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ITI [IMITED

(A Govt. of [ndia Undertakirrg)
REGD & CORPORATE OITFICE

ITI BHAVAN. DOORAVANI NACAR
BENCAI,URU 5600 I6

1. ITI Limited offers a diverse suite of products, solutions & services across various indLrstrl scsnrcnrs.
ITI has modern manufacturing infrastructure. equiprnent & tcchrrologl at its manLrlirctLrring lae rlilics
located at Bengaluru, Mankapur, Naini (Prayagraj)" Palakl<ad & Rae Bareli. a dedicated Rescarch &
Development center in Bengaluru and Marketing Services & Pro.jects (MSI'}s) units sprcacl tlrrotrslhrrrrl
the country. You may visit our website https://wrvrv.itiltd.in lbr lurther infirrrration.

2. ITI Limited invites applications fiorn Irrdian nationals firllilling the clig'ibilitl clircriu as pel rhc
notification for filling up various posts across the Nation.

st.
No.

Grade Post
Number ol' Vacancies

IJR OI}C SC s1- Ii\VS 'l'otal

a

VIII

Additional General Manager -Business
Development

1 1 1 0 0 3*

b Additional General Manager -Projects 0 0 U 1 0 1*

c
Additional General Manager - Estate
Management

1 0 0 0 0 1*

d Additional General Manager - Civil 0 1 0 0 0 1*

e
Additional General Manager - Projcct
Management

I 2 1 0 0 4

f Additional General Manager - Contract
Management 1 U 0 0 0 1

ob

VII

Deputy General M'anager -Civil 1 1 1 0 0 3*

h
Deputy Ceneral Manager Lstate
Management

1 0 0 0 0 1*

I

VI

Chief Manager- Finance 1 1 0 1 0 3*

j Chief Manager- Estate Management 0 1 0 0 0 1*

k Chief Manager - Legal t 0 0 0 0 1*

I Chief Manager - Project Management L 2 I 0 0 4

ITI Chief Manager - Network Security t 0 0 0 0 1

n Chief Manager - Data Centre 1 0 0 0 0 I
o Chief Manager - IT t tJ n 0 0 L

p.
V

Manager * Business Development 1 1 0 0 0 2*

q Manager - Official Language L 0 U 0 0 1*

r IV Deputy Manager - Official Language 0 1 0 0 0 1{<

S II Assistant Executive Engineer 4 2 t 1 2 10

*Backlog Vacancies. 6f*at
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Sl. lio. (irarlc Post Locations *

a

VIII

Additional (ie ncral Manager - Business
Dcve loprlcnt

Delhi, Guwahati , Mumbai (01

Vacancy Each)

b Add itional Ceneral Manager-Projects Jammu (01 Vacancy)

c Additional General Manager - Estate Management Bengaluru (01 Vacancy)

d Additional Ceneral Manager- Civil Delhi (01 Vacancy)

c
Additional Cene ral Manager Project
Nlanagemcnt

Himachal Pradesh, West Bengal,
Guwahati, Dethi (01 vacancy
each)

I

Additional General Manager Contract
Management

Bengaluru (01 Vacancy)

(l

VII
Deputy Ceneral Manager-C ivi I

Guwahati, Uttarakhand.
Srinagar(0 I Vacancy Each)

h Deputy Cene ral Manager- Estate Management Bengaluru (01 Vacancy)

I

VI

('lr ief Managcr -Fi narrce
Bengaluru (01 Vacancy),
Naini(0 I Vacancy), Palakkad(01
Vacancy)

I Chief Manager - Estate Managernent Bengaluru (01 Vacancy)

Ir ('hicf Managcr - t.egal Bengaluru (01 Vacancy)

I Ch ief Manager - Project Management
Himachal Pradesh, West Bengal,
Guwahati, Delhi (01 vacancy
each)

n1 Cllr ef Manager - Network Security Bengaluru (01 Vacancy)

l1 Ch cl Manaser. - Data Ct: ntre Bengaluru (01 Vacancy)

o Ch ef Marrager - I'l' Bengaluru (01 Vacancy)

l1 Manager * Business Development Delhi, Guwahati (01 Each)

r-l Manager .- Oftrcial Language Bengaluru (01 Vacancy)

r IV DepLrty' Manager Official l-anguage Bengaluru (01 Vacancy)

S il Assi starrt [:xecutive Iingineer Himachal Pradesh ( l0
vacancies)

3. Pos(ing [,ocations:

* [ hc locatiolls arc tentative and rnay be clranged by the nlanagement depending upon the business
rcrltrit'crtrcrtts.'lhe locations are Ibrthe initial appointment and officers may be transferred on all Indi
basi s post corrrplction of' task/pro.ject,

{. Qualilication & Experience:

fs"rtz.7

'::Tl

:ia fr.
Dep

a) Itosition/(irade: Additional Ge neral Manager - Business Development (Grade Vill

Qualilication

lisscn ( ial:
,\nr L)cgree rvith MIIA
I Jn il,crs ity/lnst itute.

