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Equal Opportunities Monitoring Information

Stirling Community Enterprise is an equal opportunities employer.  No job applicant or employee receives less favourable treatment than another. To help us monitor our Equal Opportunities Policy and the effectiveness of our recruitment practices we would like you to answer the following questions. 

This anonymous form will not form part of the selection procedure but will be used only for statistical purposes.  

Please tick appropriate boxes, if completing digitally please double click on the box and select ‘checked’ under default value and then click OK. 

1.	Gender

[bookmark: Check1][bookmark: Check2][bookmark: Check3]	Male		|_|		Female	|_|		Transgender		|_|	

	Prefer Not To Say 	|_|		
2.	Age

[bookmark: Check38][bookmark: Check42][bookmark: Check43][bookmark: Check44]	Under 20	|_|	20 – 39	|_|	40 – 59 	|_|	60+	|_|

3.	Ethnic Origin (Please tick one box that best describes your ethnic origin).

	White						Black or Black British			
[bookmark: Check11][bookmark: Check12]British				|_|		Caribbean			|_|
[bookmark: Check13][bookmark: Check14]	Irish				|_|		African				|_|
[bookmark: Check15]	Polish				|_|			
[bookmark: Check16]	Slovakian			|_|			

	
	Mixed								Asian or Asian British			
[bookmark: Check17][bookmark: Check18]	White & Black Caribbean		|_|			Indian				|_|
[bookmark: Check19][bookmark: Check20][bookmark: Check21][bookmark: Check22]	White & Black African			|_|			Pakistani			|_|	White & Asian				|_|			Bangladeshi			|_|

	
	Chinese or other ethnic group		Gypsies & Travellers
	
[bookmark: Check23][bookmark: Check24]Chinese			|_|		Irish Travellers				|_|
[bookmark: Check45]	Vietnamese			|_| 		Any other (please state):
									
	Any other ethnic origin (please state):__________________________________________					



4.	Disability: 	
	
	Do you consider yourself to have a disability? (See note 1)

The Equality Act 2010 protect people who are disabled including those with long term health conditions.

[bookmark: Check39][bookmark: Check40][bookmark: Check41]	Yes		|_|			No	|_|		Decline to state	|_|

If ‘yes’: please state the type of impairment that applies to you. People may experience more than one type of impairment, in which case you may indicate more than one. If none of the categories apply please tick ‘other’.   
  
[bookmark: Check46][bookmark: Check47]Physical impairment		|_|		Learning disability/difficulty	|_|
[bookmark: Check48][bookmark: Check49]	Sensory impairment		|_|		Long-standing illness		|_|
[bookmark: Check50][bookmark: Check51]	Mental Health condition	|_|		Other				|_|



	
NOTE 1 :	CRITERIA FOR CLASSIFICATION AS DISABLED UNDER THE DISABILITY DISCRIMINATION ACT

	To classify as disabled, a person has a physical or mental impairment which has a substantial and long term adverse effect on his / her ability to carry out normal day to day activities.
	Long term is usually defined as a year or longer.
	Impairment may affect:-[image: ]

· mobility;
· manual dexterity;
· continence;
· ability to lift, carry or otherwise move everyday objects;
· memory or ability to concentrate, learn or understand; or
· perception of the risk of physical danger.
· speech, hearing or eyesight (but see below)

(If a person’s sight is corrected by wearing spectacles or contact lenses, this is not regarded as a disability.)

If you have a disability, which makes it difficult to complete our application form, please contact Raploch URC for assistance.  

These notes are for guidance only.

Stirling Community Enterprise is an accredited Disability Confident Employer and will guarantee an interview to all candidates who declare a disability and that meet the essential criteria of the post being advertised.
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