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ARTICLE I. Name
The name of this corporation is CrossPointe Coast. This corporation will be further
referred to in these Bylaws as the “Church” and also may be referred to in these Bylaws by
and may do business as “CrossPoint Coast | Viera”, “CrossPointe Church,” “CrossPointe,”
“CPCoast,” and such other names as the Elders of the Church, as defined in §11.1, shall
determine from time to time.

ARTICLE II. Mission Statement
CrossPointe Coast exists to point our communities to Jesus.

ARTICLE III. Offices
3.1

Principal Office

The principal office for business transactions of the Church is 577 Barnes Blvd, Suite 500,
Rockledge, FL 32955. This office is located in Brevard County.
The Elders shall have full power and authority to change the principal office from one
location to another. The Church secretary shall record any change in the location of the
principal office.
3.2

Other Offices

The Elders of the Church shall have power and authority to establish other offices,
campuses, sites, and locations at any place or places where the Church is qualified under
applicable law to conduct its business.

ARTICLE IV. Nonprofit Status
CrossPointe Coast is a Florida not-for-profit corporation under the laws of the state of
Florida. Federal tax exemption is granted under Internal Revenue Code 501(c)(3).

ARTICLE V. Purposes
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The Church is formed for any lawful purpose or purposes not expressly prohibited under
the Florida Not-for-Profit Corporation Act, as amended (the “Act”).
The Church is organized and shall be operated exclusively for religious, charitable and
educational purposes within the meaning of Section 501(c)(3) of the Internal Revenue
Code of 1986, as amended. Notwithstanding the foregoing, the Church’s purposes also
include the limited participation of the Church in any other activities, including taxable
activities, but only to the extent the activities would be permitted by a tax-exempt
organization. More particularly, but without limitation, the purposes of this Church are:
(a) to promote the Christian religion by any appropriate form of expression, within any
available medium, and in any location, through the Church’s combined or separate
formation, of a church, ministry, charity, school, or eleemosynary institution, without
limitation;
(b) to ordain, employ and discharge ordained ministers of the gospel, and others, to
conduct and carry on divine services at the place of worship of the Church, and elsewhere;
(c) to collect and disburse any and all necessary funds for the maintenance of said Church
and the accomplishment of its purpose within the State of Florida and elsewhere;
(d) to make distributions to organizations that qualify as exempt organizations under
Section 501(c)(3) of the Internal Revenue Code of 1986 as amended; and
(e) to promote, encourage, and foster any other similar religious, charitable and
educational activities; to accept, hold, invest, reinvest and administer any gifts, legacies,
bequests, devises, funds and property of any sort or nature, and to use, expend, or donate
the income or principal thereof for, and to devote the same to, the foregoing purposes of
the Church; and to do any and all lawful acts and things which may be necessary, useful,
suitable, or proper for the furtherance of accomplishment of the purposes of this Church;
provided, however, no act may be performed which would violate Section 501(c)(3) of the
Internal Revenue Code of 1986, as it now exists or as it may hereafter be amended.

ARTICLE VI. Powers and Restrictions
Except as otherwise provided in these Bylaws and in order to carry out the above-stated
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purposes, the Church shall have all those powers set forth in the Act, as it now exists or as
it may hereafter be amended. Moreover, the Church shall have all implied powers
necessary and proper to carry out its express powers. The powers of the Church to
promote the purposes set out above are limited and restricted in the following manner:
The Church shall not pay dividends and no part of the net earnings of the Church shall
inure to the benefit of or be distributable to its organizers, officers or other private
persons, except that the Church shall be authorized and empowered to make payments
and distributions (including reasonable compensation for services rendered to or for the
Church) in furtherance of its purposes as set forth in the Certificate of Formation or these
Bylaws. No substantial part of the activities of the Church shall be the carrying on of
propaganda, or otherwise attempting to influence legislation, and the Church shall not
participate in, or intervene in (including the publication or distribution of statements) any
political campaign on behalf of any candidate for public office. Notwithstanding any other
provisions of the Certificate of Formation or these Bylaws, the Church shall not carry on
any other activities not permitted to be carried on by (i) a corporation exempt from
Federal Income Tax under Section 501(c)(3) of the Internal Revenue Code of 1986, as
amended, or corresponding provisions of any subsequent federal tax laws, or (ii) a
corporation, contributions to which are deductible under Section 170(c)(2) of the Internal
Revenue Code of 1986, as amended, or corresponding provisions of any subsequent
federal tax laws.
In the event this Church is in any one year a “private foundation” as defined by Section
509(a) of the Internal Revenue Code of 1986, as amended, or corresponding provisions of
any subsequent federal tax laws, it shall be required to distribute its income for such
taxable year at such time and in such manner as not to subject the foundation to taxation
under Section 4942 of the Internal Revenue Code of 1986, as amended, or corresponding
provisions of any subsequent federal tax laws; and further shall be prohibited from: (a) any
act of “self dealing” as defined in Section 4941(d) of the Internal Revenue Code of 1986, as
amended, or corresponding provisions of any subsequent federal tax laws; (b) retaining
any “excess business holdings” as defined by Section 4943(c) of the Internal Revenue
Code of 1986, as amended, or corresponding provisions of any subsequent federal tax
laws; (c) making any investments in such manner as to subject the foundation to taxation
under Section 4944 of the Internal Revenue Code of 1986, as amended, or corresponding
provisions of any subsequent federal tax laws; or (d) making taxable expenditures as
defined in Section 4945(d) of the Internal Revenue Code of 1986, as amended, or
corresponding provisions of any subsequent federal tax laws.
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The Church shall not accept any gift or grant if the gift or grant contains major conditions
which would restrict or violate any of the Church’s religious, charitable, or educational
purposes or if the gift or grant would require serving a private as opposed to a public
interest.

ARTICLE VII. Affiliations
The Church is autonomous and maintains the right to govern its own affairs, independent
of denominational control. Recognizing, however, the benefits of cooperation with other
churches in the fulfillment of its purposes, the Church may voluntarily affiliate with other
churches and conventions by a passing vote of the Elders, as defined in §11.1.8.

ARTICLE VIII. Meetings
8.1

Public Worship

Meetings for public worship shall be held at such times and places as may be provided for
under the direction of the Elders.
8.2

Church Business Meetings

The Elders shall have the authority to call a Church business meeting or special meetings
as needed.

ARTICLE IX. Articles of Faith
9.1

Statement of Biblical Authority

At the center of Christian faith and practice stands the belief that God has spoken to the
world in the person and work of Jesus Christ, which is accurately and authoritatively
revealed in the Christian Bible (“the Bible,” “Scripture” or “the Scriptures”). The Bible is the
inspired, inerrant and sufficient Word of God and is thus the ultimate authority for life,
faith and morals. Though the various theological statements of the Church reflect succinct
summaries of biblical boundaries, it is the Bible itself to which we are in ultimate
submission.
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Partners have the responsibility and opportunity to engage Elders (as defined in §11.1.1)
and Church staff on areas of theological disagreement. However, partnership carries with
it the implicit understanding that the Elders shall function as the interpretive authority on
biblical meaning and application for the purpose of Church doctrine, practice, policy and
discipline.
9.2

Statement of Basic Belief

The following Statement of Basic Belief represents the core orthodox beliefs of the
Church from a biblical and historical perspective. While Church Partners are not required
to fully understand or articulate all aspects of the Statement of Basic Belief, the explicit
rejection of any part of it disqualifies one from partnership in CrossPointe Church.
Revisions to the Statement of Basic Belief in order to more clearly align to Scripture shall
be at the sole discretion of the Elders, with the understanding that such changes will be
communicated to the Partners of the Church.
We believe …
● The Scriptures are true, authoritative and sufficient (Psalm 19:7-11; 2 Timothy
3:16; 2 Peter 1:20-21).
● There is only one God (Deuteronomy 6:4; Isaiah 46:9-10; John 17:3, 1 Corinthians
8:4-6; 1 Timothy 2:5).
● The Father is God. The Son is God. The Holy Spirit is God. The Father is neither the
Son nor the Holy Spirit. The Son is neither the Father nor the Holy Spirit. The Holy
Spirit is neither the Father nor the Son (Genesis 1:26; Psalm 45:6-7; Psalm 110:1;
Matthew 3: 13-17; Matthew 28: 17-20; 1 Corinthians 12:4-6).
● I am, along with all humanity (Christ excluded), by birth and action a sinner
(Genesis 6:5; Psalm 51:5; Jeremiah 17:9; Romans 3:23; 5:8, 12-21, 7:18; Ephesians
2:1-3).
● The deserved penalty for sin is death, both physical and spiritual (Genesis 2:15- 17;
Genesis 3:19, Romans 5:12; 6:23, James 1:14-15).
● Jesus Christ is the eternal Son of God, was born of a virgin and is both fully God and
fully human (Matthew 1:20; Luke 2:52; John 1:1-4, 14; Colossians 1:15-20;
Hebrews 1:1-3).
● Jesus Christ died as my substitute to pay the penalty for my sin (John 1:29; 10:118, Romans 5:8, 1 Corinthians 15:1-4; 2 Corinthians 5:21; Galatians 1:4; 1 Peter
3:18).
● Jesus Christ physically rose from the dead (Matthew 28:1-20; Mark 16:1-8; Luke
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24:1-53; John 1:20-21:25; 1 Corinthians 15:12-34).
● Jesus Christ physically ascended into heaven and will one day physically return
(John 14:3; Acts 1:11; 1 Thessalonians 4:16; Hebrews 9:28; 1 John 3:2; Revelation
1:7).
● There will be a future physical resurrection of the dead. Those who trust in Jesus
Christ alone will be raised to eternal reward. Those who have not trusted in Jesus
Christ will be raised to eternal punishment (Matthew 25:31-46; John 5:28-29; Acts
24-15).
● Only by trusting in the person and work of Jesus Christ alone can I be reconciled to
God and experience true life and joy (John 3:18, 14:6; Acts 4:12; Romans 3:21- 26;
1 Timothy 2: 5-6).
9.3

