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Our	  Vision	  	  
It	  is	  our	  vision	  that	  carers	  in	  Scotland	  will	  achieve	  full	  recognition	  as	  
equal	  partners	  in	  care.	  	  

Carers	  will	  have	  the	  right	  to	  quality	  services	  and	  access	  to	  
personalised	  support	  at	  every	  stage	  in	  their	  caring	  role	  to	  ensure	  they	  
enjoy	  good	  health	  and	  a	  life	  outside	  of	  caring.	  	  	  



 

 

Background Information - How it all began... 
 
The Coalition of Carers in Scotland formed in 1995 as a result of a broader political 

context: 

• The campaign around the Carers (Recognition and Services) Act 1995 had 

demonstrated the value of local carer organisations cooperating on issues of national 

and local importance, and this led to the first meeting of the Coalition in March 1996 

in Aberdeen.  

• The growing number of local carer groups - often under-resourced and working in 

isolation - identified many common features, not least the need to share good 

practice.  

• The campaign for democratic reform and devolution had led to the establishment of 

Scotland's Parliament and had generated a new emphasis on the involvement and 

participation of local people in planning, decision making and the development of 

better services.  

• In 2009 the Coalition of Carers in Scotland adopted the strapline ‘From Recognition 

to Rights’ with a dedicated campaign to achieve rights for carers.  In April 2018 the 

Carers (Scotland) Act became law, introducing specific carer legislation for the first 

time in Scotland and giving new rights to carers, including the right to support for 

eligible carers. 

 

 
 

 

Since 1995, the carers movement 

in Scotland has grown in size, 

confidence and public recognition 

(Right) A group of carers meeting 

the First Minister in November 

2014 



 

 

   

Our Guiding Principles 

1. Recognition	  and	  Rights	  
Recognition	  of	  the	  central	  role	  carers	  play	  in	  the	  provision	  of	  care	  is	  a	  human	  rights	  
issue.	  Rights	  and	  entitlements	  for	  support	  in	  their	  caring	  role	  must	  be	  enshrined	  in	  
statute.	  	  

2. Participation	  and	  Social	  Inclusion	  	  
Carers	  have	  a	  right	  to	  full	  participation	  in	  society.	  	  	  	  

3. Equality	  	  
Carers	  have	  a	  right	  to	  equal	  opportunities	  and	  do	  not	  experience	  inequalities	  as	  a	  result	  
of	  their	  caring	  role.	  

4. Choice	  and	  Co-‐determination	  
People	  have	  the	  right	  to	  choose	  freely	  how	  much	  care	  they	  are	  willing	  to	  provide.	  Carers	  
are	  equal	  and	  active	  partners	  in	  	  decision	  making	  processes.	  

5. Information	  
Carers	  have	  enshrined	  rights	  to	  accessible	  information,	  advice,	  guidance	  and	  training.	  	  

6. Health	  &	  Wellbeing	  
Carers	  and	  former	  carers	  have	  a	  right	  to	  have	  the	  impact	  of	  caring	  on	  their	  own	  health	  
and	  wellbeing	  recognised	  and	  addressed.	  

7. Support/Resources	  
Carers	  have	  a	  right	  to	  independent	  advocacy	  and	  financial,	  practical	  and	  emotional	  
support	  in	  their	  caring	  role.	  	  

8. Breaks	  from	  caring	  
Carers	  must	  have	  a	  right	  to	  suitable	  regular	  breaks	  from	  caring.	  	  

9. Economic	  Wellbeing	  
Carers	  have	  the	  right	  not	  to	  be	  disadvantaged	  financially	  as	  a	  result	  of	  their	  caring	  role.	  	  

10. Employment	  
Carers	  have	  a	  right	  to	  reconcile	  caring	  with	  paid	  employment	  of	  their	  choice.	  Rights	  to	  
time	  off	  and	  flexible	  working	  must	  be	  enshrined	  in	  statute.	  

 

  



 

 

Our Executive Committee 

The Coalition of Carers in Scotland is governed by an Executive Committee who are 

responsible for ensuring that the charity is well-managed in line with its vision and 

mission and that it abides by its charitable objectives.  

Our Executive Committee members are either unpaid carers or people who work to 

support unpaid carers. Alongside regular commitee meetings, members contribute their 

expertise to the organisation through various working groups and in working closely with 

staff and volunteers through related activities.  

 
 

What would you get from being an Executive Committee Member? 
 

