
The Guy in the Tie 
Part XXI    Reflections 

 
Well I’m up to the present.  The last 10 years brought me back to the delights of the life 
with which I started.  Reading, studying, enjoying the contemplative things in the evenings 
in the quiet with my wife, two dogs, a feral cat and a chicken, six grandkids, taking a few 
good men to maturity, and writing.  Eden with clothes on. 
 
Let me reflect first on what I now have to do.  First, I need to finish.  To finish means you 
live your life faithfully and “on point” until your last breath.  My family, both sides, are not 
known for living long.  Most Nelson men die before 70.  I don’t anticipate being that old.  I 
do want to live till the end as in my full strength.  I do not want to spend my life traveling 
and just watching my grandkids grow up.  I don’t mind either of those two things but not as 
the end purpose of my life.  I would like to be more than an observer of nature and others 
lives.  In that sense I do not want to retire but to pass on into the next generation.  To find 
the Joshuas and Elishas of tomorrow, today.  To live on in other men’s lives. 
 
But though the Bible doesn’t teach retirement from Christian service it does teach 
transition, most modeled by Christ.  It teaches the wise passing on of the torch to the next 
generation.  It is at this point that there are fewer examples of properly leaving one’s post 
than achieving one’s place.  Men in the Bible plan to leave.  One can embarrass himself by 
hanging on too long.  I have watched old pastors torpedo their ship before they left.  
Charles Hodge half-seriously said no man should be allowed to speak after 80.  I’m about 
out of time.  I doubt my vociferous vociferality will hold out that long.  I don’t want to leave 
when everyone wants me to.  I want my best work to be insuring the next man’s success. 
 
I also want DBC to continue to be an outpost.  A sanctuary for the pure doctrine of the Bible 
and a place zealous believers are fostered and not run off. 
 
And with that let me get all “old geezer” on you. 
 
Many of the new guys worry me, the guys in the pulpits. 
 
Too many of them are sociologists.  Let me explain.  In the 70s we were all (i.e. all 
evangelicals), theologians ready to defeat neo-orthodoxy and the rising tide of the 
charismatic movement.  In the 80s everyone became a psychologist as so many social and 
marital and personal dysfunctions began to arise.  In the 90s the mega-church arose.  
Christian Wal Marts.  Churches adopted hyper-organizational models.  The Willowcreek 
model prevailed.  “Seeker sensitive” to the unchurched world.  Pastors now became CEOs.  
They preached to perceived needs, and then stopped lest people become challenged or 
offended.  Sermons were dumbed down to the lowest common denominator.  Churches all 
began to look like Raytheon.  Imposing.  Efficient . . .  Masses of people skillfully organized 
and processed.  Church architecture reflected this. 
 

Prior to the 60s we built churches that looked like churches.  Sanctuaries.  Then 
churches began to take on a futuristic modern look.   



In the 70s we built functional churches to play field hockey after services.  Churches 
looked like gyms. 

 
 By the 90s churches looked like office buildings.  We were organizational wizards. 

 
By the turn of the century pastors became entertainers.  Churches became theatres and 
sound stages.  Pastors got press agents, security guards, and labored for radio and TV spots.   
Pastors got headsets, dressed down, dressed young and paced the stage, appealing to Gen 
X.  Christianity as perceived in our country for 200 years began to become extinct. 
 
Now, the young guys are sociologists.  They speak of “trajectories, target groups, 
demographics, Gen Y, Millennials” and the like.  The key word is “culture.”  The young are 
sought.  Boomers, now grandparents, tend to be forgotten and sacrificed along with their 
tradition. 
 
It seems that Bible exposition has waned.  Theology has become non-existent.  The pulpit is 
to “fix-it” not to enlighten.  To be relevant not glorious.  The connection of the church today 
to the church of history has been broken and left behind with its tradition and hymns.  The 
church as the unique sanctuary of God has evolved. 
 
A culture is to be reached but by a truth to be raised.  A banner of truth that the elect rally 
unto.  In its place appears at times to be “community” alone to mend a lonely individualistic 
dysfunctional culture. 
 
Ah, I’m but an old man grumbling. 
 
