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JOB DESCRIPTION
Job Title



:
Youth Worker

Location



:
The Barn Youth & Community Centre







37 Abbotsford Place, Gorbals, Glasgow G5 9QS
Salary                                           :
Pt. 27 – 30 of SJC Scale (FT £27,060 - £29,912)


+ 7.5% Unsociable hours


+ 6% Employer pension contribution  
Accountability                             :
Staff team, Charity Manager and the Board 

Purpose:
To support the delivery of youth work for Crossroads Youth & Community Association. The aim of this work is:
a) To make room for young people to shine, where they can discover themselves and something of their own aims and purpose and can enjoy just being themselves.
b) Young people will learn new skills, be involved with community, learn to analyse their own situation and solve their own problems and experience moments of unconditional joy.

The objective of this work is for young people to be more confident, healthier, better informed, more creative, and more connected to their communities. 

We deliver an open and integrated approach to youth work combining locally based youth work programmes from the Barn Youth & Community Centre and residential/outdoors experiences in venues and areas throughout Scotland.

· Main Duties:
· To work as part of a team to develop and sustain positive trusting relationships with young people.
· To be responsible for organising the youth work programme (with members of the youth work team) to plan, prepare, participate and evaluate youth work programmes.
· To foster collective decision-making processes within the youth work team 

· To attend residential, camping trips and outdoors expeditions as required. 
· To identify funding opportunities, liaise with colleagues to complete funding applications and ensure that a successful funding strategy is in place.

· Attend regular staff meetings to secure the organisation’s current and future position.

· To provide support and supervision to students on placement and others on employment programmes with the Youth Work team.

· To develop and train colleagues in current and emerging practice and policy.

· To liaise with and work in partnership with other organisations and agencies locally, regionally and nationally.

· To prepare written reports and review/evaluation material for Crossroads’ Executive Committee, funders and other target audiences, as appropriate.
· To build networks and partnerships and represent Crossroads at external events.

· To participate in staff training and development.

· To work within the policies and anti-discriminatory practices of Crossroads.

· To adhere to all statutory regulations and any approved codes of practice.

· To take a lead role in the day to day administration of the project.
· To undertake other such relevant duties consistent with the level of the post that are identified by the youth work team and/or management.

This list of duties is not exhaustive and will be reviewed periodically, in discussion with the post holder.

PERSON SPECIFICATION
Youth Worker 
· At least 3 years’ experience of working in a youth work environment developing and delivering programs of work. 
· Skills in empowering people and groups to develop ideas, address issues and avail of opportunities on their own.

· Experience delivering outdoors/residential based youth work.
· Ability to work on own initiative and as part of a team.

· Ability to work in a non-judgemental way which is consistent with youth work values and principles.

· Skills in effective and efficient time management.

· Knowledge and understanding of evaluation techniques.

· Experience of working in partnership with other agencies and organisations, and an inter-agency approach to problem solving.

· Ability to be innovative in engaging with people, groups and organisations, as well as in approaching work issues.

· Strong written and verbal communication skills, including report writing.

· A good track record of securing grant funding. 
· Experience of supervising and supporting students/others on placement.

DESIRABLE:

· Ability to drive a minibus and be MiDAS trained.

· Accredited qualification in outdoors leadership (Duke of Edinburgh Leader; Lowland Leader, Hill & Moorland Leader or equivalent).
· Sound working knowledge of Microsoft Office applications.

· Outdoors First aid Certificate.