An opportunity to have a voice and be involved in the direction and development of the 

organisation and the wider carers movement in Scotland.and a real sense of being part 

of an inclusive team that makes a difference for carers’. 

Be part of a group who take their responsibilities seriously, but who are friendly, 

supportive of each other, relaxed and engaging with a wide variety of experiences and 

personalities.  

You will genuinely feel like you are part of the organisation. 



 

 

	  

 Joint Convenor 
 

 

 
 
 
 

At the Coalition of Carers in Scotland the role of Convenor is shared between two 

people, with one Joint Convenor being an unpaid carer and the other Joint Convenor 

being the manager of a local carers centre. This enables us to better represent and 

support both unpaid carers and our member organisations.  

The Joint Conveors work flexibly to share the responsibilities of the role between them.  

For example, they may co-chair meetings, or take it in turns to chair alternate meetings. 

The role of the Joint Convenor extends well beyond drawing up the agenda and chairing 

the membership meetings and meetings of the executive committee.   

The Joint Convenors take a leadership role in ensuring that the committee fulfils its 

responsibilities for the governance of the organisation.  They also act as figureheads of 

the Coalition, representing it at functions, and meetings.  

 
 
	  

 
 
 

	  

Role Title   Joint-Convenor 
 

Responsible To  The Executive Committee 
 

Time Commitment  Approximately 10 days a year 
 

Salary    Voluntary Position (reasonable expenses paid) 



 

 

Job description for the Joint Convenor 
The responsibilities of the Joint Convenors include: 

Responsibilities Time Commitment  

Executive Committee Meetings  

• Providing leadership for the executive committee in 

their role of setting the strategy and policy of the 

organisation.  

• Jointly planning the annual cycle of committee 

meetings with the Network Coordinator 

• Jointly setting agendas for committee meetings with 

the Network Coordinator 

• Chairing committee meetings 

• Monitoring that decisions taken at meetings are 

implemented.  

The Executive Committee 

meets every 6 weeks 

Member Meetings 

• Jointly planning the member meetings with the 

Executive Committee and Network Coordinator 

• Chairing the member meetings 

• Ensuring that the procedures for the Annual 

General Meeting are followed 

There are 3 member 

meetings a year, including 

the Annual General 

Meeting 

Representing the Coalition at functions and meetings, and 

acting as a spokesperson as appropriate.  

As required (a few times a 

year) 

Sitting on appointment and disciplinary panels as 

appropriate. 

As required (infrequently) 

Liaising with the Network Coordinator to keep an overview 

of the organisation's affairs and providing support as 

appropriate.  

Mainly by phone 

(approximately once a 

month) 

Representing the Coalition on working groups.  For 

example, Scottish Government working groups relating to 

carer issues.  (This is an additional commitment, on a 

voluntary basis) 

Dependent on the working 

group 



 

 

 
Person specification for Joint Convenor 
Category Skills / Attributes Essential (E) 

Desirable (D) 

 

 

Experience / 

Qualifications 

Experience of undertaking a leadership role 

within an organisation 

E 

Experience of charity governance and 

committee work 

D 

Experience of chairing meetings and events E 

Involvement with the voluntary sector and 

other networks 

D 

Knowledge / 

Understanding 

Broad knowledge and understanding of the 
issues effecting carers  

E 

 Knowledge of the third sector and charity 

governance issues 

D 

 A broad understanding of charity finance 

issues 

D 

Personal Skills Passion and commitment to the charity and 

its vision  

E 

 Leadership qualities with the ability to act in 

an ambassadorial role 

E 

 Impartiality, fairness and the ability to 

respect confidences  

E 

 Tact and diplomacy with the ability to listen 

and engage effectively 

E 

 Ability to foster and promote a collaborative 
team environment, and facilitate conflict 
resolution where required  

E 

 



 

 

Recruitment Process 
	  

How	  to	  Apply	  

Please complete the application form provided. This should be submitted to  

coalition@carersnet.org 

The closing date for applications is the 7th of September 2019	  

Overview	  of	  Process	  

We will acknowledge your application and advise you of the outcome.  

Applications will be reviewed by a panel to select those demonstrating the best fit with 

the post and the criteria set out in the person specification.  

If you are shortlisted, you will be provided with full details of the next stages of the 

assessment process and invited to interview.  

Interviews will be held on Wednesday 18th September at Dundee Carers Centre	  

Further	  Information	  

For further information or for an informal discussion about the role please contact Claire 
Cairns at: coalition@carersnet.org in the first instance.  

You can find information about our organisation via our website http://www.carersnet.org	  

	  

 

 


