Addictions Support & Counselling (ASC) – Forth Valley
Job Description
POST:       


Addictions Worker – Counsellor (prison based)
LOCATION:
At any one of the three prison establishments located   within Forth Valley.


SALARY:   


£24,289 to £26,891 inclusive
 
RESPONSIBLE TO:   
Chief Executive Addictions Support & Counselling 




(ASC) – Forth Valley, and relevant NHS Healthcare 



Manager  
HOURS:    


35 hours per week, Mondays to Fridays inclusive
LENGTH OF POST:
To 31 March 2022  
AIMS OF POST:  
To provide a range of assessment, counselling and/or psychological support services for offenders affected by substance misuse and in particular alcohol misuse. The postholder is required to deliver a range of interventions based on Cognitive Behavioural Therapy (CBT) and to promote and foster a culture of recovery focused work.
The postholder will be part of a multi-agency team working under the direction and operational management of NHS Forth Valley Healthcare Managers and Scottish Prison Service (SPS) staff in providing an integrated alcohol pathway and ensuring that service users are supported throughout their recovery journey. The postholder may be expected to work across any or all of the three prison establishments that are located in the NHS Forth Valley catchment area. 
In their day to day work, the postholder will follow any instructions or directions on personal safety, conduct and security that are issued by SPS and/or NHS Forth Valley managers. The postholder is required to complete Personal Protection Training (PPT) before he or she can work within any of the three prison establishments.
ASC follows the Scottish Social Services Council’s (SSSC) Code of Practice for Employees and Employers although currently ASC is not recognised by the SSSC.  The postholder is expected to demonstrate through his or her work his or her commitment to the Code of Practice for Employees.
MAIN DUTIES 
1. To receive referrals and carry out assessments of individuals affected by substance misuse and related mental health issues to identify their personal, health and social care needs and to identify their recovery capital.

2. To produce and contribute to appropriate care/recovery plans that respond to identified psychological needs and that promote service user participation in changing behaviour and reducing the harm arising from substance misuse.  
3. To provide a range of individual psychological support interventions including psychoeducation, cognitive behavioural interventions, information and advice, guidance and support, counselling, motivational interviewing, problem solving and relapse prevention. 

4. To provide intensive counselling support as appropriate to address complex inter-personal social and emotional issues related to substance misuse. 
5. As and when required, to contribute towards and participate in group work support and other types of therapeutic interventions designed to promote the rehabilitation and recovery of offenders. 
6. To manage a caseload, to liaise with and refer to other professionals, practitioners and organisations, and to participate in joint reviews or case conferences as required.

7. To ensure that all assessments, care/recovery plans, records and reviews are kept up to date and stored securely and that the electronic recording of performance indicators, statistical returns and core case-work data is carried out regularly and timeously. 

8. To produce written reports on a periodic and regular basis pertaining to case work and service performance including service user progress reports and service monitoring, evaluation and audit reports.

9. To follow ASC’s policies and procedures and those of other agencies such as Forth Valley NHS, the Scottish Prison Service, Forth Valley Child Protection Guidelines and the Quality Principles – Standard Expectations of Care and Support in Drug and Alcohol Services in maintaining and developing ethical standards and good practice in day to day work.   

10. To adhere to the Scottish Social Services Council (SSSC) Code of Practice for Employees and to contribute towards ASC’s compliance with the SSSC Code of Practice for Employers.  

11. To attend internal ASC meetings as required on a periodic and regular basis and to attend multi-agency and multi-disciplinary meetings such as Risk Management and Case Management meetings within each establishment.  
12. To maintain and develop personal development and learning plans as agreed locally and to be responsible for own professional development.
13. To carry out other duties and tasks that ASC might reasonably require.

May 2019
Page 2 of 2

