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Dads Rock Voluntary Trustee Recruitment - Advert 

Overview  

Dads Rock is one of Scotland’s fastest growing charities, improving outcomes for 

children by supporting their Dads and families. We currently have three vacancies 

to join our dynamic and diverse voluntary Board team at an exciting time, as we 

continue our national expansion across Scotland – and beyond!  

We are looking for three highly engaged Trustees who will bring a diverse range of skills and 

experience to our Board, contributing meaningfully and effectively to the ongoing development and 

execution of the Dads Rock Strategy.  

We are particularly interested in applications from individuals with experience and skills in HR / 

Employment Law, Finance and Digital.    

Previous Board experience is not required, but proven experience in a senior leadership role would 

be advantageous. 

 

About us 

Dads Rock is an ambitious, fast-growing Charity, based in Edinburgh and delivering services across 

Scotland’s central belt, as we develop our national strategy to expand across Scotland.  

We exist to improve outcomes for children across Scotland, to ensure they have the best start in life 

by supporting their Dads and families. Our services include Dads Antenatal workshops, Dads and 

children playgroups, Music lessons, Young Dad support and more.  

Our vision is that through us achieving our aim, there will be a larger shift in society toward 

accepting the vital role Dads play. 

Read more about the Aims of Dads Rock here: Aims  

See our 2019/20 impact video here: 2019 and our Apr-Oct 2020 impact video here: 2020 

 

How to Apply 

If you share our vision and are committed to improving outcomes for Dads, children and families, 

please email your CV and covering letter outlining what you will bring to the Dads Rock Trustee role 

to David Gray (Dads Rock Chair) at Chair@dadsrock.org.uk by 5pm on Monday 8 February 2021.  

If you would like to have an informal discussion about the role before applying, please email to 

arrange a mutually convenient time.  

Following shortlisting, interviews will take place in February, via Zoom. Successful applicants will 

then be co-opted on to the Board at the next 2021 Board meeting.  

  

https://www.dadsrock.org.uk/our-aims
https://www.youtube.com/watch?t=7s&v=slqqe-aGFKA
https://www.youtube.com/watch?t=3s&v=uwVPi41hLGY
mailto:Chair@dadsrock.org.uk
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This is an exciting opportunity to join the Board of one of Scotland’s most dynamic 

and fastest growing Charities.  

As a Trustee Board Member, your responsibilities will include: 

1. Setting and maintaining the strategic direction of the organisation 

2. Sharing responsibility for Board decisions 

3. Maintaining an overview of the organisation’s financial performance 

4. Ensuring appropriate leadership and governance is in place 

5. Attending and meaningfully contributing to Quarterly Board Meetings 

6. Ad-hoc attendance and engagement in sub-committees and short-life working 

groups, as required. 

Remuneration/Expenses 

This is an unpaid role, however reasonable expenses associated with the role can be reimbursed 

(e.g. travel to and from Board meetings, where applicable). 

Time Commitment 

Trustees are expected to attend, engage and contribute meaningfully to all board meetings, which 

are held 4 times per year during the early evening for approximately two hours in Edinburgh (or 

digitally), as well as our Annual General Meeting. 

Trustees will also be asked to contribute their expertise by participating in sub-committees, short-life 

working groups, events and networking activities, and acting as subject matter experts on particular 

projects as appropriate.  

The approximate trustee time commitment is 2-3 hours per month.  

 

Main Duties 

To contribute actively to the role of Trustee by: 

• Offering support and challenge to board colleagues and staff, adhering to collective 

responsibility once decisions are made 

• Setting and reviewing operational policy and practice 

• Defining goals, setting targets and evaluating performance against agreed targets 

• Safeguarding the good name and values of Dads Rock 

• Protecting and managing the tangible assets of the organisation and ensuring the proper 

investment of all funds 

• Promoting and representing Dads Rock in an external ambassadorial capacity, as required. 

 

In addition to the above duties and responsibilities, each Trustee should apply their specific subject 

matter expertise, knowledge and experience to help the Board reach sound decisions.  

This will involve reviewing and scrutinising Board papers, leading discussions, focusing on key 

issues and providing advice and guidance relevant to the areas in which the Trustee has specialist 

expertise. 
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What you will bring 

Essential Attributes 

• An interest in the ethos and aims of Dads Rock 

• An enthusiasm to meaningfully contribute to the leadership and strategic 

direction of a fast-growing national charity  

• An understanding and acceptance of the legal duties, responsibilities and 

liabilities of Trusteeship 

• Commitment to preparing for, attending and meaningfully engaging in board meetings, other 

meetings and events 

• Ability to maintain confidentiality of personal and sensitive information 

• The ability to work as part of the team of Trustees in order to reach sound and fair decisions 

• Ability to understand and analyse complex information, often presented in report form 

• Ability to lead discussions and contribute meaningfully and effectively to the development 

and execution of Dads Rock’s strategic planning  

• To be able to represent at least one key skill/knowledge area on the Board 

• You must not be disqualified from being a Trustee for any reason. 

 

Desirable Attributes 

Qualifications and or membership of professional bodies related to your area of expertise. 

Given the aims of the charity, we require Trustees with experience of one or more of the following 

areas:  

1. HR / Employment Law  

2. Finance  

3. Digital  

Previous experience in a senior leadership role and/or on a Board of Trustees or equivalent would 

be advantageous. 

 

Board Tenure 

Trustees must commit to serving on the Board for a minimum of one three-year term. 

 

Trustee Induction 

Your induction will include meetings with the Chair and the Service Manager and - if desired - to be 

peer supported by an existing Trustee. 

 


