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Saracen merges with NST to become a globally significant gold producer

Company
Code
Meeting
Date
Venue

Monitor

Saracen Mineral Holdings

SAR

AGM

Tuesday, October 6, 2020 at 10.00am AWST

Virtual meeting on https://web.lumiagm.com/387740777

David F Brooke

Number attendees at meeting

Unknown - virtual meeting

Number of holdings represented by ASA 60

Value of proxies AS$2.18million
Number of shares represented by ASA 380,662
Market capitalisation AS$6.3 billion.
Were proxies voted? Yes, on a poll

Pre AGM Meeting?

Pre-meeting discussion with Chairman & CFO

Summary of ASA Position

The news of the day was the synchronized announcement by both Saracen and Northern Star (NST) of a ‘merger of
equals” immediately prior to the meeting. Despite the headline SAR are to be the junior partner representing ~37%
of the merged entity. The chairman’s address focussed on the past year and the benefits of a merger with NST as
shown HERE The merged entity would have the unique attraction (for a top 10 global gold miner) in that all its
operations would be in Australia and North America. Many synergies were claimed which could lead to improved
shareholder returns; a maiden dividend of A$3.8c/share fully franked to be paid prior to the merger. An upcoming
EGM will seek shareholder approval for the proposed merger and an independent expert report will be presented to

shareholders.

The formal business of the meeting was set out in the NoM. Only two questions were tabled, both by the ASA. The
questions were:

Incentive Plan

and what authority was received from shareholders for its
implementation?

Resolution Question Answer

Approval of The company has decided to double the potential award to KMP in | The company employed a remuneration
the the company’s FY21 short term incentive plan (STIP) with a consultant who had advised that to be
Company’s ’stretch” component which is double the current award. Please competitive the company needed to have
Long-Term could the board provide the reasons for this substantial increase a stretch incentive of this magnitude for

KMP

Issue of Share
Right to Ms
Sally Langer

Ms Langer has the opportunity to salary sacrifice some of her
remuneration for shares in the company. Does Ms Langer intend
to exercise this option up to its maximum and if so for what period
are those shares held in escrow from vesting?

Yes Ms Langer will be taking the salary
sacrifice option at the maximum of
$40,000 which will be held in escrow for
18 month after vesting
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https://web.lumiagm.com/387740777
https://d.docs.live.net/b58f00516fba4434/Documents

Voting outcomes were:

Resolution For Against

1 Election of Director — Ms Sally Langer 99.57% 0.43%
2 Re-Election of Director — Dr Roric Smith 99.98% 0.02%
3 Re-Election of Director — Ms Samantha Tough 99.75% 0.25%
4 Adoption of the Remuneration Report 99.29% 0.71%
5 Approval of the Company’s Long-Term Incentive Plan 98.30% 1.70%
6 Issue of Performance Rights to Mr Raleigh Finlayson 98.49% 1.51%
7 Issue of Share Right to Ms Sally Langer 99.83% 0.17%
8 Approval of Termination Benefits 99.86% 0.14%

The ASA voted proxies “for” on all the resolutions except resolution 5 where we voted against.

The formal part of the meeting was followed by a presentation by the CEO (Raleigh Finlayson) which can be
viewed HERE.

ASA Disclaimer

This document has been prepared by the Australian Shareholders Association Limited ABN 40 000 625 669 (“ASA”). It is not a disclosure document,
it does not constitute investment or legal advice and it does not take into account any person’s particular investment objectives. The statements
and information contained in this document are not intended to represent recommendations of a particular course of action to any particular
person. Readers should obtain their own independent investment and legal advice in relation to the matters contemplated by this document. To the
fullest extent permitted by law, neither ASA nor any of its officers, directors, employees, contractors, agents or related bodies corporate:

. makes any representations, warranties or guarantees (express or implied) as to the accuracy, reliability, completeness or fitness for
purpose of any statements or information contained in this document; or

. shall have any liability (whether in contract, by reason of negligence or negligent misstatement or otherwise) for any statements or
information contained in, or omissions from this document; nor for any person’s acts or omissions undertaken or made in reliance of any
such statements, information or omissions.

This document may contain forward looking statements. Such statements are predictions only and are subject to uncertainties. Given these
uncertainties, readers are cautioned not to place reliance on any such statements. Any such statements speak only to the date of issue of this
document and ASA disclaims any obligation to disseminate any updates or revisions to any such statements to reflect changed expectations or
circumstances.
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https://www.saracen.com.au/site/PDF/6b385c45-f35b-43a4-97e5-d33c1b34d843/AGMPresentation

