	Organisation:
	Citymoves SCIO

	Role Specification
	CHIEF EXECUTIVE



	Main Purpose of Role: 
· Lead the Citymoves SCIO organisation as an independent dance agency
· Work with other companies, agencies and individuals locally, nationally and internationally towards delivering Citymoves vision ‘to make a positive difference through dance in the North East of Scotland’.
· Deliver an ambitious and sustainable strategic business plan for Citymoves and its key stakeholders (Aberdeen City Council and Creative Scotland)
· Ensure that Citymoves financial position remains robust, secure and sustainable

	Scope of the Role:
· Reports to the Board of Citymoves SCIO;
· Lead the Citynoves Team;
· Overall accountability for delivery of the business strategy and plan for the Citymoves SCIO business;
· Identifies and drives business growth opportunities
· Accountable for annual operational budget of circa £385k

	Functional Roles & Responsibilities: 
Strategic and Business Development
· Actively seek and secure new opportunities, partnerships and additional financial resources to progress the work of Citymoves
· Take the lead on sustaining and securing funding for, and implementing, high profile events and ambitious developments to match key strategic priorities identified by Citymoves, Aberdeen City Council, regional partners and Creative Scotland.
· Foster collaboration with artists, companies, institutions and agencies
· Provide support and development opportunities for dance artists and companies working in, and visiting, the North East
· Actively encourage participation and creative learning in dance by the local community
· Work in partnership with local and regional producers and promoters to provide the best experiences for audience members at dance performances
· Represent Citymoves on local, regional and national networks to advocate for dance in Scotland and for Citymoves
· Develop Citymoves’ role as an international agency for the promotion and development of dance from Scotland and to Scotland
· Enhance Citymoves profile locally, regionally and nationally
Financial and Business Management
· Lead revenue growth to ensure Citymoves is financially viable and able to build reserves 
· Oversee the sound financial management of Citymoves resources, including budgets, management accounts and cash flow
· Provide ambitious, confident and inspirational leadership and guidance to her/his team in successful delivery of the strategic business plan
· Ensure business compliance with all aspects of the law, relevant regulations and lead on continually striving for best practice in governance
Other
· Undertake such duties as the Board may reasonably request within the remit of the post and commensurate with knowledge and experience as required. 

	Main Interfaces
· SCIO Board
· Funders
· Artists

	Competencies
· Ability to think and plan strategically, monitor consistently and report regularly on agreed targets
· Ability to provide clear leadership in matters of business, finance, budget setting and reporting
· Strong track record of motivational leadership, with the ability to work as part of, and develop and lead, a team
· Aptitude to build and maintain good relationships with funders and other stakeholders, and demonstrable track record for identifying and developing opportunities
· Setting and monitoring budgets, experience of writing fundraising proposals and applications and evidence of having secured funds from national funding bodies and/or the public sector
· Knowledge of and/or interest in Scottish, UK and international dance infrastructure and the ability to develop quickly an understanding of the dance environment
· Outstanding communications skills in a range of professional contexts and excellent interpersonal skills
· Excellent organisational skills, including time/project/budget management
· Awareness of charity legislative and regulatory requirements
· Ability to represent the organisation at regional or national creative industry event
· E – Literacy and competence in using ICT to organise, utilise and disseminate information to support governance, operational and delivery of programme.
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