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EMPLOYMENT APPLICATION

All information provided by candidates will be treated as confidential.  Any inaccuracy or omission in the information supplied may compromise any offer of employment.


PERSONAL DETAILS:

	Forename: 

	Surname:   

	Address:  

	

	Post Code:  

	

	Home Telephone:  


	Mobile Telephone:  



	E-mail Address: 

	National Insurance Number: 

	Do you hold a current driving licence?            

If yes, what type? 


	Are you a car owner?                                         

Do you have business insurance on your car? 

	 
	


REFERENCES:

	Names and addresses of two people who can give you a reference and comment on your suitability to work with children. Applicants will also be asked to undergo a criminal records check through Disclosure Scotland and may be asked for other evidence of their fitness to work with children. PLEASE COMPLETE ALL SECTIONS.


	Name:  
	Name:       



	Position:  
	Position:  
 

	Address:  

	Address:  
 

	Email Address: 
	Email Address:

 

	Tel No: 
	Tel No: 


	Relationship to you:   

	Relationship to you: 

	May contact be made prior to interview? 
	May contact be made prior to interview? 


CURRENTOR MOST RECENT EMPLOYMENT:
	Name and address of current or most recent employer:

	Job Title: 


	
	Length of time in post: 


	
	Notice required or date left:



	
	Salary:



	
	Additional benefits / allowances:



	Brief description of duties and responsibilities etc.



	Reasons for seeking other employment:



	How many days absence/sickness have you had in the past 2 years: 
If more than 2 weeks, please provide further information:




PREVIOUS EMPLOYMENT:  Please start with your present or most recent employer. Include volunteering. (continue on a separate sheet, or add additional boxes if necessary):

	Employer’s name and address
	Job Title
	Brief details of duties
	Reason for leaving
	Length of time with employer (most recent first)

	
	
	
	
	From
	To

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	

	

	
	
	
	
	
	

	
	
	
	
	
	


EDUCATION, QUALIFICATIONS AND TRAINING: Please note any qualifications for which you are currently studying, including recently started courses or certificates, such as First Aid (continue on a separate sheet, or expand the box, if necessary).

	Name of School/College/

University
	Subject
	Qualification 
	Grades
	Dates

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


STATEMENT:  Please outline any experience, skills or training which are relevant to the role you are applying for with PLUS and explain why you are applying for this post. Please refer back to the job description and person specification where applicable, and include reference to relevant paid and voluntary experience.  
	.





I certify that the foregoing is true in all respects to the best of my knowledge and belief.

Signature:   Lesley-Anne Livesey..   Date: …03.11.14………
(If emailing this form back to PLUS, a typed signature is acceptable)
Please return to:

Postal:

Lillian Campbell, PLUS, Broadleys Road, Springkerse Industrial Estate, Stirling, FK7 7ST.
Email:

lillian@plusforthvalley.org.uk 
For Office Use Only

	Date received
	
	Invited for interview
	Yes/No

	Further comments
	


Position applying for:				Where did you see the role advertised? 





Criminal Convictions


Have you any criminal convictions/cautions?		YES/NO	(Delete as appropriate)





Give brief details on a separate sheet even if those convictions are considered ‘spent’. 





Please note that all PVG positions are exempt from the Rehabilitation of Offenders Act 1974 under the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) Order 2003 as amended. As such, on a PVG application no offence will be considered to be spent and both spent and unspent conviction information will be returned alongside non-conviction information that the police deem relevant to the areas of regulated work that will be undertaken.





Failure to disclose any information with regards to criminal convictions/cautions is considered to be gross misconduct.





I confirm that I am not subject to any of the disqualifications set out in Part 1 of the Protection of Vulnerable Groups (Scotland) Act 2007


 





PLUS undertakes not to discriminate unfairly against applicants on the basis of a criminal conviction or other information declared.











