Home-Start is committed to safer recruitment practice as an important part of safeguarding and protecting children and vulnerable adults


Home-Start Glasgow South Job Description
Job Title:

Dads’ Co-ordinator (20 hours)
Employer: 
Home-Start Glasgow South, Pollokshaws Burgh Hall, 2025 Pollokshaws Road, Glasgow G43 1NE 

Salary:
£20,000 - £21,500 (pro-rata) 
Responsible to: 
Senior Family Support Worker
 

Purposes of the job:
· While many dads are comfortable in a range of parenting roles and family settings, both within the home and broader community, our research has exposed social norms, role expectations and the gender landscape as a barrier for some Dads in terms of engagement and seeking support when needed.  Therefore, a tailored support for dads and dads-to-be has been developed by Home-Start Glasgow South.  We are looking to recruit a Dads’ Co-ordinator who can challenge these social norms, provide unique invitations ‘in’ for Dads into our existing groups and services and thereby support the progress of this established work from antenatal through perinatal and beyond.
· To work in coordination with the existing Dads Coordinator to support dads to be via Glasgow’s first Dads’ Antenatal workshops in partnership with NHSGGC Midwifery services.
· Understand the needs of Dads – as an individual and as a parent/to-be.

· Provide person centred support for Dads and their families, building on the success of the Home-Start Glasgow South Dads’ model.

· Contribute to the effective day to day operation of the scheme through outreach work and home-visiting in accordance with Home-Start Glasgow South’s Memorandum & Articles of Association, Home-Start Glasgow South’s Standards & Methods of Practice, Home-Start Glasgow South’s Agreement and Quality Assurance Standards. 

· Maintain high standards of practice in supporting families within the Home-Start model.
· Maintain equality of opportunity, fairness and diversity in the scheme’s work.

· Maintain good safeguarding practice in all areas of work.
Main Responsibilities:
Group Activities

· Facilitate an established perinatal dads’ support group within Glasgow South in cooperation with NHS and local social enterprise Merry-Go-Round.
· Coordinate group activities responding to the matters that local dads have identified that they wish to learn more about or have an opportunity to discuss.
· Provide multiple engagement pathways for a range of diverse local dads and support the building of their local connections.
Community Development

· On occasion represent the Dads programme in the wider community and sector ensuring positive marketing and promotion of the programme and organisation.

Family Support

· Provide focussed support for Dads and their families struggling with a complexity of needs.

· Support Dads’ in their own homes for up to 3 hours each week.
· Support Dads’ to attend appointments where needed.

· Provide support for Dads including developing initial assessment and support plans 

· Provide skilled and timely intervention for Dads in order to develop the family’s capacity to provide a safe and stable environment for the wellbeing of their child/children

· Take responsibility for developing a work plan and resource allocations

· Take responsibility for developing and preparing programme reports, statistics and recording for funders

The postholder must understand and support Dads to address/cope with practical issues such as:

· Looking after a new baby

· Helping partner look after a new baby

· Attending clinics/appointments

· Feeding and weaning

· Breastfeeding
The postholder must understand and support Dads to cope with:

· Post-natal depression (mum and/or dad)

· Isolation/feeling left out

· Bonding and attachment

· Coping with other children

· Bereavement

· Single parenthood

· Challenging behaviour

General:

· Monitor and evaluate the service delivered against agreed targets and produce regular reports as required.

· Keep records to ensure information is available for monitoring purposes and general enquiries.

· Attend and contribute to staff meetings, keeping other members of staff informed and aware of issues affecting the scheme and its support to families.

· Networking appropriately within the community.

· Adhere to Home-Start Glasgow South’s policies and practice.

· Undertake designated responsibilities to safeguard and promote children’s welfare as per the safeguarding policy and procedure.

PAGE  