Minimum Essential Experience

Post Qualification executive experience of 20 yea
with minimum of 6 years'experience upon
acquiring MBA.
Experience in the Marketing area is preferable.
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Qualification

Essential:
o B.E/B.Tech from a recognized

University / Institute
Desirable:

o MBA from a recognized University /
Institute.

Position/Grade: Additional General Ma

PositionlGrade:

Essential:
o B.E/B.Tech in Civil Engineering fiom a

recognized University/ Institute.
Desirable:

qlqlQrede Y1!) _

Mininr u m Esscntial Iirpcriencc

poit quat itrcatioli crecuti ve iipericncc o1' rrr i r r i nr Lr nr

of 20 years in I'elecorr IndLrstrr"iScctor'.

lJxperience in Pro.iect Managenrcnt is prelcrithle

General Mana eI - Estale' Manlggm-e_U_(qf_1!_e vl!!)
Minim u m lis5ential E xpcriencc

Fuit Cli,il ilicatiorr e rce utirc 
"rp",'i",,..'rrl 

rrirr rrtrnr

Qualification

Essential:
o B.E/B.Tech in Civil Engineering from

a recognized University / Institute,

ol20 years in the rclcvalrt area.

Experience in handling Land nritttcrs. lc!.ral issLt,rs

relating to land Ieasing/rerrting. docuntentation .'rc..
are prc'tbrred

of 20

o MBA from a

/l nstitute.
University

d) Position/Grade: Additional General Ma ('ir il (Orltlc VIlll
Minim u ln lisscntial Iixpcricrrcc

post Quii I ticat i on e.re.i,ii ue .rp.ri.nc.' o I' nr i rr l r Lr rl
ol'20 ycars in the relcvant area

Position/Grade: Additional General M I :_Stqject Maryqgcment (Gratlc Vl I l)

Qualification Minimum Bsscntial Iixpericrrce

Post aral',f,.rtion .'iJcLrrive erpcricncc t,l l()
years in tlre relevant tleld.
E,xperience in Pro.f ect nranagcnte t1t is prclclitrlc

Position/Grade: Additional General Ma r - Contract man (Qr4d-qJt lU
Minimu rn Essential Iixpcrierrcc

Post Qualificatron executive experience
years in the relevant field.
Experience in contract management is

rable

g) Position/Grade: General Man er - Civil (]radc Vll
Minimum Esscntial ExJle ricrrcc

'-t

I

l

l

l

Post Qualification
rrinimurn ol' l7 years

a)
1i

crcctttrvc c\pcilclrer
in thc rclev'ant arcl.

ol

Qualification

Essential: Any Engineering Degree frorn a

recognized University / Institute.

Qualification

Essential: Any Engineering Degree
from a recognized University / lnstitute.

Qualification

Essential:
o B.E/B.Tech in Civil Engineering from

a recognized University/lnstitute.

I'irit. J trl'lJ



.it
l

I
I

h)
I

I

I

i)

I

l

l

l'osi I ion/(i_r .rllgi D_gpg ty qqry1i1! \!3l,qo er - Estatc Man

Qualil'ication

1,. ssc rr t i:r I I

r U.Ir/8.]'ech in Civil Engineering
ll'onr a recogn ized Universityi
I rrstitutc

l)csinr blc:
o lVl[],\ lionr a rccognized Universitl,

l' o s i t i o n /(l t a rl c qQ!9!=\!4_ry1g9l - .U rylqr e Grade VI

Qualilication
l'.sscntial:

" ()Lrali{lcd CIA/ICWA
(OR)

M UA l:inance fioll
lJniversitl / I rrstitute.

a rccogn ized

l'osi t ion/O r"atlc: Chief Mana r * Ilstate Ma Grade VI

Qualilication
l,,sscntial: 

,

r ll.L./8.'l'ech in Civil Engineering fiorn a
recognized Uni versity/ lnstitute.

l)es irir blc:
. M BA fiorn a recogn'ized University

/lnstitr:tc.

l.) l'osition/(irarlc: Chicl Manilge_q , !,c Grade VI

Qualilication
lisscrrtial:

l.l.ll liortr a recognized University/ Institute

l) l'osition/(irarlc: Clricl'Manager - Project Management (Grade VI)

Qualification

z\tr.r l:nuirtcering Degrce fi'orn
I rircl'sitr / InstitLrte.