Additional Beliefs and Confessional Statement

CrossPointe Church is a church under the lordship of Jesus Christ. Therefore, we are
committed to contending for the faith that was once for all delivered to the saints (Jude
1:3). In unity with the historic Christian church, we believe and confess the Apostles’,
Nicene, and Chalcedonian Creeds as accurate representations of Scripture’s teaching. In
addition to these historic formulations, we are situated within many evangelical,
Reformed, and Baptist traditions. The basic doctrines within the Statement of Basic Belief
(as defined in §9.2) represent what we believe to be core elements of biblical teaching. We
expect all partners of CrossPointe Church to affirm these doctrines.
The theological doctrines within the CrossPointe Church Statement of Faith reflect what
distinguishes CrossPointe Church from other churches who would affirm the basic
doctrines. These doctrines indelibly shape the way that CrossPointe Church is led and the
direction the church is headed. We do not expect all partners to embrace all aspects of
these doctrines, but partners should expect that the doctrines will be maintained in all
ministry environments at CrossPointe Church, and partners may not teach contrary to
them.
[The following statements are modified from the original “Foundation Documents” of the
Gospel Coalition which were adopted by the Council of The Gospel Coalition on May 22,
2007, and revised on April 12, 2011. Used by permission of The Gospel Coalition
(thegospelcoalition.org), Deerfield, IL 60015.]
The Triune God
We believe in one God, eternally existing in three equally divine Persons: the Father, the
8

Son, and the Holy Spirit, who know, love, and glorify one another. This one true and living
God is infinitely perfect both in his love and in his holiness. He is the Creator of all things,
visible and invisible, and is therefore worthy to receive all glory and adoration. Immortal
and eternal, he perfectly and exhaustively knows the end from the beginning, sustains and
sovereignly rules over all things, and providentially brings about his eternal good purposes
to redeem a people for himself and restore his fallen creation, to the praise of his glorious
grace.
Revelation
God has graciously disclosed his existence and power in the created order, and has
supremely revealed himself to fallen human beings in the person of his Son, the incarnate
Word. Moreover, this God is a speaking God who by his Spirit has graciously disclosed
himself in human words: we believe that God has inspired the words preserved in the
Scriptures, the sixty-six books of the Old and New Testaments, which are both record and
means of his saving work in the world. These writings alone constitute the verbally
inspired Word of God, which is utterly authoritative and without error in the original
writings, complete in its revelation of his will for salvation, sufficient for all that God
requires us to believe and do, and final in its authority over every domain of knowledge to
which it speaks. We confess that both our finitude and our sinfulness preclude the
possibility of knowing God’s truth exhaustively, but we affirm that, enlightened by the
Spirit of God, we can know God’s revealed truth truly. The Bible is to be believed, as God’s
instruction, in all that it teaches; obeyed, as God’s command, in all that it requires; and
trusted, as God’s pledge, in all that it promises. As God’s people hear, believe, and do the
Word, they are equipped as disciples of Christ and witnesses to the gospel.
Creation of Humanity
We believe that God created human beings, male and female, in his own image. Adam and
Eve belonged to the created order that God himself declared to be very good, serving as
God’s agents to care for, manage, and govern creation, living in holy and devoted
fellowship with their Maker. Men and women, equally made in the image of God, enjoy
equal access to God by faith in Christ Jesus and are both called to move beyond passive
self-indulgence to significant private and public engagement in family, church, and civic
life. Adam and Eve were made to complement each other in a one- flesh union that
establishes the only normative pattern of sexual relations for men and women, such that
marriage ultimately serves as a type of the union between Christ and his church. In God’s
wise purposes, men and women are not simply interchangeable, but rather they
complement each other in mutually enriching ways. God ordains that they assume
distinctive roles which reflect the loving relationship between Christ and the church, the
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husband exercising headship in a way that displays the caring, sacrificial love of Christ,
and the wife submitting to her husband in a way that models the love of the church for her
Lord. In the ministry of the church, both men and women are encouraged to serve Christ
and to be developed to their full potential in the manifold ministries of the people of God.
The distinctive leadership role within the church given to qualified men is grounded in
creation, fall, and redemption and must not be sidelined by appeals to cultural
developments.
The Fall
We believe that Adam, made in the image of God, distorted that image and forfeited his
original blessedness—for himself and all his progeny—by falling into sin through Satan’s
temptation. As a result, all human beings are alienated from God, corrupted in every
aspect of their being (e.g., physically, mentally, volitionally, emotionally, spiritually) and
condemned finally and irrevocably to death—apart from God’s own gracious intervention.
The supreme need of all human beings is to be reconciled to the God under whose just and
holy wrath we stand; the only hope of all human beings is the undeserved love of this same
God, who alone can rescue us and restore us to himself.
The Plan of God
We believe that from all eternity God determined in grace to save a great multitude of
guilty sinners from every tribe and language and people and nation, and to this end
foreknew them and chose them. We believe that God justifies and sanctifies those who by
grace have faith in Jesus, and that he will one day glorify them—all to the praise of his
glorious grace. In love God commands and implores all people to repent and believe,
having set his saving love on those he has chosen and having ordained Christ to be their
Redeemer.
The Gospel
We believe that the gospel is the good news of Jesus Christ—God’s very wisdom. Utter
folly to the world, even though it is the power of God to those who are being saved, this
good news is christological, centering on the cross and resurrection: the gospel is not
proclaimed if Christ is not proclaimed, and the authentic Christ has not been proclaimed if
his death and resurrection are not central (the message is: “Christ died for our sins . . .
[and] was raised”). This good news is biblical (his death and resurrection are according to
the Scriptures), theological and salvific (Christ died for our sins, to reconcile us to God),
historical (if the saving events did not happen, our faith is worthless, we are still in our sins,
and we are to be pitied more than all others), apostolic (the message was entrusted to and
transmitted by the apostles, who were witnesses of these saving events), and intensely
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personal (where it is received, believed, and held firmly, individual persons are saved).
The Redemption of Christ
We believe that, moved by love and in obedience to his Father, the eternal Son became
human: the Word became flesh, fully God and fully human being, one Person in two
natures. The man Jesus, the promised Messiah of Israel, was conceived through the
miraculous agency of the Holy Spirit, and was born of the virgin Mary. He perfectly
obeyed his heavenly Father, lived a sinless life, performed miraculous signs, was crucified
under Pontius Pilate, arose bodily from the dead on the third day, and ascended into
heaven. As the mediatorial King, he is seated at the right hand of God the Father,
exercising in heaven and on earth all of God’s sovereignty, and is our High Priest and
righteous Advocate. We believe that by his incarnation, life, death, resurrection, and
ascension, Jesus Christ acted as our representative and substitute. He did this so that in
him we might become the righteousness of God: on the cross he canceled sin, propitiated
God, and, by bearing the full penalty of our sins, reconciled to God all those who believe.
By his resurrection Christ Jesus was vindicated by his Father, broke the power of death
and defeated Satan who once had power over it, and brought everlasting life to all his
people; by his ascension he has been forever exalted as Lord and has prepared a place for
us to be with him. We believe that salvation is found in no one else, for there is no other
name given under heaven by which we must be saved. Because God chose the lowly things
of this world, the despised things, the things that are not, to nullify the things that are, no
human being can ever boast before him—Christ Jesus has become for us wisdom from
God—that is, our righteousness, holiness, and redemption.
The Justification of Sinners
We believe that Christ, by his obedience and death, fully discharged the debt of all those
who are justified. By his sacrifice, he bore in our stead the punishment due us for our sins,
making a proper, real, and full satisfaction to God’s justice on our behalf. By his perfect
obedience he satisfied the just demands of God on our behalf, since by faith alone that
perfect obedience is credited to all who trust in Christ alone for their acceptance with
God. Inasmuch as Christ was given by the Father for us, and his obedience and
punishment were accepted in place of our own, freely and not for anything in us, this
justification is solely of free grace, in order that both the exact justice and the rich grace of
God might be glorified in the justification of sinners. We believe that a zeal for personal
and public obedience flows from this free justification.
The Power of the Holy Spirit
We believe that this salvation, attested in all Scripture and secured by Jesus Christ, is
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applied to his people by the Holy Spirit. Sent by the Father and the Son, the Holy Spirit
glorifies the Lord Jesus Christ, and, as the other Paraclete, is present with and in believers.
He convicts the world of sin, righteousness, and judgment, and by his powerful and
mysterious work regenerates spiritually dead sinners, awakening them to repentance and
faith, and in him they are baptized into union with the Lord Jesus, such that they are
justified before God by grace alone through faith alone in Jesus Christ alone. By the
Spirit’s agency, believers are renewed, sanctified, and adopted into God’s family; they
participate in the divine nature and receive his sovereignly distributed gifts. The Holy
Spirit is himself the down payment of the promised inheritance, and in this age indwells,
guides, instructs, equips, revives, and empowers believers for Christ-like living and
service.
The Kingdom of God
We believe that those who have been saved by the grace of God through union with
Christ by faith and through regeneration by the Holy Spirit enter the kingdom of God and
delight in the blessings of the new covenant: the forgiveness of sins, the inward
transformation that awakens a desire to glorify, trust, and obey God, and the prospect of
the glory yet to be revealed. Good works constitute indispensable evidence of saving
grace. Living as salt in a world that is decaying and light in a world that is dark, believers
should neither withdraw into seclusion from the world, nor become indistinguishable
from it: rather, we are to do good to the city, for all the glory and honor of the nations is to
be offered up to the living God. Recognizing whose created order this is, and because we
are citizens of God’s kingdom, we are to love our neighbors as ourselves, doing good to all,
especially to those who belong to the household of God. The kingdom of God, already
present but not fully realized, is the exercise of God’s sovereignty in the world toward the
eventual redemption of all creation. The kingdom of God is an invasive power that
plunders Satan’s dark kingdom and regenerates and renovates through repentance and
faith the lives of individuals rescued from that kingdom. It therefore inevitably establishes
a new community of human life together under God.
God’s New People
We believe that God’s new covenant people have already come to the heavenly
Jerusalem; they are already seated with Christ in the heavenlies. This universal church is
manifest in local churches of which Christ is the only Head; thus each “local church” is, in
fact, the church, the household of God, the assembly of the living God, and the pillar and
foundation of the truth. The church is the body of Christ, the apple of his eye, graven on
his hands, and he has pledged himself to her forever. The church is distinguished by her
gospel message, her sacred ordinances, her discipline, her great mission, and, above all, by
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her love for God, and by her members’ love for one another and for the world. Crucially,
this gospel we cherish has both personal and corporate dimensions, neither of which may
properly be overlooked. Christ Jesus is our peace: he has not only brought about peace
with God, but also peace between alienated peoples. His purpose was to create in himself
one new humanity, thus making peace, and in one body to reconcile both Jew and Gentile
to God through the cross, by which he put to death their hostility. The church serves as a
sign of God’s future new world when its members live for the service of one another and
their neighbors, rather than for self- focus. The church is the corporate dwelling place of
God’s Spirit, and the continuing witness to God in the world.
Baptism and the Lord’s Supper
We believe that baptism and the Lord’s Supper are ordained by the Lord Jesus himself.
The former is connected with entrance into the new covenant community, the latter with
ongoing covenant renewal. Together they are simultaneously God’s pledge to us, divinely
ordained means of grace, our public vows of submission to the once crucified and now
resurrected Christ, and anticipations of his return and of the consummation of all things.
The Restoration of All Things
We believe in the personal, glorious, and bodily return of our Lord Jesus Christ with his
holy angels, when he will exercise his role as final Judge, and his kingdom will be
consummated. We believe in the bodily resurrection of both the just and the unjust— the
unjust to judgment and eternal conscious punishment in hell, as our Lord himself taught,
and the just to eternal blessedness in the presence of him who sits on the throne and of
the Lamb, in the new heaven and the new earth, the home of righteousness. On that day
the church will be presented faultless before God by the obedience, suffering and triumph
of Christ, all sin purged and its wretched effects forever banished. God will be all in all and
his people will be enthralled by the immediacy of his ineffable holiness, and everything will
be to the praise of his glorious grace.
9.4

