
Programme Manager
Young Scottish Talent - Dundee

MCR Pathways is a transformational secondary school mentoring and talent development programme
supporting care-experienced (CE) young people (including those previously), and other vulnerable young
people experiencing disadvantage (for example those with a social worker or on the periphery of the
care-system) to realise their full potential through education.

MCR was founded to reverse the education and life-chances outcome gap that exists between CE young people
and their peers, and to achieve equality of educational outcomes, career opportunities and life chances for all
young people. Focused on need, not label. Developed with and by young people over the past 14 years, MCR’s
programme dramatically improves educational achievement, wellbeing and post-school destinations.

At its heart, MCR’s model is relationship-based mentoring that has evolved into an integrated programme
supporting primary school transition and delivering weekly group work in S1 and S2. Young people from S3
upwards are carefully matched with a volunteer, trained mentor to meet one-to-one on a weekly basis. Young
people also have the opportunity to access an offer of employment, college and university experiences.

MCR young people tell their stories far better than us. Hear them in their own words in these short films of
young people who have participated in the programme, reflecting on how mentoring has helped them create
better futures for themselves:

Emily's Story and Mentoring through MCR Pathways

We currently work with 72 schools across Scotland and are delighted that the Scottish government has recently
announced £19.4 million funding to bring the programme to every secondary school in Scotland. These are
really exciting times and we are looking for an exceptional Programme Manager to lead programme
implementation and manage our school-based Coordinators across a group of Dundee schools.

The role is an exciting and varied one. As part of our Education & Schools team, you will lead the regional team
of school Pathways Coordinators and be supported by our Mentor Services, Marketing and Digital teams.

For this role, you’ll need to be relentlessly driven to ensure all care-experienced and disadvantaged young
people in the region are supported to find, grow and use their individual talents and that their education,
employment choices and life chances outcomes are maximised. You’ll have experience of managing a team, be
highly organised and ambitious to ensure all young people in scope have the opportunity to access the YST
Dundee programme.

Application closing date: 5th August 12:00pm Interviews: 17th August
Salary: £27,000-£31,500

Please note, this role is subject to a PVG check and two satisfactory references, one of which must be from

your current or most recent employer.

Apply via our website, making clear reference to the points covered within the Person Specification below.

Programme Manager Job Description

● Establish Young Scottish Talent programme in Dundee
● Provide support, development, training, management and motivation to MCR staff in each of the schools
● Support school integration of the programme, ensuring full model implementation and consistently

high-quality standard of delivery across region
● Develop and grow partnerships with the Local Authority, further and higher education institutions, local

business and all MCR stakeholders
● Lead on the delivery of the Regional Reach &  Development Plan
● Provide analysis of programme performance, impact and development
● Drive and support mentor recruitment, training, engagement and retention
● Ensure all young people in scope are fully engaged and active participants in all aspects of the MCR model

MCR Pathways is a SCIO regulated by OSCR, Scottish Charity number SC045816

https://youtu.be/a7y7HdVNbZU
https://www.youtube.com/watch?v=jiP0ILckR5U&list=PLPrBECU63ET5uZaaMgtFkoipvLP-Fxc01&index=18
https://mcrpathways.org/apply/


Dundee is a dynamic and modern city, offering a unique quality of life. Arts, culture and education have been

central to recent developments, while the city is also a national leader in the fields of biotechnology and digital

media. Dundee is a city that’s going places. Can you be part of the journey, helping maximise the opportunities

to deliver on the city and the Council’s priorities and create a fairer and more prosperous Dundee?

Essential Desirable

Skills &
Experience

Recent & successful experience of developing and effectively managing a
team to maximise impact

Highly skilled in leading the delivery of operational plans and KPIs

Experience of presenting to groups / delivering training sessions to adults

Competent digital literacy including office software, social media and other
digital platforms

Experience of chairing / leading meetings

Data analysis and impact evaluation skills

Awareness and understanding of the principles of safeguarding and child
protection

Experience of managing a
team remotely / working
from different locations

Understanding of
secondary education
system, qualifications and
assessments

Abilities Ability to present programme information to stakeholders such as Local
Authority colleagues, school leaders and local businesses

Ability to deliver training and information sessions to groups of mentors &
stakeholders

Exceptional ability to build meaningful relationships with a wide range of
stakeholders including education colleagues, volunteer mentors, local
employers and young people aged 11-18 years

Ability to manage delivery & development of the programme in your region,
maintain consistently high standards, and respond proactively to
organisational priorities.

Proven and sustained ability
to positively influence and
persuade MCR stakeholders
and target groups

Attitude &
values

Highly self-motivated and motivational to others

Consistently demonstrate resounding commitment to organisational
purpose, cause and values

Resilience and determination to overcome challenges and barriers in order
to have positive impact and achieve outcomes

An understanding and appreciation of the challenges and barriers that
care-experienced and / or vulnerable young people may experience

Young person consistently at the heart of professional values and practice

Positive, solution-focused approach

Experience in building,
developing and sustaining
team / young person
attitudes and values

Qualifications Management or leadership qualification

HNC level or above in relevant subject

MCR Pathways subscribes to the Rehabilitation of Offenders Act (1974) regarding disclosure & barring.
MCR Pathways is committed to safeguarding and promoting the welfare of young people and expects all staff and volunteers to share this
commitment. This role is subject to a PVG check. Applications to process PVGs will only be submitted once the successful candidate has accepted
the offer of a position. For further information, visit: https://www.mygov.scot/pvg-scheme/
MCR Pathways is committed to creating an inclusive and diverse environment. All qualified applicants will receive consideration for employment
without regard to race, religion, gender, gender identity or expression, sexual orientation, national origin, genetics, disability, or age.

MCR Pathways is a SCIO regulated by OSCR, Scottish Charity number SC045816


