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CHURCHES HAVE A UBIQUITOUS
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OBSERVATION 5
THE NEEDS OF PEOPLE WITH DISABILITIES
ARE MORE ORDINARY THAN SPECIAL

EMPLOYMENT
FRIENDSHIPS
HOUSING
RESPITE
OTHERS AREAS?
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Connecting People with
Employers

Supporting Job Seekers

Connecting Job Seekers with Disabilities

to Meaningful Employment

Reflecting on the Journey
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INVITING FAITH COMMUNITIES

We invite your
congregation to

¢ General announcements

* To congregations with
disability ministry initiatives | %/ Putting Faith To Work

Invitation for Providers to Share with Their Staff
* To families impacted by | s

with ourteam i eithr of two simple way:

disability b

N¢# Putting Faith To Work

I
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¢ To agencies providing
disability services

Invitation to Congregations to Get Involved

The Vanderbilt ok Work Weare

ioderemmployod, 150,

people with disabiltis and their umilcs.

¢ To faith-based networks e

foursh. or

SOME REASONS WHY...

Provides opportunities for members to use their gifts in service to others

Levels the playing field so opportunities are more equal

Helps people depend less on public services and live more
independently

Empowers and encourages people with disabilities, who have come to
believe they have no gifts to offer or that the attitudinal barriers are too
high

Helps a young adult with a disability who has grown up in a
congregation find a job as they leave school

Helps a veteran re-enter the community with a valued role

Changes the fact that people with disabilities often live in poverty

Helps people who are “under-employed” or stuck in jobs that neither
tap their gifts nor their sense of vocation to find a job that is a better fit

THE CALL ON CONGREGATIONS

INTERFAITH DISABILITY ADVOC COALITION

The Call and Opportunity for Faith

G & des dae Communities to Transform the Lives of People
A e R hington, DC 20 with Disabilities and their Communities

of ity by the Religious C Around
of People with Disabiliti

By B Gaventa, M.Dw., Wesley Alen, M.
ago, wi i fr Haroid Kieinert, £0.0., and Erik W. Carter,

the civil righs, aith and labor communites, President George H.W. Bush signed into law the
Americans with Disabilties Act (ADA), calling for the “shameful wall of exclusion” to come
i Today, i ‘people with

?

D,
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in 1990,

Nonetheless, based o all of the available data from the Census Bureau and the Bureau of Labor
Statistics,

peopl
‘Two-thirds of Americans with

since the ADA's passage. Thi
compelled to address.

http://www.aapd.com/idac/ e Eteng Fath o Work

www.puttingfaithtowork.org

T 1S ALREADY HAPPENING...

More than 5,000 job clubs exist around the country. Many meet in churches,
synagogues, temples, and other spaces used by faith communities. Some are
sponsored by that congregation as a ministry. The leaders of these job clubs may
have never thought their proven effectiveness could work with people with
disabilities. It can.

Many employers are people of faith. Some are recognizing that hiring people with
disabilities is both good business as well as a way to live out their own commitments.

.

National religious groups have passed position papers on the importance of full
inclusion of people with disabilities and their families in all forms of congregational
and community life. Many congregations have become much more inclusive and are
seeing the ways people with disabilities bring needed gifts to their faith community.
Helping people find a job would be a great next step in ministry.

.

More than 40 national religious groups in the Interfaith Disability Advocacy Coalition
of the American Association of Persons with Disabilities have signed a Statement of
Solidarity Around Employment for People with Disabilities (www.aapd.com) as well as
developed resources for congregations to use in building awareness of ways to help
people with disabilities find jobs.

INVITING CONGREGATION MEMBERS

Include an announcement as part of the weekly worship order

Write a short blurb for the bulletin and combine it with a spoken reference during
the service

Include an article about your plans in a monthly congregational newsletter

Make announcements in specific religious education classes or ministry meetings

Use social media like Facebook, Instagram, and LinkedIn to spread the word to
congregation members as well as to other networks beyond your faith community

Develop a slide presentation that explains what Putting Faith to Work is all about
and how to get involved

Include information about your project alongside other efforts to promote
general awareness around the employment of people with disabilities, such as
during National Disability Employment Awareness Month each October

Build a webpage for the project

Use the Public Service Announcements, “I Am,” from Disability Employment
Awareness Month as a short piece in a worship service. https://vimeo.com/
108810703




INVITING CONGREGATION MEMBERS

1. Who clse should be part of this overarching ministry team?
dimfora 3 )
it n :

¢ Bulletin inserts

Are
organizations or services?

Name Reason

| Who will invite him/her? |

* Announcements

Want to know more about
Putting Faith =
to Work?

