how it structures the investigative 
process, but for Tiiie IX purposes a school must give the 
complainant any rights it gives to the alleged perpetrator. 

Parallel Criminal Investigations 

o A school must still conduct its own Title IX 

investigation and the termination of a criminal 

investigation without an arrest/conviction does 

not affect a school's Title IX obligations 

because the standards are different. 

r 

o Criminal investigations may be useful for fact 

gathering if the criminal investigation occurs 

within the reasonable timeframe for Title IX 

investigations. 

Off-Campus Conduct 

o Under Title IX a school must process all complaints 

of sexual violence, regardless of where the conduct 

occurred, to determine whether the conduct 

occurred in the context of an education program or 

activity, or has continuing effects on campus or in an 

off-campus education program or activity. 

Specific Issues Related to Hearings 

o A school is not required to allow a complainant to be 

present for an entire hearing, but if the school allows 

one party to be present for the entirety of a hearing, 

it must do so equally for both parties. 

o A school is not required to allow cross-examination of 

witnesses, including the parties. But if a school allows 

one party to cross-examine witnesses it must do so 

equally for both parties. 

o Questioning about the complainant's sexual history 

with anyone other than the alleged perpetrator 

should not be permitted. 

Parallel Criminal Investigations 

IEllr:=========================l 
o A school may temporarily delay the fact-finding of a 

Title IX investigation while the police are gathering 

evidence, but must promptly resume when this is 

complete. 

o If a school delays its Title IX investigation while the 

police are gathering evidence, it must still take interim 

measures to protect the complainant in the 

educational setting and should continue to update the 

parties on the status of the investigation. 

Overview of Interim Measures 

-.i::========================l 
o Title IX requires a school to take steps to ensure 

equal access to its education programs and 

activities and protect the complainant as necessary, 

including taking interim measures before the final 

outcome of an investigation. 

o The school should take these steps promptly once it 

has notice of a sexual violence allegation. 

o The school should provide the complainant with 

periodic updates on the status of the investigation. 

ElO 



Examples of Interim Measures 

o Instituting a no contact order between the 

parties; 

o Providing support services, including counseling, 

housing support, academic support; and 

o Changing living arrangements, course 

schedules, assignments, or tests. 

Remedies 

o If an investigation reveals that sexual violence 

occurred, effective remedial action may include: 

Cl Disciplinary action taken against the perpetrator (i.e. 
sanctions) and required counseling for the perpetrator; 

Cl Remedies for the complainant and others; 

Cl Changes to the school's overall services or policies. 

o These remedies are separate from, and in addition 

to, any interim measures that may have been 

provided. 

Notice of the Outcome 
!Emt.:::::::=:==:::::::==================I 

o In addition to the Title IX requirements for notice of 

the outcome, the Clery Act requires, and FERPA 

permits, postsecondary institutions to inform the 

complainant of the final determination and any 

disciplinary sanctions imposed on the perpetrator, 

not just those sanctions that directly relate to the 

complainant. 

-
How should a school determine 

which measures to take? 

o The specific interim measures implemented and 

process for implementing those measures will 

vary depending on the facts of each case. 

o In general, schools should minimize the burden 

on the complainant. 

Notice of the Outcome 

o Title IX requires both parties to be notified, in writing, 
about the outcome of the complaint and any appeal. 

o For Title IX purposes, the notice of the outcome for the 
complainant must include: 

Cl Whether or not the school found that the conduct 
occurred; 

Cl Any individual remedies offered to the complainant or 
sanctions imposed on the perpetrator that directly 
relate to the complainant; and 

Cl Other steps the school has taken to eliminate the hostile 
environment and prevent recurrence. 

Sexual Violence Training for Employees 

o A school needs to ensure that: 

Cl responsible employees with the authority to address 
sexual violence know how to respond appropriately to 
reports of sexual violence; 

Cl other responsible employees know that they are 
obligated to report sexual violence to appropriate 
school officials; and 

Cl all other employees understand how to respond to 
reports of sexual violence. 



c 

Sexual Violence Training for Employees 

......... ~_._ ..................... ~~~~~~~~~~~~ 

o Should ensure that pastoral and professional counselors 
and non-professional counselors and advocates 
understand the extent to which they can keep a report 
confidential. 

o Should provide training to all employees likely to witness 
or receive reports of sexual violence, including faculty, 
campus law enforcement, administrators, counselors, 

general counsels, athletic coaches, health personnel, and 
resident advisors. 

o No minimum number of hours required for training, but 
should be provided on a regular basis. 

Training for Students 

llllli::::=========================~ 
o Should provide training to students regarding Title IX 

and sexual violence. 

o May want to include training in orientation programs 

for new students and training for athletes and 

members of student organizations; and repeating 

training at regular intervals. 

o Should clearly identify the offices or individuals with 

whom students can speak confidentially, and clearly 

identify the school's responsible employees and 

explain what happens if students report incidents to 

responsible employees. 

