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Hello.
Thank you for your interest in 
 Active Communities

Active Communities is an innovative and
award-winning health and wellbeing charity
in Renfrewshire.   The organisation has
grown significantly and is well respected
locally and nationally. We have ambitious
plans for the future and are seeking to
strengthen our Board of Trustees to lead
and guide the charity through an exciting
and ambitious phase of growth.  

‘Daring greatly’ has been our mantra and
has seen us successfully secure the asset
transfer of the former Johnstone Police
Station and £2.2million capital funding to
create a community led health, wellbeing,
and enterprise hub, Station Seven. 

 

We have a recovery plan in place for the
organisation coming out of the Covid-19
pandemic, and are acutely aware of the
increasingly challenging financial
environment we are in. We have
ambitious plans for the future and
recognise the need to diversify our
income streams to ensure that we can
sustain the organisation and allow us to
continue to support our local
community needs. 

To submit your CV or for more informaiton,
please get in touch with Susan McDonald,
CEO at susan@activecommunities.co.uk



About Active
Communities.
  
We grew from the success of Jogging Buddies founded back in 2003
and became a registered charity in 2009. We change lives through
motivating and engaging programmes which we deliver using a
supportive and friendly approach. We believe in the power of
community, listening to community needs and working with local
people to improve their health and wellbeing.  
 
Our aims are to connect local people, improve health and wellbeing,
reduce loneliness and isolation, tackle health inequalities and provide
opportunities for people to reach their full potential.  
 
The new building, Station Seven, will be a vibrant community space
and a focal point for the local community. Station Seven will boast a
public living room area, community kitchen, events space, The Pantry
(National network, dignified response to food poverty), volunteer hub,
meeting space, hot desking, co-working space/training suite, business
incubators (Start Up Street), large outdoor shed which will replace the
current portacabins, and community garden. 

What will we do in the building? Exercise classes, skills based classes
such as learning to cook and garden, wellbeing classes, women’s
working day, co-working space, training facilities, space to hire, drop
ins for the public to meet and chat, events etc.

  



Our Core Values
We strive to make our values part of
our daily life at Active Communities
and reflect who we are and what we
want to achieve in the local area. 

We Champion 
 We empower and inspire people in

the community that need us the
most 

 We Care 
 We are determined to include

everyone and give people a
place to belong 
 

We Connect 
We listen, involve and we bring
people together 

We Celebrate 
 

We are Courageous 

We recognise all achievements
should be celebrated, enjoyed
and make us all feel good

We constantly challenge
ourselves and have the strength
and passion to make a
difference in peoples lives 



Chairperson  Role
Description

Provide leadership for the Board in its role of setting the strategy of the
organisation and ensuring it operates within its charitable objectives 
Ensure that Trustees fulfil their duties and responsibilities for the effective
governance of the charity
To facilitate an effective and efficient relationship between the Board, Chief
Executive and senior management 
Model and maintain the values and ensure, with the CEO, their meaningful
implementation across the work and structure
Ensure the Board regularly reviews major risks and associated opportunities,
and that systems are in place to take advantage of opportunities and
manage and mitigate the risks 
With the CEO, lead on the development and implementation of procedures for
board recruitment, induction, development, training and appraisal
Ensure that the Board fulfils its duties to ensure the sound financial health of
the charity, with systems in place to ensure financial accountability 
Provide personal support to the CEO and ensuring, amongst other things, that
they have the opportunity for professional development and review and
external professional support and guidance

The chair is responsible for leading the Board of Trustees to ensure it is fulfilling its
responsibilities for the governance and work in partnership with the CEO helping
them achieve the aims of the organisation.
The chair will lead the organisations commitment to ensure our vision and values
underpin all our decisions and activities.
The chair will be a spokesperson and public representative for Active
Communities.

The main responsibilities are:

Strategic Leadership



Role Description Cont'd

Support the CEO to establish the annual cycle, setting agendas and
agreeing on papers for Board meetings 
Chair Board meetings effectively, inclusively, and efficiently, bringing
impartiality and objectivity to the decision-making process 
Monitor that decisions taken at meetings are implemented 
Ensure the financial sustainability of the charity, through regular
monitoring of the charity’s accounts and supporting the annual
independent financial inspection
With the CEO, keep an overview of the organisation’s affairs and
providing support as appropriate
To ensure the Board evaluates and strives to improve its structure,
role, performance and relationship with stakeholders 

A demonstrable commitment to consultation with and inclusion of all
stakeholders
an ability to foster effective communication between all Board
members
Be positive about developing relationships with the community,
members and other stakeholders
Show evidence of personal integrity and strong values consistent with
those expressed by Active Communities
A high level of self-confidence. 
A commitment to equal opportunities and a good understanding and
appreciation of diversity. 
Excellent interpersonal skills including being able to work as part of a
team. 
An ability and willingness to give time and effort to the role. 

Governance

Meetings and Commitments 
There are 6 board meetings per year usually in Johnstone (or via zoom if
required) usual lasting a few hours, usually in the evening. We have 4
additional governance review meetings planned for 2021. There are also
regular meetings with the CEO.

Knowledge, skills and behaviours needed:
Personal Qualities

 



Role Description Cont'd

Thank you for your interest in Active
Communities, we cant wait to hear

from you!

Experience and understanding of charity governance
Experience or involvement in, developing and implementing a strategic vision 
Management experience including an appreciation of financial matters 
Some experience of representing an organisation to decision-makers, such as
politicians, statutory bodies, private and corporate funders or voluntary sector
personnel
Having an understanding of committee work and the ability to chair a large
meeting effectively
Achievement, preferably at a senior level 

Leadership and management skills 

Have been removed as a charity trustee or company director because of
wrongdoing, 
Are an undischarged bankrupt or have a current composition or arrangement
including an individual voluntary arrangement (IVA) with your creditors,
Have an unspent conviction for an offence involving dishonesty or deception
(such as fraud

Eligibility To apply 
You must be eligible to serve as a Charity Trustee. You are disqualified under the
Charities Act if you

How to Apply

Please send your CV with a covering letter to Susan McDonald, CEO at
susan@activecommunities.co.uk. Contact Susan to arrange an informal chat
about Active Communities and the role. 
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