Want to join

e Social media

Contact John Smith

at john.smith@yahoo.com
or call 616-555-5555.

* Newsletters

Putting Faith to Work at West End UMC

e Personal invitations

e Other approaches

our team? =

FORMING A
TEAM

e Congregational staff/
leadership

* Person with a disability

e Families of individuals with
disabilities

* Religious education staff

¢ Savvy communicators

* Great connectors

e Employers

* Employment and/or
disability specialist

A FEW DECISIONS....

What is your mission?

What is your vision?

What will you call your team (e.g., Putting Faith to Work, Fellowship Church Employment
Ministry)?

Do you consider it important to delineate specific roles for each of the team members?
If so, how will that be decided or by whom?

If you do not have a member of your congregation’s staff as part of the team, who will
report back to the leadership?

Who will serve as the primary contact person for the team and for interested
congregation members?

Who will convene the meetings?

Who will take notes?

Who will reserve a meeting room?

How often will the team meet (e.g., biweekly, monthly, as needed)?

How aspects of the work will be documented and how?

How will meetings be structured?

Who will help identify people with disabilities who would like support through PFTW?
Who will facilitate initial “discovery” meetings work with participants with disabilities and
their supporters?

Who will recruit the possible employers?

QUESTIONS TO ANSWER

* Which strengths, gifts, and passions should we consider
when thinking about a meaningful job?

* Which prior experiences should we remember when
considering possible jobs?

* What types of job responsibilities might be a really great fit?

* What are possible businesses and organizations in our
community where these types of jobs exist?

* Who should we talk to in our congregation (or beyond) who
may have connections to such employers?

e What supports do we think will be needed to promote
success?

e What are our next steps as a group?

1. STRENGTHS, GIFTS, AND PASSIONS

e Tell us about yourself.

* What do you love to do for fun (at home or in the community)?
* What do you love to talk about with people?

* What special interests, passions, or hobbies do you have?

* What do you consider to be some of your strengths?

* What have people complimented you on?

e What personality traits or qualities would a potential employer
love to know about you?

* What are you really good at (or becoming good at)?

* Are there skills or talents you have that no one really knows about?

2. WORK-RELATED EXPERIENCES

» Have you had any paid or unpaid jobs in the past? If yes:
o Tell us about the job.
* What did you love about it?
* What did you not like about it?
¢ What sort of things helped you to be successful?

¢ |s there someone we could talk to who could tell us more or be a
reference?

« Tell us about any volunteer or service experiences you have had.
« Tell us about any responsibilities or chores you have had at home.
* What work-related training or experiences did you have in school?

* Are there other experiences you have had in the community or at church?




3. JOB INTERESTS

¢ |s there something you feel “called” to do?

* What types of jobs do you think would be really interesting?

* Are there things in the community you enjoy doing that would make a great job?
* What types of job responsibilities would be a really good fit for you?

* What types of job responsibilities should you definitely avoid?

¢ Think about the following features of a job. Which are really important for us to
consider?

* Number of hours you work per week?

« Days/hours you are scheduled during the week?
* Location in the community?

* Amount of pay?

* Social nature of the job?

e Start date?

* Anything else?

4. POSSIBLE PLACES & CONNECTIONS

e Where are all the places in our community that have these types of
jobs?

e Who attends our congregation and also works in these types of places?

¢ Who could we talk to in our congregation who is really connected to
businesses and organizations in our community?

* Who could we talk to in our congregation who is connected to other
community groups?

* Who are some of the people you already know in the community that
we could talk with? For example, family members, friends, relatives,
neighbors, or others.

* Are there other job possibilities that should be considered, even if they
are not a close match with your interests?

5. SUPPORTS FOR SUCCESS

* Which of the following supports do you think you'll need to find and keep a job?
Help developing a resume or one-page profile

A mentor to help you think about the kinds of things you'd love to do

A mentor to help you learn about a particular type of job

Someone with whom to practice for an interview

Extra training or practice to learn job skills before finding a job

Someone to encourage you throughout the job search

Someone to help you connect to employers

Extra help from someone to learn the job when you first start (like a job coach)
Extra help from someone to help you keep the job over time (like a job coach)
Assistance getting to or from work

Modifications or changes to a job to make you more successful

Extra training for an employer so they know how best to support you

For each support we think would be helpful, who do we know in our
congregation who could help?

Are there outside groups or programs we should contact to find out about
these supports?

