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Job Description

Job title:  Support Worker 
Responsible to: Chief Executive Officer
Location: Govan, Glasgow
Hours: 35hrs  

Overall purpose:  The Preshal Trust has identified specific tasks for a support worker.  As part of a team, they are to develop and implement diversionary activities to individuals who attend the trust, which is aimed at developing and empowering vulnerable adults and young people. 

Duties:

1. You will be part of a team providing a series of activities that will target vulnerable adults. You will encourage vulnerable adults to sample engaging fun activities linked to supportive learning and developmental programmes. 
2. You will be required to organise activities and deliver educational input on specific issues. 

3. You will be required to complete monitoring and recording sheets and in consultation with other team members provide progress reports to the Chief Executive Officer.

4. As part of a team providing a weekly Drop In, you will be required to create an atmosphere that should be one where adults are encouraged to discover their own potential and recognise their own worth.

5. Any other duties to meet the needs of project users or the organisation as directed by the Chief Executive Officer.
Person Specification

	Knowledge and understanding
	Essential 
	Desirable

	Knowledge of the issues affecting vulnerable adults
	· 
	

	Understanding of and commitment to Equalities
	· 
	

	Knowledge of support work processes and practice
	· 
	

	Understanding of the voluntary sector
	
	· 

	
	
	

	Skills and capacity
	
	

	Able to plan and work within a budget
	· 
	

	Able to plan and manage own workload
	· 
	

	Team player
	· 
	

	Good communication skills, including written
	· 
	

	Able to network and make use of local resources
	· 
	

	Able to work flexible hours 
	· 
	

	Excellent organisational skills
	· 
	

	ICT skills
	· 
	

	Full driving license
	
	· 

	Monitoring and evaluation
	
	· 

	Partnership working/networking
	
	· 

	
	
	

	Behaviours
	
	

	Commitment to supporting  vulnerable adults and young people
	· 
	

	Professional approach to role
	· 
	

	Commitment to self  learning and development
	· 
	

	Values that are congruent with the values and aims of The Preshal Trust
	· 
	

	Commitment to continuous practice improvement
	· 
	


