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REALITY BITES.
WE HAVE NOT REACHED EQUALITY YET.

In the United States, Men also hold the most
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WHY IS ITSO HARDTO
We all want to believe SEE INEQIIAI.I'I'Y? It can be uncomfortable

the world is fair.’ to talk about inequality.’

The barriers to equality
are subtle.®

EQUALITY INTO REALITY.

Share the facts about Notice the ways in which men
inequality—especially and women experience the
with men. workplace differently.

Engage colleagues—women Raise awareness of how men
and men—in benefit from gender equality.™

conversations about gender.

Learn how to make equality a reality by taking a
free CatalystX course at edx.org.
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METHODOLOGY:

These findings are based on a global survey administered online across 51 countries by RIWI. Respondents were asked to indicate if
they thought that women and men currently have access to similar jobs and if they thought that women and men should have
access to similar jobs.
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