Grade Vll
Minimu m Essential Experience

Post Qualification executive experience of minimum
of I 7 years in the relevant area.

Experience in handling Land matters, legal issues
relating to land leasing/renting, documentation etc.,
are pref'erred

Minimum Essential Experience

Post Qualification executive experience of minimum
ol l4 years in the relevant area in a large organisation
with respect to Financial Management, Costing,
Audit. Budgetary controls, Treasury Management,
Finalization of Accounts, Taxation, Capital
expenditure control.

Minimum Essential Experience

Post Qualification executive experience of minimum
of I 4 years in the relevant area.

Experience in handling Land matters, legal issues
relating to land leasing/renting, documentation etc.,
are preferred

Minimum Essential Experience

Post Qualification Executive Experience in legal
lor a rninimurn l4 years.

Post Qualification executive experience of l4
years in the relevant field.

Experience in Project management is preferable
a recognized
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Essential:

B.Tech /B.E in Computer Science I lT I ECE I
E &T I EEE or its equivalent from a recognized
University / Institute.

Relevant certifi cations
(Any one is Preferred):
CCIE (CISCO)/CCNP Security, check point
certified Security Expert (CCSE), Fortinet
NSE 4/5 or Juniper Networks Certitled Internet

(JNCTS-SEC).
CISSP/CISM/CEH/CCSP/ CornpTIA Security
+. Palo Alto Networks Certified Network
Security Engineer (PCNSE) is preferable.

m) Position/Grade: Chief Manager - Network Security (()rade VI)

FY

n) Position/Grade: Chief Manager- Data Centre (Gradc VI)

Minimum Essential Experience

RttQr''. I i ll..t -r**'.'t', fu' .',' 1r,-',i.,i.., r f r

years in thc rele vant tlclcis ol' Nclu orli
Security/ Cybersccurity ALrdits/l l' Securitr
Firewall nranagcrnent/ VPN/Securitr
I rrc ident Managenrent.

Experience irr SecLrring l:MS. NI\1S
'l'elecorn Networl's is ple l'crablc

Minimum Essential Experience

Post Qualitication exccutivc cxpcricne c

years in the rclevant fielcls ol-l)atir
operations & NOC Managernent.

Experience 
"vith 

[)ata C'cntrc inlrirstlueturc.
NMS/llMS Implentcntation. I:ibrc .1.rlir

netrvorks. Scrvcr nranagelrcnt. Stirnrgc
Solutions. disaster recovcr\ . lhnriliarit-r u itlr
cloud techrrologies and virtualisatit-rn. I luncls on

experience with errterprise storagc (SAN/N,\S)
and Databases is prcfbrablc

Essential:

B. Tech /B. E in Computer Science llT IECE
I E&T I EEE or its equivalent from a

recognized University / Institute.

Relevant certifi cations
(Any one is Preferred):
ITIL foundation, CDCP, CCNP, Checkpoint
CCSA, Fortinet NSE 4, Juniper (JNCIS-SEC),

CompTIA network +. CompTIA Cloud+.
AWS certified solutions Architect. Microsoft
Certified: AZURE Solutions Architect. VM
ware certifi ed professionals.

3-\
*) i

Caf€s

{h
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* \ H.R.

RU

l'rrrr 5,rl lJ



o) l)osition/G radc: Clrief Manager - lT (Crade VI)

Qualification

llsse n tial:

I]. l'cclr rl].1: in Contputer Science I l'1- I F.Ct'.lE:.&T
i Ll-.1 or its ccluivalcttl liont a recognized Univcrsitl,
r Irrstittrtc.

l{clct a rt t cerl ilicatiorts
(An1 Orrc is l)referrcd):
('('NI'/('('ll;. Checkpoirrt CCSA. Fortinet NSE 4.

.lN('l \. ( ornp l'lA ttctwork +. lTll. loLrndation
('crtillcatiorr.

l)) l'osition/Gratle: Managcr - Business l)evelopment (Grade V)

Luslrlill
\rrr l)egrce rvith M[]A fl'ortt a

t I n i ver'sitr /l nstitLrte,

q) l'osition/(iratle : Managcr - Official Language(Grade \)

Qualilication
l:ssc rt t ia l:

\lustcr''s rlcgrec of'a recognized University in

I lintii u itlr t:nglish as a conrpulsory or clective
srrb jcct or as thc rncdiurr o1-e xamination at the

clcgrec level:
() l{
N{astcr's dcgrec ola recognized [Jniversity in

l'rrglislr rvith I Iincli as contpulsory' or elective
srrtrlcct or us tlre nrcdiutr o1'cxarnination at the

rle urcc lcr cl:
( )li
lr'lastcr''s ilcgrec of a recogrtized University in any
sLrtrlcct othcr thart Hirrdi or trnglish, with Hindi
nrcdirrrn and English as a conrpulsory or elective
srilricct or as tlrc rrrcdiurh crl'a ciamination at the

.1.:l:tec Icrcl:
(-)l{

l\lastcr's clegrec oI a recognized University in any
511[ jcct othcr than l-lirrdi or English. with English
rrrcrliurn and I-lincli as a conrpulsory or elective
srrbicct or as tlre rnediLun of'a cxanrination at the
ricgrcc lcvell
olt

Qu"titi-"rrtioii-

Minimum Essential Experience

Post Qualification executive experience of l4
years in the relevant fields of Network
Operations, OFC & IP- MPLS Networks.

