Glasgow East Women’s Aid
Job Description 

Multi-Agency Development Worker 



Job Specific Responsibilities

1. To consult with manager in relation to local Violence against Women Implementation Group

2. To consult with manager in relation to local Violence Against Women Practitioner Group.

3. To identify inconsistencies (if any) in agency provision to ensure a positive and consistent service by identifying required change through the provision of training to statutory and third sector organisations. 

4. To deliver raising awareness sessions to college staff and pupils throughout the geographical area.

5. To provide GBV workshops within universities and colleges in the Glasgow area.

6. To facilitate agency visits to promote an understand the impact and indicators of domestic abuse.

7. To attend the Fearless consortium meetings.

8. To attend the Citywide Forum Steering Group.

9. To facilitate three events over one year – International Women’s Day, annual event (around June/July time) and one for 16 Days of Activism Against Gender-Based Violence Against Women and Girls. 

10. Promote the aims of the organisation using local and national media such as newspapers, radio, and television.

11. In depth knowledge of local and national policy and political agenda relating to social care
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12. To work in collaboration with third sector and partnership agencies to raise the awareness of Domestic Abuse.

13. To co-facilitate a focus group with young girls taking the lead on developing and designing flash cards, highlighting early signs of abusive behavior.

14. To attend MARAC meetings.

15. To represent women and young girls at statutory meetings if necessary.

16. To identify any gaps in service provision.

17. To inform policies by making recommendations to community, voluntary and statutory agencies.

18. To help publicise a multi-agency information and training pack.

19. To organise and provide training on the impact of gender-based violence on individual, families, and society. 

20. To plan and facilitate unpaid worker Training (UPW) for GEWA.

21. To encourage agencies to record the extent of domestic abuse

22. To co-ordinate and collate annual stakeholder surveys for the organisation which will inform strategy and development of GEWA.

Pay & Condition

Salary - £26 742 p.a. + 7.5% UHA 
35 hours per week
30 days paid holiday plus public holidays and one festival preparation day

You may be required to work evenings and weekends. There will be a 3-month probationary period during which the worker will be provided with ongoing support. At the end of this period the worker and the Managers have the opportunity to decide whether to proceed with employment. After probationary period you will be expected to participate in the UHA Rota.
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