GENDER DIVERSITY
in India

Strengthen Your Case for Gender Diversity With Four Pillars of the Business Case

REFLECT THE MARKETPLACE INCREASE INNOVATION AND GROUP PERFORMANCE

The spending potential of working "‘() Gender-diverse groups have
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V' The more included employees felt, the more
innovative they reported being in their jobs.

Women are becoming an increasingly large
market of global consumers.

WHAT THIS MEANS FOR YOU WHAT THIS MEANS FOR YOU
Include women at all levels to ensure your workforce is

Educate all employees about the importance of inclusive
properly reflective of your markets.

cultures in order to leverage diversity.
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WHAT THIS MEANS FOR YOU WHAT THIS MEANS FOR YOU
Sponsor women to boards of directors. The Companies' Act 2013 Consider investing in hiring women who have taken a career break

requires companies to have at least one woman on their board. through returnship or reintegration programs.
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High-Potential Women in India”

Diversity used to be about corporate social responsibility...because the business requires it; because customers
expect it; and because the talent deserves it. It also happens to be the “right” thing to dol
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