Experience in Network Monitoring, Incident
Managernent and Network Design
(f lLD/LLD). Exposure in network management
systems (NMS) or Element management
Systerrs (EMS) is preferable

Minimum Essential Experience

Post Qualification executive experience of
minimum of l0 years in the relevant area.

Experience in Marketing is preferable

Minimum Essential Experience

Post Qualification
minimum of l0 years

executive experience
in the relevant areas.

I
t

\
\

\ Ia stcr's, t)9g1eg 91_1re99_g1ged_tlrl ivg!.sj lna
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subject other than Hindi or English, with Hindi
and English as compulsory or elective subjects or
either of the two as a medium of examination and
the other as a compulsory or elective subject at
degree level .

r) Position/Grade: Deputy Manager - Official Languitgc (Gradc IV)

Essential:

Master's degree of a recognized University in
Hindi with English as a compulsory or elective
subject or as the medium of examination at the
degree level with 60%o of marks:
OR
Master's degree of a recognized University in

English with Hindi as compulsory or elective
subject or as the medium of examination at the
degree level with 60% of marks;
OR
Master's degree of a recognized University in
any subject other than Hindi or English. with
Hindi medium and English as a conrpulsory or
elective subject or as the medium of a

examination at the degree level with 60% of
marks;
OR
Masters degree of a recognized [Jniversity in
any subject other than Hirrdi or English, with
English medium and Hindi as a compulsory or
elective subject or as the rnedium of a
examination at the degree level with 60% of
marks;
OR
Master's Degree of a recognized University in

any subject other than Hindi or English, with
Hindi and English as compulsory or elective
subjects or either of the two as a medium of
examination and the other as a compulsory or
elective subject at degree level with 60oh of
marks

Minim u m lisscntial lixpcricrrcc

Post Qualitication execrrtivc crpericncc
tninimunr ol-07 r,cars in thc rclevant alcils.

ol'

s) Position/Grade: Assistant Executive Engineer - Project M:rnagement (Gratlt - ll)

Qualification

Essential: Any Engineering Degree from
a recognized University / lnstitute with
60% of marks.

Valid / Qualifying GATE Score of
221202312024 is mandatory for applying.

reshers can apply.

l',Lrr. J rrl lJ
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SI

1,,,

I

2

l)osition/(l radc

,,\drl itiona I (-,enera I

\'lanaser/
(irade Vlll

[)eputy Gcncral
l\'la rragcr/
(rradc VII

('hict'Manager/
(iradc Vl

\1a na.r:,e r/
(iradc V

,

t)eput."- Manageri
Cradc lV

Assistant [:xccrrtive
Lnuinccr i (lradc Il

Pay Scale (IDA - 1997) (INR)

o Basic Pay -17500-400-22300
. Dearness Pay 50% of Basic

o V l)A 404.6oh as on 0 I .01 .2025 .
o ('C'A, othe r statutory benefits, other allowances and perks as

pcr t! e c' q!, p3!1-!_pigy3l lgg_ryEg
e Basic l'ay -16000-400-20800
. f)earness Pay 50% of Basic
o VDA - 404.60 as on 01.01.2025
. CCA. other statutory benefits, other allowances and perks as

, pc| t!9 C o111pqn.v__s prq"lftgg:q19!
. Basic l']ay -14500-350-18700
. Deartte ss I']ay 500% of Basic
r VDA 404.60 as on 0l .01 .2025
o CCA, other statutory benefits, other allowances and perks as

pe r !h e C' ol pgryj_p t.tqtlqg-qlgq
o []asic Pay - I 3000-350- I 8250
. Dearness Pay 50% of Basic
o V [)A - ,104.60/o as on 0 1')l .2025
o CCA. otlrer statutory benefits. other allowances and perks as

pcr the Company_s
. Basic Pay - 8600- 250-14600
. Dearncss Pay 50% of Basic
o V DA - 404.6oh as on 0 1 .01 .2025
r CCA. other statutory benefits, other allowances and perks as

r' l'r'est'ttt r ariablc
i g.'!ry C-oqpqly i pletq44gllls I

rlcarncss allolvance fq'401.6"1, of Basic Pay after merger of 50 points DA as

tlca nrcss 1lay.