Statement on Marriage and Sexuality

It is the biblical position that marriage involves the union of one man and one woman in
permanent sacred fidelity. Though various cultures and customs have evolving definitions
of marriage, it is God alone who has ultimate authority to prescribe and describe the
marital relationship (Genesis 2:24, Matthew 19:1-9, Mark 10:1-12).
Furthermore, sexual intimacy is only properly exercised and pursued within the confines
of this marital relationship. Sexual immorality, defined as any sexual activity outside of the
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boundaries of the sacred marital relationship between one man and one woman, is clearly
and expressly prohibited by the Lord (Matthew 15:19, 1 Corinthians 6:9-11, 1
Thessalonians 4:3, Hebrews 13:4).
As a consequence, the Church regards any and all forms of sexual immorality, including
adultery, fornication, homosexual behavior, bisexual conduct, bestiality, incest,
pornography or even lustful intent toward such, as sinful and ultimately unsatisfying.
Moreover, the Church also regards as sinful the intent or desire to surgically alter one’s
biological sex to a different sex. Since the body is a creation of God, the Church holds
sexual identity to be biologically determined, and associated gender norms are to be
observed as appropriate to biblical standards. Disagreement with one’s biological sex only
leads to spiritual confusion and emotional chaos (Genesis 1:27, Romans 1:26-32, 1
Corinthians 6:9-11).
In order to preserve the function and integrity of the Church as the local Body of Christ,
and to provide a biblical example to the Church Partners and the community, it is
imperative that all persons employed by the Church in any capacity or united to the
Church in partnership should abide by and agree to this §9.4, “Statement on Marriage and
Sexuality“ and conduct themselves accordingly.
Though sinful sexual expression is egregious (as is all sin), the gospel provides redemption
and restoration to all who confess and forsake their sin, seeking mercy and forgiveness
through Jesus Christ (1 Corinthians 6:9-11, Ephesians 2:1-10, Titus 3:3-7).
Furthermore, there is a difference between temptation and unrepented sin. Jesus was
tempted in all ways as we are, yet He never sinned. Partners, employees, volunteers and
attendees of the Church wrestling with all manner of sexual temptation will find a Church
ready to point them to Jesus and join with them to fight for their obedience to Christ.
Jesus called the weary and heavy-laden to Himself. As a church desiring to follow Christ
fully, the Church will be a safe place for men and women fighting sexual temptations of all
kinds. For those fighting temptation and repenting of sin, the Church will provide love,
care and direction (Matthew 11:28-30, 1 Corinthians 10:13, Hebrews 2:17-18, Hebrews
4:14-16).
The Church’s Statement on Marriage and Sexuality does not provide grounds for bigotry,
bullying or hate, as we fully believe that every person must be afforded compassion, love,
kindness, and respect, due to the dignity inherent in all humans, made in the image of God,,
regardless of his or her lifestyle. Hateful and harassing behavior or attitudes directed
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toward any individual are to be repudiated as sinful and are not in accordance with the
Scriptures nor the doctrines of the Church.
This §9.4 specifically gives the Elder board the right and authority to prohibit acts or
omissions, including but not limited to (a) permitting any Church assets or property,
whether real property, personal property, intangible property, or any property or asset of
any kind that is subject to the direction or control of the Church, to be used in any manner
that would be—or, in the sole determination of the Elders, could be perceived by any
person to be—inconsistent with this Statement on Marriage and Sexuality; and (b)
permitting any Church facilities to be used by any person, organization, corporation, or
group that would or might use such facilities to convey, intentionally or by implication,
what might be perceived as a favorable impression about any definition of marriage other
than that contained in this Section.
The Church’s Statement on Marriage and Sexuality is based upon God’s will for human life
as conveyed to us through the Scriptures, upon which this Church has been founded and
anchored, and this §9.4 shall not be subject to change through popular vote; referendum;
prevailing opinion of Partners or the general public; influence of or interpretation by any
government authority, agency, or official action; or legal developments on the local, state,
or federal level.

ARTICLE X. Partnership
10.1

Definition

Partnership is the term we use for church membership to distinguish the relational
commitment Partners have with the Church.
A Partner is wholeheartedly committed to the Church’s mission (to point our communities
to Jesus) and shares the vision to see our communities informed and transformed by the
power of the Gospel for the glory of God.
10.2

Requirements and Responsibilities

Partnership within the Church is first predicated on one becoming a genuine disciple of
Jesus Christ by faith in Jesus Christ and the message of the gospel.
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Partnership within a local church carries both privileges and responsibilities. Partners of
the Church are held accountable to the responsibilities of general Christian obligations
comprehensively though not exhaustively outlined within the Church’s Partnership
Covenant. These responsibilities include praying for and pursuing both corporate health
and individual holiness.
In addition, Partners shall have completed all of the requirements of partnership as
defined by the Elders; and Partners shall have signed the Church Partnership Covenant,
as it is revised, amended or restated from time to time, thus committing themselves to the
responsibilities therein assigned.
10.3

Voting by Partners

The Partners of the Church shall vote on the matters of (a) the hiring of a new and
permanent primary teaching pastor (generally titled Lead Pastor) in the event that the
Elders remove the then-current primary teaching pastor and/or the then-current
permanent primary teaching pastor dies, resigns, and/or becomes unable to perform such
primary teaching duties; (b) final confirmation of Elder appointments that have been
selected, nominated, and presented by the Elders of the Church; (c) disposition of
substantially all of the Church’s assets; (d) merger or dissolution of the Church; (e) any
proposed change to these Bylaws that would reduce, revoke or otherwise attenuate a
right granted to the Partners in the then-current Bylaws; and (f) other actions deemed
major and extraordinary by the Elders. For votes on actions deemed major and
extraordinary, not required by the Bylaws but voluntarily initiated by the Elders pursuant
to this Section, such votes may, in the sole discretion of the Elder body, be restricted to a
subset of Church Partners, e.g., those Partners who serve as leaders of particular
ministries.
The time, place and nature of upcoming votes will be communicated to the Church at least
fourteen (14) days in advance and Church Partners shall have an opportunity to submit
questions, comments and concerns, which will be considered by the Elders on a
case-by-case basis. Voting shall take place during public worship services or a special
business meeting as determined in the sole discretion of the Elders. Only Church Partners
shall be permitted to vote on any matter under this §10.3. A simple majority, defined as a
result greater than 50% when the number of affirmative votes are divided by the number
of total votes cast, shall constitute a passing vote. Voting results shall be communicated to
Church Partners not later than thirty (30) days following such vote.
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10.4

