







JOB DESCRIPTION –  Peer Worker
Organisation:             Regen:fx Youth Trust
Location:	        Base Larkhall/Hamilton, South Lanarkshire
Hours:		        35hrs per week (including evenings and some weekends)
Salary:		        £20,165 (starting)
Term: 		        Fixed Term 3yrs (possible extra 2yrs)
Closing 	        	        4 April at 5pm, Interview 5th Apr 2022 (in person or online)


	GENERAL

	Role
	The GIVIT Peer Support Worker (Lived Experience)

	Purpose
	The Peer Support Worker will engage with young people during drop-in’s who require low level intervention, learn how to undertake assessments and work with young people who have problematic alcohol and drug use. You will support the GIVIT Youth Advisory Panel. You will be responsible for opening bases, welcoming people and team administration functions to support the satellite bases.

	Reporting to
	Youth Recovery Co-ordinator

	Liaising with
	Young People, volunteers, sessional workers, wider staff team, partners and external bodies.



	KEY AIMS AND RESPONSIBILITIES

	Key Aims 
	· Face-to-face contact with a welcoming, non-judgemental approach, towards people who have recognised that their use of substances has become problematic.
· Help recruit, train, and support the GIVIT Youth Advisory Panel.
· Assist colleagues with activity programme planning and delivery.
· Work closely with other multi-disciplinary agencies within a small team, to ensure services are delivered equitably and at times to suit the client’s needs.
· Ensure that a positive internal culture is maintained throughout the organisation
· Deliver support to people who access The GIVIT service and in so doing contribute to the provision of the highest possible quality of support which meets The GIVIT service specification.
· Enter and maintain accurate client records, prepare various spreadsheets and reports from data collected for navigators/youth recovery coordinator.
· Be involved in the promotion and facilitation of meaningful, purposeful service user involvement
· Maintain and develop your own personal expertise and knowledge by reading, networking and further training to develop professional competence.
· Maintain appropriate professional boundaries in carrying out your role with our client group, whilst providing a consistent care and compassionate support service. 

	Key Responsibilities
	· Provide clear communication in relation to case notes and review reports etc and all to be completed in line with confidentiality and data protection guidance.
· Open satellite bases, welcome service users and assist colleagues in group sessions.
· Engage with young people to build trusting and respectful relationships - getting to know the individuals, their strengths, and challenges, and how the whole team can support them most effectively.
· Proactive working to understand and respond to the needs of young people as they navigate through a challenging time in their lives.
· Demonstrate an interest in addiction/recovery and maintain an up-to-date knowledge of research and development in addiction.
· Maintain records as required by the service.

	Additional Responsibilities

	· Develop and maintain effective working relationships with wider staff team at Regenfx and those working in external agencies.
· Participate in in-house team events and any identified training.
· Maintain professional and personal development to meet the changing demands of the role.
 



	JOB AND PERSON SPECIFICATION

	Essential knowledge and experience 
	Experience & Knowledge
· Lived experience of problematic alcohol or substance use.

	Desirable skills, knowledge and experience
	· An understanding of trauma-informed support and psychologically informed environments
· Experience of working with young people between 13 – 25yrs.
· You will be a flexible, resilient, and enthusiastic team player
· Strong knowledge and understanding of aspects of addiction and ROSC 
· Driving licence and access to transport.

	Personal Qualities

	· A genuine interest in working young people, particularly with addictions 
· Holistic and therapeutic approach to working 
· Ability to communicate at all levels effectively.
· A good listener and able to encourage young people to do things for themselves, helping them build their skills and confidence.
· Ability to motivate and enthuse others.
· Personal commitment to making activities equally accessible and appropriate to the diverse needs of young people. 
· Approachable and non-judgemental.
· Ability to work under pressure.
· Ability to work autonomously and as part of a team.
· Ability to work flexibly and proactively.
· Sound IT skills including social media. 

	Training and Development 
	· Willingness to undertake training as required.
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