But as I have said, Denton Bible was not a church that anyone planned.  It was born out of 
providential circumstances by God’s sovereignty.  I have been a mere foreman, steward, 
servant, under-shepherd, and ranch manager. 
 
It, we, DBC belongs and has always belonged only to God.  I would like to see a bastion of 
truth continue.  A fortress, an embassy of heaven down here on earth.  A church where no 
matter what the world does or where the world goes – that on the corner of 380 and 
Nottingham there will be a banner and a voice saying, “Here we stand.”  A church that has 
not trimmed its sails to the changing winds but a church on a rock.  A church that when I 
am dead and all our elders are dead and our staff and present congregants are dead and 
Christ comes for His church, that we will still be there with a next generation “holding forth 
the word of life.”  Reaching the present by affirming the great Protestant traditions. 
 
I have always wanted DBC to be a place of craftsmanship.  A place where quality works of 
art are produced.  Theologically sound, pure, visionary, workmen of the word, able to 
defend their position.  Navy Seals.  Rangers.  Green Beret.  Delta Force. 
 
So what have 40 years to date taught me? 
 
Here are my pensees. 



Here are my reflections on what I have learned through the existence of ’73 to 2015. 
 

1. There must be certain truths that are “hills you will die on.” 
• Inerrancy . . . . . verbal and plenary 
• A monergistic salvation.  i.e. salvation as an act of God’s solitary grace.  From 

election to resurrection. 
• The sufficiency and completeness of salvation.  i.e. no 2nd blessing but Saints 

complete at salvation. 
• Faith alone in Christ’s atonement as all that is required by God 
• The priesthood of all believers 
• The historic Adam.  i.e. creation.  Not theistic evolution 
• The Biblical separation of male and female roles in the home and in the 

church 
• Church discipline 
• Elder rule or the autonomy of the local church 
• A pre-trib rapture of the church 
• A literal kingdom over all the earth ruled by Christ or the distinction of Israel 

and the church 
• The literal eternal state of the lost in hell as well as the saved in heaven 
• The full divinity of all three members of the Trinity 
• The historic Biblical view of sexuality and marriage. 

 
These are non-negotiables. 
These are points for which I will lose my ministry. 
 
Hills I will die on. 
 
But . . .  
 

2. The greatest challenge to the stability of a church is not necessarily departures from 
the truth but additions.  A church can depart to the right as easily as to the left.  It is 
when the church canonizes as a rule what the Bible does not teach.  A church that 
seeks control.  i.e. 

• Nothing but home school 
• No alcohol of any sort.  The enforcement of tea-totaling 
• No birth control. 
• No non-Christian music 
• No pants on women or makeup 
• No movies, etc. etc. 

One may not do any of these.  That is conviction.  To forbid as a rule is legalism. 
 
It would be great if we just had rules and did not have to think, bend, or be gracious.  But 
God demands that we respond to higher things than rules – like His glory and others’ good. 
It’s called Christ-likeness. 
 



3. The church must have a standard of discipleship that is honoring to the disciplined, 
the obedient and fruitful.  It cannot merely stress attending church and learning as 
all you will accumulate are students.  There must be a small group with a standard, a 
transferable curriculum, a time limit, and an expectation to become a teacher of 
others.  i.e. an inside track for the minority of zealous Christians (and they are the 
minority).  The mediocre won’t care.  The zealous, however, will leave if denied 
such. 
 

4. There are seven things Satan will use to render Christians ineffective. 
• Deception:  Getting into bad doctrine. 
• Disqualify:  Overt sin removes the right to be heard. 
• Distraction:  When a Christian’s values and priorities become worldly. 
• Divisiveness:  When a Christian can’t function with others. 
• Discouragement:  When defeat, being wronged, or bitterness with life makes 

one fail to persevere. 
• Danger:  When Christians love their life and/or men’s approval more than 

faithfulness.  When fear governs them. 
• Depth:  When a Christian does not read the Bible but only lives out of the 

habits of the faith with no virile personal time with God, they are shallow. 
 

5.  A child must have eight essential vitamins: 
• Peace:  A tranquil, ordered,  safe,  living environment. 
• Esteem:  Loved unconditionally no matter who he or she is. 
• Acceptance:  Loved unconditionally no matter what they do. 