Formal Dispute Resolution

Partners shall refrain from filing lawsuits against the Church and submit to Christian
Alternative Dispute Resolution. In keeping with 1 Corinthians 6:1-8, all formal disputes,
other than those which are subject to the jurisdiction of the Elders in Article XI of these
Bylaws, which may arise between any Partner of the Church and the Church itself, or
between any Partner of the Church and any Elder, employee, volunteer, agent, or other
Partner of this Church, shall be resolved by mediation, and if not resolved by mediation,
then by binding arbitration under the procedures and supervision of the Rules of
Procedure for Christian Conciliation, Institute for Christian Conciliation, or similar faithbased mediation and arbitration group. In the event that the Institute for Christian
Conciliation ceases to exist during the course of this Agreement, arbitration under this
section shall be conducted according to the rules of the American Arbitration Association.
Judgment upon an arbitration award may be entered in any court otherwise having
jurisdiction. The parties each agree to bear their own costs related to any mediation or
arbitration proceeding including payment of their own attorneys’ fees. Either party may
file a motion seeking temporary injunctive relief from a court of competent jurisdiction in
order to maintain the status quo until the underlying dispute or claim can be submitted for
mediation or arbitration.
If a dispute may result in an award of monetary damages that could be paid under a
Church insurance policy, then use of the conciliation, mediation, and arbitration
procedure is conditioned on acceptance of the procedure by the liability insurer of the
Church and the insurer’s agreement to honor any mediation, conciliation or arbitration
award up to any applicable policy limits. The mediation, conciliation, and arbitration
process is not a substitute for any disciplinary process set forth in these Bylaws, and shall
in no way affect the authority of the Church to investigate reports of misconduct, to
conduct hearings, or to administer discipline of Partners.
10.5

Partnership Renewal and Removal

Partnership is reviewed and renewed on a periodic basis. Partners can be removed
through (a) failure to renew their partnership, (b) voluntary resignation of partnership by
one in good standing, (c) death, or (d) a decision by the Elders as a result of the disciplinary
process. Partners are prohibited from voluntarily resigning their partnership while subject
to the formal disciplinary process.
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ARTICLE XI. Elders, Officers, Staff, and Deacons
11.1

Elders

11.1.1 Definition and Powers
The overall policy, control, direction and management of the ministry, operations and
finances of the Church shall be vested in the Elder body. The Elders are designated as the
directors of this corporation as the term is defined and used in the Florida Nonprofit
Corporation Act. Subject to the provisions and limitations of the Florida Nonprofit
Corporation Act, any limitations in the Articles of Incorporation and these Bylaws, all
corporate powers shall be exercised by or under the direction of the Elders. As used in this
§11.1 and throughout these Bylaws, the terms “Elders,” “Elder body,” and “Elder board”
are used interchangeably to mean a quorum of Elders acting in accordance with §11.1.8
herein.
The Elder board shall consist of the Leadership Team and, until changed by amendment of
the Articles of Incorporation or these Bylaws, such number of additional Elders as may
from time to time be nominated and elected in accordance with these Bylaws, provided
that the total number of Elders shall not be less than three (3). The Elder board shall
include at least one Vocational Elder, as such position is defined in §11.1.2 below. If for
any reason the Elder board does not include at least one Vocational Elder, then the Elders
shall begin the process outlined in §11.1.5 below to restore the required composition.
Elders are entrusted with the governance of the Church, leading the Church from a
centralized vantage point. The Elder board’s oversight includes, but is not limited to,
teaching, protecting, leading, disciplining, equipping, and caring for the corporate Church
body and its individual Partners as well as the oversight of all ministry, operations, and
finances of the Church. The Elders are also responsible for being obedient to the
Scriptures in the doctrine of the Church.
11.1.2 Lay Elders and Vocational Elders
Lay Elders are defined as those Elders who are not in the employ of the Church as a
regular part-time or full-time staff member. Vocational Elders are defined as those Elders
who are in the employ of the Church as a regular part-time or full-time staff member.
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Lay Elders shall not receive compensation or salaries for their service. Vocational Elders
may receive reasonable compensation for fulfilling their vocational responsibilities as
employees of the Church. A Vocational Elder shall neither vote on nor determine his own
personal salary or benefits or designate his personal housing allowance.
The Elder board will maintain a simple majority of independent Lay Elders. If for any
reason the composition of the Elder body does not consist of a simple majority of
independent Lay Elders, then the Elders will begin the process outlined in §11.1.5 below
to restore the required composition. Further, at the sole discretion of the Elders, one or
more male Deacons meeting the qualifications outlined in §11.1.3 may be appointed to
temporarily serve as Elders until the required composition is restored.
11.1.3 Qualifications
The minimum qualifications for Elders shall not be less than those listed in 1 Timothy
3:1-7 and Titus 1:6-9, including without limitation the requirement that Elders be men. In
addition to the minimum qualifications given in Scripture, Elders must be Partners who
fully subscribe to Church’s Articles of Faith (Article IX in its entirety) and are actively
involved in the ministry of the Church. The Elders may at any time create, alter, amend,
repeal or restate resolutions establishing additional qualifications outside of those listed
in the above scriptures.
11.1.4 Duties
The duties of the Elders shall include, but not be limited to, leading the Church to fulfill the
purposes of the Church.
The Elder board, as a group, shall supervise all employees of the Church; the Vocational
Elders, as individuals, shall supervise those employees reporting to them hierarchically
within the Church staff. The Elders may delegate to Church employees any and all duties
and responsibilities the Elders deem reasonable, subject to the rights, if any, of the person
under contract of employment.
The Elders of the Church shall vote on the matters of (a) appointment of any Elder, (b)
doctrinal issues, (c) removal of any Elder, (d) modifications to bylaws, (e) annual operating
budget, (f) loans exceeding 20% of the annual operating budget, and (g) other actions
deemed major and extraordinary by the Elders. Elder votes on any matter may be
communicated to the Church at the sole discretion of the Elders, other than a vote on the
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appointment of any Elder, which shall follow the procedure outlined in §11.1.5 below.
The Elders shall make the final determination in regards to any ecclesiastical questions.
The Elders shall be the express and final arbiter of ecclesiastical polity, religious doctrine,
and questions of Church property, and shall make the final decision with respect to any
other matter that shall arise concerning the Church, its internal workings, and its
governance in every respect, consistent with these Bylaws. In deciding such matters, the
Elders shall use the standards of: (a) the best spiritual, financial, and operating interests of
the Church in light of the Bible and the tenets of faith of the Church; and (b) the
furtherance of the religious purposes of the Church as discerned by the Elders according
to the teachings of the Bible.
11.1.5 Selection and Term of Office
The Elders shall have the sole authority to appoint new Elders. A man shall be appointed
as an Elder by a passing vote of the Elder body (as defined in §11.1.8 below) after he has
been tested and proven to meet the qualifications stated in §11.1.3 above. The Elders may
appoint a committee or group to vet Elder candidates and report its findings to the Elder
body. The Elders may also receive recommendations for Elder candidates from Church
Partners.
The proposed appointment of any Elder shall be communicated to the Church at least
fourteen (14) days in advance and Church Partners shall have an opportunity to submit
questions, comments and concerns, which will be considered by the Elders on a
case-by-case basis. Confirmation and appointment of a new Elder shall require a passing
vote via simple majority from Church Partners.
Once a man is appointed to the Elder body as a Lay Elder, he is authorized to serve in this
capacity indefinitely, provided he continues to meet the qualifications defined in §11.1.3,
perform the duties defined in §11.1.4, and has not been removed by the process defined in
§11.1.6.
If the Elder body determines that an Elder needs an extended Sabbath because of a
legitimate need (e.g., illness or tragedy), or if an Elder requests an extended Sabbath for a
season of rest and/or focus on vocation or family, then such Elder may transition to being
an active but nonvoting Elder for a set period of time determined by the Elder body.
To resign from the Elder body, an Elder shall notify, in writing, the officers of the Church
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who are also members of the Elder body. Such officers shall determine the most fruitful
and edifying way to notify the remaining Elders and the Church Partners. A vacancy in the
Elder body because of death, resignation, removal or any other cause shall be filled only in
the manners prescribed in these Bylaws. Such vacancies may be filled as they occur.
11.1.6 Removal
Any Elder may be removed from the office of Elder for valid cause. Discipline of Elders
must be consistent with the standards set forth in Article XIII of these Bylaws. The Elder
body will determine the specific procedure for removal of an Elder. This procedure may be
altered, amended, repealed or restated by a resolution of the Elders. The Elders shall have
the sole authority to remove an Elder.
A written notice of the proposed removal of any Elder shall be given to such Elder at least
ten (10) days prior to the meeting at which an action to effectuate such removal is to be
taken to ensure that the Elder is given a reasonable opportunity to defend himself. The
Elder shall have the opportunity to answer the charges in the presence of his accusers, but
shall not be present during the discussion and vote on his removal. Such removal shall
take place only upon and after a passing vote of the Elders. The Elder under consideration
for removal shall not have voting rights while such removal is considered.
11.1.7 Elder Meetings
Regular meetings of the Elders shall be held in a location that the Elders deem from time
to time. Any meeting may be held by conference telephone or similar communication
equipment, as long as all of the Elders participating in the meeting can hear one another.
All Elders participating telephonically shall be deemed present at such meetings.
11.1.2 Definition of Quorum and Passing Vote
A proper quorum is defined as sixty-five percent (65%) of the Lay Elders and sixty-five
percent (65%) of the Vocational Elders. A quorum is required for voting matters.
A passing vote must be equal to or greater than fifty-five percent (55%) of the Elders
present for any matters not concerning (a) loans exceeding 20% of the annual operating
budget, (b) changes to the Church’s doctrinal statements, and/or (c) removal of a Lead
Pastor, all of which require equal to or greater than seventy-five percent (75%) of the
Elders present. Voting by proxy is prohibited.
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11.1.9 Leadership Team
(a) Definition
Members of the Leadership Team shall be Elders of the Church. Members of the
Leadership Team shall serve as overseers of significant segments of the Church ministry
or business operations. The purpose of the Leadership Team is ensure the Elders as a
group can spend most of their time discussing the highest level matters of church
governance, shepherding the flock, building relationships, and praying.
The Leadership Team shall function as a team for the protection of the Church,
representing the best interests of the entire Church and not simply interests of a
particular part of the Church. The Leadership Team will make wise and efficient decisions
as leaders trusted by the Elders and Church Partners.
The Leadership Team shall be comprised of no less than 3 Elders and no more than 5. The
Lead Pastor, by virtue of his role in the organization, shall serve on the Leadership Team,
serve as its chairman, and be responsible for nominating other Elders to serve alongside
him on the Leadership Team. The Elders must confirm all nominations for the Leadership
Team. In the absence of a Leadership Team for any reason, the Elders will function as the
Leadership Team.
As sanctioned by the Elders, the Leadership Team shall, directly or by delegation to
members of the Executive Team (as defined in §11.3.1 below), hire and terminate Church
personnel except for members of the Leadership Team. The Elders retain the authority to
hire or terminate a member of the Leadership Team in accordance with the process
removal of an Elder outlined in §11.1.6.
As sanctioned by the Elders, the Leadership Team shall, directly or by delegation to
members of the Executive Team, have authority to transact business, execute contracts,
and legally bind the Church in its respective ministry and business affairs.
(b) Qualifications
The qualifications for members of the Leadership Team shall be the same as those of the
Elders defined in §11.1.3.
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(c) Duties
The duties of the Leadership Team shall include, but not be limited to, creating cohesion
around the Church’s mission, vision, values, strategy, structure, and staffing for
accomplishing its purposes (as defined in Article V), consolidating Church-wide teaching,
unifying ministry leadership, leveraging ministry services, developing the guidelines
referenced by these bylaws (e.g. partnership covenant, deacon guidelines, elder
guidelines, discipline guidelines, and ordination guidelines), and overseeing church
policies.
The Leadership Team shall lead the Church to fulfill its purposes and in doing so is granted
freedom to research, explore, consider, and create new ways of articulating the mission,
vision, and values of the Church, subject to Elder approval. They shall be empowered to
oversee, direct, and unify the ministries and business of the Church subject to the powers
expressly reserved for the Elders, and subject to the limitations of the law, the Florida
Nonprofit Corporation Act, the Articles of Incorporation and these Bylaws.
The Leadership Team shall supervise, directly or by delegation to members of the
Executive Team, all employees of the Church, and may delegate to them any and all duties
and responsibilities they deem reasonable, subject to the rights, if any, of a person under
contract of employment.
(d) Election
The Lead Pastor shall be responsible to select candidates for the Leadership Team. The
confirmation and final appointment of candidates to full-fledged members of the
Leadership Team requires a passing vote of the Elders.
(e) Removal
Elected members of the Leadership Team shall serve for 12 months or until his respective
tenure is terminated by his or the Elder board’s request, or by his death or disqualification.
In the event a member of the Leadership Team resigns or the Elders desire his resignation,
a minimum thirty (30) day written notice shall be given by the party desiring to change
unless other arrangements can be made by mutual agreement of both parties. A passing
vote of the active Elders, excluding the member of the Leadership Team being removed,
shall be necessary to remove any member of the Leadership Team from office prior to the
completion of his 12 month term. Such vote must be taken at an Elder meeting called for
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that specific purpose. Members of the Leadership Team can serve consecutive terms
without limitation so long as they continue to be selected by the Lead Pastor and
confirmed by a passing vote of the Elders.
11.1.10

