REH Patients Council
JOB DESCRIPTION

POST:
Human Rights Educator 
DURATION   Two-years fixed-term contract, subject to a probationary review after 6 months 

GEOGRAPHICAL REMIT: 
Edinburgh-wide

LOCATION:
Based at the REH Patients Council offices in Morningside. Some remote, home-working may be allowed, subject to line-manager’s discretion.
HOURS:
5 hours per week (part-time) 
SALARY:
£ 3,081 pro rata, based on a full-time salary of £22,335 per annum

for a 36.25 hour week.
LINE MANAGERS:
REH Patients Council Senior Human Rights Educator
PURPOSE OF THE POST

This post is part of a team of part time Educators. It is accountable to the REH Patients Council Management Committee, lead partner of the MORE-P partnership, a collaborative programme between REH Patients Council, CAPS, and the Edinburgh Carers Council. The purpose of the partnership is to create and deliver an excellent human rights awareness-raising educational programme primarily aimed at NHS and Edinburgh Health & Social Care (EH&SC) Partnership staff.
.

Key Objectives
· Delivering a new experience-led, human rights-based education programme primarily for NHS and EH&SC Partnership staff, as well as people with lived experience;
· To contribute to the ongoing development of the content and delivery of current and future courses in the light of feedback from participants and collaboration partners.
· Working with other members of the team to ensure adequate staffing coverage for the expected frequency of training events

· To deliver both in-person and on-line training sessions as required and be sensitive to the needs of the audiences.
General tasks

· Work proactively as part of the MORE-P team, prioritising and allocating workload and meeting deadlines;
· Work flexibly, which will include working more hours in weeks when delivering a training session and working fewer hours other weeks to compensate;

· A commitment to ensuring the practical application of the REH Patients Council and various partner organisations’ policies and procedures (e.g. NHS Lothian and EH&SC Partnership) as required;
· Ensuring that your actions and work behaviours meet the standards set by the REH Patients Council and that we are all working to agreed REH Patients Council values, especially human rights!
· Any other duties deemed relevant to the post.

CONTACTS

· People who provide mental health services in Edinburgh’s hospitals and community;

· University and college health-related education providers;

· Staff from NHS Lothian;

· Staff from other advocacy organisations;

· Other staff, volunteers and students from the H&SC Partnership.
· Patients and people with lived experience of mental health issues.
MANAGEMENT 
You will be line-managed by the Senior Human Rights Educator and will work alongside the other part-time Educators.  You will be ultimately accountable and employed by the REH Patients Council Management Committee and will be expected to report to them when required. You will also take part in team meetings with other REH Patients Council members, volunteers and staff.

HOURS
You will be contracted to work a set number of hours per week – 5 hours. You might have to undertake some occasional evening and weekend work, which will be accommodated into the contractual hours.
LOCATION

This post is based in the REH Patients Councils offices, Edinburgh. However, you may be expected to travel throughout and occasionally outside Edinburgh. Travel expenses will be reimbursed.

FUNDING
This post is currently funded until August 2023, continuation thereafter is subject to continued funding by Edinburgh’s Health & Social Care Partnership.
EMPLOYER

Your employer will be the REH Patients Councils’ Management Committee.  
TRAINING

You will be expected to participate in training and personal development as identified through supervision with your line manager. You may also ask for particular pieces of training.  It may not be possible to approve a particular piece of training if we do not have the resources.  

ABOUT REH Patients Council
REH Patients Council is an Independent Advocacy Organisation which works with current and former patients of the Royal Edinburgh Hospital to make sure their voice is heard and their rights are repsected. The main purpose of REH Patients Council’s work is therefore to assist people who use mental health services, as individuals or as members of a group, to set their own agenda, make their wishes known and to have a say in how they live and what services they use.

We are set up so that the organisation and its staff are as free as possible from any conflicts of interest. We are independent from the people who fund us and those who provide other services to the people we work with. REH Patients Council is a member of the Scottish Independent Advocacy Alliance (SIAA) and we adhere to the Principles and Standards of Independent Advocacy. 
MISCELLANEOUS

For the good of REH Patients Council, all staff have a duty to be flexible enough in their working practice to support the work of other functions within the organisation.

This post will be subject to membership of the Protecting Vulnerable Groups Scheme (PVG Scheme) and appropriate check. 
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