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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-18-2025

REQUESTNO:  BCP 7-01 KEYWORD: ggzp Charges to

REQUESTER: BCP RESPONDER: Pinjuv, Jordan (NV
Energy)

REQUEST:

Reference: LCB File No. R181-24 — Docket No. 19-06009

Question:

According to Sec. 7 of the permanent regulation in Docket No. 19-06009, LCB File
No. R181-24, filed with the Secretary of State on November 15, 2024, Sec. 12 (2)
of LCB File No. R085-19 was amended as provided: “Sec. 7. Section 12 of LCB
File No. R085-19 is hereby amended to read as follows:

4. An electric utility shall include in each general rate application filed pursuant to
NRS 704.110 on or after March 2, 2025, a request to recover the cost of prudent
and reasonable expenditures made by the electric utility to develop and implement
any element of a natural disaster protection plan during the most recent 12 months
for which data were available when the general rate application was prepared. The
application must include a proposed separate rate to recover the costs from the
customers of the electric utility through a uniform kilowatt-hour rate.”

1) The intent of this provision was to move NDPP charges that are made during
the normal course of business (a new normal since the NDPP implementation in
2019) to a GRC. Please confirm or deny and explain in detail the Utilities’
understanding of the intent of this new provision.

2) Assuming the attempt of this provision was to move NDPP charges that are
made during the normal course of business (a new normal since the NDPP’s
inception in 2019) to a GRC, then please explain why there are amendment
charges in the current Docket. Please also explain why the Utilities make no
attempt to move charges which are part of the Ultilities’ (both SPPC and NPC'’s)
normal course of business as part of a GRC and a component of the BTGR and
instead requests all portions of this amendment in the NDPP rate.
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RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

1. The Companies cannot confirm or deny the Commission's intent in adopting this provision,
however, the Companies note that (1) this provision relates to the NDPP cost recovery
mechanism that will be in place after March 2, 2025 and (2) the referenced subsection does not
reference "normal course of business." NDPP cost recovery filings made after March 2, 2025 will
be implemented through a GRC and the rate will be based on preceding 12-month charges
consistent with the subsection referenced in BCP's data request.

2. NV Energy does not agree with BCP's assumption for the reasons set forth above. This First
Amendment addresses modifications to the Companies' 2024-2026 Plan, consistent with Section
5 of LCB File No. R181-24. This filing does not request cost recovery and therefore does not
implicate Section 7 of LCB File No. R181-24.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025
REQUEST NO: BCP 8-08 KEYWORD: Meteorology Interns
REQUESTER: BCP RESPONDER: Costello, Brian (NV
Energy)
REQUEST:
Reference:  6-8 Meteorology Interns
Question: The Page 13 of Exhibit B states (in part), “[T]he adjusted incremental resource

plan accommodates the anticipated need for 6-8 interns or contract resources
needed to supplement meteorology, GIS, and foresters to crease prescribed fuels
mitigation plans as needed.”

1) Are these 6-8 intern positions paid? Please confirm, deny, and explain.

2) If the response to 1) above is affirmative, please include these positions and
all pertinent column values with the response to BCP 7-5.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

1) As BCP notes, the Labor Resources Plan for Approved Programs (Section 2.1 of the First
Amendment) states in part, “[T]he adjusted incremental resource plan accommodates the
anticipated need for 6-8 interns or contract resources”. If the Companies were to utilize interns,
they would be paid positions. However, the Companies currently anticipate the utilization of
contract resources.

2) This subsection is not applicable based on the response to subsection 1).
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-18-2025

REQUEST NO: BCP 7-05 KEYWORD: BCP 3-01 Amendment
REQUESTER: BCP RESPONDER: Philavanh, ShazzylLynn
REQUEST:

Reference: Labor Resource Plan Details — Staff 6, BCP 3-1
Question: The attachment to the response to BCP 3-1 is not complete:

1) Subsection 2) requests the inclusion of 2024 compensation information for
existing and approved NDPP-dedicated positions. Please amend the attachment
and include this information.

2) Subsection 3) requests the inclusion of a column indicating if the position was
vacated or filled for each year. Please amend the attachment and include this
information for existing and approved NDPP-dedicated positions.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:
See attached 24-12016 BCP 7-05 Attach 01.

For clarification, BCP 3-1 references Staff 6. The data provided in Staff 6 is in relation to the
forecasted amounts that the Companies included in the First Amendment. This data may differ
from total compensation because compensation includes other cost components. Therefore, the
2024 data provided in the attached file for the existing NDPP labor resources for approved NDPP
programs include 2024 actuals charged to approved NDPP programs. However, for the
Construction Manager Lead, the 2024 actuals for this employee is charged to capital surcharge
which is charged to capital projects as an overhead expense.
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NV Energy
RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-13-2025

REQUEST NO: BCP 6-04 KEYWORD: Staff 08 Attachment 01

REQUESTER: BCP RESPONDER: Philavanh, ShazzyLynn

REQUEST:

Reference: Tables 5, 6, 7 - Incremental Labor, Staff 8

Question: The response to Staff 8, Attachment 1, shows columns for “2025 Forecast

Incremental Labor Resource Plan” and “2026 Forecast Incremental Labor
Resource Plan” which total in sum to $14,396,234. Please confirm or deny that this
is the dollar amount SPPC and NPC are requesting for incremental labor for the
46 positions in this plan amendment for 2025 and 2026 (please note, the column
for 2024 includes all zeros). If deny, please explain.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

The $14,396,234 in Staff 8 represents the incremental labor costs shown in tables 5, 6 and 7 of
the First Amendment and does not include all 46 positions (31 internal FTE - currently approved
programs and 15 internal FTE - proposed programs).

See attachment "BCP 6-4 Attach 01" for the breakdown of the 46 positions and how those costs
tie into Tables 5, 6, 7, 15, 11, 12, 13. The incremental labor costs in this attachment include the
46 positions (31 for the currently approved capital and OMAG programs and 15 for the proposed
new capital and OMAG first amendment programs). The incremental labor costs also include 10
contractors.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-24-2025

REQUEST NO: BCP 3-01 KEYWORD: Staff 6 Amendment
REQUESTER: BCP RESPONDER: Philavanh, ShazzyLynn
REQUEST:

Reference: Labor Resource Plan Details — Staff 6

Question:

Pertaining to the Labor Resource Plan Details and the response provided in Staff
6, please answer the following:

1) The response to Staff 6, subpart 3) states (in part), “Attach 02 lists each new
position proposed in this amendment, a total of 46 positions,” yet the attachment
supplied only lists 31 positions and not 46. Please amend this table by adding the
15 missing positions. Please state where each of these new positions can be found
in the filing. If they cannot, please explicitly state so and provide corresponding job
description information for the 15 new positions.

2) Please amend the response to Staff 6, subpart 3), Attachment 03, to include a
column for 2024 data (including budget for each position).

3) Please amend the response to Staff 6, subpart 3), Attachment 03, to include a
column for all data that indicates if the position was vacant or or filled for each year:
2024, 2025, and 2026. Please include the individual’s name who filled or fills the
position. Please also note that this information is not confidential as it is provided
non-confidentially in the Attachments provided in response to Staff 6.

4) Please amend the response to Staff 6, subpart 3), Attachment 03, to include a
column that rates each new position in its level of priority.

5) Please amend the response to Staff 6, subpart 3), Attachment 03, to include a
column that indicates if each position is “NDPP Dedicated” or “Non-NDPP
Dedicated.”

RESPONSE CONFIDENTIAL (yes or no): No
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ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:
1. The 15 positions are discussed under section "2.4.1 Personnel to Implement New Initiatives".

2. There is no budget for the 46 positions in 2024 because these positions were not anticipated
to be hired in 2024.

3. The 46 positions were all vacant for 2024. See attachment "24-12016 BCP 3-01 - Attach 01"
for the estimated quarter and year in which each position may be hired and filled.

4. See attachment "24-12016 BCP 3-01 - Attach 01".

5. See attachment "24-12016 BCP 3-01 - Attach 01".
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-10-2025

. . NPC/SPPC OMAG, Sierra
REQUEST NO: BCP 1-02 KEYWORD: Capital & Underspend
REQUESTER: BCP RESPONDER: Philavanh, ShazzyLynn
REQUEST:
Reference: NDPP 2024-2026 Current Forecast

Question:

Regarding Exhibit B of the First Amendment for the NDPP Plan, please confirm or
deny the following, and if deny please provide an explanation:

1) Table 5. Nevada Power OMAG — Adjusted Labor Resources for Approved
NDPP Programs state “2024-2026 Current Forecast” and include a Grant Total of
$26,737,712. Without the current amendment to the NDPP application, is this the
dollar amount Nevada Power Company d/b/a NV Energy (“NPC”) and Sierra
Pacific Power Company d/b/a NV Energy (“SPPC” and collectively the “Utilities”)
are currently forecasted to spend for NPC OMAG expenses (which is a
($6,745,502) decrease from the originally approved budget)?

2) Table 6. Sierra OMAG — Adjusted Labor Resources for Approved NDPP
Programs state “2024-2026 Current Forecast” and include a Grant Total of
$160,448,781. Without the current amendment to the NDPP application, is this the
dollar amount the Utilities are currently forecasted to spend for SPPC OMAG
expenses (which is a ($8,029,196) decrease from the originally approved budget)?

3) Table 7. Sierra Capital — Adjusted Labor Resources for Approved NDPP
Programs state “2024-2026 Current Forecast” and include a Grant Total of
$94,716,790. Without the current amendment to the NDPP application, is this the
dollar amount the Utilities are currently forecasted to spend for SPPC capital
expenses (which is a ($11,405.503) decrease from the originally approved capital
budget)?

4) Without any amendments, are the Utilities currently forecasted to underspend
the NDPP by ($26,180,201) according to the sums of Table 5 of ($6,745,502),
Table 6 of ($8,209,196), and Table 7 of ($11,405,503)7?
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RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

Without the NDPP First Amendment requests, the projected underspend to the NDPP Triennial
budget is the following: Nevada Power Company (OMAG) - ($6,745,502), Sierra Pacific Power
Company (OMAG) - ($8,029,196), Sierra Pacific Power Company (capital) ($11,405,503), totaling
($26,180,201).
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NV Energy
RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-10-2025
Direct Murray Q&A7

REQUEST NO: BCP 1-06 KEYWORD: Commission Orders/Agendas In-
House Resources

REQUESTER: BCP RESPONDER: Howard, Danyale

REQUEST:

Reference:  Stakeholder Meetings & Additional In-House Labor

Question: Mr. Murray states in his Prepared Direct testimony (Q&A 7), in part, as follows: “An

assessment of ongoing NDPP implementation, driven by internal review and
feedback from stakeholder and the Commission, has identified that the Companies
need additional in-house labor resources to effectively execute on the NDPP.”

Please cite to all parts of previous Commission Orders and/or Agenda meetings
which state the need for additional in-house labor resources to effectively execute
the NDPP.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

To clarify, Mr. Murray does not state that Commission Orders specifically state NV Energy’s need
for additional in-house labor resources to execute on the NDPP. Instead, his Prepared Direct
testimony at Q&A 7 notes that NV Energy’s “assessment of ongoing NDPP implementation, driven
by internal review and feedback from stakeholder and the Commission, has identified that the
Companies need additional in-house labor resources to effectively execute on the NDPP.” This
references the Companies’ 2023 and 2024 assessment, which identified gaps in abilities to
successfully execute risk reduction measures outlined in the NDPP. The assessment also
considered the stability of existing procedures and whether they are a sustainable foundation to
transition practices, in full or in part, to “regular business.”
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The Commission and stakeholder feedback in Docket No. 23-03004 indicated strong concerns
around the oversight and management of some NDPP programs. The Modified Final Order in that
proceeding specifically stated its concern with “a general lack of internal controls and review over
[fire agency] work” and noted that “one individual is responsible for initiating and recommending
approval of the contracts, as well as conducting the initial review of all related invoices and related
grant tracking.” The Commission ordered an internal audit based on these findings. See
paragraph 86.

In Docket No. 24-03006, the Modified Final Order again noted a need for more detailed
information to support fire agency contracts (see paragraph 77). This as well as the Commission’s
findings on the internal audit reinforced the need for additional oversight and management of
certain parts of the NDPP.

NV Energy’s review of the of regulations adopted in Docket No. 19-06009 also support adjusting
the labor plan to execute the NDPP. In relevant part, those regulations provide that an NDPP
should include:

() A description of the actions that the electric utility will take to ensure that its system will
achieve a reasonable level of safety, reliability and resiliency and to ensure that its system is
prepared for a natural disaster, including, without limitation, vegetation management, patrols,
inspections, testing, and hardening and modernizing its infrastructure with improved
engineering, system design, standards, equipment and facilities, such as undergrounding,
insulation of distribution wires, pole replacement and other measures. An electric utility shall
use prudent practices commonly used in the electric utility industry for utility design, operating
practices and telecommunications to prevent its infrastructure from causing a fire and to
maintain resiliency during a natural disaster.

(k) An explanation that the electric utility has an adequately sized and trained workforce to
execute the natural disaster protection plan and promptly restore service after a major event,
taking into account employees of other utilities available to the electric utility pursuant to
mutual aid agreements and employees of entities with which the electric utility has entered
into contracts.

(m) A description of the processes and procedures that the electric utility will use to monitor
and audit the implementation of the natural disaster protection plan and to take actions, as
soon as practicable, to correct any deficiency that is identified.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 02-18-2025
. . BCP 1-06 Companies
REQUEST NO: BCP 7-04 KEYWORD: 5023/2024 Assessment
REQUESTER: BCP RESPONDER: Costello, Brian (NV Energy)
REQUEST:
Reference:  Shareholder Meetings & Additional In-house Labor — BCP 1-6
Question: The response to BCP 1-6 states (in part), “This references the Companies’ 2023

and 2024 assessment, which identified gaps in abilities to successfully execute
risk reduction measures outlined in the NDPP. The assessment also considered
the stability of existing procedures and whether they are a sustainable foundation
to transition practices, in full or in part, to regular basis.” (internal quotations
omitted).

1) Please provide the assessment referenced here.

2) Please explain, in detail, what is meant by “sustainable foundation to transition
practices, in full or in part, to regular business.”

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

1) The Companies' response to Staff DR 44 (24-12016 — Staff 44 — Attach 01) provides the draft
Key Decicision Report (KDR) supporting the adjusted NDPP labor resurce plan. This is the same
document as the one referenced in part as “the Companies’ 2023 and 2024 assessment” in the
Companies’ response to BCP DR 1-6.

2) In explanation of the quoted phrase in sub-question 2), the KDR covers a variety of key
decisions that culminate in a series of corrective actions required to successfully implement the
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NDPP. This includes actions required to improve internal controls, oversight, policies and
procedures, reporting, and internal staff resources to meet NDPP obligations.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-31-2025
REQUEST NO:  Staff 44 KEYWORD: Feedback & Approval for New
Positions

REQUESTER: Olesky RESPONDER: Howard, Danyale (NV Energy)

REQUEST:

Reference:  In-House Labor

Question: Howard Q&A 6, and Murray Q&A 7 state that based on an assessment of ongoing
NDPP implementation, driven by internal review and feedback from stakeholders
and the Commission, the Companies are requesting an adjusted NDPP labor
resource plan that will hire in-house labor to help implement the currently approved
NDPP score of work.
Please provide copies of the following:
A. All internal reviews including, but not limited to, key decision reports, memos
and other supporting documentation that demonstrates NV Energy and BHE
(where needed) approval for the proposed new positions,
B. Copies of stakeholder feedback that indicates that in-house labor should be
hired.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

A. See Staff 24-12016 Staff 44 - Attach 01, which provides the draft Key Decision Report
supporting the adjusted NDPP labor resource plan. In addition to this report, NDPP
implementation was assessed in a series of internal meetings and discussions within NV Energy
to determine the appropriate staffing levels. The NDPP adjusted labor resource plan represents
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the output of those internal deliberations and uses the Companies' business judgement to identify
staffing appropriate to meet the NDPP obligations at a cost that is consistent with that approved
in the 2023-2026 plan.

B. Though stakeholders have not directly indicated that NV Energy should hire in-house labor
resources for NDPP, stakeholders, including the Commission, have indicated that the Companies'
had a "general lack of internal controls" in certain NDPP work (See the Commission's Modified
Final Order in Docket No. 23-03004 at paragraph 86 and the Modified Final Order in Docket No.
24-03006 at paragraph 74, for example). To respond to these concerns and improve internal
controls appropriately, the Companies are requesting the internal labor force that is
commensurate without the NDPP workload.
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Draft
Natural Disaster Protection Plan
Corrective Action Plan

Key Decision Report
Description: NDPP Corrective Action for Implementation

Owners: Danyale Howard
Date: July 25, 2024

Description of Key Decision:

This key decision report covers various key decisions that culminate into a series of corrective
actions required to successfully implement the NDPP and to align NV Energy with maturity
models for Berkshire Hathaway Energy and other utilities having the same or similar wildfire
risk.

