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Mayfield & Easthouses

Youth 2000 Project          

Post:


CashBack 180 Project Worker 


Responsible to:
CashBack 180 Project Lead
Hours of Duty:
Full time (35hrs pw) 
Salary:

£19,947

Purpose of Job:
Develop and deliver an innovative early support and prevention service aimed at meeting the identified needs of young people between the ages of 11 and 18. To deliver 1:1 and small group work supports face-to-face and using digital youth work methods. Targeting work within schools, at Y2K and within the local community for young people involved in/at risk of offending behaviours.
Job Description 
Working to the direction of the CashBack 180 (CB180) Project Lead the postholder will participate in the day-to-day running, development, and evaluation of the CB180 service, related pilot projects and activities.

The postholder will:
· Establish contact, and build positive relationships with young people 

· Maintain direct work with young people (as appropriate to Govt. Guidance relating to Covid-19) 

· Encourage the involvement of young people in the planning and evaluation of programmes

· Assist with service development through planning, delivery, and monitoring 

· Develop reflective practice and attend supervision as required

· Assist in the development of programmes promoting equal opportunities and inclusion 

· Attend training to increase skills and ability to carry out duties of the post

· Promote young people’s participation in Youth Awards and Achievement programmes that encourage them to take an active role in planning and developing activities 

· Deliver relevant group work based programmes and activities 

· Use a wide range of resources to effectively engage with all young people

· Ensure a high level of health and safety is always maintained  

· Carry out any other duties as required 

Expectations of role
· Youth workers should expect to participate fully as part of the staff team and should be supported to do so.

· Funded projects will be clearly explained so all workers know their role within each service/programme and/or activity.  

· Workers are expected to read through the folders on the service(s) they are assigned to.  Although there will have been different funding outcomes outlined for specific programmes and activities it should be helpful to get a feel for how the different funds interlink.

· Workers are responsible for asking for clarification or checking things out if they are unclear about any aspect of the work

· Regular support and supervision sessions with Project Lead will be arranged in advance (4-6 weekly as appropriate). Ongoing informal support and supervision should be accessible via Project Lead as well as with entire staff team.  This is not intended to replace formal line management system and issues should be noted at the regular meeting.

· Workers are responsible for any delegated tasks within the service and a proactive approach is encouraged to follow up on suggestions by young people.  It is always preferable to support the ongoing involvement of the young people/person but ultimately the worker is responsible for ensuring that funding outcomes are met as far as possible.
· Holidays and leave requests should be made to Project Leads in the first instance (using request forms for holidays and advance ‘non-emergency’ leave).  They will discuss the request with you and then pass it to management team for authorisation.  
· Hours of work and time off in lieu (TOIL).  Project Leads will monitor your working hours and no extra hours should be worked unless pre-arranged and agreed between worker and Project Lead.
· Workers are expected to familiarize themselves with and adhere to all Y2K policies and procedures.  Copies can be found on the z drive system (Folder 4. Policies and procedures).  
[image: image2.jpg]positive change positive futures




Mayfield & Easthouses

Youth 2000 Project

CashBack 180 Project Worker

Person Specification

	CRITERIA
	ESSENTIAL
	DESIRABLE

	
	
	

	1. EDUCATION & TRAINING

Recognised qualification in youth or community work


	
	(


	2. PREVIOUS EXPERIENCE

A minimum of 2 years experience of working with young people 11-18yrs (paid or voluntary) 

Experience of supporting youth participation

Experience of working with children, young people, and families

Experience of working with hard to reach young people
Experience of working with young people who are involved in/at risk of becoming involved anti-social, risk taking and offending behaviours.       

Experience of working in partnership with other agencies and professionals 

Experience of work within schools.
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	3. KNOWLEDGE/SKILLS/COMPETENCIES

Ability to communicate effectively with young people and the ability to motivate and engage them positively

Ability to work effectively as part of a team and on your own initiative with minimum supervision

Knowledge of issues facing young people 

Understanding of services available to young people and ability to research local areas and seek out various opportunities for young people’s personal and social development

Understanding of basic child protection issues and willing to undergo further training

Understanding of community development methods

An understanding of the needs of socially excluded young people
Knowledge of criminal justice systems in relation to children and young people

Experience of using Microsoft Office programs
Experience of using Social Media platforms
Ability to manage own time and workload
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	4. PERSONAL QUALITIES

Enthusiasm for working with young people
A high level of professionalism in the workplace and able to maintain confidentiality
Reliability & good time keeping
Friendly, approachable and flexible attitude to work. 

Excellent communication skills (written and verbal)
Current, clean driving license and access to own vehicle 
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SPECIAL CONDITIONS:
· This post is regulated work with children and/or protected adults under the Protection of Vulnerable Groups (Scotland) Act 2007.  The preferred candidate will be required to join the PVG Scheme or undergo a PVG Scheme update check.  Where applicable, this post also requires an Overseas Criminal Record Check.  A confirmed offer of employment and commencement in the post will be subject to the outcome of both these pre-employment checks being deemed satisfactory.
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