[image: image1.jpg]


 
Job description

Motorcycle Programme Manager- £27,000 - £30,000 dependant on experience
A new post has been created to maintain our fleet of off-road motorcycles.

If you’re passionate about motorcycles, turn it into a career at RUTS. Just imagine spending every day with people who share your passion for bikes. The job will involve training young people aged 15 – 25 and our staff team. The ideal candidate must have previous experience working on and servicing motorcycles.

Experience with any makes and models of bikes will be considered and you will have a Full UK Driving Licence and be competent in off-road riding.

An ability to work on your own initiative as well as part of a team and have a “can do” attitude. The ideal candidate will possess good communication and IT skills.

Working between our well-equipped Training Centre based in Newtongrange and our mobile delivery units.

CONTEXT AND PURPOSE OF JOB
RUTS provides young people aged 15-25 with an opportunity to learn new skills using motorcycles/bicycles, and other related activities. RUTS is a fast changing organisation responding to the needs of young people and adapting our services to meet these.

The purpose of this post is to:

· Maintain the fleet of off-road motorcycles

· Provide learning opportunities for young people using motorcycles as the focus. Delivering and supporting the development of a range of services which will be taken to young people in their own communities or delivered at our training centre.

· Provide opportunities for young people to further develop their interest in motorcycle mechanics. The post holder will offer short courses which will provide practical training and personal development.

· Ability to us technology/digital media to engage with young people

· Train staff in the delivery of RUTS motorcycle programmes

There is scope to further develop this post creatively.

KEY TASKS
· Development of activities which support young people to learn about motorcycle mechanics.

· Delivering a range of qualifications both online and face to face

· Supporting young people who may have had a poor experience of education and consequently have difficulties with literacy, self esteem and communication.

· Be responsible for and manage a cohort/caseload of clients to ensure their needs are met.

· Utilise and support education and training and other providers and employers in meeting the needs of young people

· Maintaining written and online records of the work undertaken for the purposes of evaluation.

· Maintaining knowledge of opportunities available to young people who wish to pursue a career in a related field.

· Maintain our fleet of off-road motorcycles

· To manage own time and deliver objectives and targets ensuring the development of professional practice and updating personal knowledge of local and national initiatives. This can include autonomous working as a requirement of the delivery of services.

The above is not an exhaustive list of duties and you will be expected to perform different tasks as necessitated by your changing role within the organisation and its overall objectives.

STAFF RESPONSIBILITIES
· To supervise young people participating in the programme.

· To train and develop staff in the competencies of delivering RUTS motorcycling programmes

CREATIVITY AND INNOVATION
· Demonstrate a creative and reflective approach to the design and delivery of services.

· Continuously demonstrate and develop better understanding of ethical issues in relation to working with young people. (eg. Confidentiality, Child Protection and equal opportunities, etc.

· Review and monitor outcomes to inform evidence based practice, quality questionnaires, feedback form etc., and share relevant information with colleagues, to inform future good practice.

· Work with young people to identify barriers to learning and develop process to support into positive outcomes.

To undertake training and development activities on own behalf, as identified in reviews with line manager or by self and agreed with line manager.

CONTACTS AND RELATIONSHIPS
· To liaise with partner agencies and providers of services to ensure a collaborative approach to enable an increase in the participation of young people into learning opportunities.

FLEXIBILITY
· Occasional out of hours working required

· To contribute to other aspects of RUTS programmes when required

· To ensure that the service meets the needs of users and funders

· To work in a range of settings

Job Type: Full-time

You will be working 35 hours per week, 8:30am – 4:00pm.

Roles and responsibilities to be discussed upon interview. You will be required to join the PVG scheme.

So if you are looking for a new challenge and you consider yourself to have the dedication and commitment required, then you may be exactly what we are looking for.

Please e-mail your CV and a short statement as to how you are suitable for the role.

Job Types: Full-time, Permanent

Salary: £27,000.00-£30,000.00 per year