Decisions for this KDR are listed here.

e Formal prioritization of wildfire programs and protocols among other non-discretionary
company initiatives.

e Resource needs for oversight and management of day-to-day NDPP implementation

e Procedure documentation and training for each incremental program to ensure repeatable
outputs, training and performance accountability.

e Global policy related to fire safety.

e Develop a “one mission” culture companywide that supports engagements and encourages
continuous improvement

e Create a governance framework to ensure adherence to NDPP deliverables

o Central repository for fire safety policies, criteria/procedures, recurring review and training
standards.

e Acclimate NDPP processes into core business

e Ensure NV Energy’s on-going maturity of fire safety practices and culture align with
industry maturity models for utilities having same or similar risk profile.

e Utilize technology to identify root causes of actual fire incidents and predictive analysis to
mitigate future occurrences

o Utilize remote sensing and satellite technology to optimize vegetation management
resources, including use of Al for predicting growth schedules and prioritization.
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Recommendations:

This report makes the following recommendations:

1. Adopt this corrective action plan including the organizational, resource and technology
plan

2. Recruit resources timely to meet 2025 fire season readiness

3. Utilize the forecasted NDPP budget underspend to offset the estimated cost of resources
and technology.

Purpose:

e Objectives of the corrective action plan target:

o Increase public safety for customers, communities and more broadly, Nevada

o Ensure swift and professional-level emergency response to natural disasters

o Minimize potential of a utility caused natural disaster

o Minimize financial risk associated to liability claims

o Increase regulatory confidence

o Maximize potential for full recovery of investments

e Anticipated benefits of the corrective action plan:

o Creates a “one mission” culture through the establishment of a core team that
develops and administers global fire safety policies, procedures, and training,
including compliance.

o Identifies which NDPP processes and/or employees transition into the regular
business units.

o Determines business unit readiness to execute fire mitigation processes at a
consistent level of quality with repeatable predictability.

o Matures NV Energy’s approach to wildfire risk mitigation

o Memorializes rationale for decision making and criteria for fire safety protocols

o Provides adequate oversite and management of the contract and employee
workforce executing NDPP elements

o Establishes a seasonal cadence of fire safety milestones that are predictable,
trainable, and measurable.

o Establishes frontline leadership for each discipline of fire mitigation

o Establishes leadership responsible for developing SME teams to execute
according to the “one mission” message and cascades that message into
mainstream business units.

o Establishes SME teams that liaison externally to collaborate and further develop
industry practices associated to wildfire risk and response to natural disasters.
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Background: History of NV Energy’s Electric System

NV Energy’s northern service territory, Sierra Pacific Power (“SPPC”), is comprised of several
mergers of multiple utility companies dating back to the gold rush of the 1850’s. NV Energy’s
southern service territory, Nevada Power Company (“NPC”) was formed in 1906. Today, NV
Energy’s combined service territories span approximately 45,000 miles consisting of more than
30,000-line miles of electric transmission and distribution. The line miles of the overhead and
underground system are almost split equally at approximately 15,000-line miles each.

Much of NV Energy’s overhead system is aged with no current formal program for replacement.
Historically, electric system maintenance protocols were driven by reliability performance
because until more recently, catastrophic wildfires were not a prevailing risk and did not occur at
the magnitude or frequency they do today. The Company lacked formal maintenance programs
except for those programs required by NERC/FERC WECC and for gas. Today, inspection for
wildfire detection is an industry best practice. Most other western utilities now manage formal
inspection programs for 100% of their overhead systems.

The NDPP program, by its design, creation, and adjudication through the regulatory process is
limited to a small geographic footprint, and as such, hinders the consolidated integration into
larger transmission and distribution operations.

The NDPP addresses 9% of the overhead system and increases to 22% with the addition of Tier
1, which was added to the NDPP 2024 with a limited scope of cyclical maintenance activities.
Situational awareness is limited in Tier 1 and beyond the fire tiers. Tier 3, the highest risk fire
tier, represents 1% or 321 miles of NV Energy’s total overhead line miles.

Overall, the NDPP addresses approximately 4,000-line miles. Non-tier areas represent almost
11,000 overhead line miles. Significant wildfire risk exists outside the defined geographic areas
of the NDPP, especially areas where aged infrastructure exists. Typically, rural areas host much
of the aged equipment, some dating back to the early to mid-1900’s. Typical line construction for
rural areas include long overhead spans of bare wire and traditional expulsion fuses.

Figure 1 shows the 2024 NDPP asset inventory of transmission and primary distribution line
miles.

Fig. 1 2024 NV Energy Electric Line Miles
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2024 HDPP Asset linwesnimry
Mevada Power and Sierra Pacific
Overhead Bare QWWMM Primary
v L , . off Tl
Owerhead Systerm  Primary Line o o Uendergroamd e
Miles Primary Lne e Miles System
Pty

MPL Transmission 0 o 2 0.00%
MPC Distribution 15.00 o 3 0.06%
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SPPC Distribution 31751 2.08 29552 1.599%
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Background: History of the NDPP

The NDPP was initiated during 2019 in response to the catastrophic fires occurring in neighboring
states. Associated with the inaugural NDPP were some 26 programs of varying size and
complexity that in total require significant people and equipment resources to stand-up, execute
and maintain the program effectively.

While much effort was put forth on identifying the financial resources required for these programs
and incorporating them into NV Energy’s 10-year plan, relatively little effort has been put forth
on identifying the people and other resources required for these programs or the impact they have
on regular business.

The funding estimate of the original 2020-2023 plan budget was decreased by almost $100 million
by the time it received final approval. Although the budget was decreased, the program scope
remained relatively unchanged. Additionally, the cashflow that was laid out in the plan did not
reflect a typical workstream for the planned work much less accommodate the arduous task of
standing-up and acclimating new industry practices into a historically reliability based cultural
mindset.

The NDPP was initiated with a very small team comprised mostly of displaced employees having
little to no direct experience with the work recommended in the plan. Most of the NDPP programs
represent a significant and additional workload that was not in NV Energy’s plans prior to creation
of the NDPP. The execution of the plan was assumed to be delivered by the regular business units.
However, at the same time, commencing in 2020 the Companies endeavored to constrain
backfilling of vacant positions. The Companies have added some employees since that time and
have also initiated several large initiatives including NDPP. Considering historical resource and
performance levels, it can be assumed that any one the major new initiatives would challenge the
existing workforce. NDPP work adds an additional layer to complexity because the work itself is
new to the industry and incremental to the Companies regular business, meaning that in most areas,
there is little to no institutional knowledge. Additionally, initiatives continue to compete with
current economic growth resulting in new connections occurring across Nevada. All things
considered, the head count within Electric Delivery, where NDPP resides, had been relatively flat
from 2019 to 2024, resulting in business units, including NDPP, to prioritize positions and work
largely within existing headcounts.

The NDPP was initiated during the COVID-19 pandemic of 2020. A large-scale campaign was
launched to execute on maintenance activities such as vegetation management and circuit patrols,
inspections and corrections in the highest fire risk areas and on the worst performing circuits for
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Nevada Power. Maintenance activities are typically considered short-cycle work that don’t require
the extensive pre-requisites that the larger scale more permanent mitigation programs require.
During 2020 and beyond, contract resources continued to ramp up because they are easily
obtained. A significant amount of work was accomplished through electric Lines and tree trimming
contracts and agreements made with local fire agencies.

The initiatives requiring more specialized resources such as standards engineering, design, system
control operators and lines resources for system hardening for example, were largely left
unaddressed because the plan lacked a logistical element to address organization and creation of
processes, including business unit support through written policy and training to both prioritize
and acclimate the incremental work into core company business. For this reason and combined
with the COVID-19 pandemic, the small NDPP team struggled to successfully execute on the
significant pre-requisites required to stand-up more complex projects and programs.

During 2022 and 2023, a new trend of catastrophic wildfires occurred across northern America
and beyond. These mega-fires occurred in areas not previously identified as high risk (e.g.
Canada, Hawaii, Texas and Colorado), reinforcing that identification and prioritization of
wildfire risk is still somewhat elusive. For NV Energy, wildfires continued to occur in the non-
fire tier areas. In response, the Companies placed significant focus on situational awareness and
emergency response efforts. New resources and technology were approved for meteorology, fire
mitigation, data science and advanced technology.

Since the inception of the NDPP, the Companies have actively participated with other utilities to
keep apprised of the quickly evolving fire mitigation efforts that have changed in their weighting
of prioritization and synchronicity to each other. This evolution of combining sort cycle
maintenance, longer term ruggedization and operational protocols continues to improve the
utilities perspective of wildfire mitigation.

As execution of the plan continues and learnings are gained, the contract workforce has outpaced
the number of internal resources skilled or available to manage them from a field and/or
administrative perspective. Additionally, technology has advanced significantly to address the
various intricacies of the incremental work. Outside of situational awareness, the Companies
have not accessed these technologies that are designed to gain efficiency and effectiveness from
both a mitigation effectiveness and cost efficiency standpoint.

This KDR represents an assessment of plan implementation to identify gaps and make
recommendation for improvements needed for both baseline implementation as well as logistical
elements needed to create the cultural and functional changes necessary to adopt fire mitigation
processes into core business.
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Problem Statement

NV Energy operates a critical electrical power grid infrastructure, and ensuring its resilience and
safety is paramount, especially in regions prone to wildfire. The inaugural NDPP was developed
quickly to meet an urgent need to proactively address Nevada’s risk of wildfire and other natural
disasters. Some challenges associated with the implementation of the NDPP were seen
throughout most programs. This KDR addresses the most signification challenges that are not
perceived to be purely developmental in nature.

Additionally, regulatory scrutiny and feedback from stakeholders prompts a closer look at NDPP
programs, specifically noting areas of concern such as processes associated to fire agency
contracts. For those issues, the Companies are establishing improved processes, noting gaps
where personnel resources and/or technology resolves issues and creates efficiencies.

Corrective Action by Initiative:

The following are key take-aways from assessment of NDPP initiatives and the recommendations
for resolution to priority issues noted.

Governance, Policy, Procedure, Training and Reporting

Issue - Overall, the Companies are lacking in policy and global prioritization of fire safety as a
non-discretionary activity. Global policy, procedure documentation and training are needed for
consistent application by the NDPP team to develop as subject matter experts. Refinement and
finalization of procedures is needed to acclimate processes into general business. Recurring review
is needed to ensure repeatable and measurable outputs. Policies require annual review, update and
distribution and training to keep pace with industry practices that are evolving quickly.

Recommendation - Contract two full-time technical writers to work with (proposed) front line
leaders for each NDPP discipline to formalize internal documentation in a standard format for
distribution, training and reference for the general business. As part of policy and procedure
development, consideration will be made to identify applicable equipment, resources, and training.
Where identified, job aids and/or training is needed.

Issue - No central location or single document exists that includes NDPP required practices,
deliverables or processes. The NDPP has been developed primarily for external filing purposes
and practices are largely verbal or live in disparate documents. General business units are unable
to easily access detailed information applicable to specific initiatives, principles and rationale,
required actions, training, and/or quality assurance measures.
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Recommendation - The Companies are evaluating the use of AssurX to house the proposed
inventory of policy and process documentation and will consider developing a single internal
document that contains references to the most current internal and external sources for continued
NDPP implementation and/or continued practices for reference in core general business. AssureX
capability categorizes policies, including links to applicable trainings and literature related to a
given policy. Further, AssureX provides a calendar feature to set required annual review of
policies, tracks version updates and required training.

Issue — the Companies lack standardized reporting for NDPP initiatives and/or an ability to
efficiently compile. Generating NDPP reports is critically inefficient. Most of the progress for
NDPP initiatives by unit measure and Plan performance is tracked in disparate excel workbooks
by individual project managers and contractors. A critical need exists to mine data, create
standardized scripts and scheduled reports for various internal and external stakeholders at all
levels.

Recommendation - The Companies will create a front-line Compliance leader for managing
project documentation, and the development and delivery of standardized internal and external
reports. The Companies should consider adding back, a Sr. Operations Analyst for mining data,
report creation and to provide support to project management and overall Plan implantation
related to data needs. The inaugural NDPP team included a Sr. Operations Analyst that self-
terminated during 2022. Head count constraints caused the Sr. Operations Analyst position to be
re-classified to a Sr. Construction Management Lead to meet an immediate and urgent need for
system hardening field execution. The Companies attempted to absorb the Sr. Operations
Analyst function in Electric Delivery to no avail. After a constant transition of employees and
de-prioritization of NDPP needs, the NDPP enlisted a third-party contractor to perform this
function, but efforts were limited at best, due to the lack of knowledge and experience third-party
contractors have for company-specific organization and process flows.
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Vegetation Management
Hazardous Ground Fuels Management —

Issue — New processes for hazardous ground fuels identifies gaps in field and administrative
oversight needed to plan, manage, assign and validate ground fuels work as well as perform

invoice review of charges. Total vegetation management activity has increased by 10x since
2019, with administrative and field oversite only growing less than 2x

The vegetation management, ground fuels program received significant regulatory scrutiny over
the past two years and was the subject of the Commissions directive to perform an internal audit
of transactions associated to the program.

Quality assurance issues were identified in completed field work and invoice review, payments
and contract processing.

Part time contractors are used to supplement resource limitations. In some cases, part time
contractors work beyond contractual insurance and indemnification limits to use company heavy
machinery and equipment.

Long standing resource constraints challenge the vegetation management tree trimming program.
Narrow focus on performing ariel clearing of the ROW in the high fire risk areas has now left
populated non-tier areas lagging.

Recommendation —Ground fuels management would benefit from coordinating or merging with
arial tree trimming to gain synergies, and allocated fire mitigation resources, who currently
perform this function to a different critical need which is fire post- and predictive analysis and
the development and facilitation of field operations training related to performing work during
high fire risk times and pursuant to WUI and other code and jurisdictional requirements.

Issue — the companies lack the use of technology to evaluate and prioritize vegetation
management and ground fuel mitigation work. Today, the Companies processes are extremely
manual in nature, requiring truck rolls for patrol and schedule planning.

Recommendation — the Companies would benefit from evaluation of technology specifically
designed for vegetation management, including predictive growth cycles, and ability to take
pictures remotely. The Companies evaluated the use of AiDash for a pilot project to better
understand the technology for use in a future RFP for competitive bid for services.

ack of funding to maintain vegetation management standards both within the HRAs and larger
service territories may result in increased risks of disruption in areas outside the HRAs. Inability
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to scale the vegetation management workforce for seasonal needs may result in failure to achieve
desired or planned vegetation management outcomes.

The Companies will evaluate resources needed to execute vegetation management activities,
including field and administrative oversite required to ensure field execution, invoice processing
and quality assurance inspections are met. Resources requirements will be evaluated through a
Key Decision Report.

Management at NV Energy should consider leveraging the FieldNote application to track QA
audits of completed work orders.
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Fire Incident Analysis

Issue - A formal process for analysis to identify root causes and trends could support NDPP
program-level decision-making, prioritization, and planning. The Companies currently track fires
using an excel database and are unable to use actual events to predict future occurrence or analyze
root causes for trends.

Recommendation — the Companies collaborated with Altalink to develop processes for analysis
of fire events in accordance with predefined criteria and review to track root causes, establish fire
classifications and ensure different levels of analysis. AltaLink and NV Energy collaborated with
PacifiCorp to leverage PacifiCorp’s work with Palantir Foundry to track, analyze and report actual
fire events. Further, Palantir Foundry satisfies an additional gap identified in customer
communication for the purpose of PSOM and de-energization.
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System Hardening

Design, Engineering and Construction

Lack of standards engineering support early in the program resulted in incomplete design and
construction standards for use with covered conductor installation. A recent failure in installed
covered conductor resulted in a complete suspension of the covered conductor program pending a
full investigation. Issues were determined to be largely attributable to installation methods and at
least one reel of wire was found to have material irregularities.

Covered conductor standards, training and tooling selection that was determined to be a major
contributor of the issues, was evaluated and enhanced. Ten miles of covered conductor was
installed prior to the improvement of standards and training.

Design

During 2020, five of the eleven internal design resources were approved to perform NDPP design
for system hardening. Dedicated resources remained within the regular business unit and by 2021
were re-assigned from NDPP to new business, leaving NDPP without design resources,
jeopardizing capital system hardening milestones.

NDPP attempted to on-board and train entry level contractors but was unsuccessful not having a
dedicated resource to perform training/mentoring. By 2023, NDPP converted an Operations
Analyst position (responsible for NDPP reporting) to a Sr. UDA. The single UDA has onboarded
and trained two external contractors to create $48m worth of system hardening design. As a
comparator of workload, the entire Northen Nevada Distribution Design department performs, on
average $35m worth of new business design supported by more than 50 full time resources and
external contractors. NDPP will need to produce more than $100m in capital system hardening
design to meet current Plan targets.

Construction

Internal t-man and/or inspector oversee third-party contractors performing Lines construction for
system hardening and corrections. NDPP typically employes approximately 19 crews to perform
system hardening work across Nevada. As a comparator, these are more crew resources than all of
Northern Nevada electric internal lines operations combined. Electric lines struggle to maintain
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adequate resources required to perform planned outages, switching and field oversite of third-party
NDPP lines crews. This resource issues are responsible, in part, for the oversite issue discovered
with covered conductor installations that failed.
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Grid Operations and Fire Season Protocols

1. Issue - NV Energy does not have formalized operating procedures governing periods of
elevated fire risk or that relate to forecasted weather conditions.

Recommendation - NV Energy Management is currently in the process of developing
formal procedures and once completed will be shared with control center operators. This
will be in the form of procedure 4910 which is undergoing revision in 2023.

2. Issue - Operators at NV Energy do not use real-time weather data in their decision-making
process.
Operators use the daily fire hazard report as real-time data as well as supplementary
publicly available data. However, the current SOPs do not describe how weather station or
camera data are used.

Recommendation - Access to the real-time data has been provided to the operations team
and will be incorporated into SOPs.

3. Issue - NV Energy lacks a formal method of communicating situational awareness to
control center operators. The information is communicated through informal channels and
only when certain red flag warnings are in place. At least one person interviewed indicated
that emails via distribution list would be a significant improvement.

Recommendation — This communication improvement is in progress.

4. Issue — the Companies evaluated its fire season training program to include an automated
component in LMS for basic/refresher trainings and dedicate additional resources to
provide enhanced trainings on fire safety and situational awareness in the field.

Recommendation — This improvement is in progress. New FMOs have reviewed all written
testimony, code and ordinances, including WUI, to identify requirements for field
operations conducted during high fire risk days.

