CCF Development Manager:  V1
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	Job Title

	Development Manager – Clyde Climate Forest - Level 4

	The Role

	This role supports the ambition of the Clyde Climate Forest (CCF). It will engage communities and landowners in strategic tree planting within the Glasgow City Region (GCR) for a range of climate and ecological benefits. 
The role is responsible for identifying, developing, and converting opportunities to generate resources to support project development and delivery, and engagement with landowners and strategic partners to secure appropriate sites for tree planting. The role will take a lead on the ‘Connectivity’ strand of the CCF and will drive and report on progress in this area but will also develop work for the ‘Canopy’ and ‘Carbon’ strands of the CCF.
The role will support TCV in its wider aim of enabling people and communities to improve their health, prospects and outdoor places and support delivery of TCV’s strategic plan.

	Key Responsibilities
	Core Skills and Knowledge

	Project Development

· Make, develop, and maintain high-level relationships with clients and funders to ensure buy-in and commitment to the aims of CCF.

· Lead on the ‘Connectivity’ strand of CCF to ensure that significant progress is made in bringing forward woodland creation projects in identified locations
· Develop processes, promotions and proposals that will increase the delivery of the CCF targets and ambitions

· Engage with key landowners, businesses wishing to support the CCF, project delivery partners, local authorities, and others to identify collaborative opportunities that will advance tree planting projects 

· Identify and prioritise opportunities for project development including securing the necessary resources and/or partners to enable the project to happen

· Write detailed, accurate and compelling bids and proposals to support long term funding for CCF
Project management

· Develop and implement project plans for key priorities that detail partner roles and actions
· Work across all themes to assist with achievement of priorities  
General

· Supporting communications to engage new supporters and enthusiasm for CCF

· Support the CCF Director in engagement with stakeholders and potential funding organisations

· Work closely with the CCF Operations Coordinator and Delivery Partners to facilitate project delivery
· Manage budgets identified to support the connectivity aims of the CCF

· Attend CCF Programme Board and Steering Group meetings. Present reports at these meetings as required by the Director


	The skill level for this role is Advanced

· Understanding TCV’s Products and Markets 
· Understanding TCV and the Strategy 
· Building Effective Relationships 
· Delivering Results
· Delighting Customers and Volunteers 
· Communicating Effectively 
· Valuing Diversity & Integrity
· Working as one team  

	Person Specification
	Size and Scope

	Proven track record of:

· understanding and translating contractual commitments and guidelines into compelling proposals/bids/ propositions.

· Delivering successful initiatives within a grant funded structure 

· Recognising and developing new business opportunities

· Experience of partnership working and of creating momentum for partnership projects.

· An ability to broker enthusiasm and commitment amongst a range of partners, potential partners and diverse stakeholders to the delivery process.

· preparing and winning bids for new and repeat income generation 

· cultivating excellent client relationships
Essential:

· Commercially astute, able to see opportunities and influence change.

· Confident, able to work autonomously and develop successful relationships.

Desirable:

· Educated to a degree level ideally with an environmental or sustainability qualification or relevant experience.

· Understanding of the Woodland Carbon Code.

· Understanding or experience of delivering urban or woodland planting projects.

· Understanding of the climate change agenda in the UK.


	· Leading programmes of work across Glasgow City Region
· Responsibility for leading the Connectivity strand across CCF projects but also development work for the ‘Canopy’ and ‘Carbon’ strands of the CCF
· Responsibility for raising funds and managing project resources including monthly financial reporting against annual budgets.

· Building new partnerships and securing significant new partners, projects and funding

· Responsible for income generation and monitoring of local budgets
· This is an 18-month post (with a possibility of extension if funding is secured)

· The role will be full-time 35 hours/week
· Working hours will usually be nine to five but some weekend and evening work may be required for which Time-Off-in-Lieu can be claimed 
· It will be based out of our Glasgow office, but home working will be supported

	Regulatory Requirements
	TCV Values

	· Adherence to TCV policies and procedures, including Health and Safety and Safeguarding.

· Safeguarding is everyone's responsibility, and all employees are required to act in such a way that always safeguards the health and wellbeing of children and vulnerable adults. Familiarisation with, and adherence to, the organisational Safeguarding policies and procedures is an essential requirement of all employees, as is participation in related mandatory training.
· Criminal Record Check and Self Disclosure.

· Full UK Driving Licence 

· First Aid at Work certificate.
	· Make stuff better.

· Make a positive environmental impact.

· Crack on and muck in.

· Make a difference.

· Be the best that we can be.

A behavioural framework accompanies our Values that allow us to measure how we will demonstrate these through our day-to-day work. 

· The framework forms part of our annual performance and development review (APDR) process.


