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C U R R E N T  E M P L O Y M E N T  O U T C O M E S

90%
are unemployed

5%
integrated 

settings

19%
participate in the 

labor force

29%
poverty 

rate
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Hmmmm... 
I should probably ask

Operates a day care

Is a frontline 
supervisor

Works at the 
university

Owns a landscaping 
business

Is a vocational rehab 
counselor

Works in 
a law firm

Coordinates a non-profit 
network 

Does odd jobs 
around town

Works at the 
municipal offices Owns a nursery

Runs a local bank

Leads her HR 
department

Works at a 
restaurant

Is a construction 
contractor

Works at 
a grocery store

Runs a temp agency
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From a prominent family 
in town

Volunteers with 
Habitat

Garden club member

In a book club (Jane 
Eyre)

Serves on the 
city councilRotary club member

Involved in a running 
club

Is a Chamber 
member

Golfs with the VP of 
Big CompanyAlways “knows a guy” 

who...

Knows the mayor

Is a regular at River 
City Coffee 

Is the “real” mayor 
of our town
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Is a incredible “asker”

Interviews people 
everyday

Can keep just about anyone 
encouraged

Knows what its like to be 
out of work

Has connections to 
disability agenciesWrites beautiful resumes

Loves helping people find 
their calling

Great at making 
introductions

Knows every doctor in 
town

Will mentor someone 
interested in her field

Could hire someone at the 
church

Would be great at leading 
a “job club”

Could hire someone at 
their business

Could drive someone to an 
interview
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O V E R V I E W

A GUIDE FOR CONGREGATIONS AND COMMUNITIES | PAGE 15

PUTTING FAITH TO WORK

 - Figure 1: Putting Faith to Work Overview
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I N V I T I N G  FA I T H  C O M M U N I T I E S

• General announcements 

• To congregations with 
disability ministry initiatives 

• To families impacted by 
disability 

• To agencies providing 
disability services 

• To faith-based networks
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S O M E  R E A S O N S  W H Y…

• Provides opportunities for members to use their gifts in service to others  

• Levels the playing field so opportunities are more equal  

• Helps people depend less on public services and live more 
independently  

• Empowers and encourages people with disabilities, who have come to 
believe they have no gifts to offer or that the  attitudinal barriers are too 
high  

• Helps a young adult with a disability who has grown up in a 
congregation find a job as they leave school  

• Helps a veteran re-enter the community with a valued role  

• Changes the fact that people with disabilities often live in poverty 

• Helps people who are “under-employed” or stuck in jobs that neither 
tap their gifts nor their sense of vocation to find a job that is a better fit 
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T H E  C A L L  O N  C O N G R E G AT I O N S

http://www.aapd.com/idac/

www.puttingfaithtowork.org
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I T  I S  A L R E A D Y  H A P P E N I N G …

• More than 5,000 job clubs exist around the country. Many meet in churches, 
synagogues, temples, and other spaces used by faith communities. Some are 
sponsored by that congregation as a ministry. The leaders of these job clubs may 
have never thought their proven effectiveness could work with people with 
disabilities. It can.  

• Many employers are people of faith. Some are recognizing that hiring people with 
disabilities is both good business as well as a way to live out their own commitments.  

• National religious groups have passed position papers on the importance of full 
inclusion of people with disabilities and their families in all forms of congregational 
and community life. Many congregations have become much more inclusive and are 
seeing the ways people with disabilities bring needed gifts to their faith community. 
Helping people find a job would be a great next step in ministry.  

• More than 40 national religious groups in the Interfaith Disability Advocacy Coalition 
of the American Association of Persons with Disabilities have signed a Statement of 
Solidarity Around Employment for People with Disabilities (www.aapd.com) as well as 
developed resources for congregations to use in building awareness of ways to help 
people with disabilities find jobs. 
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I N V I T I N G  C O N G R E G AT I O N  M E M B E R S

• Include an announcement as part of the weekly worship order 

• Write a short blurb for the bulletin and combine it with a spoken reference during 
the service  

• Include an article about your plans in a monthly congregational newsletter 

• Make announcements in specific religious education classes or ministry meetings 

• Use social media like Facebook, Instagram, and LinkedIn to spread the word to 
congregation members as well as to other networks beyond your faith community  

• Develop a slide presentation that explains what Putting Faith to Work is all about 
and how to get involved 

• Include information about your project alongside other efforts to promote 
general awareness around the employment of people with disabilities, such as 
during National Disability Employment Awareness Month each October 

• Build a webpage for the project 

• Use the Public Service Announcements, “I Am,” from Disability Employment 
Awareness Month as a short piece in a worship service. https://vimeo.com/
108810703 
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I N V I T I N G  C O N G R E G AT I O N  M E M B E R S