6. l.Jl'l'l'lli. A(ilr LlNlll'
Assistatrt Executivc l-.ngineer (Crade ll) :- 28 Years

[)cpLrtr Manager (Crade lV): - 38 Years

\'lurritgcr ((lradc V): - 42 Ycars

('lricl'Vlitnagcr (Oradc VI): - 46 Years

I)e putl (lcttcral Manager (Crade Vll): - 50 Years

r\dtlitiorral (icrreral Manager (Grade VIII): - 54 Years

7. O't'ill,lll lll.lGllllt.ll'Y cRI'fEltlA

a) ()rrr el'tlrc tgtal perioci of'cxpericnce stipulated. candidates should have completed at leasttwo years

r,l scl'r ice irr tlre collpan\'s cornparable eclLrivalent next lower Crade / Position and scale of pay'

a

a

a

a

Basic Pay -l 8500-450'23900
Dearness Pay 50oh of Basic

VDA - .104.60 as on 0l .01 .2025
CC'A, other statutory beneflts, other allowances and perks as

the Cornpany's prevailing rules

Page 8 ol' l3
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8. TBRMS OF APPOINTMENT

(a) Initial appointment of Officers will be lor a period ol'05 years or1 tt:nLrrc basis. Ily consicicrirrs rhe
requirement of the organization, perfonnance of the officer and based orr availabilirl o1'r,uearre ics. the
tenure of officers may be extended. The officers may also be consiclcred lbr Llpgraclation/l)r'()rr()tion
based on their performance.

(b) Officers appointed into the company will be under probation
done only on satisfactory performance.

9. BENEFITS & PERKS

fbr orre year and thc conflnratiorr rr ill bc

a) Statutory benefits viz., Provident Fund /Gratuity as per rclevant RLrlcs / Act.
b) Medical facility, subsidized Canteen
c) Magazine allowance
d) Company residential quarters subject to availability. irr rvhich case FIRA is not aclrrissiblc.
e) 30daysearnedleaveand l2days'casual leaveperannurraspcrCionrpanyrulcs
0 Reimbursement of membership fee for professional bodics and otlrcr pc'l<s i allori,anccs a\ pcr'

company's Rules.
g) Present variable dearness allowance @404.6% of Basic Pay atier Inerger ol'50 points ol'[),\ ris

dearness pay.

10. SELECTION PROCESS:

Initial screening will be done based on online application subnrittcd b1 thc cancliclares.

lnitial screening list will be published in ITI website.

Screened candidates are required to upload the necessary documents as per the instructions pr'(,r'icled
in ITI Website.

The screened candidates can upload the required documcnts bv usinq thc samc uscr I[) arrtl p;rssuord
used for the submission of online application.

Afterverification of documents. the list of shortlisted candidates Ibr intcrvicrv u,ill bc prrbli:hctl irr rhc
website.

f) Candidates shortlisted for interview will be assessed on the basis of subject knorvlcclgc, cxpclicrrcc
acquired and required traits forthe post including attitude arrd soft skills ot'the carrdiclatc.

I I. GENERAL CONDITIONS:

a) Only Indian Nationals need to apply. Mere submission o1-application rvill rrot cntail right lirr e lirirnins
appointment.

b) All qualifications should have been acquired frorn the Indian Univcrsities/ Instilutcs rccosrrizcrl [r\
AICTE or UGC or any other appropriate statutory aLrthority in India.

c) Documentary proof in support of the candidates' expcrience. Post QLtalillcation I::rccutir c e r1r(.1ig11gr.

as mentioned should be uploaded in the appropriate time.

rb
\,
6

a)

b)

c)

d)

e)

d)

e)

0

s)

Educational Qualification and Maximum Age Lirnit prescribed is as on thc l)ate ol'Adlcrliscnr,:nt.
Experience limit prescribed is as on the last date ol-the subrnissiorr o['application.
The company reserves the right to consider only thosc candidates lbr intervieu, rrho accorclinil t() its
decision rank high in tenns of eligibility criteria.

Decision of the Company with regard to eligibility o1-candidates will bc tlnal. N,lclc cligitrilir.,r u ill rror
entitle any candidates for admission to interview or selection.

Canvassing in any forrn will disqualify the candidature.

