women’s support project
Adelphi Centre, 12 Commercial Road, Glasgow, G5 0PQ
tel: (0141) 418 0748   
email: enquiries@womenssupportproject.org.uk
www.womenssupportproject.org.uk
WORKING AGAINST VIOLENCE AGAINST WOMEN AND CHILDREN
                                            

Information for job applicants 
Women’s Support Project
The Women’s Support Project (WSP) is a feminist voluntary organisation, recognised as a Scottish Charity. The Project works to raise awareness of the extent, causes and effect of male violence against women, and for improved services for those affected by violence. Key themes are highlighting the links between different forms of male violence and promoting interagency responses. The Project is based in Glasgow and works across Scotland.
The main areas of  work undertaken by Women’s Support Project are: national work to raise awareness of the harm caused through commercial sexual exploitation, including supporting workforce development, and working alongside women to produce resources to inform training, service delivery and public education; national work to raise awareness of FGM and other harmful practices,  and to improve services for women affected; supporting national training and public education programmes; Glasgow based Rights & Choices service for migrant, refugee and asylum-seeking women who are isolated or have experienced violence. 
Current recruitment
We are currently recruiting for a Resource Worker. The aim of this post is to support our work across Scotland, e.g. by collating relevant information, responding to enquiries, developing effective means of disseminating information, supporting events and practitioner training, producing high quality information and resources, in print and online.
Over the period 2021 – 2023 this post will have a particular focus on commercial sexual exploitation, and FGM and other harmful practices.
Equalities Monitoring
The Women’s Support Project is an equal opportunities employer and positively encourages applications from suitably qualified and eligible candidates regardless of race, disability, age, sexual orientation, gender reassignment, religion or belief, marital status, or pregnancy and maternity.
When we receive your completed application, the equalities monitoring form is separated, and this information is not shared with the short listing or interview panel.

Selection process
All applicants must complete the application form. The information you provide in your application form is the only information we will use in deciding whether you will be short-listed for interview.  
Shortlisting and interview will be carried out by a panel of three, including a Women’s Support Project Board member.
Application forms that are not short-listed are destroyed immediately, therefore we are only able to provide feedback to candidates who have been interviewed.  If you are unsuccessful at the interview stage and feel that feedback would be helpful in applying for other jobs, please contact us to arrange to get verbal feedback. 
Timescale 
The closing date for applications is Thursday 25th November, at 2pm. 
Completed applications should be emailed to jan@womenssupportproject.org.uk    
We will let you know by Wednesday 1st December if you are selected for an interview.
The provisional dates for interview are Monday 6th or Tuesday 7th December.  Interviews will be held in the Adelphi Centre, 12 Commercial Road, Glasgow, G5 0PQ.
Starting date and length of contract.
Successful applicants will take up post as soon as possible after the interview date (allowing for notice period).
These posts are currently funded until 30th September 2023.

Interviews
Applicants will be asked to prepare a short presentation. Further information on this will be provided if you are selected for an interview.

During the interview the panel will ask questions related to the criteria set out in the job description and person specification.  You will have the opportunity to ask questions. 
Disclosure Scotland
Due to the nature of our work, if you are the successful candidate, you will be required to complete a PVG Check.  Any offer of employment is subject to this check being satisfactory.  If you are shortlisted for interview, you will be asked to complete a self-disclosure form to notify us of any conviction information.
Women only posts
This job is open to women only under Schedule 9, Part 1 of the Equality Act 2010  
Disabled applicants
The Disability Discrimination Act makes it illegal for employers to discriminate against disabled people in recruitment.  If you are disabled and require assistance during our recruitment process, please do not hesitate to contact us.
Complaints
We try to ensure that every stage of our recruitment process is fair and non-discriminatory.  If you feel that you have not been treated fairly, please write to the Manager who will investigate your complaint.  
References
We ask for 2 references.  One of these should your current or most recent employer wherever possible.  We will only ask for references after we have made you a job offer, and we will let you know before doing so.
Submitting your application
Email your completed application form and Equality Monitoring form to jan@womenssupportproject.org.uk  before 2pm on Thursday 25th November 2021.
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