            We may not be pleased but we always love. 
• Affection:  Love with skin on it.  Constant affirmation. 
• Models:  A parent who is a living replica of that which is desirable or noble. 
• Truth:  A parent who explains scripture and provides church and nurturing. 
• Discipline:  When a child knows that he is loved enough that godless behavior 

will not be tolerated. 
• Protection:  Evil ideas, evil environment, evil people are reasonably kept to a 

minimum. 
These are the eight essential vitamins of a child. 

 
6. Some people have dreams.  Others have vision.  The difference between the two is a 

plan to attain.  Initiative to begin.  Perseverance to go from one step to the other and 
to finish.  God had such a plan for the week of creation and His plan for salvation.  
Both were pronounced “finished.” 

 
7. Unless a person has the above, his life will become boring and seemingly 

meaningless.  And then he may do something bizarre, especially about age 40. 
 

8. People tend to put amusements in place of meaning.  Amusements all become old in 
time.  A life of devotion to God’s purpose becomes more and more satisfying and 
substantial as life progresses. 



 
9. There is no greater joy than cultivating a contemplative and quiet life of reading, 

prayer, and study in the quiet of early morning or darkening hours.  There is no 
more peaceful place than a fireplace and a good book.  It will last until the last hours 
of life. 
 

10. Life is usually the small things we enjoy on the way to our ambitions.  A quiet meal, a 
really quality movie, an illuminating book, a Rangers’ game, a walk on the midway 
with a fried anything, watching grandkids play, looking at an old album or browsing 
in a really good antique shop.  Such things are the marrow of Eden. 
 

11. Marriage is exciting when you’re young but more enjoyable and meaningful when 
you’re old.  Never give up the latter which is to come because of the waning of the 
former. 
 

12. The fountain of all of life is an individual’s personal relationship to God and His 
word.  There must be a discipline whereby a Christian withdraws to read, meditate 
and pray.  And then a resolve to act upon the word as its teaching arises in choices 
we must make.  All we will be and are comes from this fountain. 
 

13. Significant Christians, without fail, are surrounded by those of like commitment.  
“He who walks with wise men will be wise.  The companion of fools suffers harm.”  
“As iron sharpens iron.” 
 

14. A marital relationship that begins in immorality is like building a fire with lighter 
fluid.  It looks like a quick and mighty fire but it is surfacy and non-substantial.  It 
will fade quickly to a disappointing flicker unless it moves on to the more 
substantial.  A marriage begun with passion as its basis will have to at some point 
halt and make some new resolves. 
 

15. Always in finances honor God first in giving 
          then pay your debts and obligations 
          then pay yourself in an increasing savings that you do not touch 
          then have fun and enjoyment and do good with what is left 

 This will keep you from covetousness and entanglements. 
 

16. You are not a good parent merely because you restrict your child.  You must grant 
them trust as they prove responsible.  A child merely restricted, especially a boy, 
will feel resentful and when he is able he will prove himself “a man” by burning 
down all around him.  A parent’s job is to train a child to mature into the total 
freedom to “leave father and mother . . .”  Freedom and trust must be gradually 
earned. 

 
17. The purpose of a church is to produce a church member who is committed to Christ, 

His word, His people, and His cause.  Then to produce one who is competent to 



know the truth, feel passionately about the truth and be able to do some basic 
things, like having a quiet time, sharing their faith, and discipling others, and lastly 
to be creative.  Meaning that they will be able to flourish wherever they are for the 
rest of their lives.  To be able to survive, to labor and be fruitful wherever they are 
with nothing but a Bible. 
 

18. A church must then have an organization that will produce such people. 
• It must teach God’s word not just erect rules or put people on guilt trips. 
• It must train them through small groups.  Groups that anyone can do – 

Discovery groups and groups that not everyone can do – discipleship groups.  
(c.f. #3) 

• It must trust people.  Meaning that when a layman has finished discipleship 
they must be entrusted with the possibility to succeed or fail. 