5. Issue — The Companies lack resources to review, coordinate and execute on planned
outages for NDPP. This has resulted in missed outages, even after customers have been
notified. Work associated to rescheduled outages has resulted in change orders and
remobilization of contractors to different job sites.
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Recommendation — Additional resources are needed in system control to manage NDPP
work and ensure planned work can commence as scheduled.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 01-10-2025
REQUEST NO: BCP 1-05 KEYWORD: Exhibit B, Table 3 Updated
Columns
REQUESTER: BCP RESPONDER: Howard, Danyale (NV Energy)
REQUEST:

Reference: Estimated Contract Workforce

Question: Regarding Exhibit B First Amendment for the NDPP Plan, Table 3, 2023 and 2024
Estimated Contract Work Force, please provide this same table, in executable
format, and list each actual contractor by name that was utilized in 2023 and 2024
for each category on listed on the table. Please include a column with the same
information for actual 2025 contractors by name (include estimated contractors
where necessary but specify that they are estimated or anticipated). Please include
the same information in a separate column for 2026 estimated contractors (by
name). Please total each column by year. If the Utilities would like to include the
“estimated contract work force” figures as well, please do so in separate columns
so that actual entities contracted by the Utilities can be differentiated from
“estimated contract work force.”

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

The Companies worked with each contract supplier to capture the actual count of individuals that
make up the contract workforce dedicated to NDPP. 24-12016 -BCP 1-05 Attach 01 presents the
results from each supplier.
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Estimated
Contractors

Lancaster Technical
Customer contact/complaints and outbound scheduling Lancaster Technical 1 1 1 1
Grant manager ) Lancaster Technical i} 1 1 1 1
idasiion 2 2 2 7 7 i 0y Hse
INDPP Expulsion Fuses Sturgeon 0 12 12 12
INDPP Line Work (Poles/Rebuilds) [Wasatch Electric 69 92 110 120
INDPP Line Work (Poles/Rebuilds) Mountain Engineering 31 39 45 55
(AP3402 DCI FU-REPL P1 POLE - (Angel Peak) EC Sources (T&D) 36 44 44 52
FIRE MITIGATION GOODSPRINGS 12- (Good Springs) Sturgeon 36 44 44 52
SM1201 CIRCUIT PATROL - REPAIR (Spring Moutain) Blue Sky Helicopter 0 7 13 7
Circuit Resilency (Single Pole Change-Outs) SWCA Incorporated 0 6 6 6
VM West 0 30 30 30
Dielco Crane (South) 15 15 15 15
[Walk This Way 5 5 5 5
|RoadSafe 5 5 5 5
Nevada Barricade 5 5 5 5
Civil Construction - Undergrounding (NDP Group Managed) Curtis & Sons 6 9 20 27
Pire Prevention Specialiss sy 0 VR A 5
Stand by, project oversite and documentation 5 5 5 5
Envitonmentalseriees. NS 10
NPC and SPPC environmental services Ascent Environmental Inc 10 10 10 10
Vegetaton Managenenee. .~~~ 202020202 mimmmnees e Y 152
Asplundh Tree Expert Co., LLC 71 71 71 71
Eocene Group of the West 12 12 13 13
|RK Contractors, Inc. 10 10 10 10
Associated Crane, LLC (North) 2 2 2 2
Dielco Crane (South) 2 2 2 2
|RoadSafe & Nevada Barricade Traffic Systems (Nort! 3 3 3 3
Nevada Barricade/ Walk this Way (South) 3 3 3 3
El Aero Services, Inc. 2 2 2 2
Lancaster Technical 2 2 4 4
ire Agency Hazardous Ground Fuels Management and Stand-By (for projects, maintenance and PSOM)Y |00 120
Truckee Meadows FPD 40 40 40 40
North Lake Tahoe FPD 22 49 53 53
Tahoe Douglas FPD 28 28 28 28
Central Lyon County 14 9 9 9
Lincoln County Fire 10 5 7 7
Elko County 24 12 18 18
Mt Charleston Fire 6 3 6 6
North Lyon County 0 0 0 0
Storey County 7 9 11 11
Carson City 0 0 0 0
) East Fork Fire 0 0 0 0
(igdibanty Groudd fuels Helicopter and Cogeing T NN A 65
Nevada Dept. of Forestry 131 52 49 49
) VM West (+ sub-contractors) 40 56 56 56
ek, R U 5
» ) Desert Research Institute via Metasys 2 2 2 2
st Hatddhisg Distsibttion Design 3
Internal Design Staff Augmentation Actalent Sesrvices 2 4 4 4
External Engineering/Design Contract Firms Actalent Sesrvices 12 24 24
Ascension Power Engineering 3 4 4 4
|KCI Technologies 4 5 13 13
[TRC Solutions 5 6 12 12
Power Engineering 6
Diversified 2 5
MR 3
Lumos Civil Engineering 3
CFA Civil Engineering
Construction Managsment 4
lening Staff Augmentation Actalent Services
1 Y
Metasys
Ulteig
Actalent
*Vegetation Management crew sizes vary from 5- to 10-persons depending
on work type. This comparison uses a conservative number of crews 638 786 852 875 458
assigned at an average crew size of S8-persons.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 02-13-2025
REQUEST NO: BCP 6-01 KEYWORD: NDPP Financial Team List
REQUESTER: BCP RESPONDER: Philavanh, ShazzyLynn
REQUEST:
Reference:  NDPP Labor — Financial Team
Question: In Docket No. 24-03006, Q&A 14 in Shazzy-Lynn Philavanh’s direct testimony

states (in part), “NDPP financial team conducted a thorough review of the 2022
and 2023 fire agency invoices.” Additionally, per the response to BCP 1-01, the
Utilities stated that they completed the internal audit on all NDPP fire agency
transactions since inception which was provided to the Commission.

Please provide an executable list (similar to the one provided in response to BCP
2-1 in this current Docket) of all individuals on the “NDPP Financial Team” who
were apart of this review process. Please include their name, position title, hire

status, start date, backfill date, included in SPPC or NPC GRC (yes/no), and 2024
gross compensation.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:
See attached, "24-12016 - BCP 6-7 - Attach 01".

The labor costs for the internal Companies' financial team that participated in the review are all
part of the Nevada Power and/or Sierra Pacific Power GRC. These employees are not NDPP fully
dedicated employees. For employees who were on-call as part of the IMT (incident management
team), their 2024 on-call pay is provided as it pertains to supporting NDPP.
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The Companies also utilized six external employees to assist with the review. These labor costs
were not and will be not part of the NDPP regulatory asset filing.



Nichole M. Loar
Docket No. 24-12016

<t ™
R
sS®
p=4
SOA €coe/ec/ol Bunsix3 1shjeuy Buld uid4 1S Hel ‘ppoL
SOA €c0e/ec/ol 1sAeuy Buld ui4 1 BLOJIA ‘eueq 00°00S°0L |EJo puelo
SO v102/61/5 soueUL] - pEST JS|Uy ssauisng usly Alep'sined 00°000°9 11q Hoddng sng uld @9l uukAzzeys yuenelyd
SOA z10z/1e/s Bugsixg 1 Hoddng sng uid @l UuA1Azzeys'yueaeiyd _00°00S'y doueUL - pesT JS|uy ssauisng sy Alen'sineq
O¥O OdN 10 S.0ddS Ul papnjpu| djeq Jejs snjels allH uopisod swen Aed |[eQ NO SL sweN

2] Aed ||eQ uQ

10 Y2envy - 10-9 409
910Z1-¥C "ON 1320Q



Nichole M. Loar
Docket No. 24-12016
NML-15

10f2

NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUEST NO: BCP 8-11 KEYWORD: Labor Cost Allocation
REQUESTER: BCP RESPONDER: Philavanh, ShazzyLynn
REQUEST:

Reference: Labor — Staff 6, BCP 3-1

Question: 1) For the 10 requested NDPP-dedicated existing personnel that appear in the
attachment to BCP 3-1, please indicate for each position if that position is currently
paid through NPC, SPPC, or NV Energy, Inc.
2) For the 10 requested NDPP-dedicated existing personnel that appear in the

attachment to BCP 3-1, please indicate if that position existed prior to the NDPP’s
implementation in 2019.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

See attached 24-12016 BCP 8-11 - Attach 01.

Column J notes the service territory the costs are forecasted to be incurred in.

Column K notes if the position existed prior to 2019. One position existed prior to 2019 and was
transferred to the NDPP department. As shown in Staff 25 - Attach 02 in Docket No. 22-03006,

the Sr. Project Manager's prior position was backfilled by a new, external hire. In the final order
for Docket No. 22-03006, the position was considered incremental and approved for recovery.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUEST NO:  BCP 4-01 KEYWORD: Details of the Senior
Operations Analyst

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  Senior Operations Analyst, Compliance Reporting

Question:

1 Senior Operations Analyst, Compliance Reporting

The Utilities are requesting 1 Senior Operations Analyst for Compliance Reporting.
The detailed description for this position listed under Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, states as follows: Senior
Operations Analyst — will coordinate with the compliance manager and contracted
content writer(s) to develop standardized reports for the NDPP team, provide
internal reporting within NV Energy, and support reporting requirements to the
Commission and other regulatory entities.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc. (collectively, the “Utility” or Utilities”).

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Operations Analysts, Compliance Reporting, and
Internal Reporting employees SPPC currently employs (at the date of this
response). Within this response, please list the employees’ title and differentiate
between the positions that conduct similar responsibilities. Please indicate if
recovery of these current positions will be requested from Ratepayers in a GRC
(though the BTGR) or in the NDPP with carry.

5) Please provide the same information requested in 4) above for NPC.
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6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

1) This position will be held and paid through SPPC.

2) This position will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.
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3) This question is not applicable based on the response to sub-question #2 above.

4) The requested Senior Operations Analyst for Compliance Reporting position is one that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no employees currently in this position at SPPC.

5) The requested Senior Operations Analyst for Compliance Reporting position is one that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no employees currently in this position at NPC.

6) The requested Senior Operations Analyst for Compliance Reporting position is one that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no employees currently in this position at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) As stated in Ms. Howard’s prepared direct testimony Q&A 14, pertaining to this position, the
work has been performed on an ad hoc basis. Primary responsibility for this work has resided with
the director(s) of Natural Disaster Protection. Listed in the attachment to the Companies'
response to BCP DR 4-1 (24-12016 — BCP 4-1 - Attach 01.xIsx) are the job titles of the employees
who have performed the work, the number of current employees in the job, the company through
which they are employed, and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for this position at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025
Senior Utility Design
REQUEST NO: BCP 4-02 KEYWORD: Coordinator, Distribution Design
NPC
REQUESTER: BCP RESPONDER: Costello, Brian
REQUEST:
Reference:  Details of the Senior Utility Design Coordinator

Question:

1 Senior Utility Design Coordinator, Distribution Design NPC

The Utilities are requesting 1 Senior Utility Design Coordinator for Distribution
Design for NPC. Please answer the following:

1) The detailed descriptions of the positions listed in Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, does not provide a corresponding
description of what this position will do. Please provide an elaborate description of
the job functions of this position like those provided for the other requested
positions.

2) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

3) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

4) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

5) Please list in a table all Utility Design Coordinators and Senior Utility Design
Coordinators employees SPPC currently employs (at the date of this response).
Please list the employees’ title and differentiate between the positions that conduct
similar responsibilities. Please indicate if recovery of these current positions will be
requested from Ratepayers in a GRC (though the BTGR) or in the NDPP with
carry.
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6) Please provide the same information requested in 4) above for NPC.
7) Please provide the same information requested in 4) above for NV Energy, Inc.

8) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please include and list in a table the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

9) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

10) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

11) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

12) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) The detailed descriptions of the positions listed in Table 4, Adjusted Labor Resource Plan for
Approved NDPP Programs, provides a corresponding description for the combination of the Utility
Design Administrator and Utility Design Coordinator positions. It states: “Utility Design
Administrator (“UDA”)/Utility Design Coordinator (“UDC”) — UDAs are specific to Sierra Pacific
and perform all capital fire mitigation and grid resilience system design estimation and
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coordination cradle to grave, while overseeing additional third-party contractors needed to meet
an adequate level of design to meet NDPP system hardening milestones. The utility design
coordinator is specific to Nevada Power to perform coordination of design activities but does
perform the design function.”

2) This position will be held and paid through NPC.

3) This position will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

4) This question is not applicable based on the response to sub-question #3 above.

5) The requested Senior Utility Design Coordinator for Distribution Design position is one that
exists at NPC only. There are no employees currently in this position at SPPC.

©) Listed in the attachment to the Companies' response to BCP DR 4-2 (24-12016 — BCP 4-2 -
Attach 01.xIsx) are the Utility Design Coordinators and Senior Utility Design Coordinators NPC
currently employs. The table includes the job titles of the employees, the number of current
employees in the job, and the recovery method (GRC or NDPP with carry).

7) The requested Senior Utility Design Coordinator for Distribution Design position is one that
exists at NPC only. There are no employees currently in this position at NV Energy, Inc.

8) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

9) As stated in Ms. Howard'’s prepared direct testimony Q&A 15, pertaining to this position, NDPP
design work at NPC has been performed by a single contract designer. Coordination of this work
has primarily been performed by the Senior Project Manager - Delivery - Natural Disaster
Protection at NPC. Listed in the attachment to the Companies' response to BCP DR 4-2 (24-
12016 — BCP 4-2 - Attach 02.xlsx) are the job titles of the employees who have performed the
work, the number of current employees in the job, the company through which they are employed,
and the recovery method (GRC or NDPP with carry).

10) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

11) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for this position at this point in time.
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12) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUESTNO:  BCP 4-03 KEYWORD: Details of the Senior Utility
Design Administrators

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  Senior Utility Design Administrators, Distribution Design SPPC

Question:

3 Senior Utility Design Administrators, Distribution Design SPPC

The Utilities are requesting 3 Senior Utility Design Administrators for Distribution
Design for SPPC. The detailed description for this position listed under Table 4,
Adjusted Labor Resource Plan for Approved NDPP Programs, states as follows:
Utility Design Administrator (“UDA”)/Utility Design Coordinator (‘“UDC”) — UDAs are
specific to Sierra Pacific and perform all capital fire mitigation and grid resilience
system design estimation and coordination cradle to grave, while overseeing
additional third-party contractors needed to meet an adequate level of design to
meet NDPP system hardening milestones. The utility design coordinator is specific
to Nevada Power to perform coordination of design activities but does perform the
design function. Please state if these positions will be held and paid through NPC,
SPPC, or NV Energy, Inc.

1) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

2) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

3) Please list in a table all Utility Design Administrators, Senior Utility Design
Administrators, and Grid Resilience System Design employees SPPC currently
employs (at the date of this response). Please list the employees’ title and
differentiate between the positions that conduct similar responsibilities. Please
indicate if recovery of these current positions will be requested from Ratepayers in
a GRC (though the BTGR) or in the NDPP with carry.
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4) Please provide the same information requested in 4) above for NPC.
5) Please provide the same information requested in 4) above for NV Energy, Inc.

6) Pertaining to these three requested positions, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy, Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

7) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

8) Please explain how and why these requested positions are not duplicative from
the positions listed in responses above, in which Ratepayers are already paying
for (or will be requested to pay for in the future) through a GRC (through the BTGR)
or the NDPP.

9) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

10) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

11) The description above states that these three requested positions will
“oversee[] additional third-party contractors.” Who at SPPC, NPC, or NV Energy,
Inc. currently oversees third-party contractors? Please provide a comprehensive
list in table format of all individuals who oversee third-party contractors, including
their titles, and indicate which entity the position resides or is paid from (SPPC,
NPC, or NV Energy, Inc.). For each response indicate if recovery for that position
is requested in a GRC (though the BTGR) or in the NDPP.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)
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RESPONSE:
These positions will be held and paid through SPPC.

1) These positions will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

2) This question is not applicable based on the response to sub-question #1 above.

3) Listed in the attachment to the Companies' response to BCP DR 4-3 (24-12016 — BCP 4-3 -
Attach 01.xlsx) are the Utility Design Administrators (three levels) SPPC currently employs. The
table includes the job titles of the employees, the number of current employees in the job, and the
recovery method (GRC or NDPP with carry).

4) The requested Senior Utility Design Administrators for Distribution Design position is one that
exists at SPPC only. There are no employees currently in this position at NPC.

5) The requested Senior Utility Design Administrators for Distribution Design position is one that
exists at SPPC only. There are no employees currently in this position at NV Energy, Inc.

6) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

7) As stated in Ms. Howard’s prepared direct testimony Q&A 15, pertaining to this position, the
work has been performed by one NDPP UDA with contractor support. Listed in the attachment to
the Companies' response to BCP DR 4-3 (24-12016 — BCP 4-3 - Attach 02.xIsx) are the job titles
of the employees who have performed the work, the number of current employees in the job, the
company through which they are employed, and the recovery method (GRC or NDPP with carry).

8) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

9) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

10) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be dedicated to work associated with the approved NDPP activities
and programs and will likely be filled by external candidates.

11) The reference in the description above is to third-party distribution design contractors
performing NDPP work. Listed in the attachment to the Companies' response to BCP DR 4-3 (24-
12016 — BCP 4-3 - Attach 03.xIsx) are the job titles of the employees who oversee these
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contractors, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry).
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUESTNO:  BCP 4-04 KEYWORD: Details of the Senior Regional
Engineer/Standards Engineer

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  Senior Regional Engineer/Standards Engineer for Distribution Design

Question:

1 Senior Regional Engineer/Standards Engineer for Distribution Design

The Utilities are requesting 1 Senior Regional Engineer/Standards for Distribution
Design. The detailed description for this position listed under Table 4, Adjusted
Labor Resource Plan for Approved NDPP Programs, states as follows:

Senior Regional Engineer/Standards Engineer — will be responsible for ensuring
NDPP project designs adhere to good engineering practices. This engineer will be
the subject matter expert for fire mitigation, grid resilience designs, and risk
mitigation applications, and this position is expected to work with peer utilities to
stay abreast of technology and protocols. The engineer will also be responsible for
developing and refining preengineered fire mitigation standards for inclusion in a
library of the Companies’ NDPP specific design and construction standards.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Engineers and Standard Engineers for Distribution
Design employees SPPC currently employees (at the date of this response).
Please list the employees’ title and differentiate between the positions that conduct



Nichole M. Loar

Docket No. 24-12016

NML-16

19 of 40

similar responsibilities. Please indicate if recovery of these current positions will be

requested from Ratepayers in a GRC (though the BTGR) or in the NDPP with
carry.

