[bookmark: _GoBack]Young Peoples Team Leader - Redbridge 
JOB00003232
Location: Redbridge
Salary: £32,306 - £34,171 plus £2,100 London weighting allowance
Vacancy Type: Permanent/Full Time
Working Hours: 37.5 hours per week
Application Deadline: Sunday, January 2, 2022
Job Summary
Redbridge – Fusion / Bewize Young People Service
 
Would you like to help improve the health and wellbeing of those with drug and alcohol issues?

WDP and Our Values

WDP believes in service users’ ability to transform their lives, moreover that we can help them achieve their aspirations. WDP are social advocates working tirelessly to affect positive change to policy and funding from H&SC services through parliamentary groups and government consultations. WDP are committed to co-production, our service user and employee voices matter to us, so we work with all our stakeholders to produce innovative and targeted support and treatment for our clients and people. Working together, we make sure people are supported and empowered to make positive life choices. Moreover, that are our employees are supported and rewarded fairly for their commitment and effort at work.
 
All staff are required to work to WDP’s four values:
· Entrepreneurial
· In partnership
· Strong belief in service users
· Community focused
 
The Service

The service is part of the wider WDP treatment services in Redbridge and works with Young People & Adults and actively promotes Recovery with individuals directly affected by substance misuse issues, those affected by someone else’s substance misuse and the local community, to improve the wider health and wellbeing of society.  
 
Together we offer a wide range of pharmacological, psychosocial, recovery-orientated, health focused and inpatient interventions that support individuals and their families who wish to receive advice, assessment, and treatment for their drug and/ or alcohol related needs.
 
WDP Redbridge is an established community service that is well performing and highly functioning. We are a friendly team of professionals who support each other
The service operates Mon- Fri, our core hours 9am to 5pm but there are times where we might need to work occasional evenings or weekends.
 

About the Role

We are looking for a dynamic and committed individual to join the WDP Young People’s Team in the London borough of Redbridge. An exciting and rewarding role has arisen at WDP’s flagship services where you will be expected to contribute to the service development.
This exciting and rewarding role will provide you with significant scope for growth and innovation within a supportive and friendly multidisciplinary team of clinical and non-clinical professionals.
The Young People’s Team Leader will be responsible for providing day to day operational management to the WDP Redbridge Young People’s service provision incorporating all substance types and sexual health with a strong focus on early prevention.
 
The post holder will be integral to ensuring a high-quality service that engages young persons and promotes recovery and positive behaviours and outcomes. You will contribute to the creation of an outcome focussed culture as well as participate in a learning culture for all that consciously celebrates and engages with diversity. You will have a strong ability to communicate complex information with a range of key stakeholders.
 
Key responsibilities include:
· Prevent young people from engaging in substance misuse and risk-taking behaviours.
· Deliver a targeted and early intervention sexual health service working with young people aged 13 to 24. The service will identify and engage individuals and groups to reduce the number of teenage pregnancies, new cases of Sexually Transmitted Infections (STIs) and HIV.
· Ensure young people are aware of the full range of contraceptive and sexual health services and methods available, including the take up of contraception and the Condom Card Scheme
· Enable young people to develop boundaries, emotional resilience, and self-esteem.
· Actively support young people to reduce and/or stop harmful behaviours such as drug and alcohol use, encouraging prosocial and healthy alternatives.
 
WDP is committed to the ongoing professional development of all our staff.  Through joining WDP, you will receive a warm welcome, peer support, extensive training, regular supervision and the chance to thrive in a lively and aspirational organization.
 
Person Specification

We are seeking a committed, organised and highly motivated candidates, with an in-depth knowledge and experience of the challenges affecting people with substance misuse, sexual health and related health and wellbeing issues.
 
· Passion for and understanding of working with substance misuse services or with other socially excluded or vulnerable groups.
· Proven ability to meet deadlines, record information accurately and in a timely way and to work calmly under pressure.
· Great team working, communication and interpersonal skills. Demonstrating a highly cooperative approach to supporting colleagues and the whole team to deliver Service objectives, as well as in working directly with service users and their significant others.
· Experience of or demonstrable ability to deliver a quality level of service to young people with complex needs.
· Demonstratable experience of good project management.
· Experience of delivering workshops and being able to build a rapport with young people.
· The ability to line manage staff effectively and support staff development.
· A good understanding of the barriers that prevents young people engaging with services.
· Experience of working with young people is an advantage but not essential as full training will be provided
· Good IT skills including use of Microsoft Office programs and digital meeting platforms and Case Management Systems like Nebula, System One or Theseus. 
· Understanding of and ability to apply excellent Safeguarding and risk management practices and a demonstrable understanding of the Health and Social Care regulatory requirements of the Care Quality Commission (CQC), National Institute for Clinical Excellence standards for Health and Social Care and the GDPR confidentiality and privacy regulations. 
· Demonstrable commitment to working in partnership with other professionals such as criminal justice agencies, community groups and other stakeholders to achieve good outcomes for our service users.
· NVQ/QCF/RCF Level 3 in Health and Social Care or equivalent. Or the ability and commitment to complete this within 1 year of employment.
 
Location

The role is predominantly based in Barkingside and Ilford Chambers, but at times may involve travel to external meetings and satellites within the borough, and to other WDP locations as needed.
 
Why should you apply? 
· To be an integral contributor in our mission to transform the lives of our service users
· To help enact positive change within the community and wider public space
· Be part of a high-performance team that is focused on quality and welcomes innovation.
· To benefit from our competitive salary and benefits packages an professional development opportunities.
 
Benefits include:
· Friendly family leave, flexible working
· Employee Assistance Programme
· Free parking (some sites)
· Recommend a friend and receive a cash reward
· Season ticket Loans
· Cycle to Work Scheme
· Generous occupational sick pay
· Substantial annual leave allowance
· A day off on your birthday
To see the generous range of benefits we offer at WDP – including health and wellbeing initiatives, financial perks and development opportunities – visit our Benefits Package
 
Additional information

To find out more about our, visit our WDP young people’s website:  
Fusion in Redbridge (drug and alcohol)
BeWize in Redbridge (sexual health)
 
For an informal discussion about the role, please contact David Dunkley, Deputy Service Manager on 07403868779 or david.dunkley@wdp.org.uk

For further information, and to apply, please visit our website: https://wdp.ciphr-irecruit.com/applicants/vacancy/594/Young-Peoples-Team-Leader---Redbridge
 
The closing date for applications is 02/01/2022 at 00:00 midnight.
 
Interviews are likely to take place via Teams, to support social distancing week commencing TBC
 
Diversity and Equality
· WDP are a committed equal opportunities employer and we welcome applications from disabled candidates, and those form minority ethnic backgrounds.
Safeguarding
· WDP is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.
DBS
· All posts are subject to a satisfactory Disclosure and Barring Service check prior to the confirmation of any job offer.
 
Note: Please use your personal statement to highlight any relevant experience directly linked to the role you have applied for. Any CVs sent with the application will be disregarded.