PUBLICLY AVAILABLE OCR 
RESOLUTIONS 

Training for employees who implement the 
school's grievance procedures 

il:Jl c:::;;;;;::;;:;;:;:;;;;;::;;::;;=:;:::;:::;:;::::::::::;::;:::;:::;;;:;::====t 

o Must have training or experience in handling sexual 

violence complaints and in the operation of the 

school's grievance procedures. 

Cl Tiiie IX Coordinators 

Cl Others who receive complaints 

Cl Investigators 

Cl Adjudicators 

Other Considerations 

o First Amendment 

o Retaliation 

o Clery Act 

o FERPA 

oVAWA 

K-1 2 recent resolution: sexual 

violence 

o Opdyke-Belle Rive School District# 5, Illinois, OCR 

05141140 

o Resolution agreement (CPM 303), 11 pages, Morch 

2015 

o District serves students in grades K-8 



Opdyke-Belle Rive (IL) 

o From OCR's letter of findings, p. 1 5: 

au\. 0100" X<'ldctwc smi ccs. Fiuill\'. tlit (\idn~-e tstiblisbtd 1ba1 ruosi. 1f not all. of dx :\.."'\..""X" 
>h~s. :md '°""' o(dic XX.'\: wdn"5.j w<re a1Tcc1cd by lb< ..,.Ul!J)· bosl1l< cmilo1UD<1>1 01 lb< 
srnoot wrb thal tbr kw.alt s;rudtnn behn'l'd tbal SC"XtuJ bara!>">UWI \l"IU ~~ tbty b.1cl '" 
1olm1< 11 '<hoot Dcspi1< lbc llOIC1icl)'ofSrud<ul e·,,.. .. J b:uossmn>10(Srudml A ondocbcr 
ft11•'\lc.srudenu .. the District dsd Dtlf ptO\'ldt L'OOD!>C'lW,;. rcmtdW 0t iacadcm.ic smico K>ln)' 

od1<1 '1UdrulS-

Jonesboro OCR Agreement, pp. 2-3 

U ll)'~in H. :Ol~. -.l i1• ~tcV'" l~l'lr ta(b~"""'°' ' ""· dwDl.orJt0 
'l'lll ~.st rlf«tl\'C 'JC°""""""' ••-r t.lf -.I I \ft.Jew• dut mci.Nn lhr r...ci.w.~ ............. 
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Cine !it~ .u hll••.-W ••I c~ll.o ... w '111Ja1h • t..1 dwy .t..>WJ W arc.,· ldf('I,' 
tti.:,.· Clfndlin.i11o~ l·.ntk't'll ~tdk>-..Z ...... _ 

n llM'J• .. p,_•lll..,...-111•.tr"'1 1 "' 1•lMC' f~_.. .,w~·, onwi 
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Post-secondary recent resolution: sexual 

violence 

o University of Virginia, OCR 11116001 

o Compliance Review 

o Resolution agreement (19 pages) with letter of 
findings (26 pages) (CPM 303), September 2015 

K- l 2 recent resolution: gender-based 

harassment 

o Jonesboro School District #43, Illinois, OCR 
05151033 

o Voluntary Resolution Agreement (CPM 302), July 
2015 

Jonesboro OCR Agreement, p. 3 

Eff«ti\'t imu~tcly. the Di.11.tricf \\i ll ral.c :my ~•q•J JlCCC!>~· 10 mwr~ 1WJ Smdeut A i~ 
UOI ~nbjC'l; IC'd fO 3 bos:filC' C'U\i fOIUUtUI on tl'IC' b.uis of sa OD Di~tritt pouuds ond in Dislric1 
spomcced ::terhi1ies.. TI>oc slcp"\ "ill include. but are 001 IUnittd lo. iniplcrncn1 in~ the s..1(cry 
pbn the Di~ct bM- dc\"t'lopN for Stildtut A. aunrin~ thc ~ir~ coal~ J"ft \Oll the 
District h3s. dcsipi~lcd for Sn.dtut A to rtpon inddnlls of b.y,u~11 if tbe)• occur rcnuins 
:m approoclu.bk and cffccti1T rnourc:c for Studc:ul A. tlDd cbed.ill[t iu 1\i tb Srudcnl A oo a 
pt1iodic \»sis (al lcib1 wouthl)') 10 iUC't'llaial wbrlbtr auy iu\tatKc'S of ~I lw3S!!WCUI 
h .. ·wc:- ocC'Un'td :and t:il:in¥ p:ompl ~ ~'fiate action in :1~0<d.Vltc wi1h thi\ Al:?l«"lnml if 
3.11)" ~uch ll!lr.!Ssmcnl l~s ocC'W'J'cd.. 

