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Feeding the village goat
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Gender Equality & Inclusion: global collective 2030 targets   

Close the gender gap in rights to economic 
resources, access to ownership and control 
over land and natural resources for over 500 
million women who work in food, land, and 
water systems.

Offer rewardable opportunities to 267 million 
young people who are not in employment, 
education, or training. 

Numerical indicators – how to translate that 
into social inclusion and gender equality?



Update on gender in CGIAR research: gender, youth, megatrends
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Update on gender in CGIAR research: social inclusion 

• Addresses the structural factors and processes that result in inequality and 
marginalization and refers to a multi-dimensional, relational process of improving the 
ability, opportunity, and dignity of individuals and groups to take part in society  .  

• ‘every person is instrumental in transforming their societies’  and draw actively on 
inputs by individuals and groups and take into account their priorities and constraints. 

• To facilitate the ability of all people to influence political, economic and social 
agendas
• involving all people in decision-making processes that affect their lives. 
• enhancing people’s access to resources, opportunities for participation, capabilities 

to fulfil their valued roles, social ties of respect and recognition, voice and respect 
for rights. 

• at the collective level - enhancing social bonds, cohesion, integration or solidarity.
 



Update on gender in CGIAR research: Roles of Accelerators (initial draft) 

CGIAR's "centers of excellence" on gender equality and inclusion, digital 
transformation, and capacity sharing:
- Leading in innovation and conducting research
- Building coherence across the portfolio
- Collaboration across the whole programs – by being brought in early and 

often
- Have both an outward and inward facing role
- Providing support and resources (people, knowledge, information, 

methods) where needed
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Research Lab: Develop and test 
innovative GEI approaches to 

empower and transform -that apply 
across FLW systems

Taking stock: Synthesize 
learnings, identify gaps 

and disseminate GEI 
research

Leading on impact: develop 
and support CGIAR with 

GEI indicators, M&E, impact 
assessment

To understand how the confluence of each of the global challenges results in a global poly-crisis that compounds 
disadvantages and inequality, and to address these by building GEI through approaches that empower and transform,

accelerator engages in 3 research roles (red) and 3 catalyzing roles (blue) 

And produce… 
theoretical breakthroughs; evidence of impactful 

interventions; tools and approaches for research and impact 
for GEI in FLW systems

To engage with 2 questions: 
i) What works to leverage FLW systems to empower and transform

ii) What works to bolster GEI for sustainable, resilient, equitable, FLW 
systems

Capacity development: 
on GEI research (in 
collaboration with 

CapSha)

Leveraging: Coordination 
and leadership on 

integrated and strategic 
GEI work across CGIAR

Influencing and partnering: 
engage partners and 

influence policy making at 
national and global levels

An overview of possible operationalization of the Gender Equality and Inclusion Accelerator



Update on gender in CGIAR research: research lab and leveraging 
3 areas of research
1.Informal and formal social institutions: Gender-transformative approaches to overcome 
discriminatory gender and social norms and formal institutions (e.g., policies and laws, 
rights, and regulations) that create disadvantages for and exclude women, youth, and other 
groups in food, land and water systems. 

2.Empowerment: Research on how unequal power relations impact women’s and young 
people’s abilities to make strategic and practical life choices and on solutions and 
measurements that can contribute to empowerment. 

3.Resources and technology: Gender-responsive programs and novel strategies to increase 
access to and use of technologies as well as control over and management of resources 
for women, youth, and other groups dependent on Food



Update on gender in CGIAR research: STIBs, GTA
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Structural gender inequalities
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Those who do 
not follow 

measures should 
pay fine! You are 

spreading 
virus!

I cannot 
afford 

fungicide…

Virus

Kawarazuka, N., Damtew, E., Mayanja, S., Okonya, J. S., Rietveld, A., Slavchevska, V., & Teeken, B. (2020). A gender perspective on pest and disease 
management from the cases of roots, tubers and bananas in Asia and sub-Saharan Africa. Frontiers in Agronomy, 2, 7.

Update on gender in CGIAR research: targeting, STIBs, GTA



Update on gender in CGIAR research: targeting, STIBs, GTA

GTA 



Update on gender in CGIAR research: Gender transformative approach
• Raising awareness of unbalanced workload between 

women and men and women’s limited access to 
vaccines

• Recruitment of women animal health service providers
• Revamping of existing and formation of new village 

savings and loans associations (VSLAs)
• Gender training for government animal-health service 

providers
• Animal husbandry trainings for project participants
• Reflective community dialogues
• Engagement of men in dialogues about the local 

norms around women and livestock
• Engagement of men as gender champions
• Gender trainings
• Posters showing women involved in livestock farming 

distributed among households
• Radio programs sensitizing rural communities to the 

importance of women’s involvement in livestock and 
livestock vaccination



Thoughts as we move forward 
- What do we keep and what do we drop? 

- Expanded mandate – social inclusion and youth (employment with 
impact area) 

- Links with other programs - youth => Food Frontiers & Security

- Areas of innovation
- AI and inequalities - digital
- Financial inclusion 

- This year still
- Gender and extension 2.0 – cap sha?
- Science Exchange
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