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this requested position, for all work conducted prior to the NDPP’s
implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (zipped)

RESPONSE:

1) This position will be held and paid through SPPC.



Nichole M. Loar

Docket No. 24-12016

NML-16

20 of 40

2) This position will be dedicated to work associated with the approved NDPP activities and

programs and will likely be filled by an external candidate. Therefore, the Companies anticipate

seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The requested Regional Engineer/Standards Engineer for Distribution Design position is one
that is being developed specifically for work associated with the approved NDPP activities and
programs. There are no employees currently in this position at SPPC.

5) The requested Senior Regional Engineer/Standards Engineer for Distribution Design position
is one that is being developed specifically for work associated with the approved NDPP activities
and programs. There are no employees currently in this position at NPC.

6) The requested Regional Engineer/Standards Engineer for Distribution Design position is one
that is being developed specifically for work associated with the approved NDPP activities and
programs. There are no employees currently in this position at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) As stated in Ms. Howard’s prepared direct testimony Q&A 15, pertaining to this position, NDPP
design work has been reviewed by various internal regional engineers on an ad hoc basis. In
addition, electric standards support has been provided by various internal standards engineers.
Listed in the attachment to the Companies' response to BCP DR 4-4 (24-12016 — BCP 4-4 -
Attach 01.xlsx) are the job titles of the employees who have performed the work, the number of
current employees in the job, the company through which they are employed, and the recovery
method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for this position at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUEST NO:  BCP 4-05 KEYWORD: Details of the General
Foreman (GF)

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  General Foreman (GF), Distribution Design

Question:

1 General Foreman (GF), Distribution Design

The Utilities are requesting 1 General Foreman (GF) for Distribution Design. The
detailed description for this position listed under Table 4, Adjusted Labor Resource
Plan for Approved NDPP Programs, states as follows:

General Foreman — will provide lines experience within NDPP to improve
consistency; providing quality assurance of design constructability and material
review, and managing any standard deviations; will be the NDPP subject matter
expert and liaison to connect with lines personnel in the general business units;
and will develop and enforce inspection criteria that troubleshooters and inspectors
use for quality assurance/quality control (“QA/QC”) of the third-party contractor
work performed in fire Tiers.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all General Foreman for Distribution Design employees
SPPC currently employs? Please list the employees’ title and differentiate between
the positions that conduct similar responsibilities. Please indicate if recovery of
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these current positions will be requested from Ratepayers in a GRC (though the

BTGR) or in the NDPP with carry.
5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this requested position, for all work conducted prior to the NDPP’s
implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) This position will be held and paid through SPPC.
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2) This position will be prioritized for work associated with the approved NDPP activities and

programs and will likely be filled by an external candidate. Therefore, the Companies anticipate

seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The General Foreman for Distribution Design refers to the General Line Working Foreman
position at SPPC. Listed in the attachment to the Companies' response to BCP DR 4-5 (24-12016
— BCP 4-5 - Attach 01.xIsx) are the General Line Working Foreman that SPPC currently employs.
The table includes the job titles of the employees, the number of current employees in the job,
the company through which they are employed, and the recovery method (GRC or NDPP with

carry).

5) The requested General Foreman for Distribution Design position is one that exists at SPPC
only. There are no employees currently in this position at NPC.

6) The requested General Foreman for Distribution Design position is one that exists at SPPC
only. There are no employees currently in this position at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) Pertaining to the requested position, the work has been performed on an ad hoc basis by
existing general line working foreman at SPPC. Listed in the attachment to the Companies'
response to BCP DR 4-5 (24-12016 — BCP 4-5 - Attach 02.xIsx) are the job titles of the employees
who have performed the work, the number of current employees in the job, the company through
which they are employed, and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUESTNO:  BCP 4-06 KEYWORD: Detalls of the Procurement
Analyst

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  Procurement Analyst, Project Manager

Question:

1 Procurement Analyst, Project Manager

The Utilities are requesting 1 Procurement Analyst, Project Manager. The detailed
description for this position listed under Table 4, Adjusted Labor Resource Plan for
Approved NDPP Programs, states as follows:

Procurement Analyst — will be responsible for contract administration for the large
volume of contractor-dependent work. This work will include contract creation and
modification, managing requests for proposals (“RFPs”), generating purchase
requisitions and purchase orders, and the oversight and monitoring of contract-
related ancillary functions to ensure consistency.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Procurement Analyst, Project Manager, Contract
Administrator, Contract Oversight, Contract Monitoring, and RFP Managing
employees SPPC currently employs. Please list the employees’ title and
differentiate between the positions that conduct similar responsibilities. Please
indicate if recovery of these current positions will be requested from Ratepayers in
a GRC (though the BTGR) or in the NDPP with carry.



Nichole M. Loar
Docket No. 24-12016
NML-16

28 of 40

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this requested position, for all work conducted prior to the NDPP’s
implementation in 2019, who at SPPC, NPC, or NV Energy, Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

1) This position will be held and paid through SPPC.

2) This position will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
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seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The requested Procurement Analyst, Project Manager position is one that is being developed
specifically for work associated with the approved NDPP activities and programs. There are no
employees currently in this position at SPPC.

5) The requested Procurement Analyst, Project Manager position is one that is being developed
specifically for work associated with the approved NDPP activities and programs. There are no
employees currently in this position at NPC.

6) The requested Procurement Analyst, Project Manager position is one that is being developed
specifically for work associated with the approved NDPP activities and programs. There are no
employees currently in this position at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) As stated in Ms. Howard’s prepared direct testimony Q&A 16, pertaining to this position, the
work is spread across various NDPP project managers. Listed in the attachment to the
Companies' response to BCP DR 4-6 (24-12016 — BCP 4-6 - Attach 01.xIsx) are the job titles of
the employees who have performed the work, the number of current employees in the job, the
company through which they are employed, and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for this position at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUEST NO: BCP 4-07 KEYWORD: Details of the Electrical Lines
Troubleshooters

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  Electrical Lines Troubleshooters for Electrical Lines Inspection

Question:

5 Electrical Lines Troubleshooters for Electrical Lines Inspection

The Utilities are requesting 5 Electrical Lines Troubleshooters for Electrical Lines
Inspections. The detailed description for this position listed under Table 4, Adjusted
Labor Resource Plan for Approved NDPP Programs, states as follows:

Troubleshooter and Electric Inspector — will initiate and prepare detailed system
switching orders for NDPP system hardening and vegetation management
projects that require planned outages and a qualified person to hold line clearance
during the outages. These positions will also oversee NDPP third-party lines
construction field work, including system hardening, grid resilience, fuse
replacements, and corrections resulting from circuit patrols and detailed
inspections. Electric inspectors will also perform underground inspections for
excavation and substructure work by third-party civil construction crews.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please listin a table all Electrical Lines Troubleshooter, Planned Outages, Third-
Party Line Construction Field Work employees SPPC currently employs (at the
date of this response)? Please list the employees’ title and differentiate between
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the positions that conduct similar responsibilities. Please indicate if recovery of

these current positions will be requested from Ratepayers in a GRC (though the
BTGR) or in the NDPP with carry.

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to these requested positions, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to these requested positions, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why these requested positions are not duplicative from
the positions listed in responses above, in which Ratepayers are already paying
for (or will be requested to pay for in the future) through a GRC (through the BTGR)
or the NDPP.

10) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) These positions will be held and paid through SPPC.
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2) These positions will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above..

4) The Electrical Lines Troubleshooter for Electrical Lines Inspections refers to the Electric
Troubleman position at SPPC. Listed in the attachment to the Companies' response to BCP DR
4-7 (24-12016 — BCP 4-7 - Attach 01.xIsx) are the Electric Troubleman that SPPC currently
employs. The table includes the job titles of the employees, the number of current employees in
the job, the company through which they are employed, and the recovery method (GRC or NDPP
with carry).

5) The requested Electrical Lines Troubleshooter for Electrical Lines Inspections position is one
that exists at SPPC only. There are no employees currently in this position at NPC.

6) The requested Electrical Lines Troubleshooter for Electrical Lines Inspections position is one
that exists at SPPC only. There are no employees currently in this position at NV Energy, Inc.

7) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

8) Pertaining to this position, the work has been performed by existing electric inspectors and
electric troublemen at SPPC. Listed in the attachment to the Companies' response to BCP DR
4-7 (24-12016 — BCP 4-7 - Attach 02.xlIsx) are the job titles of the employees who have performed
the work, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be prioritized for work associated with the approved NDPP activities
and programs and will likely be filled by external candidates.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-30-2025

REQUEST NO: BCP 4-08 KEYWORD: Details of the Electrical Line
Inspectors

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference:  Electrical Line Inspectors

Question:

2 Electrical Line Inspectors

The Utilities are requesting 2 Electrical Inspectors for Electric Lines Inspections.
The detailed description for this position listed under Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, states as follows:

Troubleshooter and Electric Inspector — will initiate and prepare detailed system
switching orders for NDPP system hardening and vegetation management
projects that require planned outages and a qualified person to hold line clearance
during the outages. These positions will also oversee NDPP third-party lines
construction field work, including system hardening, grid resilience, fuse
replacements, and corrections resulting from circuit patrols and detailed
inspections. Electric inspectors will also perform underground inspections for
excavation and substructure work by third-party civil construction crews.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Electrical Lines Inspectors, Underground Inspectors,
and Third-Party Underground Inspection employees SPPC currently employs.
Please list the employees’ title and differentiate between the positions that conduct
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similar responsibilities. Please indicate if recovery of these current positions will be
requested from Ratepayers in a GRC (though the BTGR) or in the NDPP with
carry.

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to these requested positions, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to these requested positions, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why these requested positions are not duplicative from
the positions listed in responses above, in which Ratepayers are already paying
for (or will be requested to pay for in the future) through a GRC (through the BTGR)
or the NDPP.

10) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) These positions will be held and paid through SPPC.
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2) These positions will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The Electrical Inspectors for Electrical Lines Inspections refers to the Electric Inspector position
at SPPC. Listed in the attachment to the Companies' response to BCP DR 4-8 (24-12016 — BCP
4-8 - Attach 01.xlIsx) are the Electric Inspectors that SPPC currently employs. The table includes
the job titles of the employees, the number of current employees in the job, the company through
which they are employed, and the recovery method (GRC or NDPP with carry).

5) The requested Electrical Inspector for Electrical Lines Inspections position is one that exists at
SPPC only. There are no employees currently in this position at NPC.

6) The requested Electrical Inspector for Electrical Lines Inspections position is one that exists at
SPPC only. There are no employees currently in this position at NV Energy, Inc.

7) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

8) Pertaining to this position, the work has been performed by existing electric inspectors and
electric troublemen at SPPC. Listed in the attachment to the Companies' response to BCP DR
4-8 (24-12016 — BCP 4-8 - Attach 02.xlIsx) are the job titles of the employees who have performed
the work, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry). Please note that the information
in this attachment is the same as the information provided in the attachment to the Companies
response to BCP DR 4-7 (24-12016 — BCP 4-7 — Attach 02.xIsx).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be prioritized for work associated with the approved NDPP activities
and programs and will likely be filled by external candidates.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUESTNO:  BCP 501 KEYWORD: Details on Distribution Outage
Coordinator

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Distribution Outage Coordinator for System Control

Question:

The Utilities are requesting 1 Distribution Outage Coordinator for System Control.
The detailed description for this position listed under Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, states as follows:

Distribution Outage Coordinator and Distribution Operator — will research system
impacts, identify potential conflicts, and perform a holistic coordination among the
Companies’ other planned projects. These personnel also will actively work with
troubleshooters and inspectors in real-time to de-energize and re-energize
facilities for NDPP projects including vegetation management, system hardening,
PSOM, and emergency de-energization. These resources also respond to
emergency calls, including for downed wires; unplanned outages; fire agency
reports of active fires (not related to equipment caused fires); vehicle accidents;
and other outage incidents. As unplanned events impact the system in conjunction
with planned work on the system, system operators adjust system configurations
to the extent they can maintain safe operations.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc. (collectively, the “Utility” or Utilities”).

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Distribution Outage Coordinators, Outage Coordinators,
De-Energizers, Emergency Call Responders, Downed Wires Responders,
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Unplanned Outages, Active Fire Reporting, Vehicle Accidents, Other Outage
Incidents, and Safety Operation Personnel employees SPPC currently employs
(as of the date of this response). Within this response, please list the employees’
title and differentiate between the positions that conduct similar responsibilities.
Please indicate if recovery of these current positions will be requested from
Ratepayers in a GRC (though the BTGR) or in the NDPP with carry.

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:
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1) This position will be held and paid through SPPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The Distribution Outage Coordinator for System Control refers to the Distribution Outage
Coordinator position at SPPC. Listed in the attachment to the Companies' response to BCP DR
5-1 (24-12016 — BCP 5-1 - Attach 01.xlIsx) are the Distribution Outage Coordinators that SPPC
currently employs. The table includes the job titles of the employees, the number of current
employees in the job, the company through which they are employed, and the recovery method
(GRC or NDPP with carry).

5) The requested Distribution Outage Coordinator position is one that exists at SPPC only. There
are no employees currently in this position at NPC.

6) The requested Distribution Outage Coordinator position is one that exists at SPPC only. There
are no employees currently in this position at NV Energy, Inc.

7) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

8) Pertaining to this position, the work has been performed by the existing distribution outage
coordinators at SPPC. Listed in the attachment to the Companies' response to BCP DR 5-1 (24-
12016 — BCP 5-1 - Attach 02.xlsx) are the job titles of the employees who have performed the
work, the number of current employees in the job, the company through which they are employed,
and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUESTNO:  BCP 502 KEYWORD: Detalls on Distribution
Operators

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 4 Distribution Operators for System Control

Question:

The Utilities are requesting 4 Distribution Operator for system control. The detailed
description for this position listed under Table 4, Adjusted Labor Resource Plan for
Approved NDPP Programs, states as follows (see positions description in BCP 5-
1 above:

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Distribution Operators for System Control, Emergency
Call Responders, Downed Wires Responders, Unplanned Outages, Active Fire
Reporting, Vehicle Accidents, Other Outage Incidents, and Safety Operation
Personnel employees SPPC currently employs (as of the date of this response).
Within this response, please list the employees’ title and differentiate between the
positions that conduct similar responsibilities. Please indicate if recovery of these
current positions will be requested from Ratepayers in a GRC (though the BTGR)
or in the NDPP with carry.

5) Please provide the same information requested in 4) above for NPC.

6) Please provide the same information requested in 4) above for NV Energy, Inc.
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7) Pertaining to these four requested positions, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to these requested positions, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s)’ job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why these requested positions are not duplicative to
the positions listed in response to BCP 5-1 subsection 4), 5), and 6), in which
Ratepayers are already paying for (or will be requested to pay for in the future)
through a GRC (through the BTGR) or the NDPP.

10) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

12) Please explain how these requested 4 Distribution Operator positions conduct
work that is not duplicative to the requested Fire Mitigation and Emergency
Response positions requested (Fire Mitigation Manager, Fire Mitigation Officer,
Senior Emergency Manager Administrator).

13) Please explain how these 4 positions conduct work that is not duplicative to
the Electric Lines Troubleshooters requested in this Docket.

14) Please explain how these 4 positions conduct work that is not duplicative to
the Distribution Outage Coordinator position requested in this Docket.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)
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RESPONSE:
1) These positions will be held and paid through SPPC.

2) These positions will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The Distribution Operators for System Control refers to the Distribution System Operator
position at SPPC. Listed in the attachment to the Companies' response to BCP DR 5-2 (24-12016
— BCP 5-2 - Attach 01.xlIsx) are the Distribution System Operators that SPPC currently employs.
The table includes the job titles of the employees, the number of current employees in the job,
the company through which they are employed, and the recovery method (GRC or NDPP with

carry).

5) Listed in the attachment to the Companies' response to BCP DR 5-2 (24-12016 — BCP 5-2 -
Attach 02.xIsx) are the Distribution Operators that NPC currently employs. The table includes the
job titles of the employees, the number of current employees in the job, the company through
which they are employed, and the recovery method (GRC or NDPP with carry).

6) There are no employees currently in a distribution system operator position at NV Energy, Inc.

7) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

8) Pertaining to these requested positions, the work has been performed by the existing
distribution system operators at SPPC. Listed in the attachment to the Companies' response to
BCP DR 5-2 (24-12016 — BCP 5-2 - Attach 03.xlIsx) are the job titles of the employees who have
performed the work, the number of current employees in the job, the company through which they
are employed, and the recovery method (GRC or NDPP with carry).

