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ABOUT

CREATE Paisley helps support young people in Renfrewshire who
face poverty, disadvantage and social isolation.  Since 2009, it has
provided a unique service to the communities of Renfrewshire by
offering young people the opportunity to express their creativity in
a safe and inspiring space.

The charity was initially formed as a partnership between local
churches and youth leaders who set up a monthly open-mic night
to help young help “find their voice”.

Following the success of this initiative it began to offer creative
workshops, youth mentoring and a youth forum which allowed
young people to have their say and shape where CREATE would
go. 

With the understanding that poverty, disadvantage and social
isolation can affect the wellbeing and limit the future of young
people, CREATE Paisley became a charity in 2012 with the vision of
helping ‘young people to transform through creativity, community,
confidence and finding their voice’.

You can read more about CREATE's aims, history and programmes
on the following pages.

CREATE PAISLEY
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Young people transformed through creativity,
community, confidence and finding their voice

AIMS
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HISTORY

2009

Create Paisley was launched

2011

Established in response to young
people's needs. First open mic night
launched in May with 40 young people.2010-11

Workshops and youth voice

Became a charity

Open Mics grew significantly to 650
attendees + 70 volunteers, continued to

develop youth voice and arts workshops 

2012-15

Building the team

Started to build the team, employing a
Project Manager, youth worker and arts

team in 2014. Secured office space,
music studios and began detached work

Formed as SCIO (charity) in September.
Employed first employee - film + media
youth worker

2016-18

Developing our programme

2020

New programmes,  supported Paisley
City of Culture bid, Paisley Music TV,
Momentum, Write Here Write Now, 
Year of Young People

2019

New partnerships / areas

Move to online / home work

Began to work with new partners in
Ferguslie Park, Linwood, Johnstone.

Launched Arts Festival + Open Mind
Summit. Growth of youthwork team

2021

Ready to respond

Responding to the current + emerging
needs of young people in new and

exciting ways. Growing the team and
capacity to support more young people

throughout Renfrewshire

Moved our programme online + started
home-working in response to Covid
pandemic. Delivered 1300 Boredom
Boxes, new international work, Open
Mind Summit online.
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Arts Workshops

We run a variety of arts workshops including music, songwriting,
production, photography, video, design, graphic novels, creative writing,
performance etc. These can either be one off masterclasses or series.

 Festivals & Events

At CREATE, we're involved in running a number of festivals and events
and taking part in local and national projects. These include Open Mind
Fest (arts + wellbeing festival) + Open MInd Summit (arts + wellbeing
conference).. As well as the arts + wellbeing programme, we also
support young people to take part in cultural festivals to showcase
talent. These include Paisley Book Festival, Spree + Sma' Shot Day.

Programmes

We run programmes for young people normally ages 12-21. We work
across Renfrewshire but have focussed work in Paisley, Linwood &
Johnstone, as well as online programme, in response to Covid19. Our
activity streams include:

Youth Voice

One of our key values is voice and young people's voices are at the
heart of what we do. Our Youth Voice stream includes everything from
youth forums, events teams, co-production projects, health campaigns,  
arts and activism and youth led podcasts.

Drops  ins  

These include the CREATE Cafe, our most popular drop in. A
fun, creative place for young people to express themselves,
make friends, and try new creative experiences. 
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THe create team
Board

The BOARD is a voluntary group of trustees which aims to include representatives
from the local community, Create’s volunteers, and young people. The board
meets 4-6 times a year with sub-committees arranged to discuss policies,
employment and fundraising etc. Board meetings provide Trustees with the
opportunity to learn about the progress of projects from the staff team, offer
strategic advice and assess things like risk and financial sustainability.

 Staff team

We have dedicated staff who are committed to helping young people throughout
Renfrewshire, including our Youth Work team and Fundraising team. The Project
Manager oversees the team and reports to the board.

Volunteers

CREATE, at its heart, is a voluntary organisation. From its very inception, it was
started by concerned, unpaid locals who wanted to develop a safe space for
young people, make a difference in their lives, and see them become a catalyst
for creating a better world through creativity and the arts. CREATE places a high
value on volunteers and relies on volunteers in so many ways.
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It  helped  me  get  more  confident  to  speak  my  mind.  It  is

very  important  for  young  people  to  have  a  voice  because

without  a  voice  nothings  really  going  to  change  in

people.  If  nobody  speaks  up  about  it, it’s  just  going  to

remain  the  same.

