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Dare to Dream Strategy Lived Experience Project

Job Description
CLOSING DATE: 	6th April with interviews week commencing 12th April 2021

[bookmark: _Hlk61362473]JOB TITLE:			Project Worker

PROJECT TITLE:	Dare to Dream Lived Experience Project

COMPANY:			Deafblind Scotland

BASE:				Across the central belt

CONTRACTED HOURS:	Part time 17.5 hours per week

[bookmark: _Hlk61362515]SALARY/BAND/GRADE:	Salary Scale - £22,558 (Point 25) Pro Rata 

TERM:                                1 Year Fixed Term
 
RESPONSIBLE TO:	Information Officer

ACCOUNTABLE TO:	Chief Executive
























Background

[bookmark: _Hlk61361914]Deafblind Scotland is the specialist charity working with adults living with dual sensory impairment. Our ambitions are high for members and we are therefore at the cutting edge of finding ways to support people to lead their most meaningful life.  

Deafblindness can be a devastating condition that can make daily life extremely challenging and as a result, many people with dual sensory loss become isolated. Our services can make a vital difference to their lives; enabling people to regain confidence, gain vital communication skills and re-establish social connections. Some people may acquire the loss of both senses where others may be born Deaf or blind and lose the other sense through conditions such as Ushers Syndrome or through the ageing process. 


Purpose of Job

[bookmark: _Hlk61362025]The Dare to Dream Lived Experience Project (D2D) will focus on building peer leadership skills and opportunities for deafblind people. Aligning with the Scottish Government’s commitment to build a fairer nation. The project worker will work with deafblind people and the Scottish Advisory Group on Deafblindness (SAGoD), who Deafblind Scotland (DbS) hosts, to support deafblind people to increase their capacity to engage with national policy and service developments. Ensuring deafblind people, who are amongst the most disadvantaged in society, have a voice and are heard. Raising Deafblind people’s ambitions using this moment in time, as Scotland comes out of COVID-19 Pandemic, focused on building back fairer. This role will also involve working with deafblind people to support them to help shape the Dare to Dream strategy, ensuring that it is genuinely built with the perspective of deafblind people. Enabling deafblind people to shape a Deafblind Scotland where they can ‘Dare to Dream’ and of a society where these dreams may be realised.



Key Responsibilities

The Policy Officer will take every opportunity to involve deafblind people and to support them to build their confidence and raise their ambitions for affecting change. In doing so the Policy Officer will:

· [bookmark: _Hlk61362732]Support, encourage and maximise the participation of deafblind people in the project activities including external policy influence and shaping the DbS Dare to Dream Strategy. 
· Support and supervise project volunteers, including those with a sensory loss.
· Build the capacity of deafblind people to fully participate in achieving the project aims through the development and facilitation of Leadership training.
· Co-ordinate the day-to-day activities of the project including liaising with Guide/communicator Service Co-ordinator and other Language Service Professionals (BSL Interpreters, Electronic Notetakers, Tactile Sign Language Interpreters etc.) to support fully inclusive communication within meetings and consultations etc.
· Work with the Project Officer and CEO to identify, build and maintain relationships with policy groups and to open up and remain up to date on opportunities for deafblind people to get involved.
· Support the Project Officer and Head of Finance, Resources and Membership in managing project budget and reporting.



· Support the implementation of the project’s monitoring and evaluation strategy.
· Support the Project Officer and when required the Grant Manager with the preparation of reports to CEO, Board of Directors, SAGoD and funders, based on the monitoring and evaluation strategy.
· Other tasks as required by the Chief Executive, Head of Operations and Head of Finance.



Person Specification 

The applicant will essentially have:
· Experience of developing projects and achieving project objectives.
· Excellent written and verbal communication and report writing skills.
· A flexible attitude in keeping with working for a small charity.
· The ability to interact with people at all levels in an inclusive manner and to take a person-centred approach.
· Experience working in an enabling role with people with a disability or sensory loss.
· Experience of influencing policy at a national or local level or advocating on behalf of individuals within services or systems. 
· Understanding of the policy landscape in Scotland, including health and social care policy.
· Experience of compiling training programmes and facilitating these in an inclusive and enabling way. 
· Ability to work well under pressure and meet deadlines.
· Ability to organise time effectively and work on own initiative.
· A willingness to travel across Central Belt of Scotland.

Desirable:
· British Sign Language skills and an enthusiasm to learn about deafblind people and their needs.
· Experience managing budgets. 
· Experience working with people with a sensory impairment.
· Understanding of the policy landscape in Scotland as it affects sensory impairment.
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