9) The positions listed in BCP 5-1 subsection 4), 5) and 6) include one (1) distribution outage
coordinator at SPPC. The requested distribution system operator positions are not duplicative of
the distribution outage coordinator position because these positions fulfill different roles within
SPPC’s electric system control center. In reference to the detailed description of the positions
listed in BCP 5-1, the distribution outage coordinator fulfills the following role: “will research
system impacts, identify potential conflicts, and perform a holistic coordination among the
Companies’ other planned projects.” In reference to that same description, the distribution system
operators fulfills the following role: “will actively work with troubleshooters and inspectors in real-
time to de-energize and re-energize facilities for NDPP projects including vegetation
management, system hardening, PSOM, and emergency de-energization. These resources also
respond to emergency calls, including for downed wires; unplanned outages; fire agency reports
of active fires (not related to equipment caused fires); vehicle accidents; and other outage
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incidents. As unplanned events impact the system in conjunction with planned work on the
system, system operators adjust system configurations to the extent they can maintain safe
operations.”. The requested distribution system operator positions perform real-time operations
and controlling party functions on the electric distribution system while fulfilling the NDPP
described role above. The distribution outage coordinator performs none of these real time
functions. Further, in Ms. Howard’'s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she
explains why the Companies require additional labor resources to execute on the approved NDPP
programs, the shortfalls the labor resource plan is meant to resolve, and how the labor resource
plan addresses these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be prioritized for work associated with the approved NDPP activities
and programs and will likely be filled by external candidates.

12) The requested distribution system operator positions are non-journeyman, IBEW 1245
represented positions working in SPPC’s electric system control center in the Transmission,
Distribution and Balancing Operations department. They perform real-time operations and
controlling party functions on the electric distribution system while fulfilling the NDPP role in sub-
response 9) above. In contrast, the requested fire mitigation and emergency response positions
are non-represented (management and administrative) positions within the Natural Disaster
Protection department. They do not have the real-time operating responsibilities of the distribution
system operators and fulfill substantially different roles as described under Table 4, Adjusted
Labor Resource Plan for Approved NDPP Programs, in the NDPP First Amendment in the current
Docket.

13) The requested distribution system operator positions are non-journeyman, IBEW 1245
represented positions working in SPPC’s electric system control center in the Transmission,
Distribution and Balancing Operations department. They perform real-time operations and
controlling party functions on the electric distribution system while fulfilling the NDPP role in sub-
response 9) above. In contrast, the requested electric lines troubleshooter positions are
journeyman lineman, Local 1245 represented positions in various lines construction and
maintenance departments. They work directly in the field on the electric distribution system, have
none of the real-time operating responsibilities of the distribution system operators, and fulfill
substantially different roles as described under Table 4, Adjusted Labor Resource Plan for
Approved NDPP Programs, in the NDPP First Amendment in the current Docket.

14) Please see the response provided in subsection 9) above.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUESTNO:  BCP 5-03 KEYWORD: Details on Senior Vegetation
Management Admin

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Senior Vegetation Management Administrator, Aerial NPC

Question:

The Utilities are requesting 1 Vegetation Management Administrator, Aerial. The
detailed description for this position listed under Table 4, Adjusted Labor Resource
Plan for Approved NDPP Programs, states as follows:

Vegetation Management Administrators (“VMA”) — will oversee approximately 15
to 25 third-party contract crews performing hazardous ground fuels removal. In this
role, the VMAs replace the activities previously conducted by the Fire Mitigation
Specialist and Fire Mitigation Officers. Existing VMAs will continue to coordinate
and oversee 19 or more crews for traditional aerial clearance and facilitation of
helicopter and logging operations as needed.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Vegetation Management Administrators, Senior
Vegetation Management Administrator, Vegetation Management, Senior
Vegetation Management employees SPPC currently employes (at the date of this
response). Within this response, please list the employees’ title and differentiate
between the positions that conduct similar responsibilities. Please indicate if
recovery of these current positions will be requested from Ratepayers in a GRC
(though the BTGR) or in the NDPP with carry.



Nichole M. Loar
Docket No. 24-12016
NML-17

13 0f 52

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s)’ job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

12) If the Vegetation Management Administrator is to replace the Fire Mitigation
Specialist and the Fire Mitigation Officers, why are the Utilities also requesting a
Fire Mitigation Manager, a Fire Mitigation Officer, and a Senior Emergency

Manager Administrator in this Plan Amendment? Please explain how this work is
not duplicative to the these requested positions.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)
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RESPONSE:
1) This position will be held and paid through NPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) Listed in the attachment to the Companies' response to BCP DR 5-3 (24-12016 — BCP 5-3 -
Attach 01.xlsx) are the various vegetation management administrators that SPPC currently
employs. The table includes the job titles of the employees, the number of current employees in
the job, the company through which they are employed, and the recovery method (GRC or NDPP
with carry).

5) Listed in the attachment to the Companies' response to BCP DR 5-3 (24-12016 — BCP 5-3 -
Attach 02.xIsx) are the various vegetation management administrators that NPC currently
employs. The table includes the job titles of the employees, the number of current employees in
the job, the company through which they are employed, and the recovery method (GRC or NDPP
with carry).

6) There are no employees currently in a vegetation management administrator position at NV
Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) Pertaining to the requested position, listed in the attachment to the Companies' response to
BCP DR 5-3 (24-12016 — BCP 5-3 - Attach 03.xlIsx) are the job titles of the employees who have
performed the work, the number of current employees in the job, the company through which they
are employed, and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.
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12) The above detailed description for this position states in part “In this role, the VMAs replace
the activities previously conducted by the Fire Mitigation Specialist and Fire Mitigation Officers”.
To clarify this statement, the VMAs will assume responsibility only for the vegetation management
activities, not all activities, previously conducted by the fire mitigation specialist and fire mitigation

officers.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUEST NO:  BCP 5-04 KEYWORD: Details on Senior Project
Manager

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Senior Project Manager for Vegetation Management

Question:

The Utilities are requesting 1 Senior Project Manager for Vegetation Management.
The detailed description for this position listed under Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, states as follows:

Senior Project Manager — will strategically scope and identify job site pre-requisites
and coordinate annual schedules for both aerial and hazardous ground fuels
removal. This will include multi-agency coordination for helicopter operations and
logging and Resilience Corridor obligations. Project managers are responsible for
budget forecasts, managing cash flow, and analyzing actual costs versus
estimates.

1) Please state if this position will be paid through NPC or SPPC and the
anticipated annual pay including bonuses.

2) Please explain if the Utilities anticipate future recovery of this position to be paid
by Ratepayers through GRC’s (through the BTGR) or through the NDPP. 3) If the
answer to

3) above is in a GRC (through the BTGR), please explain why these positions were
not removed from the from the expenses and NDPP rate calculations requested in
this current Docket.

4) Please list in a table all Project Manager, Senior Project Manager, Project
Manager Vegetation Management, Senior Project Manager Vegetation
Management, Budget, Forecasting employees SPPC currently employes (at the
date of this response). Within this response, please list the employees’ title and
differentiate between the positions that conduct similar responsibilities. Please
indicate if recovery of these current positions will be requested from Ratepayers in
a GRC (though the BTGR) or in the NDPP with carry.
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5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

11) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

12) Please explain how this position is incremental to the normal course of
business of the electric utilities.

13) Please explain how this position is not duplicative to the Senior Operations
Analyst, Compliance Reporting position requested in this current Docket as both
positions are responsible for reporting requirements.

14) Please explain how this position is not duplicative to the Senior Vegetation
Management Administrator, Aerial position requested in this current Docket as
both positions are responsible for helicopter operations and logging.

15) Please explain how this work is not duplicative to the Fire Mitigation manager,
Fire Mitigation Officer, and Senior Emergency Manager Administrator requested
in this current Docket.
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RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:
1) This position will be held and paid through SPPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) The requested Senior Project Manager for Vegetation Management position is one that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no project manager for vegetation management employees currently at SPPC.

5) The requested Senior Project Manager for Vegetation Management position is one that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no project manager for vegetation management employees currently at NPC.

6) The requested Senior Project Manager for Vegetation Management position is one that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no project manager for vegetation management employees currently at NV Energy,
Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) Pertaining to the requested position, the work has been performed by a combination of
vegetation management, fire mitigation, and natural disaster protection personnel. Listed in the
attachment to the Companies' response to BCP DR 5-4 (24-12016 — BCP 5-3 - Attach 01.xIsx)
are the job titles of the employees who have performed the work, the number of current employees
in the job, the company through which they are employed, and the recovery method (GRC or
NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
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shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) Same response as sub-response 9) above.

11) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

12) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.

13) This position and the Senior Operations Analyst, Compliance Reporting position fulfill
substantially different roles as described in detail under Table 4, Adjusted Labor Resource Plan
for Approved NDPP Programs, in the NDPP First Amendment in the current Docket. The
Companies find no reference to “reporting requirements” in the detailed description for this
position.

14) This position and the senior vegetation management administrators fulfill substantially
different roles as described in detail under Table 4, Adjusted Labor Resource Plan for Approved
NDPP Programs, in the NDPP First Amendment in the current Docket. Paraphrasing these
described roles, this position is responsible for scoping and scheduling work, budget forecasts,
managing cash flows, and analyzing cost variances. In contrast, the vegetation management
administrators are responsible for overseeing third-party contractors performing vegetation
management work in the field.

15) This position and the fire mitigation manager, fire mitigation officer, and senior emergency
manager administrator positions fulfill substantially different roles as described in detail under
Table 4, Adjusted Labor Resource Plan for Approved NDPP Programs, in the NDPP First
Amendment in the current Docket. In brief, this position is responsible for vegetation management
related activities performed by the Vegetation Management department. These other positions
have no responsibility for vegetation management activities.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUESTNO:  BCP 5-05 KEYWORD: Details on Vegetation
Management Admin

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 5 Vegetation Management Administrator, Grounds Fuels, SPPC

Question:

The Utilities are requesting 5 Vegetation Management Administrator for Grounds
Fuels. The detailed description for this position listed under Table 4, Adjusted
Labor Resource Plan for Approved NDPP Programs, which states as follows:
Vegetation Management Administrators (“VMA”) — will oversee approximately 15
to 25 third-party contract crews performing hazardous ground fuels removal. In this
role, the VMAs replace the activities previously conducted by the Fire Mitigation
Specialist and Fire Mitigation Officers. Existing VMAs will continue to coordinate
and oversee 19 or more crews for traditional aerial clearance and facilitation of
helicopter and logging operations as needed.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Vegetation Management Administrators, Senior
Vegetation Management Administrator, Vegetation Management, Senior
Vegetation Management, Grounds Fuel employees SPPC currently employes (at
the date of this response). Within this response, please list the employees’ title and
differentiate between the positions that conduct similar responsibilities. Please
indicate if recovery of these current positions will be requested from Ratepayers in
a GRC (though the BTGR) or in the NDPP with carry.
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5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to Pertaining to this one requested position, for all work conducted
prior to the NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy
Inc. has been performing this work? Please list in a table and include the
employee(s)’ job title and indicate who the employee(s) was employed through. If
no one conducted this work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s)’ job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

12) If the Vegetation Management Administrator is to replace the Fire Mitigation
Specialist and the Fire Mitigation Officers, why are the Utilities also requesting a
Fire Mitigation Manager, a Fire Mitigation Officer, and a Senior Emergency
Manager Administrator in this Plan Amendment? Please explain how this work is
not duplicative to the these requested positions.

13) Please explain how these positions are not duplicative to the Senior Vegetation
Management Administrator, Aerial position requested in this current Docket as all
positions are responsible for helicopter operations and logging.

14) Please explain how this work is not duplicative to the Fire Mitigation manager,
Fire Mitigation Officer, and Senior Emergency Manager Administrator requested
in this current Docket.

15) Please explain why the Utilities need five Administrators and one Senior
Administrator to oversee third-party contract crews performing ground fuel
removal.
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RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)

RESPONSE:
1) These positions will be held and paid through SPPC.

2) These positions will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #2 above.

4) Listed in the attachment to the Companies' response to BCP DR 5-5 (24-12016 — BCP 5-5 -
Attach 01.xIsx) are the various vegetation management administrators that SPPC currently
employs. The table includes the job titles of the employees, the number of current employees in
the job, the company through which they are employed, and the recovery method (GRC or NDPP
with carry).

5) Listed in the attachment to the Companies' response to BCP DR 5-5 (24-12016 — BCP 5-5 -
Attach 02.xIsx) are the various vegetation management administrators that NPC currently
employs. The table includes the job titles of the employees, the number of current employees in
the job, the company through which they are employed, and the recovery method (GRC or NDPP
with carry).

6) There are no employees currently in a vegetation management administrator position at NV
Energy, Inc.

7) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

8) Pertaining to the requested position, listed in the attachment to the Companies' response to
BCP DR 5-5 (24-12016 — BCP 5-5 - Attach 03.xlIsx) are the job titles of the employees who have
performed the work, the number of current employees in the job, the company through which they
are employed, and the recovery method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
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shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be dedicated to work associated with the approved NDPP activities
and programs and will likely be filled by external candidates.

12) The above detailed description for these positions states in part “In this role, the VMAs replace
the activities previously conducted by the Fire Mitigation Specialist and Fire Mitigation Officers”.
To clarify this statement, the VMAs will assume responsibility only for the vegetation management
activities, not all activities, previously conducted by the fire mitigation specialist and fire mitigation
officers.

13) These positions will be focused primarily on hazardous ground fuels removal at SPPC. The
requested Senior Vegetation Management Administrator, Aerial position will be focused primarily
on aerial vegetation management at NPC.

14) This positions and the fire mitigation manager, fire mitigation officer, and senior emergency
manager administrator positions fulfill substantially different roles as described in detail under
Table 4, Adjusted Labor Resource Plan for Approved NDPP Programs, in the NDPP First
Amendment in the current Docket. In brief, these position are responsible for vegetation
management related activities performed by the Vegetation Management department. These
other positions have no responsibility for vegetation management activities.

15) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.
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NV Energy
RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUEST NO: BCP 5-06 KEYWORD: Details on Business Coordinator

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Business Coordinator, Vegetation Management, Grounds Fuels Invoice

Question: The Utilities are requesting 1 Business Coordinator for Vegetation Management

Grounds Fuels Invoice. The detailed description for this position listed under Table
4, Adjusted Labor Resource Plan for Approved NDPP Programs, states as follows:

Business Coordinator — will be the first invoice reviewer for vegetation
management activities and will also be tasked with ensuring costs tie to contract
terms.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Business Coordinator employees SPPC currently
employes (at the date of this response). Within this response, please list the
employees’ title and differentiate between the positions that conduct similar
responsibilities. Please indicate if recovery of these current positions will be
requested from Ratepayers in a GRC (though the BTGR) or in the NDPP with
carry.

5) Please provide the same information requested in 4) above for NPC.

6) Please provide the same information requested in 4) above for NV Energy, Inc.
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7) Pertaining to Pertaining to this one requested position, for all work conducted
prior to the NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy
Inc. has been performing this work? Please list in a table and include the
employee(s)’ job title and indicate who the employee(s) was employed through. If
no one conducted this work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s)’ job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

12) Please explain why either SPPC’s, NPC’s, or NV Energy Inc.’s accounts
payable employees do not (currently) review invoices and ensure that invoices
match contractual agreements.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) This position will be held and paid through SPPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.
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3) This question is not applicable based on the response to sub-question #2 above.

4) Listed in the attachment to the Companies' response to BCP DR 5-6 (24-12016 — BCP 5-6 -
Attach 01.xIsx) are the vegetation management business coordinators that SPPC currently
employs. The table includes the job titles of the employees, the number of current employees in
the job, the company through which they are employed, and the recovery method (GRC or NDPP
with carry).

5) There are no employees currently in a vegetation management business coordinator position
at NPC.

6) There are no employees currently in a vegetation management business coordinator position
at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) As stated in Ms. Howard’'s prepared direct testimony Q&A 19, pertaining to this position, a
combination of internal employees partnered with third-party administrator contractors perform
the work. Listed in the attachment to the Companies' response to BCP DR 5-6 (24-12016 — BCP
5-6 - Attach 02.xlIsx) are the job titles of the employees who have performed the work, the number
of current employees in the job, the company through which they are employed, and the recovery
method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.

12) The responsibility to review invoices to ensure billing consistent with purchase order scopes,
contractual terms including rate schedules, and assignment to proper project accounts resides
with the business units who “own” the purchase orders and have specific knowledge on the work
performed by the contractors. The Companies’ accounts payable employees lack the required
specific knowledge to perform these invoice reviews.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUESTNO:  BCP 5-07 KEYWORD: Details on Fire Mitigation
Manager

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Fire Mitigation Manager

Question:

The Utilities are requesting 1 Fire Mitigation Manager. The detailed description for
this position listed under Table 4, Adjusted Labor Resource Plan for Approved
NDPP Programs, states as follows:

Fire Prevention Manager — is the lead Fire Mitigation Officer role responsible for
developing, coordinating and overseeing all fire incident response activities
including the new emergency de-energization wildfire policy, liaison for fire
investigations, internal and external stakeholder training, incident analysis,
reporting and coordination with public safety cooperators.

1) Please confirm or deny if the Fire Mitigation Manager position is the same as
the Fire Prevention Manager as described above. If deny, please provide a
detailed job description for the Fire Mitigation Manager.

2) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

3) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

4) If the answer to 3) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

5) Please list in a table all Fire Mitigation Manager, Fire Manager, Fire Officer, Fire
Specialist, Fire Management, Fire Prevention, Fire Prevention Manager
employees SPPC currently employes (at the date of this response). Within this
response, please list the employees’ title and differentiate between the positions
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that conduct similar responsibilities. Please indicate if recovery of these current
positions will be requested from Ratepayers in a GRC (though the BTGR) or in the
NDPP with carry.

6) Please provide the same information requested in 4) above for NPC.
7) Please provide the same information requested in 4) above for NV Energy, Inc.

8) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

9) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

10) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

11) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

12) Please explain how this position is incremental to the normal course of
business of the electric utilities.

13) The response to BCP 2-01 states there are two Fire Management Officers
currently employed by the Utilities. The response also indicates that a Fire
Management Officer and a Fire Mitigation Specialist were employed by the Utilities
but the individuals with those titled “Left Company in 20024.” Please explain how
the position requested here for Fire Mitigation Manager is not duplicative to the
positions listed in BCP 2-01.