• And the church must provide time to be able to be in small group 
discipleship.   If your people are “auditing” on Sunday morning, Sunday night, 
and Wednesday night, another night will encroach on their family.  A church 
should not just work hard but work smart.  Activities must contribute to 
discipleship no matter how long established and venerated those activities 
may be.  I like to see Christians progressing not just busy.  Remember Mary 
and Martha. 
 

19. A church must then have elders and staff that will operate that system that produces 
faithful Christians. 

The staff and the elders must be orthodox in their doctrine.  Biblical.   
They must have moral integrity or orthopraxy.  Consistency in life. 
They must be philosophically or ministerially sound.  All must be committed to 
 teaching, training, and entrusting, i.e. the Great Commission.  All must be sold 
 on what “success” means.  Congregations follow models not just orders. 
They must be socially adept.  They must be team men.  They must get along with 
 others and work as a unit. 
 

20. Once a pastor or a staff member hires on at a church they should stay until they have 
made that church stronger than when they arrived.  Church staff should never use 
the local church to merely advance their careers and jockey for position by 
bounding from church to church.  Leave only when another man can come take over 
a better situation than when you came or when you see that it’s a bad fit and a 
disaster. 

 
21. A church should never let staff go because someone else comes along who might do 

a “better job” or someone in leadership feels that “we’re going a new direction.”  Nor 
do you let them go because you don’t see the growth you hoped you might see.  The 
church is not a business nor are we run like one.  When you hire someone they have 
quit where they were to trust your appraisal.  If a man struggles where he is placed 
or proves to be out of place, that is my problem for a mis-hire.  If I can’t help him or 
move him to another spot then I need to take care of him until he finds a proper fit 



at another job.  But you don’t fire him, and hang him out to dry.  That is ecclesiastic 
abuse. 
 

22. There are only seven reasons to let a staff go. 
• If they depart from the doctrinal position of the church. 
• If they become immoral or have some other moral stain or inconsistency. 
• If they are disrespectful to the elder board or pastor. 
• If they cause trouble among other staff or cannot get along with people.  They 

cannot be divisive. 
• If they depart from the ministerial purpose of discipleship. 
• If they habitually mishandle their budget or are not above reproach in 

financial or budgetary policy of the church. 
• If they do not attempt to perform their ministerial obligations.  If they are 

lazy. 
 

23. Anyone can make disciples who can communicate basic doctrine, master basic life 
skills, and impart basic ministry skills.  All you need is time, grace, and a faithful 
student.  And the faith in God to step out and try. 
 

24. I am asked, “Is there a technique to preaching?”  There is a progression that all good 
teachers/preachers follow.  If they are successful they all do four things. 

• Focus:  This is when you study a text and know what its meaning is – its 
central meaning. 
The key word is study. 

• Flow:  This is when you understand how the text develops or “flows.”  It is 
the outline of the text.   
The key word is progression. 

• Flower:  This is where the text takes on its presentation.  It is where the text 
in the pulpit comes to life.  It involves cross references, illustrations, 
reasoning, quotations, citing other writers and preachers, stories and 
vignettes, books or movies as cross references.  It’s what makes the message 
“pop” and come alive.  It’s what separates a merely theologically and 
exegetically precise message from an exciting and enjoyable message. 
The key word is creativity. 

• Friction:  This is where you say, “What difference does it make?”  It’s where 
you rub your hand along the text to feel for a rasp or a burr where the text 
gets at odds with our lives and culture – i.e. “friction.”  In some ways the text 
is meant to challenge us and change our thinking or living.   
The key word is application. 

 
I start on my sermon Sunday afternoon after church.  I like to get the focus by Monday, the 
flow by Tuesday.  The flower takes till Thursday.  By that time the friction becomes self-
evident.  The hardest point is flower.  It’s not a technique but delving into the text’s soul 
and your own imagination. 
 



25. There is a path to an affair . . . an E-asiness 
• Eliminate tenderness, respect, and passion in one’s own marriage. 
• Encounter a third party who provides those things. 
• Enjoyment is inevitable. 
• Expedite that enjoyment by deliberately spending more time with that 

person. 
• Express to that person, guardedly, how you feel and if received . . . 
• Experience the seeming “fountain of youth.” 

. . . and then descend into a living death 
 
 
To be continued . . . . . 


