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Blind Veterans UK

Application Form
This form will be used to short list candidates for initial interview.  Please add additional pages as necessary but please do not exceed indicated word limits.
Position applied for:-

Location of position applied for:- 

	Current Job
	

	Name of current (or most recent) employer: -

	Job Title: -
	From (month & Year):- 
	To (month & year):-


	Job Purpose (up to 100 words describing the overall purpose of your job):-


	

	Reason for leaving (if no longer employed in this position): -

	Previous Jobs

	Please give the most recent first. Please explain any gaps in employment. Please add more employers if appropriate.

	Name of employer: -

	Job Title:-
	From (month & year): -
	To (month & year):-

	Job Purpose (up to 100 words describing the overall purpose of your job):-


	

	Reason for leaving (please complete): -

	

	Name of employer: -

	Job Title:-
	From (month & year): -
	To (month & year):-

	Job Purpose (up to 100 words describing the overall purpose of your job):-


	

	Reason for leaving (please complete):-


	Name of employer: -

	Job Title:-
	From (month & year): -
	To (month & year):-

	Job Purpose (up to 100 words describing the overall purpose of your job):-


	

	Reason for leaving (please complete):-


	Name of employer:- 

	Job Title:-
	From (month & year):- 
	To (month & year):-

	Job Purpose (up to 100 words describing the overall purpose of your job):-

	

	Reason for leaving (please complete):-
Please add more employers if necessary


	Education and Qualifications

	Please advise of any relevant education and professional qualifications

	-

	

	

	

	

	Skill, Knowledge & Experience

	Please tell us in no more than 1000 words, with examples, how you satisfy the criteria detailed in the Person Specification

	
Blind Veterans UK

Personal Details Form

PERSONAL DETAILS

Application for the post of:-                                                                   
First Names(s):-
Surname:-
Address:- 
Post Code:-
Email address:-
Telephone:

Mobile:-
Home:-
Work:-
Can we contact you at work?

Yes

No

If successful what notice period would you need to give?:- 
Where did you hear about this vacancy (if online, please tell us which website)?:-
Are you related to any current members of staff at Blind Veterans UK?

Yes
No
Are you related to any members or other beneficiaries of Blind Veterans UK?

Yes
No
You do not need to tell us the name of your relative at this stage but we will ask you to confirm this if you are successful in being shortlisted for interview.

ELIGIBILITY TO WORK IN THE UK

We are required by law to ensure that anyone working for Blind Veterans UK is entitled to live and work in the UK in accordance with the Asylum and Immigration Act 1996

I confirm that I am eligible to work in the UK

DISCLOSURE OF CRIMINAL CONVICTIONS

The Rehabilitation of Offenders Act 1974 provides that employers may ask prospective employees if they have criminal convictions however may not ask for information on criminal convictions that have become “spent”.  However, the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 contains certain classes of employment where a person can be asked to disclose “spent” convictions.  As working for Blind Veterans UK provides access to, or contact with, disabled people it falls within the above mentioned Order and thus you are required to disclose all previous convictions including those that would normally be deemed “spent”. 

Disclosures of criminal convictions will not necessarily bar you from employment.  However, should you fail to disclose a criminal conviction whilst securing employment, or if this is later discovered, this could result in dismissal or disciplinary action being taken against you by the Charity.  Any information given will be completely confidential and will only be considered in relation to this application i.e. whether given the circumstances of the offence you are suitable for the type of work involved.

SHOULD YOU BE OFFERED EMPLOYMENT, BLIND VETERANS UK WILL MAKE AN APPLICATION TO THE DISCLOSURE AND BARRING SERVICE FOR AN ENHANCED DISCLOSURE OF YOUR CRIMINAL RECORD

Have you ever been convicted of a criminal offence by a court of law or received a caution, reprimand or warning?

Yes

No

If yes, please give details including the offence and the date:-
Signed as a correct statement:-
Date:-
Employees of Blind Veterans UK are required to notify the charity, via their line manager, of any convictions, cautions, warnings or reprimands received during their employment. Failure to notify will lead to disciplinary action and is likely to result in dismissal.

DECLARATION

PLEASE READ THE FOLLOWING BEFORE SIGNING THIS FORM

I understand that the appointment will be subject to satisfactory references and a DBS check. 

I declare that the information on the Personal Details Form, Application Form and any supporting documentation attached herewith is true and complete and I understand that any false information may render an offer of employment invalid and lead to termination of employment. I also understand the information provided will be processed and I hereby give consent for data processing under the Data Protection Act 1998.

Signature:-
Date:-


	


