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Chester Cathedral Enhanced Application Form


	Post Applied for:
	



	Section 1	Personal details



	Surname:
	
	First Name:
	



	Address:
	

	
	



	
	Telephone:
	


    
	E-mail:
	




	
Please let us know if you are over 18:
If you are under 18, an alternative Minor Application Form needs to be completed and is available by contacting the email address given at the bottom of this form. 
	I am over 18
	|_|
	I am under 18
	|_|

	
Are you eligible to work in the UK?
	Yes
	|_|
	No
	|_|

	Do you hold a full, clean driving license valid in the UK?
	Yes
	|_|
	No
	|_|

	Have you ever been convicted (or received a caution, warning or final reprimand) for an offence that would not be filtered from the Police National Computer when it is processed by the Disclosure and Barring Service?

All applications that meet the criteria for an Enhanced Disclosure and Barring check will be required to complete a Church of England Confidential Declaration Form at the shortlisting stage.
	Yes
	|_|
	No
	|_|

	Chester Cathedral’s Recruitment of Ex-offenders policy promotes safe and fair recruitment practices
	
	
	
	



	Section 2		Present/ Most Recent Employment

	
Are you currently employed?

	Yes
	|_|
	No
	|_|



	Name of Employer:
	



	Address:
	

	
	

	
	

	Job Title:
	

	
	

	Date of Appointment:
	
	Salary:
	

	
	
	
	

	Nature of business:
	
	
	

	

	
Brief description of duties:

	

	




	Period of Notice:
	

	
	







	Section 3	Previous Employment




	Name and address of previous employer
	Dates
From              To
	Position held/main duties
	Reason for leaving

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	

	



	
	
	
	



	Section 4	Education and Training


		Training provider, school, college etc.
	Dates
From              To
	Qualification and results

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	



 

	






	Section 5	Experience and Skills

	
Please use this section to explain how you meet the requirements of the person specification.  If you are or have been involved in voluntary/unpaid activities, please also include this information.
	









































Why do you want to work for Chester Cathedral?
	

















	




	Section 6	References

	
Please give the names and contact details of your three referees.



	Reference 1

	Name and organisation details
	

	Email:
	
	Phone:
	

	Relationship:
	

	

	Reference 2

	Name and organisation details:
	

	Email:
	
	Phone:
	

	Relationship:
	

	




	
	
	
	

	Reference 3

	Name and organisation Details:
	

	Email:
	
	Phone:
	

	Relationship:
	

	
	
	
	
	



	Section 7	                  Declaration




	If appointed, do you have any interests or hold any appointments that may conflict with employment by the Cathedral in the role for which you have applied?

	Yes
	|_|
	No
	|_|

	I confirm that the information on this form is, to the best of my knowledge, true and complete.  I understand that any false statement, or withholding of relevant information, may result if withdrawing a job offer or termination of employment.

I acknowledge receipt of the Cathedral’s Privacy Notice for Job Applicants (available on the Cathedral website) and confirm that I have read and understood it.
	Signed:
	
	Date:
	


	
	






	If you are returning this form by email unsigned, you will be asked to sign your application at interview.

	
R E T U R N I N G   T H I S   F O R M

		By Hand or Post:
Stacey Webb
Chester Cathedral
16 Abbey Square
Chester, CH1 2HU

	
By E-Mail:
recruitment@chestercathedral.com

Enquiries:
Telephone: 01244 500470



	[bookmark: _Hlk130375269]If you are invited for interview, do we need to make any specific arrangements in order for you to attend?

	Yes
	|_|
	No
	|_|

	If yes, please give details:

	



C.V.s can be attached for further information. Please continue all sections on further sheets if necessary.
Applications received after the closing date will not normally be considered.Diversity and Inclusion

Chester Cathedral is a place for everyone, and we are always aiming higher, aspiring to welcome and be representative of the community at which we sit at the heart.  Through our people, we are building a culture which embeds respect, integrity and welcome and an organisation in which people are engaged and empowered to enable the Cathedral to develop and evolve. 

Chester Cathedral is committed to equality, diversity and inclusion for all its staff and volunteers, we celebrate difference and encourage everyone to be themselves at work. In line with this commitment, all applicants will be considered on the basis of suitability for the role regardless of any discrimination which is unfair or unreasonable.  There are a limited number of roles at Chester Cathedral that are subject to a genuine occupational requirement for the post-holder has a commitment to the Christian faith. In these cases such a requirement will have been made explicit in the advert and role description.  Where a genuine occupation requirement is not asserted the Cathedral will consider all applicants regardless of religious affiliation.
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