Company reserves the right to fill all or partially or not to lrll any o1'the post/s. 
.lhe 

nLrrrrbcr irt'posr ro
be filled may decrease or increase depending on the actual/tirturc rccprircrncnts of'thc conrprrrrr,

If the candidate has applied for more than one post in the sarrc Aclvcrtiscrnent. lrcishc rirll [rc

considered only forthe eligible lowest post among tlre posts applicd b1 hirrihcr'.

h)

i)

i)

l'lrit,'9 ol lJ
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n)

k) ,,\pplications irr rvhich ttre essentizrl qLralilication / experience cannot be fully ascertained will be liable

l,,r' le'jecrion. r\ccordingl1,. it is the responsibility of candidate to satisfy that she / he meets the

cliuibilit.r critcria (as rnentiorred in this advertisement) fully before applying, to properly fill the

applieution ancl Lrploading necessary docunlcnts.

l) \linirrtrrnr pcrcentagr. of'nrarl<s in the essential qualification as indicated shall be aggregate of all

sentc\tcl:s to be calcLrlated takirrg the average of all sernesters / years, irrespective of the weightage

giVcn to an1, particular serrcstcr/year/sLrb.ject by the lrrstitute / University.

,\sqrcgate pcrccntalle ol'rlarks shall not be rounded off (For Example: 69.99% not to be rounded off
tt, 70.00%,)

pri \\ lrc;5cr ('Cl,A / O(iPA / l)CPn or [.etter Crade in a degree i diploma is awarded, its equivalent

|(-,rccrrtagc ol'rnarks irr aggregate lnLrst be indicated in the application form as per the norms for

c()rlcrsi()n of (irade into percentage adopted by the University / InstituG. Documents in this regard is

to bc uploaded in the appropriate tirre.

Il'in case. no such fbrmula is prescribed by the University. the equivalence in percentage of marks will
l',c csratrlishcd b1' rnultipl,"-inu thc CICPA/OCPA/Grade by a factor of l0 subject to the condition that

tlte carrtliclates lras to subntit docunrcntary proof that the university doesn't have any formula for
c,rnr crsion of ( (il'AiOCl)A/(irade to corrcspollding percentage.

l.rrr:irrce ring de grcc can be l].1:/U.'l'ech/B.Sc trngineering (04 years course).

( anrlirlates having tlvc vears tlE/B.'Iech + ME/M.Tech integrated dual degree in engineering in

rclu,arrt discipline shall also be considered at par with B.E/B,Tech/B.Sc. Engineering.

( arrilitlirtcs pursuing/cornpletcd M.'l-cch in arry disciplines, other than those mentioned above, for being

cligrhlc. rnust havc cornplcted Ill:/t].-lech/t).Sc. Engineering in one of the above mentioned qualifying

tlclrcc cxittninatiotr are cligible to apply.

r) II a cancliclate pLtrsLlcs integrated ME/ M.T'ech Programmes and is awarded two separate degrees i.e.

ll l. ll..l cch and Mtl/M/'l'ech. then the 7o of rnarks/CGPA obtained by the candidates in BE/B.Tech will
l.,c corrsidercd to dete nnine the e ligibility of the candidates.

s) It'l . intlc clegrce i.c. Ml'r/M. l'eclr is arvarded to the candidates at the end of integrated ME/M.Tech

Ir'(,{riulnrc. thcrr the consolidaled rnarks obtained by the candidate at the end of integrated ME/M.Tech
progr';1111111. rvill be recliotted lbr de ciding the cligibility.

,\pplicatiorrs slroLrld be sLrbrnitted throLrgh online rnode only.

( andiclares can subnrit orrly'onc application. ln case multiple applications are submitted for a post, the

lltcst lpplicatiott rvill be consiclcrcd.

( arrclidatLrre is liable to bc re'.lected at arrl,stage of recruitment / selection process without notice or if
.joinccl scrviccs arc liablc to Lre terminated. if any infbrnration provided by the candidate is not found in

conIorntiLrrvitlrtitecligibilitycriterianotitredoriflTl L,irnitedcomesacrossanyevidence/knowledge
tlrat tlre clLralif rcation / experience and any other particulars indicated in the application / personal

re sunrcs i othe r firrrrs / lbrrnats are not recognized I falselrnisleading and / or amounts to suppression

t,l'inlirrrnltion r' ;rarticLrlars rvlrich shoLrld have been brought to the notice of ITI Limited or that the

clrrtlirlate has bccn shortlisted fbr next stage in the process / has secured employment in ITI Limited
tlrorrgh irr acloptirtg an1'unfair lrleatts.