Independent Compensation Committee

(a) Definition
The Compensation Committee of the Board of Directors of CrossPointe Church is
chartered to set compensation for the following classes of employees: Lead Pastor(s),
church employed board members, highly compensated individuals whose total
compensation and benefits package exceeds $75,000, and/or any directly related family
member(s) for the above class of employees.
(b) Election
The Elders shall be responsible to select candidates for the Compensation Committee.
The committee shall be made up of Lay Elders not employed directly by CrossPointe and
persons who do not have any conflict of interest in compensation decisions, whether
direct or indirect. That is, no person in the decision-making process may: be related to the
person whose compensation is being addressed, be subordinate to the person whose
compensation is being set, and/or be a person whose compensation is determined in a
manner that involves input or decision-making by the person whose compensation is
being set, or otherwise have a conflict of interest.
(c) Duties
The Compensation Committee shall use reliable comparability data with respect to the
position for which compensation is being set. Such comparability data shall be for
functionally comparable positions, and shall be for organizations as similar as possible to
the organization and shall be updated at least every three years.
The Compensation Committee shall determine appropriate total compensation, taking
into consideration the comparability data referred to above, as well as the skills, talents,
education, experience, performance, and knowledge of the person whose compensation is
being set.
The Compensation Committee shall contemporaneously document its decision regarding
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total compensation and, if applicable, its rationale for establishing compensation at a level
that exceeds that which is supported by the comparability data.
The Compensation Committee shall annually oversee a review of any included class of
CrossPointe employee it is setting compensation for.
The Compensation Committee shall annually review and approve the church’s
compensation grid for salary and compensation setting for its staff and pastors.
The Compensation Committee shall review and approve housing allowance requests for
new hires and housing allowance changes for staff throughout the year.
11.2

Officers

11.2.1 Definition
Officers of the Church shall be members of the Elder body. The Officers shall consist of a
President, Secretary, Treasurer, and such other officers as deemed necessary by the
Elders.
11.2.2 Election
The Officers of the Church shall be elected by a passing vote of the Elders and shall serve
terms of at least two (2) years, as long as they remain a member of the Elder body. Officers
may be re-elected.
11.2.3 Removal of Officers
Any Officer may be removed from office for valid cause. A written notice of proposed
removal of any Officer shall be given to such Officer by the Secretary, or by an Elder
appointed by the President at least ten (10) days prior to the meeting at which an action to
effectuate such removal is to be taken, in order to ensure that the Officer is given
reasonable opportunity to defend himself. The Officer shall have the opportunity to
answer the charges in the presence of his accusers, but shall not be present during the
discussion and vote on his removal. Such removal shall take place only upon and after a
passing vote of the Elders. The Officer under consideration for removal shall not have
voting rights while such removal is considered.
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Vacancies in the Officers of the Church by reason of death, resignation or otherwise, shall
be filled by election of the Elders as soon as is reasonably possible. Until such time, an
Elder may be appointed by the remaining Elders to serve in such a vacancy.
11.2.4 Duties
(a) President
The President shall perform such duties as are incumbent upon such Officer, including
making certain that all orders and resolutions of the Elders are carried into effect. The
President shall have oversight of the Elder meetings as defined in §11.1.7. The President’s
duties shall include, without limitation: establishing meetings, setting the agenda, and
presiding over the meetings.
(b) Secretary
The Secretary shall record or cause to be recorded in a minute book of the Church
minutes of all meetings of the Elders and all votes taken at such meetings. He shall have
charge of the official records and seal of the Church, and he shall perform such other
duties as are incident to the office of Secretary and as may be assigned by the Elders or
the President, under whose supervision the Secretary shall be.
(c) Treasurer
The Treasurer shall serve as the overseer of the financial operations of the Church. Paid
Church staff members shall be accountable to the Treasurer for management of the
financial aspects of the Church. The Treasurer shall perform such other duties and have
other responsibilities as may be assigned to him from time to time by the Elders.
11.3

Church Staff

11.3.1 Executive Team
Members of the Executive Team need not be Elders of the Church.
The Executive Team shall have comprehensive oversight over the day-to-day activities of
the Church. The Executive Team will primarily spend time leading leaders and focusing on
implementation of the Church’s mission and vision. They will also manage logistical
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decisions of the Church in addition to performing tasks and accomplishing objectives
assigned them by the Leadership Team. The Executive Team will work as a team for the
protection of the Church, representing the best interests of the entire Church and not
simply the interests of a particular part of the Church. The Executive Team will make wise
and efficient decisions as leaders trusted by the Elders and Church Partners.
The Lead Pastor shall determine the size and composition of the Executive Team. The
Lead Pastor, by virtue of his role in the organization, shall serve on the Executive Team,
serve as its chairman, and be responsible for nominating other paid or volunteer Church
staff members to serve alongside him on the Executive Team. The Elders must confirm all
nominations for the Executive Team. In the absence of an Executive Team for any reason,
the Leadership Team will function as the Executive Team.
The Executive Team will be comprised of paid or volunteer Church personnel and is open
to men and women. Members of the Executive Team shall have the authority, as granted
by the Leadership Team or Elder board, to hire and terminate Church personnel, except
for Vocational Elders. Members of the Executive Team shall also have the actual authority
granted to such members by the Leadership Team or Elder board to transact business,
execute contracts, and legally bind the Church in its respective ministry and business
affairs.
11.3.2 Church Staff
All personnel employed by the Church shall act in accordance with the current
Elder-approved Personnel Policies and Procedures document, as it may be revised,
amended or restated from time to time.
The Church will reserve employment for men and women who believe and confess
essential biblical convictions and act in accordance with such. Additionally, the Church
reserves the right to terminate the employment of any existing employee who fails to
meet this general standard of faith and practice.
11.4