6. OUR NEXT STEPS

ALTERNATIVE APPROACHES

Organization or Association Web site

www.marcgold.com/Publications/White%20Papers/

Customized Employment ¢ 20Empl pdf

Essential Lifestyle Planning www.learningcommunity.us/elp3.htmi

MAPS ric.edu/sheriodk / IMAPS. pdf

| Want to Work www.personcenteredpractices.org

Planning Alternative Tomorrows with Hope (PATH) www.inclusion.com/books.html
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Rave Williams Seeking Part-Time Employment

Skills | bring to a job: Supports that aid my success at My name Is Katie Hamiion, and m a member of Christ Prestyterian
work: Crurch. You may recognize me as | have vourteersd in the church
Pursecy and have helped out during Vacason Bibie Schoal
 Sweeps and vacuums floces and regs  If I have trouble understanding your verbal
instrections, try restating the mformation 1 am locking for & job.
* Cleans windows, tables, chairs, and surfaces using different words.

5 Tm 24 years old, have compieted high school, and have a variety of
Demonstratc ncw tasks. Wwork expernences that X eager 10

*  Sorts, washes, folds, and puts sway laundry

work. nCudes na home
* Loads and saloads dishwasher * Allow me time 1 complete e tasks 1 begin. Mn?wwmmmwrwmmﬂmmmummw,m
» Goodwll Industries oganzing and sorting clothing. | also Pave
*  Bags, soms, ceganizes, sad straightens * Be willing to listen aad ask me 10 repest Sesigred and sokd jeweky and bookmarks, and have organioed (Yom
3 myself if you do not undenstand what I've start 0 Snish) the colloction and cGelvery of 1ys 10 Vanderbit
Packs and urpacks boxes sad. Chidren's Hospial, 1 am st my best when | am werking with people
ceonone o iIn a very smal Qoup semng. | am mencly,
*  Breaks down and sorts boxes for recycling What words best describe me: * Provide opportunitics for me 10 work with compassicnate, dependable, motivated, adle t0 foous on the task at
‘ other people, & 1 sm fricndly aad cajoy Rand. and very hagoy 1o folow a routine.
Assembles traffic light fixtures Determined, caring, hard worker, enjoys being with thers. :mm“m'mnun
& | am intecested i finding part-time work, preferably in the momings R "
Plants, woeds, wiees, and harvests o garden working with people, friendly, curious, | * 1 will do best whea not overbeased. #0d on weekends. | am cpen 1 Marming new sk, and | lock Sorward idence: Nashvile, TN
. 3 Understand that activities that raise my heart 1 hearing from you Email address: xooox
Feods and collects eggs from chickens ceganized, likes consisteacy, attentive, toam rate too much are not good for my health.
. o are a business owner or are in a position to hire, | would How pecple descrive me:
Reads recipes and pecpares food player, e an y o my skills and sy Compansicnate, Carng, task orented
P ] s P wilingness to work. God bloss. *7¥0ys working with pecple. iriendly,
B it a8 soshg 4w axstarce bum Mg Fulh To Wk (PYTI) @ Chvt Independent, creatve

e Vancwrtit Kanvedy Conter. I TW enaties churhes ko address the
)
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SECOND PRESBYTERIAN CHURCH — NASHVILLE

Latest News

Meet Clayton Huffman: Candidate for Employment PUTTING FAITH TO WORK: MEET EMILY?

Aug 30, 2015 Tage: mits witssechi e At ok Pty et sowe oo

Meet Clayton...

1 am 22 years i and have completed igh schosl. | have a vasiety of job experiences that wil slew me 1o do a good job
nd 35 werk hard. 1 am positive, persanstle, well-mmannered and relable. | have had experience in reta, cheaning. food

Dreatings o 1 Moanasty Taam. Som of yon mary el o o a<IAh Dy

B clams = Jamry. b

Cortar. Aumocata Pomsace of Somet Eovcabon
Warcwt acks 15w 50wt P This pragram
B e T e T
sarvice and effice and derical. | would e 10 work seversl or more dars & week | am wiling b feasn rew shils. | book Saracne in thar Commnty wi dasities by Sommestag Tem 1 Gualty empkymes
Serward to hear youl
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View Clayton's Resume
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CONNECTIONS TO JOBS

e Where are all the places in our community that have these types of

i e jobs?

ey g s e : ] : g - - -

P e LA S ; e Who attends our congregation and also works in these types of places?
persistent, neat & tidy S, MaS—" ()

b, einal over A organized & neat, thlesi,
~ animal lover

¢ Who could we talk to in our congregation who is really connected to
businesses and organizations in our community?

* Who could we talk to in our congregation who is connected to other
community groups?

* Who are some of the people you already know in the community that
we could talk with? For example, family members, friends, relatives,
neighbors, or others.

