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GCVS aims to:

· Support employee health and wellbeing

· Support employees being able to combine work and home life effectively.

· Support career development

Benefits and support services are one way in which we try to help our staff. 
Work Life Balance at GCVS
GCVS recognise that employees’ family responsibilities may, on occasion, impact on their ability to fulfil their responsibilities and full potential at work.

GCVS recognises that achieving a healthy work life balance is of benefit to the employee and the organisation.
We are committed to ensuring that employees are able to maintain a healthy work life/ home life balance and have therefore developed and implemented employment policies which assist them in meeting their caring responsibilities without adversely affecting their continuity of employment or employment opportunities. 
This leaflet provides an overview of the benefits and services that are available to GCVS staff.

Flexi-time

We operate a flexi-time system which allows all employees to vary their hours of work, provided core hours - 12-2pm and 2-4pm.- are covered 
“I am more in control of my work and priorities. The flexibility enables me to be more relaxed and less stressed on a daily basis.”

“Everyone really benefits from it and enjoys having it.”

Flexible Working Options

Flexible working arrangements are open to all staff. Flexi-time is one way of working more flexibly and ensuring work-life balance needs are addressed. 
However, GCVS feels it is important to consider and explore with all employees any request they make for more flexible working arrangements –e.g. when caring responsibilities increase -  and only undertakes to refuse an application on clear business grounds. 
This flexibility makes good business sense and ensures that we have a happy and motivated workforce.

Family Leave

We offer staff enhanced Maternity, Paternity and Adoption leave schemes as well as paid Time Off for Dependants leave.
Holidays and Sick Pay
GCVS offers a generous holiday entitlement. The annual leave year runs from 1st April to the end of March the following year. 
Staff on entry have 25 days annual leave plus 13.5 public holidays. (This is pro-rata for part time staff and/or those joining part way through the leave year) 
Annual leave rises with service.
Paid sickness absence entitlement during first year of service is 4 weeks at full pay and 4 weeks at half pay, calculated on a rolling basis.  
This entitlement increases with service.
Pension

GCVS staffs have the opportunity of joining the Occupational Pension Trust Fund. 
Full details of this scheme are available from HR.
Corporate Membership to the Arlington Baths Club 

GCVS pays up front for the annual subscription to any staff member wanting to join our local pool / gym.  Employees get a reduced corporate fee, which GCVS deducts monthly from employee wages. 
Onsite Catering and Parking Facilities
GCVS has a café at the Albany, our Learning and Conference Centre facility, which offers Healthy Living and Fairtrade menu options at very reasonable prices.
Staff parking spaces are available at both our Queens Crescent and Albany sites.
Cycle to work scheme 
Through this scheme, staff at GCVS can buy a bike, including accessories, tax-free and pay it off over a year. GCVS buys the bike up front and then deducts the cost from employees’ wages monthly. It is completely free to join the scheme. 
Confidential Counselling Scheme

Staff have access to a free, confidential counselling service for personal or work related issues provided by the Counselling Coaching Solution Company.
HSF Health Plan

GCVS offers staff the opportunity to join the Hospital Saturday Fund (HSF). The HSF health plan is a health cash back plan which covers a variety of health needs e.g. specialist investigations, personal injury, dental check ups, sight tests, buying new glasses, physiotherapy, podiatry, hospital, birth grants, various help lines and more. Membership will cover partners and children up to the age of 18. HSF health plan is the trading name of The Hospital Saturday Fund, which is a not-for-profit organisation. Surplus monies are donated to hospitals, hospices and medically associated charities.
The scheme also offers money saving offers, 4% off Tesco every time, 5% off Sainsbury’s every time, 8% off Marks and Spencer, Debenhams, Frasers, Argos, River Island, New Look, Boots, Superdrug and loads more shops every time, Discounted Gym Membership, Special Priced Cinema Tickets, Everyday Shopping Discounts plus much more. (Available on all schemes)

“I’m so glad I joined. I think on the surface, people must something like this is too good to be true, there must be a catch, i.e. there must be small black print 
somewhere that says otherwise – but there absolutely isn’t. The variety of health areas that it covers is tremendous.”
“The cover extends to partner and family

It gives me “peace of mind” that if I have unexpected expenses (re spectacles especially) as they will be reimbursed quickly.”

Credit Union Membership

A credit union is a mutual financial co-operative, which offers a convenient way to save and provides low interest loans to its members.
Here are just some of the benefits of joining a credit union

· An easy way to save 

· A low cost way to borrow 

· Insurance on savings and loans are paid for by the credit union 

· After all costs are met profits can be returned to the members (through dividends on their shares)
· Owned and run by members
· Regulated and insured so you know your money is safe 
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 We are always looking out for other potential staff benefits!
	For more information on employee benefits; speak to the HR Department

GCVS, 11 Queens Crescent, Glasgow G4 9AS


