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Clackmannanshire Economic Regeneration Trust (CERT)

The Organisation
Clackmannanshire Economic Regeneration Trust SCIO (CERT) is a new charity in Clackmannanshire established to improve economic inclusion, development and regeneration within Clackmannanshire.
In the first instance the priority for CERT is to improve the economic wellbeing of young people (16 to 24) through increasing labour market participation rates.  This will be achieved through working to address often complex and multiple barriers and constraints including:
· Helping young people to find employment

· Addressing skills gaps including literacy, numeracy, digital skills, personal and social skills

· Supporting young people, during school, to help prepare them better for the world of work

· Supporting young people with mental and physical health barriers

· Supporting those who have a protected characteristic and face particular barriers  including for gender, disability, race, religion, sexual orientation

· Addressing wider social barriers such as transport, housing, debt, digital inclusion, addiction, care experienced, experience of criminal justice 

CERT has been successful, alongside 9 other third sector organisations, in securing funding for a c£500k Community Renewal Fund programme – Pre Employment in Clacks. (PEC).  In the delivery of PEC, CERT is responsible for:

· Overall project management

· Evaluation and monitoring

· Establishing a database of existing provision including a web interface

· Delivering adult literacy and other supports

CERT now wish to appoint a Project Manager to deliver this project with the potential to extend to the delivery of other programmes once PEC is complete.

Reporting to the board, the post in the first instance will be for 18 months with the potential for extension.
Applications are sought by 29th November 2021 which should take the form of a short CV and a covering letter setting out what you feel you can contribute to helping CERT achieve its objectives.

Clackmannanshire Economic Regeneration Trust (CERT)

Project Manager
Job Description
Job Title
Project Manager
Reports to
Chair of CERT

Hours of Work
35 Hours per week

Fixed Term Contract:
 From 1 December 2021 (or as soon as possible) for 18 months.  With potential for extension.

Salary range
£32k to £34k

Location
Alloa based with flexible and home working

2. Main function of the job 

Project Management

· Ensuring the delivery of the Pre Employment in Clackmannanshire (PEC) programme

· Deliver the CERT led element of PEC including development of a database and mapping of employability supports; a web site; evaluation and monitoring; and literacy/numeracy elements
· Admin & Reporting on all of the above

· Providing the operational liaison with all partners of the PEC project including Clackmannanshire Council and CTSI

· Provide support to the Clackmannanshire Providers Network 

Advocacy Work

· One to one support to young people who are not in employment, education and training or who are economically in active

· Coordinate support, for an individual client, from multiple agencies and programmes

3. Principal responsibilities

(i) Ensure the delivery of the PEC project overall
(ii) Ensure the delivery of the CERT elements of PEC

(iii) Manage and administer the evaluation, monitoring and reporting of the PEC programme

(iv) Manage the delivery of the database of mapping of employability supports in Clacks

(v) Manage the development of a phase 1 web site for CERT

(vi) Supervising and coordinating any subcontractors or staff to deliver CERT’s objectives.

(vii) provide the operational liaison with Clackmannanshire Council and other partners, to achieve the aims of CERT.

(viii)  where appropriate provide support to the Clackmannanshire Providers Network

(ix) Support to the Board including attending meetings
(x) Any other task as identified by the Board

(xi) Assisting the Chair with any funding bids and delivery of other economic development programmes and projects as required.  

(xii) Assist the board to develop new projects to meet the aims of CERT

(xiii) Provide direct advocacy support to young people who are not in education, employment or training

(xiv) Liaise with providers of a full range of supports to help young people to move to participation in the labour market

Project Manager

Person Specification
An experienced project manager and track record of delivering complex, multi partner projects.  They will have the skills of:

· Commitment to the development of Clackmannanshire

· Motivated to deliver CERT’s vision

· Strong track record in project managing complex projects
· Knowledge of strategic, policy and financial issues affecting economic and social development and regeneration
· Experience of  economic development and regeneration, particularly around supporting individuals to progress in the labour market , 

· Strong networking and communication skills with other stakeholders and partners

· Ability to communicate effectively with and report to the Board

· Ability to work on their own and as part of a team

· Resilience and stamina required to fulfil a demanding and high-profile position.

· Experience of working effectively, on a one to one basis to support young people to progress towards employment

· Preparation, promotion and implementation of other planning/bidding documents

· Vision and ability to identify and implement new projects and opportunities to meet the goals of CERT
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