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FEAT TRADING CIC 
JOB DESCRIPTION
Post: 


Environment Coach
Salary:

£22,578 per annum (pro rata)

Hours of work:
21 per week, fixed term January 2021-June 2022
Annual Leave:
25 days + 4 days public holidays (pro rata)
Responsible to: 
Operations Manager
Primary Location:
Silverburn Park, Leven
Funder:
100% through the

European Social and Investment Fund

Environment Coach’s Job Purpose

To assist in the delivery of “Grow your Mind” – a new 18-month project aimed at developing wellbeing of veterans with severe mental health conditions. 
This specific role involves the delivery of group-based and individual employability and personal development interventions centred around woodland and environmental activities. The aim of the project is to move individuals closer towards sustainable self-management of their condition and demonstrate improved feelings of wellbeing.
The programme is part-funded by the Armed Forces Covenant Trust Fund and European Social Investment Fund delivered in partnership with Veterans F1rst Point (V1P) and Fife Employment Access Trust (FEAT).
Duties and Responsibilities

The following duties and responsibilities are intended to give a broad indication of the variety of tasks that the postholder may be asked to undertake. This job description is not an exhaustive list and will be subject to annual review.

Individualised Support
1. Lead project activities with support from FEAT Learning Coach and 
Occupational Therapist and V1P Clinical Psychologists
2. Organise and deliver the practical activities of the Grow your Mind  project, following the woodland management plan and conservation plan developed for the Park
3.   
To co-deliver elements of an SQA accredited “Steps to Work”   employability and personal development skills course (or equivalent) to these clients over a 26-week period, and contribute to the design of content for these courses

4.
Plan, co-ordinate, develop and monitor the activities of each participant in partnership with other staff members and liaise with service users to ensure smooth delivery of the project. 

5.
To co-deliver elements of personal development skills course to these clients over a 26-week period, and contribute to the design of content for these courses
Partnership Working 
1.
Establish and develop links and partnership working with a wide range of organisations, agencies and service providers and ensure their ongoing development. 

2.
To communicate effectively and according to policies and guidelines with clients and their families, occupational therapy/psychology staff members and other agencies in order to disseminate knowledge regarding, e.g. client wellbeing and care, service provision, and professional development
3. Participating in or contributing information to multi-disciplinary meetings regarding appropriate feedback about psychological assessment or interventions
General Working Practices
1. Undertake risk assessments for activities, taking into account diverse range of ages and abilities of participants
2. To maintain the highest standards of record keeping in accordance with professional codes of practice of FEAT and NHS. To input data timeously and complete thoroughly all administrative tasks associated with the role.  This includes assessing SQA folios (or equivalent), associated database input including new databases and systems as may be required by future funders. 
3. To maintain and input to the SQA portal (or equivalent), assessing, verifying and then digitally certificating student certificates etc.
4. To assist with preparation for and presentation at any audits which may be required by funders, SQA (or equivalent) or other relevant body.

Other Duties

In addition to the main duties listed above the post holder will be required to perform other appropriate duties assigned by FEAT Trading Management Team
FEAT TRADING CIC
PERSON SPECIFICATION

POST: Environment Coach
PERSONAL QUALITIES

	Category
	Essential Criteria
	Desirable Criteria 

	Experience
	An ability and willingness to lead groups of people.

Experience of working with people who are experiencing poor mental health.

Must be able to apply leadership experience and skill in an environmental context


	Experience of working with veterans

Previous experience of working within outdoor therapeutic programmes

Working in groups and/or 1-to-1 with highly emotive individuals with challenging behaviour



	Skills and Abilities 
	Experience in woodland / park / estate management work and an ability to engage and inspire project participants in this work.

Must be able to problem solve and to use initiative. 

Must be a good communicator, with both verbal and written communications skills of a consistently high standard.

Must be committed to working as part of a very small team and therefore be willing to work in a flexible way at all times.

Must be able to work under pressure and meet deadlines.

Must be methodical and organised in approach to work.

Must have the ability to recognise own limitations and those associated with the post.


	Necessity for accurate and up-to-date record-keeping

	Qualifications and Knowledge 
	Educated to appropriate level in an environmental subject such as conservation or estate management, horticulture.

Health & Safety qualification or extensive knowledge

Able to demonstrate a high standard of literacy and numeracy skills.

Able to demonstrate an in depth knowledge of current environmental issues as well as their impact both at the local and global level.

Willing to enhance own knowledge and undertake further training as necessary.
	Qualifications in chainsaw/chipper desirable

Mental health related qualification or experience
Complexities of severe and enduring mental illnesses and veteran-specific issues.



	Personal Qualities
	Able to maintain an objective and professional perspective at all times.

Demonstrate strong time management skills and must be able to effectively manage workload, including that of others.

Able to produce work of a consistently high standard.

Flexible in approach to work.

Able to recognise personal/professional boundaries at all times.

Able to demonstrate leadership qualities.
	Ability to build relationships and work with colleagues, participants and wider volunteers and general public

	Other Requirements
	Willingness to work outdoors in varied weather conditions and to carry out sometimes heavy physical work.

The post will require a PVG (Protection of Vulnerable Group) check to work with both adults and young people.
	Driving licence
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