Deacons

11.4.1 Number
The Elders shall appoint the number of Deacons required to meet permanent and
short-term needs of the Church.
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11.4.2 Qualifications and Definition
Deacons may be men or women, who meet the qualifications as specified in I Timothy
3:8-13.
11.4.3 Election Term
Deacons will serve a term of one year and may be re-appointed annually.
11.4.4 Responsibility
The responsibility of the Deacons is not explicit within the biblical text. The overall
responsibility of the diaconate is to assist the Elders in their service and equipping
functions.
The role of Deacons at the Church is explained and substantiated in the Church’s deacon
guidelines, available online. Such resource provides additional explanation but shall not be
incorporated into these Bylaws by reference, nor shall it replace the text of this §11.4. In
the event of any disagreement of the linked document with these Bylaws, the Bylaws shall
prevail.
11.4.5 Vacancies
If a Deacon is removed from service, either voluntarily or involuntarily, the appointment
of a successor Deacon is under the sole authority and discretion of the Elders.
11.4.6 Appointments and Confirmation
The Elders shall have the sole authority to appoint Deacons. The Elders shall communicate
prospective Deacons to the Church or a subset thereof no less than fourteen (14) days
prior to an Elder vote. Comments received from the Church will be considered on a
case-by-case basis. Confirmation of Deacons will be at the final discretion of the Elders
and requires a passing vote.
11.4.7 Removal of Deacons
Any Deacon may be removed from office for valid cause. A written notice of proposed
removal of any Deacon shall be given to the Elders at least ten (10) days prior to the
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meeting at which an action to affect such removal is to be taken to ensure that the Deacon
is given a reasonable opportunity for defense. The Deacon shall have the opportunity to
answer the charges in the presence of his or her accusers, but shall not be present during
the discussion and vote on his or her removal. The removal of a Deacon requires a passing
vote of the Elders.
Vacancies in the Deacons of the Church by reason of death, resignation or otherwise, shall
be filled by election of the Elders at their discretion in accordance with 11.4.5 above.

ARTICLE XII. Ordination and Licensing
The Church will consider ordaining duly qualified pastoral, ministerial and executive staff
positions as determined by the Elders in accordance with the guidelines of Scripture. All
ordained staff members are expected to assist in baptism, communion, prayer and other
ministerial duties. Furthermore, ordained males are expected to be available to officiate
weddings and funerals.
The Church reserves the right to revoke ordination in cases such as moral failure or
termination of employment. The decision to rescind or extend ordination shall be at the
discretion of the Elders.
The Church will consider licensing select individuals on a case-by-case basis for various
aspects of ministry and mission. Licenses can be issued for a specific term or indefinite
periods at the discretion of the Elders. The Church also reserves the right to revoke a
license at the discretion of the Elders.
The Church’s ordination and licensing processes are explained and substantiated more
fully in its ordination and licensing guidelines, available online. Such resource provides
additional explanation but shall not be incorporated into these Bylaws by reference, nor
shall it replace the text of Article XII above. In the event of any disagreement of the linked
document with these Bylaws, the Bylaws shall prevail.

ARTICLE XIII. Church Discipline
Church discipline is a necessary mark of a healthy church and shall be applied in cases of
sexual misconduct, gossip, divisiveness, dishonesty, and various other expressions of sin.
In accordance with the biblical pattern generally outlined in Matthew 18:15-17, a person
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who evidences such sin will typically be confronted in an initial one-on-one meeting,
followed by escalating engagement by ministerial and pastoral staff and Elders.
Where the steps of discipline are exhausted in cases of unrepentant and/or habitual sin,
the Elders will consider removing a person from partnership with the hope of eventual
reconciliation and restoration. This removal may or may not include a prohibition to
attend Church services and events, depending on the circumstances. In addition, it might
include public disclosure of removal from partnership and the circumstances leading to
this decision to the corporate partnership of the Church. Those so disciplined will in turn
be restored to fellowship where the Elders have determined that appropriate repentance
and reconciliation has occurred.
The process of discipline within the Church is explained more fully in the Church’s
discipline guidelines, available online. Such resource provides additional explanation but
shall not be incorporated into these Bylaws by reference, nor shall it replace the text of
Article XIII above. In the event of any disagreement of the linked document with these
Bylaws, the Bylaws shall prevail.

ARTICLE XIV. Church Disruptions
Any person deemed by a member of the Executive Team or an Elder to pose a physical or
psychological threat to any person or to the Church, or to be causing, about to cause, or
capable of causing disruption to the religious services and activities of the Church, shall be
considered a trespasser on Church property and may be ejected summarily. No Church
employee or Elder shall incur any liability for acting in good faith in the interests of the
Church pursuant to this section.

ARTICLE XV. Indemnification
15.1

Powers of the Church

15.1.1 Power to Indemnify and Hold Harmless
The Church may indemnify and hold harmless to the full extent permitted by applicable
law each person who was or is made a party to or is threatened to be made a party to or is
involved (including, without limitation, as a witness in any actual or threatened action, suit
or other proceeding, whether civil, criminal, administrative or investigative, and whether
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formal or informal) hereinafter a “proceeding,” by reason of the fact that he or she is or
was a director, officer, employee or agent of the Church or, being or having been such a
director, officer, employee or agent, he or she is or was serving at the request of the
Church as a director, officer, employee, agent, trustee or in any other capacity of another
corporation or of a partnership, joint venture, trust or other enterprise, including
provision of services with respect to any employee benefit plans, whether the basis of
such proceeding is a legend action or omission in an official capacity or in any other
capacity while serving as a director, officer, employee, agent, trustee or in any other
capacity, against all expenses, liability and loss (including, without limitation, attorneys
fees, judgments, fines, ERISA or PPACA excise taxes or penalties and amounts to be paid
in settlement) actually but reasonably incurred or suffered by such person in connection
therewith. Such indemnification may continue as to a person who has ceased to be a
director, officer, employee or agent of the Church and shall inure to the benefit of his or
her heirs and personal representatives.
15.1.2 Power to Pay Expenses in Advance of Final Disposition
The Church may pay expenses incurred in defending any proceeding in advance of its final
disposition (hereinafter “advancement of expenses”); provided, however, that any
advancement of expenses shall be made to or on behalf of a director, officer, employee or
agent only upon delivery to the Church of an undertaking, by or on behalf of such director,
officer, employee or agent, to repay all amounts so advanced if it shall ultimately be
determined by final judicial decision from which there is no further rights to appeal that
such director, officer, employee or agent is not entitled to be indemnified under this
article or otherwise, which undertaking maybe unsecured and maybe accepted without
reference to financial ability to make repayment.
15.1.3 Limitation of Powers
Indemnification shall be limited to reasonable expenses actually incurred by the person in
connection with the proceeding under this article if the person is found liable to the
Church or is found liable on the basis that he or she improperly received personal benefit.
Indemnification shall not be made in respect to any proceeding in which the person has
been found liable for willful or intentional misconduct in the performance of his or her
duty to the Church. No indemnification shall be provided to any person if the Church is
prohibited by applicable law from paying such indemnification.
15.2

Indemnification of Elders, Officers, Employees, and Agents
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15.2.1 Mandatory Indemnification
To the maximum extent permitted, as amended from time to time, the Church shall
indemnify and advance expenses to any person who is or was a director (either elected or
ex-officio), an officer of the Church, or a member of its Executive Team, or to such
person’s heirs, executors, administrators and legal representatives, for the defense of any
threatened, pending, or completed action, suit or proceeding, whether civil, criminal,
administrative, or investigative, and whether formal or informal (the “Proceeding”), to
which such person was, is or is threatened to be made, a named defendant or respondent,
which indemnification and advancement of expenses shall include counsel fees actually
incurred as a result of the Proceeding or any appeal thereof, reasonable expenses actually
incurred with respect to the Proceeding, all fines, judgments, penalties and amounts paid
in settlement thereof, subject to the following conditions: (a) the Proceeding was
instituted by reason of the fact that such person is or was a director, an officer of the
Church or a member of its Executive Team; and (b) such person conducted himself in good
faith, and he reasonably believed (i) in the case of conduct in his official capacity with the
Church, that his conduct was in its best interest; (ii) in all other cases, that his conduct was
at least not opposed to the best interests of the Church; and (iii) in the case of any criminal
proceeding, that he had no reasonable cause to believe his conduct was unlawful. The
termination of a proceeding by judgment, order, settlement, conviction, or upon a plea of
nolo contendere or its equivalent is not, of itself, determinative that the director, officer of
the Church or member of its Executive Team did not meet the standard of conduct herein
described.
15.2.2 Permissive Indemnification
The Church may, to the maximum extent permitted, as amended from time to time,
indemnify and advance expenses in a Proceeding to any person who is or was an employee
or agent of the Church, or to such person’s heirs, executors, administrators and legal
representatives, to the same extent as set forth in §15.2.1 above, provided that the
Proceeding was instituted by reason of the fact that such person is or was an employee or
agent of the Church and met the standards of conduct set forth in §15.2.1. The Church
may also indemnify and advance expenses in a Proceeding to any person who is or was an
employee or agent of the Church to the extent doing so is consistent with public policy or
as may be provided by these Bylaws, by contract, or by general or specific action of the
Elders.
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15.2.3 Character of Rights
The rights to indemnification and advancement of expenses conferred by or pursuant to
this article shall be deemed contract rights, but only to the extent applied in §15.2.1. For
all other categories of persons eligible to potentially receive indemnification under this
Article XV, the rights to indemnification and advancement of expenses shall be deemed
contract right only to the extent approved by the Elder board in its sole discretion but not
otherwise.
15.2.4 Rights Not Exclusive
The right to indemnification and advancement of expense conferred in this article shall
not be exclusive of any other right which any person may have or hereafter shall acquire
under any statute, provision of the Articles of Incorporation, these Bylaws, agreement of
disinterested directors, or otherwise.
15.3