Ill has tt'allsparcnt rccruitlrcnt process where the selection criteria are purely based on merit of the

cunclidate. l'l'l does not denrand or charge any fee or request for money deposits at any stage of the

reicrLritrrrent process. We urge.io[r seekers not to be misled by any communication made by fraudsters

Lrr'ltortirrg to bc represcntatives o1'our Company and dernanding payment in lieu of employment in!,i llrc (-orn;larrr is not liablc lbr an1' loss that may ensue from such fraudulent actions. ITI reserves

r.iulrt to takc legal action inclLrcling crirninal action against such fraudsters..

i)^ 1,,Lrrt ol'.lLrriscliction lbr any dispute / causc will be at Bcngaluru
'fr'{frt

currige rrdunr/Addendurrr. i1'any. rvill be hosted/published on ITI website. Candidates are requested

isit tlre vrebsite regLrlarly'tbr Lrpdates.

Ilcscrr atiorr rr ill he maintitineci as pe r e xtant rulcs.

tr)

p)

q)

r)

u)

v)

w)

t,lt\

lie atirrns u itlr insLrl'llcicnt infbrntation/ ittcolnplete be rejected.
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ab) Non uploading of required / legible documents in the appropriate tirne. rvill bc treatccl as incrrrnplcre
application and is liable for rejection.

ac) The notification is meant for inviting candidates fiorn external sourcc. Internal candidates also rr ill bc
considered at par with external candidates including the terms ol'fbri,varcling ol'application. Ilrclc is
no relaxation in eligibility criteria for internal candidates except upper age lirnit.'lhere slrall [rc no age
bar for internal candidates.

ad) Any relaxation/interpretation of Job Notification rv.r.t tltc eligibilitl' criteria ancl orlrcl l'crrrrs and
conditions in the Notification will be at the sole discretion olthe rnanagerrcnt.

ae) NO TA/DA will be given for attending the intervieiv/ Initial .joining ol'the candiciatcs it'sclccrccl.
Candidates have to bear the expenses on their own.

I 2. CONCBSSIONS/ RBLAXATIONS

5% Relaxation in qualifying marks will be given fbr SC/S'l'/PrvllD carrdidarcs.
Reservation of posts for SC/ST/OBC (Non-Creanry l-ayer)/lrx-sc6viccntcrr ([]\SM)/'l)cr5()ns
with Benchmark Disability (PwBD) [degree of disabilitSt 40o/o or nrorc in r.cspuerire
category]/EWS will be as per Govt. Directives.
The persons with benchmark Disabilities of 40% and abovc as prcscribcd in (l{l)u l) ,,\cr. l0l(,)
are eligible to apply to the posts earnrarked fbr persons rvith berrchrnalk disabilitics.
Max Age Limit lor Ex-service Personnel: "l'he period o1'service irr Arrncd firrccs plLrs S ycurs shull
be deducted from the actual age of the ex-service pcrsonnelarrd if the resultant age docs not e rccctj
the maximum age fixed forthe post, candidate shall then be eligible lorconsidcratiorr.
PwBD/ExSM candidates belongingto SC/ST/OUC (NCL) catceorics shall hc cligitrlc lirr Lllirnr ol-
cumulative age relaxation under one/ tnore categorics. llowever^ crrntulativc relaxatiorr in irgc tirr
one/more than one category taken together shall be linrited to nraxirlLrrr agc olthc cuncliclrrlc not
exceeding 56 years as on the Date o1'Notification.
Reservations for E,x-servicemen/PwBD category will be extended on horizontal basis.
SC/ST category candidates applying against unreserved posts shall be considerecl unclcr gcncral
standard of merit and no relaxation in nrinirrurl qLralilying pelccntage ol'rlarlis irr ctlLrcrrtion
qualification and upperage limit shallbe available to tlrenr in such considcration.

h) PwBD category candidates applying against unreservecl posts shall bc consicleretl urrtlcr glcrrcral
standard of merit and no relaxation in mininrunr qualityirrg pcrccnlage ol'rnarlis in etltriirtiorr
qualification shall be available to them in such consideration.

i) OBC-NCL category candidates applying for any post rnarked unrescrvcd (LJIt) shall bc corrsiilcrccl
under general standard of merit and no relaxation in upper agc lirnit shall bc availablc to tltclr in
such consideration.
Candidates belonging to OBC-Non Creamy [-ayer Catcgor)'arc rcquirccl to sLrhrnit latcst ()lJ(' \orr
Creamy layer certificate from a competent authorit)' in the prcscr"ibccl fbrrlat. Canclirlatcs be li,rrgirrg
to OBC category but falling in creamy layer (in terrns ol-gLridclincs issLred br (lovt. ot'lnrlirr tl'orn
time to time) are not entitled to OBC reservation benetlts.

k) Age relaxation will be provided for reserved posts as fbllorvs:
o SC/ST:- 5 Years
o OBC-NCL:- 3 Years

l) All eligible PwBD candidates will be provided age relaxation as lbllorvs:
o UR:- l0 Years
o OBC-NCL:- l3 Years
o SC/ST:- 15 Years