• Bulletin inserts 

• Announcements 

• Social media 

• Newsletters 

• Personal invitations 

• Other approaches
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F O R M I N G  A  
T E A M

• Congregational staff/
leadership 

• Person with a disability 

• Families of individuals with 
disabilities 

• Religious education staff 

• Savvy communicators 

• Great connectors 

• Employers 

• Employment and/or 
disability specialist
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A  F E W  D E C I S I O N S … .
• What is your mission?  
• What is your vision?  
• What will you call your team (e.g., Putting Faith to Work, Fellowship Church Employment 

Ministry)?  
• Do you consider it important to delineate specific roles for each of the team members?  
• If so, how will that be decided or by whom?  
• If you do not have a member of your congregation’s staff as part of the team, who will 

report back to the leadership?  
• Who will serve as the primary contact person for the team and for interested 

congregation members?  
• Who will convene the meetings?  
• Who will take notes?  
• Who will reserve a meeting room?  
• How often will the team meet (e.g., biweekly, monthly, as needed)?  
• How aspects of the work will be documented and how?  
• How will meetings be structured?  
• Who will help identify people with disabilities who would like support through PFTW?  
• Who will facilitate initial “discovery” meetings work with participants with disabilities and 

their supporters?  
• Who will recruit the possible employers?
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Q U E S T I O N S  T O  A N S W E R

• Which strengths, gifts, and passions should we consider 
when thinking about a meaningful job?  

• Which prior experiences should we remember when 
considering possible jobs?  

• What types of job responsibilities might be a really great fit? 
• What are possible businesses and organizations in our 

community where these types of jobs exist?  
• Who should we talk to in our congregation (or beyond) who 

may have connections to such employers?  
• What supports do we think will be needed to promote 

success?  
• What are our next steps as a group? 
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1 .  S T R E N G T H S ,  G I F T S ,  A N D  PA S S I O N S   

• Tell us about yourself. 

• What do you love to do for fun (at home or in the community)?  

• What do you love to talk about with people?  

• What special interests, passions, or hobbies do you have?  

• What do you consider to be some of your strengths?  

• What have people complimented you on?  

• What personality traits or qualities would a potential employer 
love to know about you?  

• What are you really good at (or becoming good at)?  

• Are there skills or talents you have that no one really knows about? 
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2 .  W O R K - R E L AT E D  E X P E R I E N C E S  

• Have you had any paid or unpaid jobs in the past? If yes:  

• Tell us about the job.  

• What did you love about it?  

• What did you not like about it?  

• What sort of things helped you to be successful?  

• Is there someone we could talk to who could tell us more or be a 
reference?  

• Tell us about any volunteer or service experiences you have had.  

• Tell us about any responsibilities or chores you have had at home.  

• What work-related training or experiences did you have in school?  

• Are there other experiences you have had in the community or at church? 

24



3 .  J O B  I N T E R E S T S

• Is there something you feel “called” to do?  

• What types of jobs do you think would be really interesting?  

• Are there things in the community you enjoy doing that would make a great job?  

• What types of job responsibilities would be a really good fit for you?  

• What types of job responsibilities should you definitely avoid?  

• Think about the following features of a job. Which are really important for us to 
consider?  

• Number of hours you work per week?  

• Days/hours you are scheduled during the week?  

• Location in the community?  

• Amount of pay?  

• Social nature of the job?  

• Start date?  

• Anything else? 
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4 .  P O S S I B L E  P L A C E S  &  C O N N E C T I O N S  

• Where are all the places in our community that have these types of 
jobs?  

• Who attends our congregation and also works in these types of places?  

• Who could we talk to in our congregation who is really connected to 
businesses and organizations in our community? 

• Who could we talk to in our congregation who is connected to other 
community groups?  

• Who are some of the people you already know in the community that 
we could talk with? For example, family members, friends, relatives, 
neighbors, or others.  

• Are there other job possibilities that should be considered, even if they 
are not a close match with your interests? 
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5 .  S U P P O R T S  F O R  S U C C E S S  

• Which of the following supports do you think you’ll need to find and keep a job?  
• Help developing a resume or one-page profile  
• A mentor to help you think about the kinds of things you’d love to do  
• A mentor to help you learn about a particular type of job  
• Someone with whom to practice for an interview  
• Extra training or practice to learn job skills before finding a job  
• Someone to encourage you throughout the job search  
• Someone to help you connect to employers  
• Extra help from someone to learn the job when you first start (like a job coach)  
• Extra help from someone to help you keep the job over time (like a job coach)  
• Assistance getting to or from work  
• Modifications or changes to a job to make you more successful  
• Extra training for an employer so they know how best to support you  
• For each support we think would be helpful, who do we know in our 

congregation who could help?  
• Are there outside groups or programs we should contact to find out about 

these supports? 
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6 .  O U R  N E X T  S T E P S  

28

A LT E R N AT I V E  A P P R O A C H E S

29 30
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C O N N E C T I O N S  T O  J O B S

• Where are all the places in our community that have these types of 
jobs?  