Insurance

The Church may purchase and maintain insurance, at its expense, to protect itself and any
director, officer, employee or agent of the Church or who, while a director, officer,
employee or agent of the Church, is or was a director, officer, partner, trustee, employee
or agent of another corporation, partnership, joint venture, trust, employee benefit plan
or other enterprise against any expense, liability or loss, whether or not the Church would
have the power to indemnify such person against such expense, liability or loss.
15.4

Survival of Benefits

Any repeal or modification of this article shall not adversely affect any right of any person
existing at the same time of such repeal or modification.
15.5

Severability

If any provision of this article or any application thereof is determined by any court,
tribunal, administrative agency or other competent supervisory authority, to be invalid,
unenforceable or contrary to applicable law or public policy, the reminder of this article,
or the application of such provision to persons or circumstances other than those as to
which it is held invalid, unenforceable or contrary to applicable law, shall not be affected
thereby and shall continue in full force and effect.
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15.6

Prohibition Against Private Inurement

In the event and to the extent any part or whole of this Article XV is determined to be in
violation of the United States Federal Income Tax laws with regard to prohibition against
“private inurement” (as such term is understood in the context of United States exempt
organization taxation rules ) by a final non-appealable order of a court of competent
jurisdiction or by any United States Internal Revenue Service action which the Church in
its discretion determines not to challenge in a judicial forum, any such offending provision
or if the whole of this Article XV is determined as offending the prohibition against private
inurement, then the whole of this article shall be deemed ineffective so at to prevent any
negative United States Federal Income Tax law consequences to the Church or its
tax-exempt status.

ARTICLE XVI. Conflict of Interest
16.1

Purpose

The purpose of the Conflict of Interest Policy is to protect the Church’s interest when it is
contemplating entering into a transaction or arrangement that might benefit the private
interest of an Elder or Officer of the Church, or might result in a possible excess benefit
transaction. This policy is intended to supplement, but not replace, any applicable state
and federal laws governing conflicts of interest applicable to nonprofit and charitable
organizations.
16.2

Definitions

16.2.1 Interested Person
Any Elder, Officer, or employee with powers delegated by the Elder board, who has a
direct or indirect financial interest, as defined below, is an interested person.
16.2.2 Financial Interest
A person has a financial interest if the person has, directly or indirectly, through business,
investment, or family, (a) an ownership or investment interest in any entity with which the
Church has a transaction or arrangement; (b) a compensation arrangement with the
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Church or with any entity or individual with which the Church has a transaction or
arrangement; or (c) potential ownership or investment interest in, or compensation
arrangement with, any entity or individual with which the Church is negotiating a
transaction or arrangement. Compensation includes direct or indirect remuneration, as
well as gifts or favors that are not insubstantial. A financial interest is not necessarily a
conflict of interest.
16.3

Procedures

16.3.1 Duty to Disclose
In connection with any actual or possible conflict of interest, an interested person must
disclose the existence of the financial interest and be given opportunity to disclose all
material facts to the Elders.
16.3.2 Determining Whether a Conflict of Interest Exists
After disclosure of the financial interest and all material facts, and after any discussion
with the interested person, he or she shall leave the Elder board meeting while the
determination of a conflict of interest is discussed and voted upon. The remaining Elders
shall decide if a conflict of interest exists.
16.3.3 Procedures for Addressing the Conflict of Interest
An interested person may make a presentation at the Elder meeting, but after the
presentation, he or she shall leave the meeting during the discussion of, and the vote on,
the transaction or arrangement involving the possible conflict of interest. The president of
the Elder board may, if appropriate, appoint a disinterested person or committee to
investigate alternatives to the proposed transaction or arrangement.
After exercising due diligence, the Elders shall determine whether the Church can obtain,
with reasonable efforts, a more advantageous transaction or arrangement from a person
or entity that would not give rise to a conflict of interest.
If a more advantageous transaction or arrangement is not reasonably possible under
circumstances not producing a conflict of interest, the Elders shall determine by a
majority vote of the disinterested directors whether the transaction or arrangement is in
the Church’s best interests, for its own benefit, and whether it is fair and reasonable.
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In conformity with the above determination, it shall make its decision whether to enter
into the transaction or arrangement.
16.3.4 Violations of the Conflict of Interest Policy
If the Elder board has reasonable cause to believe a board member has failed to disclose
actual or possible conflicts of interest, it shall inform the Elder of the basis for such belief
and afford him an opportunity to explain the alleged failure to disclose.
If, after hearing the board member’s response and after making further investigation as
warranted by the circumstances, the Elder board determines the member has failed to
disclose an actual or possible conflict of interest, it shall take appropriate disciplinary and
corrective action.
16.4

Records of Proceedings

The minutes of the Elder board shall contain: (a) the names of the persons who disclosed
or otherwise were found to have a financial interest in connection with an actual or
possible conflict of interest, the nature of the financial interest, any action taken to
determine whether a conflict of interest was present, and the Elder board’s decision as to
whether a conflict of interest in fact existed; and (b) the names of the persons who were
present for discussions and votes relating to the transaction or arrangement, the content
of the discussion, including any alternatives to the proposed transaction or arrangement,
and a record of any votes taken in connection with the proceedings.
16.5

Compensation

A voting member of the Elder board who receives compensation, directly or indirectly,
from the Church for services is precluded from voting on matters pertaining to that
member’s compensation.
A voting member of any committee whose jurisdiction includes compensation matters and
who receives compensation, directly or indirectly, from the Church for services is
precluded from voting on matters pertaining to that member’s compensation.
No voting member of the Elder board or any committee whose jurisdiction includes
compensation matters and who receives compensation, directly or indirectly, from the
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Church, either individually or collectively, is prohibited from providing information to any
committee regarding compensation.

ARTICLE XVII. Whistleblower Policy
17.1

Purpose

The Church requires all of its Elders, Officers, employees, and volunteers to observe high
standards of business and personal ethics in the conduct of their duties and
responsibilities. As representatives of the Church, individuals must practice honesty and
integrity in fulfilling their responsibilities and comply with all applicable laws and
regulations. Therefore, if an Elder, Officer, employee, or volunteer of the Church
reasonably believes that the Church, by and through its Elders, Officers, employees, or
volunteers, or entities with whom the Church has a business relationship, is in violation of
applicable law or regulation, or any policy or procedure of the Church, then that individual
shall file a written complaint with either his or her Church supervisor or the Elder board.
This policy is intended to encourage and enable employees and others to raise serious
concerns within the Church prior to seeking resolution outside the Church.
17.2

Procedure

17.2.1 Reporting Responsibility
It is the responsibility of all of the Church’s Elders, Officers, employees, and volunteers to
comply with all applicable laws and regulations, as well as all policies and procedures of
the Church and to report violations or suspected violations in accordance with this §17.2.
If an Elder, Officer, employee, or volunteer of the Church reasonably believes that any
policy, practice, or activity of the Church is in violation of any applicable law, regulation,
policy, or procedure of the Church, then the Elder, Officer, employee, or volunteer should
share their questions, concerns, or complaints with someone who may be able to address
them properly. If the concerns are not addressed, the reporting individual should make a
formal complaint as outlined herein.
17.2.2 Acting in Good Faith
Anyone filing a complaint concerning a violation or suspected violation of any applicable
37

law, regulation, policy, or procedure of the Church must be acting in good faith and have
reasonable grounds for believing the information disclosed indicates a violation of the
applicable law, regulation, policy, or procedure of the Church. Any allegations that prove
not to be substantiated and which prove to have been made maliciously or knowingly to
be false will be viewed as a serious disciplinary offense.
17.2.3 Reporting Violations
In most cases, an employee or volunteer’s supervisor is in the best position to address an
area of concern. However, if the reporting individual is not comfortable speaking with his
or her supervisor, or the reporting individual is not satisfied with his or her supervisor’s
response, the reporting individual is encouraged to speak with an Elder. Elders are
required to report suspected violations directly to the entire Elder board.
17.2.4 Accounting and Auditing Matters
The Elders shall address all reported concerns or complaints regarding corporate
accounting practices, internal controls, or auditing. The Elders shall work until the matter
is resolved.
17.2.5 Evidence
Although the reporting individual is not expected to prove the truth of an allegation, the
reporting individual needs to demonstrate that there are reasonable grounds for concern
on his or her part and that these concerns are most appropriately handled through this
procedure.
17.2.6 Investigation of Complaint
After receipt of the complaint, the Elder to whom the complaint was made shall provide
the complaint to the entire Elder board. The Elders shall then determine whether an
investigation is appropriate and the form that it should take. Concerns may be resolved
through the initial inquiry by agreed action without the need for further investigation. The
entire Elder board shall receive a report on each complaint and a follow-up report on
action taken.
17.2.7 Handling of Reported Violations
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The Elder to whom the complaint was made shall notify the reporting individual and
acknowledge receipt of the reported violation within seven (7) days. All reports will be
promptly investigated and appropriate corrective action will be taken if warranted by the
investigation.
A reporting individual who reasonably believes that he or she has been retaliated against
in violation of this Article XVII shall follow the same procedures as he or she did when he
or she filed the original complaint.
17.3

