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Terms and Conditions for Applicants (Head of Sensory Services)
The following terms and conditions are offered by VisionPK.  Any variation to these will be detailed in your contract of employment should an offer of employment be made.

All terms and conditions are calculated pro-rata for part time or sessional staff.

The salary for the Head of Sensory Services post is £36,371 - £40,471 for 34.5 hours.   Hours are 9.00am – 5.00pm over five days, finishing at 4.30pm on a Friday.
Business mileage is paid at the HMRC rate of 45p per mile.
Holiday Entitlement:

35 days annual leave including Public and Bank Holidays
Sick Pay:

In addition to Statutory Sick Pay, VisionPK offer a company sick pay scheme that increases with your length of continuous service.

	Continuous Service 
	Maximum payment in any rolling twelve month period 

	During first year of service 
	Four working weeks’ full pay and eight working weeks’ half pay 


	During the second year of service 
	Eight working weeks’ full pay and eight working weeks’ half pay 


	Three years’ service or more 
	12 working weeks’ full pay and 12 working weeks’ half pay 


Pension:

VisionPK offers access to a final salary pension scheme for this role.  The employer contribution varies, but is currently around 17%, with the employee contributing around 7% (this also varies).
General employment policies:

VisionPK is an equal opportunities employer and we are proud of our terms and conditions.  We recognise that from time to time our employees may need additional support and as such we offer a flexible and supportive working environment. This includes specific policies on matters such as paid compassionate leave, special leave, financial support for occupational training and the opportunity to negotiate flexible working arrangements.