13. MEDICAL STANDARD

Applicants should be of sound health and should rrcct thc rnedical standarcis prescribcrl br rlrc
Cornpany. Appointment of selected candidates will be sLrb.ject to rncdical fltncss duh ccrrilictl b1

the Company's Medical Officers.

a)

b)

c)

d)

e)

0
s)

i)

I)lt1r,.' II ol l,!



l) ( ittttliclatcs satislying the conditions ol eligibility criteria shall apply online through our ITI
l.inrited rvebsite https://wvr,rv.itiltd.inlcareers. i.e., ITI Limited Website - Career page -
Notillcation Appll'Onlinc. on the dates as shall be notified on the Website. No other mode of
sLrbrnission of'application rvould not be accepted.

l'ill trp otlrer clctails in thc application very carefully. Please take care while filling out the e-mail
altcrtrativc c-tnail Ile lcis. since all important conrmunication shall be through emails only.
,\ r'alitl c-tnitil ID is csscntial lbr subrnission of the online application. ITI Limited will not be
rcsl-ronsiblc lbr bouncirrg of an1' e-rnail or delivery of an e-mail to junk/spam mail folder of

b)

c)

(l)

c)

candidates.

A ralid mobile number to be entered in the application.

lltc lnst tlutc lbr subrnission of application is on or before 23:59 Hrs on 16.03.2025.

I 5. I]\,I I'0II'I'AN'I' INS'tI{UC'I'IONS FOR CANDIDATES

ir ) Srrlrntissiorr ol'onlirrc applicatitln.

b)

II

i Scitttttccl copl ol- tlte recerrt passport siz-c color photograph in JPG / JPEG format. (Size not
crcceclirrg 176(W) x l-s I (ll)
Scattltcd copy of signatrtre rvith []lLre / []lack ink pen in JPG / JPEG Format. (Size not exceeding
126(\\',)X5l (Fl)

tJploading ol'docLrrnents by thc candidates screened in.

lrttt'tlte r tltc scrcetted list rvill be irublished in l'fl website. the screened candidates need to Upload
Scll-Attcstcd scanncd copies of the docurnents in pdf format as follows:

l\''latricLrlation / Secondary Board Level Certiflcate/Birth certificate (As proof of age).

Mat'li sheets / Provisional / Final Degree certificates from Matriculation onwards.
All Year/ Sctncster-rvise mark sheets and degree certificate of the prescribed qualification
Worl< [:xpcrierrce f.ertiflcate in chronological order for present as wellas previous employer
irtdicating post hcld. period o1'service, pay scale / emoluments and area of experience. In
casc of't'S[.] / (iovt. F:rrployees. indicate revised as well as pre-revised pay scales with period
clctails. l)o not irrclLrde Un Paid -['rainee / Teaching* I Pre - Qualification Experience.
*'l'eaclrirrg experience at the level of Pre or Undergraduates/Graduates may be counted for
thc [)osts olOl]rcial [.anguage (Crade IV & V)

\. I'}a1 Slip/ Salarv ccrtillcate fbr the llrst and twenty fbrth month w.r.t position(s) held by the

* . candiclale as a prool' ol' latest salary received by the candidate for a period of 2 year
.r cotttairting cletailcd particulars of'tlasic Pay, Scale of Pay, Perks etc. Originals should be.' ' produced lbr vcrillcation at the tirne of interview.

/*,
frl
rrI
\i\

l,atcst lrorm l 6'l't)S Certiflcate.

All proof ol'cxpcrience should be duly certified by the Organization concerned.

Castc Ccrtilrcatc issucd by'the Cornpetent Authority in respect of SC/ST category
cand iclate s.

OtlC (Non-Creanr.v Layer) category certificate/ Form of certificate produced by Other
l3ackward classes to apply for appointment to post under Govt. of India (NCL) in respect of
Otlc-NC l. catcgory candidates.

Valid lncortre and Asset certificate issued by the Cornpetent Authority in the prescribed
lirrtnat as l)cr AnncrLrre I of DoP'l' Circular No.36039/l/2019-Esst(Res) dated 31.01 .2019
in rcs;rcct ol'LWS Candidates.
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Valid disabilitycertificates issued by the Cornpctent Authoritr in thc prescribcrl lirlnrar in
respect of PwBD category candidates.

Copy of Service Ceftificate in respect of F.x-De f'ence Servicc pcrsonne l.

In case of candidates from Government / QLrasi-Covenltrent i PSU. 'No otr.lccriorr lcttcl
from the present Employer has to be produccd at tlre tinte olinlervicu.

Advertisement Ref. No. ITI/CRP lHRl2025 I I 430 Dated: 28.02 2025
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