We’ve  got  these  different  things  we  do  and  CREATE  helps

do  it  through  a  lot  of  different  arts  that  even  if  you

didn’t  think  you’re  good  at  them, you’re  able  to  pick  it  up

and  really  try  for  it  and  my  thing  is  music  and  it’s  helped

me  through  a  lot  of  hard  times  so  I  think  it  is  important.

Create’s  definitely  helped  with  my  confidence, it’s

helped  me  get  involved  in  things  which  is  really  good.
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Most income currently comes from grants and trusts (72% in 2020-21) with a smaller
percentage coming from social enterprise activities, corporate and events.

The Fundraising and Marketing Manager will invest approx 50% of their time in
developing trust & grant fundraising. They will apportion the other 50% of their role
between the wider fundraising mix and marketing responsibilities. One of the key goals
is to diversify income streams, with a particular focus on developing corporate
partnerships and regular giving. This could be the ideal opportunity for you, as an
already competent fundraiser, to expand your experience into these two areas. There is
also a strong marketing element to this role with the expectation that you will raise the
profile of the charity across its community and in support of fundraising. 

CREATE is looking for someone who is wholly aligned with its values. You will need to be
a passionate advocate for social justice, community development and for giving young
people a voice and empowerment. 

In addition, you will be part of the Senior Management Team, an opportunity for you to
gain experience in organisational strategy. 

You will need to have a strong fundraising background but not necessarily come from
the arts and culture sector, although this would be an advantage. If you are passionate
about creative and performing arts, you will love this role as you will be heavily engaged
with the amazing young people involved in the programmes. Maybe you will step up on
open mic night every Friday! 

You will initially have line management responsibilities for one team member, a
Fundraising & Marketing Coordinator. Based on your success, there is the option to be
full-time in the future and build a fundraising team. Throughout all of this, you will be
supported by the Fundraising Sub-Committee which holds a lot of high level fundraising
expertise. 

The Fundraising & Marketing Manager will oversee fundraising, marketing and
communications. CREATE has ambitious plans to grow the organisation in line with our
vision and local young people’s needs and interests. In order to reach these goals,
CREATE is looking to develop and grow our income and improve our reach.

THE ROLE
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Have a strong fundraising background across several income streams, including at
least two years of grants and trusts fundraising.

Have the ability, if not the experience, to develop an individual giving and corporate
fundraising strategy as well as deliver it. 

Be able to demonstrate strategic as well as operational ability.

Be creative and innovative.

Be an excellent communicator, both verbally and in writing. 

Be fully aligned with the values of the charity.

Be energetic, determined, passionate and committed to this cause.

Have strong leadership experience or potential.

To be a candidate of interest, you will have to:

THE ROLE
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The salary is £28,287 - £34,015 per annum (pro rata £17,272 - £20,409) depending
on experience

This is a part time post amounting to 21 hours per week.

Some home working is allowed although the expectation is you will be visible and
ensure you are deeply embedded in the organisation. (Currently all the team are still
working from home but we hope to transition back to our office over the coming
months.)

Working hours can be flexible across the week to suit you provided you meet the
business needs.

The holiday entitlement is 25 days annual leave plus 9 days public holidays (pro rata)

The pension is 6% employer / 4% employee contribution. 

Additional Information
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Submit your CV and covering letter outlining
your suitability via BreatheHR - bit.ly/FMM-2021 
no later than Monday 24th May 2021

We will shortlist applications and get in touch
with applicants by Monday 31st May

Shortlisted candidates will be invited to
interview on Friday 4th June via Zoom
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HOW TO APPLY
APPLICATION PROCESS
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COVERING LETTER GUIDANCE

Keep your covering letter under 2 pages long
Include relevant and valuable information only and try and avoid repetition
Expand on your career successes
Please format your final covering letter as a PDF (or Word document).

We want to know more about who you are and why you'd be a great asset to the team.
The covering letter is your opportunity to build up a profile of yourself, tell us about your
personality, some of your greatest achievements, knowledge and experience and how
you're the perfect match for the role. Below are some tips:

http://bit.ly/FMM-2021


2 smithhills street

Paisley, pa1 1eb

0300 365 0321

CREATE PAISLEY IS A SCOTTISH CHARITABLE INCORPORATED ORGANISATION
SCOTTISH CHARITY NUMBER: SC043437

/createpaisley

www.createpaisley.org.uk

http://www.facebook.com/createpaisley
http://www.instagram.com/createpaisley
http://www.twitter.com/createpaisley
http://www.linkedin.com/company/createpaisley
http://www.createpaisley.org.uk/