Safeguards

17.3.1 Confidentiality
Reported or suspected violations may be submitted on a confidential basis by the
reporting individual or may be submitted anonymously. Reports of violations will be kept
confidential to the extent possible, consistent with the need to conduct an adequate
investigation.
However, the reporting individual is encouraged to put his or her name to the allegation
because appropriate follow-up questions and investigations may not be possible unless
the source of the information is identified. Concerns expressed anonymously will be
investigated, but consideration will be given to (a) the seriousness of the issue raised; (b)
the credibility of the concern; and (c) the likelihood of confirming the allegation from
documentation and/or other sources.
Every effort will be made to protect the reporting individual’s identity, though all
individuals considering such a report should be advised that anonymity cannot be assured
if an external investigation or criminal proceedings relating to the report occur.
17.3.2 Retaliation
No reporting individual who, in good faith, reports a violation shall suffer harassment,
retaliation, or adverse employment consequence. An employee or representative of the
Church who retaliates against a reporting individual who has reported a violation in good
faith is subject to discipline up to, and including, termination of employment or dismissal
from Church representation.
17.3.3 Harassment or Victimization
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Harassment or victimization of the reporting individual for providing information in
accordance with this policy by anyone affiliated with the Church will not be tolerated. In
addition, the provision of such information shall not in any way influence, positively or
negatively, the carrying out of routine disciplinary procedures by management as stated
in the Church’s employment policies.
17.3.4 Malicious Allegations
The Elder board recognizes that intentionally untruthful, malicious, erroneous, or
harassing allegations could be damaging to the mission, integrity, and morale of the
Church or the reputation of the accused individual. The safeguards stated in this §17.3 do
not apply to individuals who make such complaints. Such allegations may result in
disciplinary action, including but not limited to termination of employment and/or
revocation of Church partnership.

ARTICLE XVIII. Emergency Powers
An “emergency” exists for the purposes of this section if a quorum of the Elders cannot
readily be obtained because of some catastrophic event. In the event of an emergency, the
Elder board may (a) modify lines of succession to accommodate the incapacity of any Elder
board member, officer, employee or agent; and (b) relocate the principal office, designate
alternative principal offices or regional offices, or authorize employees to do so. During an
emergency, notice of a meeting of the Elders only needs to be given to those Elder board
members for whom such notice is practicable. The form of such notice may also include
notice by publication or radio. One or more Deacons present at a meeting of the Elder
board may be deemed Elders for the meeting, as necessary to achieve a quorum.
Corporate action taken in good faith during an emergency binds the Church and may not
be the basis for imposing liability on any Elder board member, officer, employee or agent
of the Church on the ground that the action was not authorized. The Elder board may also
adopt emergency bylaws, subject to amendments or repeal by the full Elder board, which
may include provisions necessary for managing the Church during an emergency including
(a) procedures for calling a meeting of the Elders; (b) quorum requirements for the
meeting; and (c) designation of additional or substitute Elder board members. The
emergency bylaws shall remain in effect during the emergency and not after the
emergency ends.
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ARTICLE XIX. Transactions of the Church
19.1

Contracts and Legal Instruments

The Elder board may authorize an individual Elder, Officer, employee or agent of the
Church to enter into a contract or execute and deliver any instrument in the name of and
on behalf of the Church. This authority may be limited to a specific contract or instrument,
or it may extend to any number and type of possible contracts and instruments.
19.2

Deposits

All funds of the Church shall be deposited to the credit of the Church in banks, trust
companies, or other depositories that the Elder board selects.
19.3

Gifts

The Elders may accept on behalf of the Church any contribution, gift, bequest, or devise
for the general purposes or any special purpose of the Church including, but not limited to,
gifts of money, annuity arrangements, securities, and other tangible and intangible
personal property, real property, and interest therein. The Elders may make gifts and give
charitable contributions that are not prohibited by these Bylaws, the Articles of
Incorporation, state law, or any requirements for maintaining the Church’s federal and
state tax status.
19.4

Ownership and Distribution of Property

The Church shall hold, own, and enjoy its own personal and real property, without any
right of reversion to another entity, except as provided in these Bylaws.

ARTICLE XX. Books and Records
20.1

Required Books and Records

The Church shall keep correct and complete books and records of account.
20.1

Required Books and Records
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The Church shall keep correct and complete books and records of account.
20.2

Fiscal Year

The fiscal year of the Church shall begin on the first day of August and end on the last day
in July in each year.

ARTICLE XXI. Dissolution and Mergers
“Dissolution” means the complete disbanding of the Church so that it no longer functions
as a congregation or as a corporate entity. Upon the dissolution of the Church, its
property shall be applied and distributed as follows: (1) all liabilities and obligations of the
Church shall be paid and discharged, or adequate provision shall be made therefore; (2)
assets held by the Church upon condition requiring return, transfer, or conveyance, which
condition occurs by reason of the dissolution, shall be returned, transferred, or conveyed
in accordance with such requirements; (3) assets received and not held upon a condition
requiring return, transfer, or conveyance by reason of the dissolution, shall be transferred
or conveyed to one or more domestic or foreign corporations, societies, or organizations
that qualify as exempt organizations under section 501(c)(3) of the Internal Revenue
Code of 1986 (or the corresponding provision of any future United States Internal
Revenue Law), and are engaged in activities substantially similar to those of the Church;
this distribution shall be done pursuant to a plan adopted by the Elders by passing vote as
defined in §11.1.8 of these Bylaws; and (4) any assets not otherwise disposed of shall be
disposed of by a court of competent jurisdiction of the county in which the principal office
of the Church is then located, for such purposes and to such organizations as said court
shall determine, provided such organizations are in agreement with the Church’s Articles
of Faith (Article IX) and basic form of government.
In the event of a merger of the Church with another church, the net assets of the Church
shall be contributed to the surviving entity.

ARTICLE XXII. Administrative Provisions
22.1

Definitions

“Deliver” means (a) mailing; (b) transmission by facsimile equipment, for purposes of
delivering a demand, consent, notice or waiver to the corporation or one of its directors or
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officers; or (c) electronic transmission, in accordance with the Elder’s, Officer’s, or
employee’s consent, for purposes of delivering a demand, consent, notice or waiver to the
Church or one of its Elders, Officers, or employees.
“Electronic transmission” means an electronic communication (a) not directly involving
the physical transfer of a record in a tangible medium, and (b) that may be retained,
retrieved and reviewed by the sender and the recipient thereof, and that they may be
directly reproduced in a tangible medium by a sender and recipient.
“Execute,” “executes” or “executed” means (a) signed, with respect to a written record; or
(b) electronically transmitted along with sufficient information to determine the sender’s
identity, with respect to an electronic transmission.
“Record” means information inscribed on a tangible medium or contained in an electronic
transmission.
“Tangible medium” means a writing, copy of a writing, facsimile or a physical reproduction,
each on paper or on other tangible material.
22.2

Electronic Notice

22.2.1 Consent to Electronic Notice
In order to consent to notice via electronic transmission, a director or officer must, in a
record, designate in the consent the appropriate electronic format and the address or
system to which notices may be electronically transmitted, for example, specify an email
address to which such electronic transmission may be sent.
22.2.2 Revocation of Consent of Electronic Notice
A director or officer who has consented to receipt of electronically transmitted notices
may revoke the consent by delivering a revocation to the corporation, in the form of a
record (sent to the attention of the secretary). Additionally, the consent of any director or
officer is revoked if the corporation is unable to electronically transmit two consecutive
notices given by the corporation in accordance with the consent, and this inability
becomes known to the secretary of the corporation or other person responsible for giving
the notices. The inadvertent failure by the corporation to treat this inability as a
revocation does not invalidate any meeting or other action.
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22.2.3 Effective Date of Delivery
If notice is mailed, it shall be deemed delivered when deposited in the mail properly
addressed to the director or officer at his or her address as it appears on the records of
the corporation with postage thereon prepaid, if the notice is by electronic transmission, it
shall be deemed delivered when it is transmitted electronically in accordance with the
consent of the director or officer. All other notice in tangible medium shall be deemed
delivered upon receipt.
22.3

Amendments and Alterations

Excepting those alterations included under §10.3, “Voting by Partners,” these Bylaws or
any provision contained herein may be altered, amended, repealed or restated, and a new
Bylaws adopted, by a passing vote of the Elder body as defined in §11.1.8. Such vote shall
take place at any special or regular Elder meeting duly noticed. “Duly noticed” is defined
as a twenty-four (24) hour pre-notification via email or other communication means.
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