Supports that help my success:

* Are there other job possibilities that should be considered, even if they
Contact Info:

6153030800 are not a close match with your interests?
lucylongs10@gmail.com




SUPPORTS FOR SUCCESS

* Which of the following supports do you think you'll need to find and keep a job?
¢ Help developing a resume or one-page profile
* A mentor to help you think about the kinds of things you'd love to do
* A mentor to help you learn about a particular type of job

Someone with whom to practice for an interview

Extra training or practice to learn job skills before finding a job

Someone to encourage you throughout the job search

Someone to help you connect to employers

Extra help from someone to learn the job when you first start (like a job coach)
Extra help from someone to help you keep the job over time (like a job coach)

Assistance getting to or from work
Modifications or changes to a job to make you more successful

Extra training for an employer so they know how best to support you

For each support we think would be helpful, who do we know in our
congregation who could help?

Are there outside groups or programs we should contact to find out about
these supports?

Reflect on your team’s efforts in each of the aress below and (a) what you are doing well and (B) what
You could be doing better or differently in these areas. Then identify one or more next steps needed 1o
strengthen your effectiveness.

_
Securing susport from
congregational leaders

Promoting swireness of this
work

. 2
team

Finding intereited people with
dsabiities

Learning aout people’s
work-related irterests and
strengths

Networiing within ang beyond
Ow congregation

Connecting people to meaningful
Jobs

Partrering with employers and
other service providen

Supporting people as they
navigate their new job

Working together as 2 team to
carry out o of thewe staps

Telling the miory of this work to
others

What e the next steps we should take 1o 85 things better or Gfferently?

Putting Faith To Work:

A Guide for Congregations
and Communities

Connecting Job Seekers with Disabilities

to Meaningful Employment

www.puttingfaithtowork.org
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FRIENDSHIPS

RELATIONSHIP OUTCOMES

N\
4%\

\

Y, /
/j

Never invife?l to a social activity Have no friends outside of staff
and family

with friends in the last 12 months
Source: www.nlts2.org and www.nationalcoreindicators.org
g

RELATIONSHIP OUTCOMES

Who Saw Friends Outside

Young Adults With...
Of Work At Least Weekly

Intellectual Disability 58%
Autism 48%
Multiple Disabilities 53%
Deaf-Blindness 63%
Orthopedic Impairment 66%
Emotional Disturbance 75%
Hearing Impairment 75%
Traumatic Brain Injury 77%
Visual Impairment 77%
Other Health Impairment 80%
Learning Disabilities 83%
Speech/Language 84%
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Loves making jewelry

(

You'll fird

(evedy.single. day.)

her at Chipolte

A comic book
fanatic

| The area’s biggest Lions fan l

~

Th

(

igan State

area’s biggest

fan

Knows everything
every movie

Never miss

the Stars

Obsessed with yjle

Crochets (and
loves it)

You'll find him at the
Grand Rapids Comic Con

Can’t get enough of the
Kardashians

about

on

es Dances with

Loves to just relax and rock

Ready to fish l

the porch

Model railroading
24-7
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1. FAITH PARTNERS

1. FAITH

Faith Partner

PARTNERS

et b o o

Mesc e e R Loatar

ke.vanderbilt.edu/kennedy_files/IncludingAdultswithDisabilitiesinRelEdMANUAL.pdf
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2. MAKING CONNECTIONS

* Strategy |:Identify who the person already
knows and where the relationship can be
strengthened and deepened

+ Strategy 2:Identify who would appreciate
this person’s gifts

* Strategy 3:ldentify where you can find an
interested person

+ Strategy 4: Identify associations and clubs

» Strategy 5: Identify community places where
people engage in one of this person’s
interests

Cannacting peoste with disabilties

and commungy members

+ Strategy 6: Identify community places that
are hospitable and welcoming

« Strategy 7:Identify places where the person
can fit in just they way they are

http://rtc.umn.

riends_C: _people_with_di _and_ ity_members.pdf

3. CIRCLES OF LOVE

Croon A breneen Borel Akdees N Neudsids,
Foud . Lehtn und Chvietine 1. Guth

Supportive Care in
the Congregation

Prosede ¢ congregatron remacd o core

Gor prrsoes wth 32y

dnchdne

a7

Circles of Love

Stories of congregations caring for people
with disabiliies and their families

HOUSING




HOUSING OUTCOMES

m
living with
family
caregivers

69,557 559,172 52,122

in state in group in congregate
institutions homes settings

http//www.stateofthestates.org
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Ealah & L% Silindun i

Friendikip Huoswe

RESPITE

FAITH COMMUNITY CONVERSATION
QUESTIONS

e Round 1: What could we do to include people with
disabilities and their families well in the life of their faith
community?

¢ Round 2: What could we do to come alongside people with
disabilities and their families in other areas of their lives?

* Round 3: How might we support one another—and new
congregations—in these areas?