University of Virginia 

OCR's letter of findings, p. 3: 

OCR fw1!1t1 de1eru1iu((i dlJI a b.ui.s for :i ho~llt: e11\·irom1~ut cxi~td fo r 3ffa:1ro sn1ckuts al lite 
UM·crsity and 1h.1t the U11i\'mi1y fo iltJ ro climinalc ;i hostik n1\lroumcu1 and taL:c steps lo 
prtwnl its rerurrC11t t dwin!! ncruk mic ye4rs 100S·1009 llul>llgh 2011-2011. as well :u 
concauiu~ a rcpon fi led by a !ltudcut in 2013 ttn'l a rq)()Jt filed by;1 srmlc11t in 101-1 . lu 
~d.i l ion. s1.:ircmnus 1uadc h\· a Uufrcr~f\· officitll th.11 wnc- bro.1dcas1 ou lhc Uni\·mi rv·~ radjo 
!llation iu SqJlew.bcr 2014 ~rated a lmi~ for 3 bmtile ~\ilanurut for affa:tc:-d !11udru~ 

Durwp: 1be period !rom <Kadauic ye;ir~ 100S-1009 1hronF1i1011- 1012. OCR .al~o found th.'11 the 
Tille L'\'. Coordiwlor d.icl UOl 3tkqwtd y O\'eJ s.tt aud coorduutt :ill Tidt- IX compl.:lin~ :wd fow.d 
th.it thC' Unh·mrty' ~ 1tot1cc of nondiscrinuuarion was nol i1dcqu.1tcly di~lribtucd. 
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University of Virginia 

OCR's letter of findings, p. 21 : 

lhc C"luir c.lflhc S:\111"" !i-t.,IC"!.Ut11b in.licJIC\l tlL1l 1!1c L1'11i,·coi1y1li>n no: cumh.le1 cx1•11hio11ou ;1 

l~'iblc ~1ncrh1n \\lane,, lin·linl! ll(\C'~ml 11ti\(\)11<l11.:t i" h.1\C\l ,in :i.1•:t'J"',111l:1:m~c ,,( c\'i1lm~·I!' 
,1.i.::J.,hl "' c\'t11\\l1:u1l1ac i .. 1~'lu~tit1u .1"' tu ll:c:iccn,al ,1nJcnr~ c11J11Jt•ilityl'C'\:.lll .. c h: C't 
.. i.: ku:i.duuncil tri d1c co>nJu .. , _ T11c :(l.lfC11K'tlh :i14'1iuJh:'.Uc1h.111hc l!nin·oi1:·11:l':C1o~ j, 
J~ii:nN tu Ji..Cl'tU<l_;C' :1Ll111i~\icm ,,( r~p .. ,mil•ility ;u1J tl1r:i lo IC'WJJll 5'UC'h :UI 3J:1U\\iC'll l \\hctl 
ii j, '''Jlh:\.~Ui.u:. \•;i1h 1h: :ilr;cifl:'C' IJf Cllf!,lJ\\."J ,,, lil'llUlk."llUU31C' !J..llt~i~.J Tiut tLc l;rtiWhll\' 
1111\lli.:iral 1h~; liC1\"\ U1.lc:unpm.1:..lin iurcniC\\' \"t1:1u111n1iw1c-- lhc ollki:'il l'<nitiNI of th: ' 
e ni\'C'Oily lh.\1 fimil"l "''l.UCli\IU,, '.\"UUJJ l~ iillJ>o'-""'J fl•J )CXIL'\l llli\.;l•:11lu,;l l•n111?1t lo lh:­
l.:'11i\·ct,ily·, ;i11n1tio11 

Resources (cont'd) 

o Sexual Harassment: It's Not Academic (Revised 9/08), 
http://www2.ed.gov/about/offices/list/ocr/docs/ocrsh 
pam.pdf 

o 2001 Revised Sexual Harassment Guidance: 
Harassment of Students by Employees, Other Students, 
or Third Parties 
http://www2.ed.gov/about/offices/list/ocr/docs/shgui 
de.pdf 

Resources (cont'd) 

o April 2011 Dear Colleague letter on Sexual 
Harassment/Sexual Violence: 
http://www2.ed.gov/about/offices/list/ocr/letters/c 
olleague-201104.html 

o April 2014 Q&A on Title IX and Sexual Violence: 
http://www2.ed.gov/about/offices/list/ocr/docs/ga-
201404-title-ix.pdf 

o April 2015 Title IX Coordinator DCL and Resource 
Guide: 
http://www2.ed.gov/about/offices/list/ocr/letters/c 
olleague-201504-title-ix-coordinators.pdf 

Sexual Violence Resources 

o OCR Seattle general number- 206-607-1600 

o To file a complaint with OCR: 
http://www.ed.gov/ocr/complaintintro.html 

o OCR's Title IX policy guidance: 
http://www.ed.gov/ ocr /publications. html#TitlelX 

o DCL: Harassment and Bullying (10/26/10) 
http://www2.ed.gov/about/offices/list/ocr/letter 
s/colleague-201010.pdf 

Resources (cont'd) 

o Department of Education's Letter to Chief State 
School Officers on Teen Dating Violence Awareness 
and Prevention (February 28, 2013) 
https://www2.ed.gov/policy/gen/guid/secletter/130 
228.html 

o Department of Education's National Center on Safe 
Supportive Learning Environments 
http://safesupportivelearning.ed.gov/ 

o Department of Justice, Office on Violence Against 
Women http://www.ovw.usdoj.gov/ 

Thank youl 
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oAmy Klosterman, Attorney 

D206-607-1622 

k!amy.klosterman@ed.gov 
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