	
	Project Worker
 


	Salary
	Self Employed-£15 an hour

	Term of Contract
	For duration of funding

	Responsible to
	Stay Mobile Stay Connected Coordinator

	Hours per Week
	20-24hrs per week

	Annual Leave Entitlement
	At own discretion


1. Introduction and background

Roar- Connections for Life’s vision is to connect lives and promote health and wellbeing in later life. Our charity aims all focus on reducing loneliness and social isolation which research shows is as harmful to health as smoking 15 cigarettes a day.
Our approach is to motivate people to self-manage to reduce their decline into frailty and reduce their risk of accidents and falls. This is underpinned by our core values of promoting dignity and delivered with humor and genuine respect. 

A key element of our Stay Mobile Stay Connected Strategy is to enable older people who are at risk of FRAILTY, health damaging loneliness and/or avoidable falls to maintain their independence and have the opportunity to meet in their communities, enjoy health and wellbeing activities within a supportive and enabling environment. We also want to increase the numbers of older people who have access to and participate in OTAGO and Roar Do Feet.
2. Job Context 

Roar require an appropriately experienced Project Worker to undertake home assessments aimed at identifying how we can best enable people to be as mobile and connected as they would like to be, to coordinate and undertake OTAGO delivery throughout Roar and to work in the Roar Do feet service both supporting organisation and delivery
Training, supervision support and on the job mentoring will be given.  
All Roar employees are subject to a 3 month probationary period.
3. Specific Duties
The successful candidate will have a minimum of three years relevant experience preferably within the health and social care sector, with a good understanding of how it links with the wider voluntary, private enterprise and community sectors. The specific duties include
· Upholding the core values and aims of Roar and ensuring that these are translated into the Stay Mobile Stay Connected Service (SMSC) Delivery and development

· Support the development of systems and processes underpinning SMSC
· Deliver Otago and Foot care services

· Undertake Assessments maximising people’s strengths and motivations

· Collaborate with colleagues to find opportunities relevant to people’s needs

· Maintain stock and ensure that this is available in relevant locations

· Develop and maintain admin systems and promotional materials for SMSC
· Develop, maintain monitoring information and evaluate quality at agreed intervals

· Promote and market the service to older people in Renfrewshire

· Participate in promoting the SMSC aims through campaigns, training and presentations.
· Work with community safety partners to develop and offer SMSC training

· Support the operational infrastructure through the undertaking of a range of tasks related to the efficient and effective delivery of Roar services.

· Undertake any other duties commensurate with the post including backfilling staff absence and annual leave
4. Person Specification 

 Qualifications

	Essential
	Desirable 
	Tested by

	Evidence of commitment to continuous professional/personal development
OTAGO exercise programme leader
	Nursing Physio or OT Qualification.

SVQ 3 

OTAGO Trainer


	Application form


Experience

	Essential
	Desirable 
	Tested by

	Experience of working with Older Adults.

Experience of working in partnership with a range of stakeholders/ groups of interest.

Experience of organising rotas/ appointments
Experiencing of managing and developing volunteers
	Experience in community development work.

Experience of basic project planning.

Experience of working with intergenerational networks.

Experience of working with volunteers.
Understanding of strategies to reach ‘harder to reach’ people
	Application form/ Interview 


Skills/Knowledge
	Essential
	Desirable 
	Tested by

	Ability to problem solve under pressure
Ability to work within deadlines and time constraints.

Understanding of Health and Safety Compliance.

Proficient use of Microsoft Word and Excel.

Competent in basic arithmetic 
A valid driver’s licence is a pre-requisite for this post
	Understanding of Health and Social Care policy.

Able to carry out Health and Safety Risk Assessments and recommend safe systems of work.

Able to produce brief reports and presentations.

Able to create/ input ideas to new systems to gather statistical data.
	Application form / Interview




Personal Qualities

	Essential
	Desirable 
	Tested by

	Excellent communication and interpersonal skills.

Team player.

Non – judgemental Attitude.

Able to multi-task. 

High level of personal integrity.

Confidence and ability to clearly articulate information.
Willingness to be trained in and undertake toenail trimming.
	Innovative and Proactive thinker.

Able to work flexibly.


	Application form/ Interview


The Job description is an outline and may be subject to change as the organisation develops
