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JOB DESCRIPTION

	1. JOB DETAILS

	Job Title: Residential Child Care Worker (Nights)
	Department: Care


	Reports to: Senior Residential Child Care Worker

	Location: Harmeny School Campus, Balerno

	Reporting to postholder: Night Awake team
	[bookmark: _GoBack]Salary: £19,415 to £21,431, inclusive of an allowance for working nights, based on a full-time equivalent salary of £27,916 to £30,815



	2. CONTEXT / OVERALL PURPOSE OF THE JOB

	
The post holder will be a member of the Care staff team, which operates all year round. The post holder will contribute to the creation of a culture and ethos in which the needs of the children are paramount and provide them with security, safety, care and social development to enable them to reach their potential. The post holder will meet these needs during the night on a rota pattern.



	3. PRINCIPAL RESPONSIBILITIES / KEY AREAS OF JOB

	
1. To promote a positive ethos in the school consistent with Harmeny’s vision, purpose and core values.

2. To implement management decisions, consistent with the Harmeny and cottage plans, policies and procedures.

3. To be an integral part of the Care staff team.

4. To care for the children’s everyday requirements and to help create a homely, caring and safe environment for all the children at Harmeny.

5. To attend to all childcare needs of residents which occur through the night, alongside the sleeping member of staff or duty manager as required.
6. To communicate and interact positively with children using solution-focussed & strengths-based principles in line with Harmeny policy, procedures and core values.

7. To develop and implement care plans which address the needs of the child. 

8. To be involved in the development and implementation of risk assessment planning for children.

9. To understand children’s behaviour and support them to manage their behaviour themselves. 

10. Where required, as a last resort, to implement physical intervention techniques.

11. To ensure that all children’s personal records including log books, reviews and medical information are kept up to date.	

12. To attend supervision, Annual Performance Review, training and other meetings as required.

13. To provide direct support, guidance and line management to the Night Awake Workers on all childcare and health & safety matters that occur through the night.
14. If required, to support the organisation of the Night Awake Workers rota and to ensure that residences are covered as necessary. If extra staffing is required, to seek authority from the assigned Service Manager or On-Call Manager to cover this need.
15. To potentially cover the annual/sick leave of the other Residential Child Care Worker (Nights), (optional but with additional remuneration).
16. To cover, as required, for Night Awake Workers if there is a need to do so.
17. To undertake domestic and food preparation duties as directed, and ensure that others in the team also do so.
18. To undertake induction and other relevant training as required to fulfil the duties of the post and maintain SSSC registration.
19. To undertake any other duties as delegated by the management team that are consistent with the role of Residential Child Care Worker (Nights).








PERSON SPECIFICATION

	5. QUALIFICATIONS

	Essential:

	
1. A minimum of HNC and SVQ (SCQF level 7) qualifications in line with the SSSC registration requirements for residential child care workers (RCCWs).

2. Full, clean driving licence.




	6. KNOWLEDGE, SKILLS AND EXPERIENCE

	Essential:

	
1. Experience in residential work and / or childcare, including working with children with complex social, emotional and behavioural needs.

2. Knowledge and understanding of children who are looked after and accommodated, and children with complex additional support needs.

3. Knowledge of child development, childcare legislation, good practice guidance, policy and procedures and a commitment to Children’s Rights.

4. Understanding of the duty of care to children and colleagues. 

5. Understanding of the practice issues of physical intervention (PI), and ability to undertake PI when  required.

6. Good communication skills, both written and oral.

7. Experience of managing and developing others.

8. Good organisational and administrative skills and computer literacy.




	7. PERSONAL CHARACTERISTICS / COMPETENCIES – ESSENTIAL

	
1. Committed to high standards of care.

2. Able to handle competing priorities and a challenging workload within a highly pressurised working environment.

3. Emotionally intelligent, with an understanding of the needs of others and a commitment to reflective practice.

4. Accountable for the performance of their team and their own performance.

5. Proactive and takes the initiative to gain the information needed for the role, with a flexible and ‘can do’ attitude.




	9. REVIEW

	
This document will be reviewed on an annual basis or as required. 
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