EDINBURGH CHILDREN’S HOSPITAL CHARITY
CHILDREN’S WELLBEING OFFICER

BACKGROUND INFORMATION
CHILDREN’S WELLBEING OFFICER – Children’s Wellbeing Service, RHCYP
Full time, 2 year Temporary Contract
Wage scale - £24,891 - £30,302

Edinburgh Children’s Hospital Charity transforms the health experiences of over 120,000 children and young people, from across Scotland, each year, so they can be a child first and a patient second.  The charity supports and complements the work of Edinburgh’s Royal Hospital for Sick Children as well as other healthcare settings.  We provide funding every year for equipment, enhancements and distractions; as well as provide vital services through The Children’s Wellbeing Services which includes The Hub centre, youth work, our innovative arts programme and volunteer service.

Edinburgh Children’s Hospital Charity (ECHC) are pleased to have funded the drop-in centre service at the current children’s hospital since it opened over ten years ago.  However, in anticipation of the move to the new hospital (spring 2021) and in recognition of the increasing age range of the hospital (from 13 to 16 years), ECHC is taking the opportunity to redesign the service to better meet the needs of children, young people and their families in the new children’s hospital.  The service is provided to the NHS by the charity. We are looking to recruit a Children’s Wellbeing Officer to work in partnership with children and families to improve outcomes for the children and young people at the Royal Hospital for Children and Young People. The post holder will support children, young people and their families through their hospital journey. 
  
We exist to transform the experiences of children and young people in hospital so they can be a child first and a patient second.  The Children’s Wellbeing Service’s outcomes are:

· Children and young people’s lives will be less interrupted by illness 
· Children and young people will be less scared and have a more positive experience of hospital 
· Children and young people’s families will be better supported and comforted. 

The purpose of the service is to
· To identify and support the non-clinical needs of a wide range of children and young people in the hospital, by providing a range of focussed activities and support services, in an age appropriate, engaging facility 
· In recognition of the increasing number of teenage young people, including those receiving CAMHS support, work with them to develop a programme of engaging activities and support; delivered in ‘The Hub Centre’, the adolescent spaces, CAMHS unit and wards
· Work with teams in the hospital to develop complementary programmes which support children and young people to engage with treatment and feel less anxious or stressed
· Support young people to feel empowered and build confidence through creating opportunities for peer befriending, peer support programmes and young volunteering 
· Support families and carers of children and young people in the hospital through a meaningful programme of engagement and activities, including peer support programmes for parents
· Link with other agencies and organisations to signpost children, young people and their families to places of support and advice, facilitating introductions if required or providing ‘The Hub’ as a location for information/advice sessions
· Link with the ECHC Arts Programme, volunteer service and hospital play service to provide meaningful engagements for children and young people. 

[bookmark: _GoBack]This is a full-time (37.5 hours per week), 2 year temporary contract and pattern of work will be in agreement with the Deputy Director of Children’s Wellbeing and to suit the needs of the service.  It is ECHC policy to start new employees at the first point of their salary scale.  The scale for this post is £24,891 - £30,302.  Employees will usually progress up the scale incrementally each year.  The role will involve evening and weekend working.  The post-holder will be entitled to join the employer pension scheme and receive 30 days annual leave per year including public holidays (of which only 25 & 26 December, 1 & 2 January are fixed). Interviews will take place on Thursday 8 April 2021.