• Who attends our congregation and also works in these types of places?  

• Who could we talk to in our congregation who is really connected to 
businesses and organizations in our community? 

• Who could we talk to in our congregation who is connected to other 
community groups?  

• Who are some of the people you already know in the community that 
we could talk with? For example, family members, friends, relatives, 
neighbors, or others.  

• Are there other job possibilities that should be considered, even if they 
are not a close match with your interests? 
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S U P P O R T S  F O R  S U C C E S S  

• Which of the following supports do you think you’ll need to find and keep a job?  
• Help developing a resume or one-page profile  
• A mentor to help you think about the kinds of things you’d love to do  
• A mentor to help you learn about a particular type of job  
• Someone with whom to practice for an interview  
• Extra training or practice to learn job skills before finding a job  
• Someone to encourage you throughout the job search  
• Someone to help you connect to employers  
• Extra help from someone to learn the job when you first start (like a job coach)  
• Extra help from someone to help you keep the job over time (like a job coach)  
• Assistance getting to or from work  
• Modifications or changes to a job to make you more successful  
• Extra training for an employer so they know how best to support you  
• For each support we think would be helpful, who do we know in our 

congregation who could help?  
• Are there outside groups or programs we should contact to find out about 

these supports? 
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www.puttingfaithtowork.org
39

F R I E N D S H I P S

40

R E L AT I O N S H I P  O U T C O M E S

Never invited to a social activity 
with friends in the last 12 months

49%

Source: www.nlts2.org and www.nationalcoreindicators.org 

Have no friends outside of staff 
and family 

24%
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R E L AT I O N S H I P  O U T C O M E S

Young Adults With… Who Saw Friends Outside 
Of Work At Least Weekly

Intellectual Disability 58%

Autism 48%

Multiple Disabilities 53%

Deaf-Blindness 63%

Orthopedic Impairment 66%

Emotional Disturbance 75%

Hearing Impairment 75%

Traumatic Brain Injury 77%

Visual Impairment 77%

Other Health Impairment 80%

Learning Disabilities 83%

Speech/Language 84%
42



Knows everything about 
every movie

Crochets (and 
loves it)

You’ll find him at the 
Grand Rapids Comic Con

Model railroading 
24-7

A comic book 
fanaticLoves making jewelry The area’s biggest Lions  fan

Obsessed with video 
games

Can’t get enough of the 
Kardashians

Never misses Dances with 
the Stars

You’ll find her at Chipolte 
(every. single. day.)

The area’s biggest 
Michigan State fan

Loves to just relax and rock 
on the porch

Ready to fish
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1 .  FA I T H  PA R T N E R S
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1 .  FA I T H  PA R T N E R S

kc.vanderbilt.edu/kennedy_files/IncludingAdultswithDisabilitiesinRelEdMANUAL.pdf
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2 .  M A K I N G  C O N N E C T I O N S

• Strategy 1: Identify who the person already 
knows and where the relationship can be 
strengthened and deepened 

• Strategy 2: Identify who would appreciate 
this person’s gifts 

• Strategy 3: Identify where you can find an 
interested person 

• Strategy 4: Identify associations and clubs 
• Strategy 5: Identify community places where 

people engage in one of this person’s 
interests 

• Strategy 6: Identify community places that 
are hospitable and welcoming 

• Strategy 7: Identify places where the person 
can fit in just they way they are 

http://rtc.umn.edu/docs/Friends_Connecting_people_with_disabilities_and_community_members.pdf
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3 .  C I R C L E S  O F  L O V E

47

H O U S I N G

48



H O U S I N G  O U T C O M E S

http://www.stateofthestates.org

52,122 
in congregate 

settings

69,557 
in state 

institutions

559,172 
in group 
homes

??? 
living with 

family 
caregivers
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R E S P I T E
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FAITH & DISABILITY COMMUNITY CONVERSATIONS
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FA I T H  C O M M U N I T Y  C O N V E R S AT I O N  
Q U E S T I O N S

• Round 1: What could we do to include people with 
disabilities and their families well in the life of their faith 
community?  

• Round 2: What could we do to come alongside people with 
disabilities and their families in other areas of their lives?  

• Round 3: How might we support one another—and new 
congregations—in these areas? 
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