14) Please explain how the Fire Mitigation Manager position is not duplicative to
the Fire Mitigation Officer and Senior Emergency Manager Administrator
requested in this current Docket.

15) Please explain how the Fire Mitigation Manager is not duplicative to the Senior
Operations Analyst, Compliance Reporter and the Distribution Outage Coordinator
requested in this current Docket as both positions are responsible for reporting.
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16) Please explain how the Fire Mitigation Manager position is not duplicative to
the five Vegetation Management Administrators requested in this current Docket
as the description for the Vegetation Management Administrators states (in
pertinent part) “the VMA'’s replace the activities previously conducted by the Fire
Mitigation Specialist and the Fire Mitigation Officers.”

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:

1) The Companies confirm that the Fire Mitigation Manager position is the same as the Fire
Prevention Manager as described above.

2) This position will be held and paid through SPPC.

3) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external or candidate or current dedicated internal
candidate. Therefore, the Companies anticipate seeking recovery of the OMAG expenses
associated with this position through the NDPP regulatory asset with carry until such time that
recovery can be included in a GRC.

4) This question is not applicable based on the response to sub-question #3 above.

5) The requested Fire Mitigation Manager position is a new leadership position that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no employees currently in this position at SPPC.

6) The requested Fire Mitigation Manager position is a new leadership position that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no employees currently in this position at NPC.

7) The requested Fire Mitigation Manager position is a new leadership position that is being
developed specifically for work associated with the approved NDPP activities and programs.
There are no employees currently in this position at NV Energy, Inc.

8) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.
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9) Responsibility for this work has resided with the director(s) of Natural Disaster Protection.
Listed in the attachment to the Companies' response to BCP DR 5-7 (24-12016 — BCP 5-7 -
Attach 01.xIsx) are the job titles of the employees who have performed the work, the number of
current employees in the job, the company through which they are employed, and the recovery
method (GRC or NDPP with carry).

10) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

11) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

12) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate or current dedicated internal candidate.

13) The position requested is a new leadership position that will oversee all fire mitigation
functions and personnel. The employees in the Fire Mitigation Officer position will be direct
reports under this manager.

14) The Fire Mitigation Manager position is a new leadership position that will oversee all fire
mitigation functions and personnel. The employees in the Fire Mitigation Officer and Senior
Emergency Manager Administrator positions will be direct reports under this manager.

15) The Fire Mitigation Manager position is a new leadership position that will oversee all fire
mitigation functions and personnel. The Senior Operations Analyst, Compliance Reporting and
Distribution Outage Coordinator positions requested in this current Docket are both individual
contributors in other departments and fulfill substantially different roles as described under Table
4, Adjusted Labor Resource Plan for Approved NDPP Programs, in the NDPP First Amendment
in the current Docket.

16) As stated, the description for the Vegetation Management Administrators states (in pertinent
part) “the VMA'’s replace the activities previously conducted by the Fire Mitigation Specialist and
the Fire Mitigation Officers.” To clarify this statement, the VMAs will assume responsibility only
for the vegetation management activities, not all activities, previously conducted by the fire
mitigation specialist and fire mitigation officers. As stated in the responses to subsections 13), 14)
and 15) above, the Fire Mitigation Manager position is a new leadership position that will oversee
all fire mitigation functions and personnel.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUEST NO:  BCP 5-08 KEYWORD: Details on Fire Mitigation
Officer

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Fire Mitigation Officer

Question:

The Utilities are requesting 1 Fire Mitigation Officer. The detailed description for
this position listed under Table 4, Adjusted Labor Resource Plan for Approved
NDPP Programs, states as follows:

Fire Mitigation Officer (“FMQ”) — will have a more fire specialized role going forward
and will be phased out of direct control over vegetation management. FMOs will
be responsible key criteria determination for emergency de-energization, root
cause incident analysis of fire starts on the system in addition to fire investigations
and all associated tracking and reporting;, post- and predictive analysis and
investigations will continue to be performed throughout the “off peak” fire season;
will develop and deliver utility training to the EWG public safety partners as part of
the ongoing cooperative exercises; and will develop curriculum and deliver annual
wildland training and fire safety and awareness training to more than 30 internal
business units, including all field operations groups.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Fire Mitigation Manager, Fire Manager, Fire Officer, Fire
Specialist, Fire Management, Fire Prevention, Fire Prevention Manager
employees SPPC currently employs (at the date of this response). Within this
response, please list the employees’ title and differentiate between the positions
that conduct similar responsibilities. Please indicate if recovery of these current
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positions will be requested from Ratepayers in a GRC (though the BTGR) or in the
NDPP with carry.

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

12) The response to BCP 2-01 states there are two Fire Management Officers
currently employed by the Utilities. The response also indicates that a Fire
Management Officer and a Fire Mitigation Specialist were employed by the Utilities
but the individuals with those titled “Left Company in 20024.” Please explain how
the positions requested here for Fire Mitigation Officer is not duplicative to the
positions listed in BCP 2-01.

13) Please explain how the Fire Mitigation Officer position is not duplicative to the
Fire Mitigation Manager and Senior Emergency Manager Administrator requested
in this current Docket.

14) Please explain how the Fire Mitigation Officer position is not duplicative to the
Fire Mitigation Manager requested in this current Docket in that both positions
conduct fire training and safety internally.

15) Please explain how the Fire Mitigation Officer is not duplicative to the Senior
Operations Analyst, Compliance Reporter and the Distribution Outage Coordinator
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requested in this current Docket as both positions are responsible for tracking and
reporting.

16) Please explain how the Fire Mitigation Officer position is not duplicative to the
five Vegetation Management Administrators requested in this current Docket as
the description for the Vegetation Management Administrators states (in pertinent
part) “the VMA'’s replace the activities previously conducted by the Fire Mitigation
Specialist and the Fire Mitigation Officers.”

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:
1) This position will be held and paid through SPPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #3 above.

4) Listed in the attachment to the Companies' response to BCP DR 5-8 (24-12016 — BCP 5-8 -
Attach 01.xIsx) are the fire management officers that SPPC currently employs. The table includes
the job titles of the employees, the number of current employees in the job, the company through
which they are employed, and the recovery method (GRC or NDPP with carry).

5) There are no fire management officer employees currently at NPC.
6) There are no fire management officer employees currently at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) Listed in the attachment to the Companies' response to BCP DR 5-8 (24-12016 — BCP 5-8 -
Attach 02.xIsx) are the job titles of the employees who have performed the work, the number of
current employees in the job, the company through which they are employed, and the recovery
method (GRC or NDPP with carry).
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9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.

11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.

12) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

13) The Fire Mitigation Manager position is a new leadership position that will oversee all fire
mitigation functions and personnel. The employees in the Fire Mitigation Officer and Senior
Emergency Manager Administrator positions will report under the Fire Mitigation manager and
fulfill substantially different roles as described under Table 4, Adjusted Labor Resource Plan for
Approved NDPP Programs, in the NDPP First Amendment in the current Docket.

14) As stated in the response to subsection 13), The Fire Mitigation Manager position is a new
leadership position that will oversee all fire mitigation functions and personnel. The employees in
the Fire Mitigation Officer position will report under the Fire Mitigation manager.

15) The Fire Mitigation Officer, Senior Operations Analyst, Compliance Reporting and Distribution
Outage Coordinator positions requested in this current Docket are all assigned to different
departments and fulfill substantially different roles as described under Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, in the NDPP First Amendment in the current
Docket.

16) As stated, the description for the Vegetation Management Administrators states (in pertinent
part) “the VMA'’s replace the activities previously conducted by the Fire Mitigation Specialist and
the Fire Mitigation Officers.” To clarify this statement, the VMAs will assume responsibility only
for the vegetation management activities, not all activities, previously conducted by the fire
mitigation specialist and fire mitigation officers.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-04-2025

REQUEST NO:  BCP 5-09 KEYWORD: Details on Senior Emergency
Manager Admin

REQUESTER: BCP RESPONDER: Costello, Brian

REQUEST:

Reference: 1 Senior Emergency Manager Administrator

Question:

The Utilities are requesting 1 Senior Emergency Manager Administrator. The
detailed description for this position listed under Table 4, Adjusted Labor Resource
Plan for Approved NDPP Programs, which states as follows:

Emergency Manager Administrator — will be responsible for developing and
facilitating tabletop emergency management exercises and training to ensure the
Companies are prepared for emergency response. The manager also will oversee
the volunteer Incident Management Team to ensure the Companies’ individual
business units are prepared for a coordinated response to emergency events.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Fire Mitigation Manager, Fire Manager, Fire Officer, Fire
Specialist, Fire Management, Fire Prevention, Fire Prevention Manager,
Emergency Manager, Emergency Administrator, Emergency Manager
Administrator employees SPPC currently employes (at the date of this response).
Within this response, please list the employees’ title and differentiate between the
positions that conduct similar responsibilities. Please indicate if recovery of these
current positions will be requested from Ratepayers in a GRC (though the BTGR)
or in the NDPP with carry.
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5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.

7) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why this requested position is not duplicative to the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

10) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how this position is incremental to the normal course of
business of the electric utilities.

12) The response to BCP 2-01 states there are two Fire Management Officers
currently employed by the Utilities. The response also indicates that a Fire
Management Officer and a Fire Mitigation Specialist were employed by the Utilities
but the individuals with those titled “Left Company in 20024.” Please explain how
the position requested here for Emergency Manager Administrator is not
duplicative to the positions listed in BCP 2-01.

13) Please explain how the Fire Mitigation Officer position is not duplicative to the
Fire Mitigation Manager requested in this current Docket in that both positions
conduct fire training and safety internally.

14) Please explain how the Emergency Manager Administrator position is not
duplicative to the five Vegetation Management Administrators requested in this
current Docket as the description for the Vegetation Management Administrators
states (in pertinent part) “the VMA'’s replace the activities previously conducted by
the Fire Mitigation Specialist and the Fire Mitigation Officers.”
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RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:
1) This position will be held and paid through SPPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-question #3 above.

4) Listed in the attachment to the Companies' response to BCP DR 5-9 (24-12016 — BCP 5-9 -
Attach 01.xIsx) are the employees in these positions that SPPC currently employs. The table
includes the job titles of the employees, the number of current employees in the job, the company
through which they are employed, and the recovery method (GRC or NDPP with carry).

5) There are none of these employees currently in a position at NPC.
6) There are none of these employees currently in a position at NV Energy, Inc.

7) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

8) Listed in the attachment to the Companies' response to BCP DR 5-9 (24-12016 — BCP 5-9 -
Attach 02.xIsx) are the job titles of the employees who have performed the work, the number of
current employees in the job, the company through which they are employed, and the recovery
method (GRC or NDPP with carry).

9) In Ms. Howard’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

10) In Ms. Howard’s prepared direct testimony Q&A 10, she explains why NV Energy identified
the need for these positions at this point in time.
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11) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be prioritized for work associated with the approved NDPP activities and programs
and will likely be filled by an external candidate.

12) In Ms. Howard'’s prepared direct testimony Q&A 9, Q&11 and Q&A 12, she explains why the
Companies require additional labor resources to execute on the approved NDPP programs, the
shortfalls the labor resource plan is meant to resolve, and how the labor resource plan addresses
these shortfalls.

13) The Fire Mitigation Manager position is a new leadership position that will oversee all fire
mitigation functions and personnel. The employees in the Fire Mitigation Officer position will report
under the Fire Mitigation manager.

14) As stated, the description for the Vegetation Management Administrators states (in pertinent
part) “the VMA'’s replace the activities previously conducted by the Fire Mitigation Specialist and
the Fire Mitigation Officers.” To clarify this statement, the VMAs will assume responsibility only
for the vegetation management activities, not all activities, previously conducted by the fire
mitigation specialist and fire mitigation officers. Further, the Senior Emergency Manager
Administrator and Vegetation Management Administrator positions are assigned to different
departments and will fulfill substantially different roles as described under Table 4, Adjusted Labor
Resource Plan for Approved NDPP Programs, in the NDPP First Amendment in the current
Docket.
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NV Energy
RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUEST NO: BCP 8-01 KEYWORD: Hazard Awareness Analysts

REQUESTER: BCP RESPONDER: Costello, Brian (NV Energy)

REQUEST:

Reference: 5 Hazard Awareness Analysts — Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Utilities are requesting 5 Hazard
Awareness Analysts. The NDPP Plan Amendment does not include a description
for these five positions. The response to Staff 6 provides the following description:
Performs real-time detection and monitoring of hazard conditions by leveraging
multiple technology and intelligence to detect and monitor hard risks across the
Company’s service territories and alert functional internal and external partners to
emerging threats of assets, potential utility caused risk and/or hazard to
community, customers and company infrastructure. Documents occurrence of pre-
identified hazard or threats. Background and experience must be in the application
of the Incident Command System, Emergency Management, wildland fire behavior
and GIS.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc. (collectively, the “Utility” or Utilities”).

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
these positions (as an OMAG expense) were not removed from the NDPP rate
calculations in this current Docket.

4) Pertaining to these five requested positions, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s) job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.
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5) Pertaining to these five requested positions, for all NDPP work from 2019 until
the present, who at SPPC, NPC, or NV Energy, Inc. has been performing this
work? Please list in a table and include the employee(s) job title and indicate who
the employee(s) was employed through. If no one conducted this work, please
explain why. For each employee listed in response, please indicate if the recovery
of this position will be (or already has been) requested from Ratepayers through a
GRC (through the BTGR) or through the NDPP with carry.

6) Please explain in detail how and why these requested positions are not
duplicative from other positions requested in this current Docket, including: Senior
Operations Analyst, Distribution Outage Coordinator, Distribution Operator, Fire
Mitigation Manager, Fire Mitigation Officer, and Senior Emergency Manager
Administrator.

7) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

8) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:
1) These positions will be held and paid through SPPC.

2) These positions will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-section 2) above.

4) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

5) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 30 and Q&A 31, these
positions are in support of a new proposed NDPP program and new work functions that have not
previously existed at the Companies.
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6) Please refer to the Companies response to subsection 5).
7) Please refer to the Companies response to subsection 5).

8) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be dedicated to work associated with new, approved NDPP activities
and programs and will likely be filled by external candidates because the required job skill is more
common externally.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUESTNO:  BCP 8-02 KEYWORD: Distribution Automation
Manager

REQUESTER: BCP RESPONDER:  Costello, Brian (NV
Energy)

REQUEST:

Reference: 1 Distribution Automation Manager- Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Ultilities are requesting 1 Distribution
Automation Manager. The NDPP Plan Amendment does not include a description
for this position. The response to Staff 6 provides the following description:
Oversees strategic placement, coordination and programming for all distribution
automations functions targeting risk mitigation and sectionalizing to minimize
reliability impacts of pro-active de-energization.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Pertaining to this one requested position, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please include and list in a table the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

5) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
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why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

6) Please explain in detail how and why this requested position is not
duplicative from other positions requested in this current Docket, including: Senior
Operations Analyst, Distribution Outage Coordinator, Distribution Operator, Fire
Mitigation Manager, Fire Mitigation Officer, and Senior Emergency Manager
Administrator.

7) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

8) Please explain how this position is incremental to the normal course of business
of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

1) This position will be held and paid through SPPC.

2) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-section 2) above.

4) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

5) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, this
position is in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies.

6) Please refer to the Companies response to subsection 5).

7) Please refer to the Companies response to subsection 5).
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8) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with new, approved NDPP activities and
programs and will likely be filled by an external candidate.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUEST NO: BCP 8-03 KEYWORD: Electrical Engineer Il

REQUESTER: BCP RESPONDER:  Costello, Brian (NV
Energy)

REQUEST:

Reference: 1 Electrical Engineer Il - Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Utilities are requesting 1 Electrical
Engineer Il. The NDPP Plan Amendment does not include a description for this
position. The response to Staff 6 provides the following description: Performs
studies to determine where additional devices are needed to better sectionalize
circuits based in fire Tier areas, coordinating device settings for TripSavers, line
reclosers, and substation breakers/reclosers.

1) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

2) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

3) Please list in a table all Electrical Engineer, Electrical Engineer |, and Electrical
Engineer Il employees SPPC currently employs (at the date of this response).
Please list the employees’ title and differentiate between the positions that conduct
similar responsibilities. Please indicate if recovery of these current positions will be
requested from Ratepayers in a GRC (though the BTGR) or in the NDPP with
carry.

4) Please provide the same information requested in 4) above for NPC.
5) Please provide the same information requested in 4) above for NV Energy, Inc.
6) Pertaining to this requested position, for all work conducted prior to the NDPP’s

implementation in 2019, who at SPPC, NPC, or NV Energy, Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
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and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

7) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

8) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

9) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

10) Please explain how this position is incremental to the normal course of
business of the electric utilities.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)

RESPONSE:

1) This position will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

2) This question is not applicable based on the response to sub-section 1) above.

3) The Electrical Engineer Il refers to the regional electrical engineer positions at the Companies.
Listed in the attachment to the Companies' response to BCP DR 8-3 (24-12016 — BCP 8-3 -
Attach 01.xIsx) are the regional electrical engineers that SPPC currently employs. The table
includes the job titles of the employees, the number of current employees in the job, the company
through which they are employed, and the recovery method (GRC or NDPP with carry).

4) Listed in the attachment to the Companies' response to BCP DR 8-3 (24-12016 — BCP 8-3 -
Attach 02.xIsx) are the regional electrical engineers that NPC currently employs. The table



Nichole M. Loar
Docket No. 24-12016
NML-18

9 0of 35

includes the job titles of the employees, the number of current employees in the job, the company
through which they are employed, and the recovery method (GRC or NDPP with carry).

5) There are no employees currently in these positions at NV Energy, Inc.

6) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

7) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, this
position is in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies. The Companies currently do not have a department
focused on field technology specific to distribution line automation or NDPP. Existing regional
engineers who might be used for distribution automation are already fully utilized with day-to-day
operations; however, they have been utilized to support work involving coordination of settings
between devices like TripSavers, line reclosers, and substation breakers/reclosers to ensure
proper operation during normal and fire season operations. Listed in the attachment to the
Companies' response to BCP DR 8-3 (24-12016 — BCP 8-3 - Attach 03.xIsx) are the job titles of
the employees who have performed this work, the number of current employees in the job, the
company through which they are employed, and the recovery method (GRC or NDPP with carry).

8) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, this
position is in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies.

9) Please refer to the Companies response to subsection 8).
10) This position is anticipated to be incremental to the normal course of business of the electric

utilities as it will be dedicated to work associated with new, approved NDPP activities and
programs and will likely be filled by an external candidate.
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Engieer Il - Regional Electric - Elko Operations 1 SPPC GRC
Senior Engineer || - Regional Electric - Carson Region 1 SPPC GRC
Engineer | - Regional Electric - Distribution Design Services, Reno 1 SPPC GRC
Senior Engineer Il - Regional Electric - Distribution Design Services, Reno 1 SPPC GRC
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Engieer I - Regional Electric - Lines Construction and Maintenance, Las Vegas 1 NPC GRC
Engineer Il - Regional Electric - Distribution Design Services, Las Vegas 2 NPC GRC
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tric - Trouble Response & Inspection, Reno GRC
Engieer Il - Regional Electric - Elko Operations 1 GRC
Senior Engineer || - Regional Electric - Carson Region 1 GRC
Engieer | - Regional Electric - Lines Construction and Maintenance, Las Vegas 1 GRC
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NV Energy
RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUEST NO: BCP 8-04 KEYWORD: Journeyman Lineman

REQUESTER: BCP RESPONDER: Costello, Brian (NV Energy)

REQUEST:

Reference: 4 Journeyman Lineman — Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Utilities are requesting 4 Journeyman
Lineman. The NDPP Plan Amendment does not include a description for this
position. The response to Staff 6 provides the following description: Performs
installation of new and maintenance of existing devices.

1) Please state if these positions will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of these positions from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Please list in a table all Lineman, Journeyman Lineman employees SPPC
currently employees (at the date of this response). Please list the employees’ title
and differentiate between the positions that conduct similar responsibilities. Please
indicate if recovery of these current positions will be requested from Ratepayers in
a GRC (though the BTGR) or in the NDPP with carry.

5) Please provide the same information requested in 4) above for NPC.
6) Please provide the same information requested in 4) above for NV Energy, Inc.
7) Pertaining to these requested positions, for all work conducted prior to the

NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
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and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

8) Pertaining to these requested positions, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

9) Please explain how and why these requested positions are not duplicative from
the positions listed in responses above, in which Ratepayers are already paying
for (or will be requested to pay for in the future) through a GRC (through the BTGR)
or the NDPP.

10) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

11) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

12) Please explain in detail how and why these requested positions are not
duplicative from other positions requested in this current Docket, including: Utility
Design Administrator, Senior Regional Engineer/Standards Engineer, General
Foreman, Electrical Lines Inspectors, and Electrical Lines Troubleshooters.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)

RESPONSE:

1) These positions will be held and paid through SPPC.

2) These positions will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-section 2) above.
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4) Listed in the attachment to the Companies' response to BCP DR 8-4 (24-12016 — BCP 8-4 -
Attach 01.xlIsx) are the linemen that SPPC currently employs. The table includes the job titles of
the employees, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry).

5) Listed in the attachment to the Companies' response to BCP DR 8-4 (24-12016 — BCP 8-4 -
Attach 02.xIsx) are the linemen that NPC currently employs. The table includes the job titles of
the employees, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry).

6) There are no employees currently in these positions at NV Energy, Inc.

7) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

8) As described in Ms. Howard's prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, these
positions are in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies. The Companies currently do not have a department
focused on field technology specific to distribution line automation or NDPP. Existing internal
linemen resources have been utilized to support some installation and operations work, primarily
operations of TripSavers. Listed in the attachment to the Companies' response to BCP DR 8-4
(24-12016 — BCP 8-4 - Attach 03.xIsx) are the lineman positions in the operations centers that
have performed the work, the number of current employees in the job, the company through which
they are employed, and the recovery method (GRC or NDPP with carry).

9) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, these
positions are in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies.

10) Please refer to the Companies response to subsection 9).

11) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be dedicated to work associated with new, approved NDPP activities
and programs and will likely be filled by external candidates.

12) The 4 requested journeyman lineman positions comprise a line crew that will perform lines
construction, maintenance, and operations work on the electric distribution system. The Utility
Design Administrator and Senior Regional Engineer/Standards Engineer are non-journeyman
lineman positions and are not qualified to perform such work. While the General Foreman,
Electrical Lines Inspector, and Electrical Lines Troubleshooter positions are journeyman lineman
positions, they work independently from the line crews and support different functions as
described in the Labor Resource Plan for Approved Programs (Section 2.1 of the First
Amendment).
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Lineman, ric - Carson Operations

Lineman, Electric - Elko Operations 4 SPPC GRC
Lineman, Electric - Fallon Operations 5 SPPC GRC
Lineman, Electric - Lines Construction and Maintenance, Reno 21 SPPC GRC
Lineman, Trans (Traveling) - Lines Construction and Maintenance, Reno 6 SPPC GRC
Lineman, Electric - Winnemucca Operations 3 SPPC GRC
Lineman, Electric - Yerington Operations 4 SPPC GRC
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44 NPC GRC
Lead Lineman - Beltway Complex, Las Vegas 8 NPC GRC
Journeyman Lineman - Ryan Operations Center, Las Vegas 35 NPC GRC
Lead Lineman - Ryan Operations Center, Las Vegas 10 NPC GRC
Journeyman Lineman - Laughlin 4 NPC GRC
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- Carson Operations 11 SPPC GRC
Lineman, Electric - Elko Operations 4 SPPC GRC
Lineman, Electric - Fallon Operations 5 SPPC GRC
Lineman, Electric - Lines Construction and Maintenance, Reno 21 SPPC GRC
Lineman, Electric - Winnemucca Operations 3 SPPC GRC
Lineman, Electric - Yerington Operations 4 SPPC GRC
Journeyman Lineman - Ryan Operations Center, Las Vegas 35 NPC GRC
Lead Lineman - Ryan Operations Center, Las Vegas 10 NPC GRC
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025
REQUEST NO: BCP 8-05 KEYWORD: Distribution SCADA, Relay
Technician
REQUESTER: BCP RESPONDER:  Ccostello, Brian (NV
Energy)
REQUEST:
Reference: 2 Distribution SCADA, Relay Technician — Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Ultilities are requesting 2 Distribution
SCADA Relay Technician. The NDPP Plan Amendment does not include a
description for this position. The response to Staff 6 provides the following
description: Performs Coordinates setting between devices as directed by the
electrical engineer. Sets up and maintains the operational technology for the
program.

1) Please state if this position will be held and paid through NPC, SPPC, or NV
Energy, Inc.

2) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

3) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

4) Pertaining to these requested positions, for all work conducted prior to the
NDPP’s implementation in 2019, who at SPPC, NPC, or NV Energy Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

5) Pertaining to these requested positions, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy, Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
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why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

6) Please explain how and why these requested positions are not duplicative from
the positions listed in responses above, in which Ratepayers are already paying
for (or will be requested to pay for in the future) through a GRC (through the BTGR)
or the NDPP.

7) Please explain why these positions were not requested in prior NDPP Plans,
NDPP Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

8) Please explain how these positions are incremental to the normal course of
business of the electric utilities.

9) Please explain in detail how and why these requested positions are not

duplicative from other positions requested in this current Docket, including:
Electrical Engineer Il and 4 Journey Lineman.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: One (Zipped)

RESPONSE:
1) These positions will be held and paid through SPPC.

2) These positions will be prioritized for work associated with the approved NDPP activities and
programs and will likely be filled by external candidates. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with these positions through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

3) This question is not applicable based on the response to sub-section 2) above.

4) The requested positions are in support of work associated with the approved NDPP activities
and programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted,
and therefore, there was no one performing such work.

5) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, these
positions are in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies. The Companies currently do not have a department
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focused on field technology specific to distribution line automation or NDPP. Existing internal relay
electrician and relay technician resources have been utilized to support projects that include work
associated with the installation or maintenance of protective devices and automatic controls.
Listed in the attachment to the Companies' response to BCP DR 8-5 (24-12016 — BCP 8-5 -
Attach 01.xIsx) are the positions in the operations centers that have performed the work, the
number of current employees in the job, the company through which they are employed, and the
recovery method (GRC or NDPP with carry).

6) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, these
positions are in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies.

7) Please refer to the Companies response to subsection 6).

8) These positions are anticipated to be incremental to the normal course of business of the
electric utilities as they will be dedicated to work associated with new, approved NDPP activities
and programs and will likely be filled by external candidates.

9) The Relay Technician position is an IBEW Local 1245 represented journeyman substation
electrician position. The Electrical Engineer Il and Journeyman Lineman positions are non-
journeyman substation electrician positions and are not qualified to perform such work.



Nichole M. Loar

\\\\\\\

.

AU Ml el
cian -Ryan Operations Center, Las Vegas 2 NPC GRC
Relay Electrician Il -Ryan Operations Center, Las Vegas 5 NPC GRC
Relay Electrician Il -Ryan Operations Center, Las Vegas 3 NPC GRC
Relay Technician, Reno 3 SPPC GRC
Senior Relay Technician, Elko 1 SPPC GRC
Senior Relay Technician, Reno 4 SPPC GRC
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RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUESTNO:  BCP 806 KEYWORD: Construction Administrator
Coordinator

REQUESTER: BCP RESPONDER: Costello, Brian (NV Energy)

REQUEST:

Reference: 1 Construction Administrator Coordinator — Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Utilities are requesting 1 Construction
Administrator Coordinator. The NDPP Plan Amendment does not include a
description for this position. The response to Staff 6 provides the following
description: Prepares and stages work packages including materials and
coordination of departmental schedules, and project close out.

1) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

2) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

3) Please list in a table all Construction Coordinator, Construction Administrator,
Construction Manager employees SPPC currently employs (at the date of this
response). Please list the employees’ title and differentiate between the positions
that conduct similar responsibilities. Please indicate if recovery of these current
positions will be requested from Ratepayers in a GRC (though the BTGR) or in the
NDPP with carry.

4) Please provide the same information requested in 4) above for NPC.
5) Please provide the same information requested in 4) above for NV Energy, Inc.
6) Pertaining to this requested position, for all work conducted prior to the NDPP’s

implementation in 2019, who at SPPC, NPC, or NV Energy, Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
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and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

7) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

8) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

9) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

10) Please explain how this position is incremental to the normal course of
business of the electric utilities.

11) Please explain in detail how and why this requested position is not duplicative
from other positions requested in this current Docket, including: Senior Operations
Analysis, Utility Design Administrator, Procurement Analyst, Vegetation
Management Administrator, Senir Project Manager, Business Coordinator, Fire
Prevention Manager, Fire Mitigation Officer, and Emergency Manager
Administrator.

12) Please explain in detail how and why this requested position is not duplicative
from the NDPP-dedicated positions of Construction Manager Lead in which the
Utility claims is a NDPP-dedicated position in its response to BCP 2-1.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) This position will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
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seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.

2) This question is not applicable based on the response to sub-section 1).

3) The requested Construction Administrator Coordinator position is one that is being developed
specifically for work associated with the approved NDPP activities under the requested
distribution automation program. While there are no employees currently in this position at SPPC,
there are employees in the Construction Administrator position. The Companies' response to BCP
DR 8-6 (24-12016 — BCP 8-6 - Attach 01.xIsx) includes a table listing the job titles of the
employees, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry).

4) The requested Construction Administrator Coordinator position is one that is being developed
specifically for work associated with the approved NDPP activities under the requested
distribution automation program. While there are no employees currently in this position at NPC,
there are employees in the Construction Coordinator position. The Companies' response to BCP
DR 8-6 (24-12016 — BCP 8-6 - Attach 02.xIsx) includes a table listing the job titles of the
employees, the number of current employees in the job, the company through which they are
employed, and the recovery method (GRC or NDPP with carry).

5) There are no employees currently in these positions at NV Energy, Inc.

6) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

7) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, this
position is in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies. The requested Construction Administrator Coordinator
position is one that is being developed specifically for work associated with the approved NDPP
activities under the requested distribution automation program.

8) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, this
position is in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies.

9) Please refer to the Companies response to subsection 8).

10) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with new, approved NDPP activities and
programs and will likely be filled by an external candidate.

11) The requested Construction Administrator Coordinator position is one that is being developed
specifically for work associated with the approved NDPP activities under the requested
distribution automation program. The requested Senior Operations Analysis, Utility Design
Administrator, Procurement Analyst, Vegetation Management Administrator, Senior Project
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Manager, Business Coordinator, Fire Prevention Manager, Fire Mitigation Officer, and
Emergency Manager Administrator support different functions as described in the Labor Resource
Plan for Approved Programs (Section 2.1 of the First Amendment).

12) The requested Construction Administrator Coordinator position is one that is being developed
specifically for work associated with the approved NDPP activities under the requested
distribution automation program. In contrast, the existing Construction Manager Lead primarily
performs functions in support of the construction activities associated with of NDPP capital system
hardening programs.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-21-2025

REQUESTNO:  BCP 8-07 KEYWORD: Telecommunications
Technician

REQUESTER: BCP RESPONDER:  Costello, Brian (NV
Energy)

REQUEST:

Reference: 1 Telecommunications Technician — Staff 6, BCP 3-1

Question:

The response to BCP 3-1 indicates that the Utilities are requesting 1
Telecommunications Technician. The NDPP Plan Amendment does not include a
description for this position. The response to Staff 6 provides the following
description: Performs field work association to telecommunications required for
distribution.

1) Please explain if the Utilities anticipate future recovery of this position from
Ratepayers to be through GRCs (through the BTGR, without carry) or through the
NDPP with carry.

2) If the answer to 2) above is in a GRC through the BTGR, please explain why
this position (as an OMAG expense) was not removed from the NDPP rate
calculations in this current Docket.

3) Please list in a table all Telecommunications Technician employees SPPC
currently employs (at the date of this response). Please list the employees’ title
and differentiate between the positions that conduct similar responsibilities. Please
indicate if recovery of these current positions will be requested from Ratepayers in
a GRC (though the BTGR) or in the NDPP with carry.

4) Please provide the same information requested in 4) above for NPC.
5) Please provide the same information requested in 4) above for NV Energy, Inc.
6) Pertaining to this requested position, for all work conducted prior to the NDPP’s

implementation in 2019, who at SPPC, NPC, or NV Energy, Inc. has been
performing this work? Please list in a table and include the employee(s)’ job title
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and indicate who the employee(s) was employed through. If no one conducted this
work, please explain why.

7) Pertaining to this requested position, for all NDPP work from 2019 until the
present, who at SPPC, NPC, or NV Energy Inc. has been performing this work?
Please list in a table and include the employee(s) job title and indicate who the
employee(s) was employed through. If no one conducted this work, please explain
why. For each employee listed in response, please indicate if the recovery of this
position will be (or already has been) requested from Ratepayers through a GRC
(through the BTGR) or through the NDPP with carry.

8) Please explain how and why this requested position is not duplicative from the
positions listed in responses above, in which Ratepayers are already paying for (or
will be requested to pay for in the future) through a GRC (through the BTGR) or
the NDPP.

9) Please explain why this position was not requested in prior NDPP Plans, NDPP
Plan Amendments, NDPP Regulatory Asset Dockets, or Utility GRCs.

10) Please explain how this position is incremental to the normal course of
business of the electric utilities.

11) Please explain in detail how and why this requested position is not duplicative
from other positions requested in this current Docket, including: Distribution Scada
Relay Technician.

12) Please explain in detail how and why this requested position is not duplicative
from the NDPP-dedicated positions of Customer Communications Specialist in
which the Utility claims is a NDPP-dedicated position in its response to BCP 2-1.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Three (Zipped)

RESPONSE:

1) This position will be dedicated to work associated with the approved NDPP activities and
programs and will likely be filled by an external candidate. Therefore, the Companies anticipate
seeking recovery of the OMAG expenses associated with this position through the NDPP
regulatory asset with carry until such time that recovery can be included in a GRC.
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2) This question is not applicable based on the response to sub-section 1).

3) The requested Telecommunications Technician refers to the communications technician
positions at SPPC. The Companies' response to BCP DR 8-7 (24-12016 — BCP 8-7 - Attach
01.xlsx) includes a table listing the job titles of the employees, the number of current employees
in the job, the company through which they are employed, and the recovery method (GRC or
NDPP with carry).

4) The Companies assume BCP intended to reference sub-question 3) above. The comparable
positions at NPC to the communications technician positions at SPPC are the communications
electrician positions. The Companies' response to BCP DR 8-7 (24-12016 — BCP 8-7 - Attach
02.xIsx) includes a table listing the job titles of the employees, the number of current employees
in the job, the company through which they are employed, and the recovery method (GRC or
NDPP with carry).

5) There are no employees currently in these positions at NV Energy, Inc.

6) The requested position is in support of work associated with the approved NDPP activities and
programs. Prior to the NDPP’s implementation in 2019, there was no such work conducted, and
therefore, there was no one performing such work.

7) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, these
positions are in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies. The Companies currently do not have a department
focused on field technology specific to distribution line automation or NDPP. Existing internal
communication technician resources have been utilized to support projects that include
telecommunications equipment support. Listed in the attachment to the Companies' response to
BCP DR 8-7 (24-12016 — BCP 8-7 - Attach 03.xIsx) are the positions that have performed the
work, the number of current employees in the job, the company through which they are employed,
and the recovery method (GRC or NDPP with carry).

8) As described in Ms. Howard’s prepared direct testimony Q&A 29, Q&A 33 and Q&A 34, this
position is in support of a new proposed NDPP program and new work function that has not
previously existed at the Companies.

9) Please refer to the Companies response to subsection 8).

10) This position is anticipated to be incremental to the normal course of business of the electric
utilities as it will be dedicated to work associated with new, approved NDPP activities and
programs and will likely be filled by an external candidate.

11) The Communications Technician position is an IBEW Local 1245 represented
telecommunications journeyman position. The Relay Technician position is not a
telecommunications journeyman position and is not qualified to perform such work.

12) The Communications Technician position is an IBEW Local 1245 represented
telecommunications journeyman position. The Customer Communications Specialist is a position
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within SPPC’s Corporate Communications department that is not a telecommunications
journeyman position and is not qualified to perform such work.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 03-14-2025
REQUEST NO: BCP 9-04 KEYWORD: Staff 6, BCP 3-1, BCP 8-11
Follow-up Response

REQUESTER: BCP RESPONDER: Philavanh, ShazzylLynn

REQUEST:

Reference: NDPP Labor — Staff 6, BCP 3-1, BCP 8-11

Question:

NDPP Labor — Staff 6, BCP 3-1, BCP 8-11

The response to BCP 8-11 is only partially responsive. Please answer the
following:

1) The utilities state there are currently 2 Senior Project Managers for Delivery
(NDPP dedicated labor). Which entity — SPPC, NPC, or NVE Inc. — pays for
these two positions? The response states “1 Position NPC & SPPC / 1 Position
SPPC” which is 3 total positions and not 2.

2) The utilities state there is currently 1 Fire Mitigation Specialist (NDPP
dedicated labor). Which entity — SPPC, NPC, or NVE Inc. — pays for this
position? The response states “NPC & SPPC” but the BCP is under the
impression that there is only one position and not two — and that each position
must be initially paid through one specific entity.

3) The utilities state there is currently 1 Construction Manager Lead (NDPP
dedicated labor). Which entity — SPPC, NPC, or NVE Inc. — pays for this
position? The response states “NPC & SPPC” but the BCP is under the
impression that there is only one position and not two — and that each position
must be initially paid through one specific entity.

4) The utilities state there is currently 1 Principal Meteorologist (NDPP dedicated
labor). Which entity — SPPC, NPC, or NVE Inc. — pays for this position? The
response states “NPC & SPPC” but the BCP is under the impression that there is
only one position and not two — and that each position must be initially paid
through one specific entity.

5) The utilities state there is currently 1 Senior NDPP Data Scientist (NDPP
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dedicated labor). Which entity — SPPC, NPC, or NVE Inc. — pays for this
position? The response states “NPC & SPPC” but the BCP is under the
impression that there is only one position and not two — and that each position
must be initially paid through one specific entity.

6) The utilities state there is currently 1 Meteorologist (NDPP dedicated labor).
Which entity — SPPC, NPC, or NVE Inc. — pays for this position? The response
states “NPC & SPPC” but the BCP is under the impression that there is only one
position and not two — and that each position must be initially paid through one
specific entity.

7) The utilities state there is currently 1 Customer Communications Specialist
(NDPP dedicated labor). Which entity — SPPC, NPC, or NVE Inc. — pays for this
position? The response states “NPC & SPPC” but the BCP is under the
impression that there is only one position and not two — and that each position
must be initially paid through one specific entity.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

The response to BCP 8-11 correctly indicates the total number of positions by position title.
Generally, one position can support a project that occurs in SPPC and a project that occurs in
NPC. For example, in BCP 8-11, the Companies stated there is one position for Principal
Meteorologist. The attachment in BCP 8-11 also stated that one position will support both NPC
and SPPC. The Principal Meteorologist will charge to the applicable NPC projects and he/she
will also charge to the applicable SPPC projects. The Principal Meteorologist's labor will be
sought for recovery in the applicable jurisdiction based on the projects he/she charges to.

For question 1-7, please refer to BCP 8-11, attach 01 for the number of positions by position title
and if that position would support SPPC, NPC or both.
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NV Energy
RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 03-14-2025
REQUEST NO: BCP 9-01 KEYWORD: BCP 8-05 (5) Union Labor
REQUESTER: BCP RESPONDER: Costello, Brian (NV Energy)
REQUEST:
Reference:  NDPP Labor — 2 Relay Technicians

Question:

NDPP Labor — 2 Relay Technicians The response to BCP 8-5, subpart 5, sates
(in part), “The Relay Technician position is an IBEW Local 1245 represented
journeyman substation electrician position.”

1) Are these two Relay Technicians requested represented (union) labor
positions? Please confirm or deny and explain.

2) It is the BCP’s understanding from the Modified Order in Docket No. 22-03006,
paragraph 29, recovery of represented labor costs (unionized labor) was denied
in the NDPP regulatory asset account. Please provide the utilities’ rational for
including represented labor in the NDPP amendment request as part of the
NDPP regulatory asset.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

1) Yes, as explained in the Company’s response to BCP 8-05, subpart 9.

2) In paragraph 28 of the Modified Final Order in Docket No. 22-03006, the Commission found
that “represented labor costs sought for recovery as incremental NDPP labor in the instant

NDPP docket
time to NDPP

are derived from a subset of existing employees who allocate a portion of their
activities and not new positions solely dedicated to the NDPP.” In paragraph 29,

the Commission found that those represented labor costs were not incremental to the utilities’
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normal course of business because “NV Energy's BTGRs are already collecting revenue to pay

for labor costs of a larger workforce than the workforce that NV Energy currently employs” and
the Companies “did not incur additional labor costs beyond the labor costs that were
contemplated when the Commission set BTGRs in GRC proceedings.” Accordingly, the
Commission denied recovery of the Companies' requested represented labor costs. Unlike the
represented labor costs in Docket No. 22-03006, here the Relay Technician positions are new
proposed NDPP positions, not existing positions that are being recovered in Sierra’s or Nevada
Power’s BTGR.
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RESPONSE TO INFORMATION REQUEST
DOCKET NO: 24-12016 REQUEST DATE: 03-14-2025
REQUEST NO: BCP 9-02 KEYWORD: BCP 8-7 (12) Union Labor
REQUESTER: BCP RESPONDER: Costello, Brian (NV Energy)
REQUEST:
Reference: NDPP Labor — Telecommunications Technician

Question:

NDPP Labor — Telecommunications Technician

The response to BCP 8-7, subpart 12, sates (in part), “The Communications
Technician position is an IBEW Local 1245 represented telecommunications
journeyman position.”

1) Is the position requested a represented (union) labor position? Please confirm
or deny and explain.

2) It is the BCP’s understanding from the Modified Order in Docket No. 22-03006,
paragraph 29, recovery of represented labor costs (unionized labor) was denied
in the NDPP regulatory asset account. Please provide the utilities’ rational for
including represented labor in the NDPP amendment request as part of the
NDPP regulatory asset.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

1) Yes, as explained in the Company’s response to BCP 8-07, subpart 12.

2) In paragraph 28 of the Modified Final Order in Docket No. 22-03006, the Commission found
that “represented labor costs sought for recovery as incremental NDPP labor in the instant

NDPP docket

are derived from a subset of existing employees who allocate a portion of their
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time to NDPP activities and not new positions solely dedicated to the NDPP.” In paragraph 29,
the Commission found that those represented labor costs were not incremental to the utilities’
normal course of business because “NV Energy's BTGRs are already collecting revenue to pay
for labor costs of a larger workforce than the workforce that NV Energy currently employs” and
the Companies “did not incur additional labor costs beyond the labor costs that were
contemplated when the Commission set BTGRs in GRC proceedings.” Accordingly, the
Commission denied recovery of the Companies' requested represented labor costs. Unlike the
represented .labor costs in Docket No. 22-03006, here the Telecommunications Technician
position is a new proposed NDPP position, not an existing position that is being recovered in
Sierra’s or Nevada Power’'s BTGR
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-13-2025
NDPP 2024, 2025-26

REQUEST NO: BCP 6-02 KEYWORD: Organizational Charts
REQUESTER: BCP RESPONDER: Costello, Brian
REQUEST:

Reference:  NDPP Organizational Charts

Question: 1) Please include the 2024 NDPP organization chart, as it was in 2024 prior to this
amended request, clearly identifying all positions that are NDPP-dedicated
positions and those that are not. Please include individuals’ names and titles.

2) Please include the proposed 2025-26 NDPP organization chart, clearly
identifying all positions that are NDPP-dedicated positions and those that are not.
Please include the new 46 positions requested in this instant Docket. Please
include individuals’ names and titles and if a position is vacant, please indicate so.

RESPONSE CONFIDENTIAL (yes or no): No
ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: Two (Zipped)

RESPONSE:

1) The attachment to the Companies' response to BCP DR 6-2 (24-12016 — BCP 6-2 - Attach
01.pdf) is an organization chart for the Companies’ Natural Disaster Protection (NDP)
departments that was current as of October 31, 2024. A text label has been placed under each
position identifying it as “NDPP w/ Carry” (NDPP dedicated) or “GRC” (not NDPP dedicated).
Katie Jo Colier, Customer Communications Specialist in the Companies’ Corporate
Communicatons department, is also an NDPP dedicated employee. Her position exists outside
of the NDPP departments and is therefore not shown in the provided organization chart. The
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“NDPP w/ Carry” and “GRC” identifiers were used on the organization chart to remain consistent
with similar identifiers used in BCP’s fourth and fifth sets of data requests.

2) The attachment to the Companies' response to BCP DR 6-2 (24-12016 — BCP 6-2 - Attach
02.pdf) is the proposed organization chart for the Companies' Natural Disaster Protection (NDP)
departments. Of the 46 positions requested in this instant Docket, 34 would reside inside the
NDPP departments. These positions have been included in the proposed organization chart. The
remaining 12 positions would exist outside of the NDPP departments and are therefore not shown
in the proposed organization chart. The remaining 12 positions include the Distribution Outage
Coordinator, Distribution Operator, Troubleshooter, and Electric Inspector positions. These would
reside in the Grid Operations and Reliability department (SPPC) and in various regional Delivery
Operations departments (SPPC).
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-03-2025
New Positions

REQUEST NO: Staff 46 KEYWORD: Under General
Rates

REQUESTER: Lucban RESPONDER: Costello, Brian

REQUEST:

Reference: Labor Resources

Question:

For each of the 31 new positions proposed under the Adjusted Labor Resources
Plan and the 15 new positions proposed under Distribution Automation and the
Hazard Awareness Desk, please explain whether NV Energy would still hire
these positions and include those costs under general rates (e.g. operations and
maintenance revenue requirement costs), in each service territory's next rate
case, if the Commission were to find that regulatory asset accounting treatment
was unnecessary or inappropriate. If not, please explain, and expound on
whether NV Energy would seek recovery in a similar fashion with or without
requesting regulatory asset treatment and with or without carrying charges in any
other regulatory proceeding.

Please contact Percy Lucban with any clarification questions pertaining to the
above request.

RESPONSE CONFIDENTIAL (yes or no): No

ATTACHMENT CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

Yes, for the 4
positions and i

6 positions in the resource plan, the Companies would proceed with filling the
nclude the costs under general rates if the Commission was to find that regulatory
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asset accounting treatment was unnecessary or inappropriate. The Companies believe these
resources are critical to the delivery of the NDPP and that past precedent and regulation requires
the Companies to seek approval for plan changes, including personnel additions. As such, itwas
appropriate to include these resources in the plan amendment and defer implementation pending
Commission review. The Companies believe these resources are incremental, and as such, the
costs should be included for regulatory asset recovery treatment until such time as they can be
included in general rates. That said, the Companies believe these resources represent important
NDPP advancements, and as such, barring negative input from the Commission on the need for
these additions, would begin implementation in 2025 under a general rate strategy if the
Commission so desires.
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 01-10-2025

REQUEST NO: BCP 1-01 KEYWORD: Shelton-Patchell Executables

REQUESTER: BCP RESPONDER:  onelton-Patchell, Cary (NV
Energy)

REQUEST:

Reference:  NDPP Customer Rate Impacts

Question: Please provide all intact executable workpapers used to support all figures stated
in Ms. Shelton-Patchell’'s Prepared Direct Testimony and Exhibits.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:

The following executables provided with the filing support all figures stated in Ms. Shelton-
Patchell’s Prepared Direct Testimony and Exhibits:

« SheltonPatchell Direct-2_Rate Cac_FINAL.xIsx
+ SheltonPatchell Direct-3_Res Bill Impact_FINAL.xIsx
+ SheltonPatchell Testimony Tables 2,3,4_FINAL.xIsx
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NV Energy

RESPONSE TO INFORMATION REQUEST

DOCKET NO: 24-12016 REQUEST DATE: 02-18-2025
REQUEST NO:  BCP 7-06 KEYWORD: BCP 1-03
Amendment
. . Shelton-Patchell,
REQUESTER: BCP RESPONDER: Cary (NV Energy)
REQUEST:
Reference:  NDPP Carry, Rate Impacts, GRC’s — Response to BCP 1-3

Question:

The response to BCP 1-3, parts 2) and 3) were non-responsive.

BCP 1-3, part 2) states, “Please explain why NDPP calculations (including carry)
for SPPC and NPC do not account for transitioning NDPP costs to respective
GRCs (BTGR rates) given that NPC has confirmed a 2025 GRC and SPPC has
speculated to a 2026 GRC. If deny, please explain.”

Utilities responded, “Please see last bullet point in Ms. Shelton-Patchell’s Q&A 12
in her Prefilled Direct Testimony.”

BCP 1-3, part 3) states, “Please point to the witness and portion of the current
Docket that address NDPP cost transitions (i.e. which costs will be moved to the
Utilities’ next respective GRC to be collected from the BTFR) and where those
costs are removed from corresponding rate impacts in this current Docket. If none
exist, please explicitly state so and provide an answer explain why.”

The Utilities responded, “See response to 2).”

The response to this request references Ms. Shelton-Patchell’'s Q&A 12 in her
Prepared Direct Testimony. Unfortunately, this Q&A does not specifically address
or explain why NDPP calculations (including carry) for SPPC and NPC do not
account for transitioning NDPP costs to respective GRCs via the BTGR rates,
given that NPC has confirmed a 2025 GRC and SPPC has speculated to a 2026
GRC.

1) Please answer the original questions.
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2) If the Utilities have contemplated how and when transitioning NDPP charges to
their respective GRC’s this transition would occur and work, please provide that
information in the form of a detailed discussion.

3) If the Utilities have not yet contemplated transitioning NDPP charges to their
respective GRCs, please explicitly state so.

4) Please provide any and all internal communication (including affiliate
communication) regarding the transitioning of the NDPP charges and NDPP rates
to their respective GRCs.

RESPONSE CONFIDENTIAL (yes or no): No

TOTAL NUMBER OF ATTACHMENTS: None

RESPONSE:
Response to 1):

BCP 1-03 Part 2)

As explained in the last bullet point in Ms. Shelton-Patchell’'s Q&A 12 in her Prefiled Direct
Testimony, the rates were calculated based on the balancing account recovery mechanism to
provide the Commission a reasonable basis to evaluate the impact of this filing. Implementing a
transition to GRC cost recovery within this amendment filing would not provide an apples-to-
apples comparison demonstrating the impact of the first amendment requests, especially because
the GRC cost recovery mechanism has not yet been implemented.

BCP 1-03 Part 3) Ms. Shelton-Patchell in last bullet point of her Prefiled Direct Testimony
discloses that the rates calculated for this application are based on the balancing account
mechanism. Therefore, Ms. Shelton-Patchell testifies that the costs requested in this filing do not
reflect recovery of the requested NDPP costs through a NDPP GRC rate.

Response to 2):
This responder is not aware of any formal discussions within the Companies contemplating how
and when transitioning NDPP charges to GRC recoveries.

Based on the adopted regulations, the Companies will recover prudently incurred NDPP costs
through the balancing account mechanism until NDPP GRC recovery rates are effective. The
GRC filed for NPC on February 14, 2025, occurred prior to the March 2, 2025, date that the
adopted regulations require inclusion of a proposed separate rate in a GRC filing.

By statute, NPC is not required to file another GRC until February 14, 2028, which would assume
a rate effective date of October 1, 2028, for the GRC rates. Therefore, all the costs in this
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amendment filing for NPC will be recovered through the balancing account mechanism since this
NDPP recovery period is for NDPP costs incurred during the fiscal years of 2024 through 2026.

By statute, SPPC is not required to file another GRC until February 23, 2027, which would assume
a rate effective date of October 1, 2027, for the GRC rates. Therefore, all the costs in this
amendment filing for SPPC will be recovered through the balancing account mechanism since
this NDPP recovery period is for NDPP costs incurred during the fiscal years of 2024 through
2026.

If SPPC elects to file a 2026 GRC, all NDPP costs incurred until the rate effective date of such
filing will be recovered through the balancing account mechanism. The rate effective date is
dependent upon when the GRC filing is made, but if a February 2026 filing is assumed, the rate
effective date would be October 1, 2026. Therefore, the assumption used in this filing that all
2026 costs would be recovered through the balancing account mechanism is reasonable since if
SPPC files a 2026 GRC, most of the NDPP costs incurred during 2026 for SPPC will be recovered
through the balancing account.

Response to 3):
Please see response to 2).

Response to 4):

Please see response to 2). A comprehensive search for internal correspondence regarding all
potential mentions of this topic has not been conducted and, as noted above, the responder is
not aware of any formal discussions within the Companies determining how and when NDPP
charges will be transitioned to GRC recoveries.



